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Mission Statement: 
As a conference our mission and vision is to empower leaders who create vital 
congregations. We will accomplish this through the priorities contained in our 
Strategic Direction. 

 
 

A Strategic Direction for 
the Desert Southwest Conference 

 
Priority 1: New Faith Communities 
Developing an ongoing culture of starting new communities of faith. 
 
New faith communities emerge from engaging new people in new missions, new worship times 
or locations, new fellowship, or study groups where they can find a relationship with Christ. 
These new opportunities create avenues for lives to be touched and transformed by God’s 
grace. 
 
 
Priority 2: Leadership Development 
Developing an ongoing culture of leadership development. 
 
Leadership Development helps individuals learn about themselves while growing in their 
personal skills and abilities. It empowers leaders to create and adapt to new circumstances and 
opportunities that will build vitality in their congregation. Leadership development identifies 
and forms new leaders capable of visioning and inspiring social and scriptural holiness that 
make disciples for Jesus Christ. 
 
 
Priority 3: Transformational Worship 
Developing an ongoing culture of transformational worship. 
 
Transformational worship glorifies God. As God meets us, we find our voice and lives are 
transformed as our faith grows. Worship sends us to change the world by doing God’s work of 
service and justice.  
 
 
 
The three priorities of the Conference Strategic Direction and questions that follow were 
designed to help leaders in the church, the district, and the Conference through the journey of 
creating a vital church culture. Work on these questions during the months following Annual 
Conference. The questions will be discussed at the 2015 Annual Conference. 
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New Faith Communities 
1. Identify the people in your community who are not coming to your church. How is 

Christ calling you to be in relationship with them? 
2. Where are the places that people gather in your community? How have you gone to 

these areas and shared in conversation? 
3. How will the relationships you are building in your community shape the ministries you 

will provide? 
4. Which of these ministry opportunities have the possibility of becoming a new church? 
5. How are the relationships you are forming creating missions, justice, and service 

opportunities? 
 
Leadership Development 

1. Identify three people that you believe could be new leaders in your church. Are you one 
of them? What are you doing to nurture or mentor these three people? 

2. What is the process your church uses to help people move through their faith journey 
and where are you in this process? What are the next steps? 

3. How are people who are unlike you encouraged to lead? i.e. age, ethnicity, gender? 
4. How are you developing a vital culture in which your church’s vision comes to fruition? 
5. How are you leading in mission and ministry that addresses key issues in your 

community around human and spiritual need, as well as social justice? 
 
Transformational Worship 

1. How will the relationships you are forming in your community help you identify new 
and/or different worship opportunities? 

2. How can you help each worship opportunity at your church be more inclusive and 
responsive to your community? 

3. How can your worship more effectively inspire participants to serve and witness to the 
world? 

4. How do you assess and evaluate the quality of the planning, leadership, and worship 
experience you are providing? 

5. How is worship calling you to use your voice to transform lives through mission and 
justice? 

 
How can you use the Strategic Direction brochure? 

1. As a way to start the conversation about vitality and the future. 
2. Use one question per month at Church Council. 
3. Create focus teams to work on each section. 
4. Review at an annual planning retreat. 
5. Use it as you work on your mission statement. 
6. Place these questions in your worship bulletin. 
7. Invite other committees and ministry teams to reflect on this material as they plan their 

work. 
 
What are some other ways you can use this? When will this take place? To find out more about 
the Strategic Direction for the Desert Southwest Conference of the United Methodist Church 
contact your District Superintendent. 
 

North District: 702.369.7055 South District: 520-325-2775 
Central East District: 480-854-1217 Central West District: 623-977-0701 
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Robert T. Hoshibata 
Bishop of the Desert Southwest Conference of 

The United Methodist Church
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OFFICERS OF THE 2014 ANNUAL CONFERENCE 
 
 
President: Bishop Robert T. Hoshibata Phone: (602) 266-6956 
 Resident Bishop of the Phoenix Area Fax: (602) 279-1355 
 1550 E. Meadowbrook Ave. Email: bishop@dscumc.org 
 Phoenix, AZ 85014-4040  
 Assistant to the Bishop: Julie O’Neal Email: joneal@dscumc.org 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Bishop Hoshibata Rev. Nancy Cushman Randy Bowman Marilee Clarke 
 
 
 
 

Secretary: Rev. Nancy Cushman  
 North Scottsdale UMC Phone: (480) 356-3304 
 11735 N. Scottsdale Rd. Fax: (480) 948-0579 
 Scottsdale, AZ 85254  E-mail: ncushman@dscumc.org 
 
Treasurer: Randy Bowman Phone: (602) 266-6956 
 1550 E. Meadowbrook Ave. Fax: (602) 266-5343 
 Phoenix, AZ  85014-4040 E-mail: rbowman@dscumc.org 
 
 
Statistician: Randy Bowman Phone: (602) 266-6956 
 1550 E. Meadowbrook Ave. Fax: (602) 266-5343 
 Phoenix, AZ 85014-4040 E-mail:  rbowman@dscumc.org 
 
 
Chancellor: Marilee Miller Clarke Phone: (480) 991-2901 
 8669 E. San Alberto Dr. Suite 101 Fax: (480) 348-1390 
 Scottsdale, AZ 85258 E-mail: marilee.clarke@azbar.org 
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2014 APPOINTIVE CABINET 
 
 

Robert T. Hoshibata 
Bishop of the Desert Southwest Conference of 

The United Methodist Church 

 

 
Rev. Dr. Robert Burns 

Superintendent of the Central East District 
 

Rev. Dr. Candace Lansberry 
Superintendent of the North District 

 
Rev. Dr. Dottie Escobedo-Frank 
Superintendent of the South District 

 
Rev. Gary Kennedy 

Superintendent of the Central West District 
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DISTRICT SUPERINTENDENTS 
 

Administrative Assistants 
 
 
 
 
 
 
 
 
 
 
 Gwen Watson Sally West Carla Whitmire Janet Keffer 
 
 
 
North 
 Candace Lansberry Phone: (702) 369-7055 
 1785 E. Sahara Ave. Suite 175 Fax: (702) 369-7122 
 Las Vegas, NV  89104 E-mail: gwatson@dscumc.org 
 Adm. Assistant: Gwen Watson 
 
 
South 
 Dottie Escobedo-Frank Phone: (520) 325-2775 
 655 N. Craycroft  #5  (888) 379-2862 
 Tucson, AZ  85711 Fax:  (520) 881-4133 
 Adm. Assistant: Sally West E-mail: swest@dscumc.org 
 
 
Central East 
 Robert Burns Phone: (480) 854-1217 
 4900 East Thomas Road Fax: (480) 854-1227 
 Phoenix, AZ 85018 E-mail: cwhitmire@dscumc.org 
 Adm. Assistant: Carla Whitmire 
 
 
Central West 
 Gary Kennedy Phone: (623) 977-0701 
 9849 N. 105th Ave. Suite A  (888) 977-0701 
 Sun City, AZ 85351 Fax: (623) 972-2264 
 Adm. Assistant: Janet Keffer E-mail: jkeffer@dscumc.org 
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CONFERENCE LAY LEADERSHIP (As of 7/1/14) 
 

Conference Lay Leader 
 

 Jim Nibbelink Phone: (520) 818-6766 
 63327 E. Desert Crest Drive E-mail: jnibbelink@msn.com 
 Tucson, AZ 85739-2159 
 

Conference President, United Methodist Women 
 

 Alice Brown Phone: (520)888-6688 
 4100 N. Romero Road Lot 204 E-mail: aabrown1@comcast.net 
 Tucson, AZ 85705-2354 
 

Conference President, United Methodist Men 
 

 Howard Guetherman Phone: (623) 933-1540 
 11156 W. Cameo Drive E-mail: howardg33@aol.com 
  Sun City, AZ 85351-2566 

 

CONFERENCE BOARD OF ORDAINED MINISTRY LEADERSHIP 
 

Registrar of the Board of Ordained Ministry 
 

 Reverend Michael Eaton Phone: (480) 838-7309 
 2540 W. Baseline Road E-mail: michael@stmatthewmesa.org 
 Mesa, AZ 85205-5403 
 

Chair, Order of Elders 
 
 Reverend Mark Conrad Phone: (907) 315-3180 
 3225 Saint Andrews Drive E-mail: revupracing@yahoo.com 
 Sierra Vista, AZ 85650-6654 
 

Chair, Order of Deacons 
 

 Rosemary Anderson Phone: (480) 983-4764 
 701 S. 1st Street E-mail: revrose04@gmail.com 
 Phoenix, AZ 85119 
 

Chair of the Fellowship of Local Pastors 
 
 Eugene Stouffer Phone: (928) 768-7670 
 1593 Lipan Boulevard E-mail: nangene@hotmail.com 
 Fort Mohave, AZ 86426 
 

Registrar for Local Pastors 
 
 Mark Maddox Phone: (520) 207-6453 
 7620 N. Hartman Ln. Suite 146 E-mail: pastor@maranachurch.com 
 Tucson, AZ 85743-7122 

mailto:jnibbelink@msn.com
mailto:aabrown1@comcast.net
mailto:michael@stmatthewmesa.org
mailto:revrose04@gmail.com
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CONFERENCE STAFF 
 

1550 E. Meadowbrook Ave., Phoenix, AZ 85014-4040 
Most phone numbers are (602) 266-6956 or (800) 229-8622, Fax: (602) 266-5343 

Administrative Services 
Director of Administrative Services  Ext. 212 
 Randy Bowman E-mail: rbowman@dscumc.org 
Adm. Assistant/Finance and Camping  Ext. 215 
 Verna Yazzie E-mail: vyazzie@dscumc.org 
Assistant Treasurer  Ext. 211 
 Dale Cook E-mail: dcook@dscumc.org 
Adm. Asst. to the Conf. Board of Pension and Health Benefits Ext. 214 
 Cynthia Satchel E-mail: csatchel@dscumc.org 
Receptionist  Ext. 200 
 Debbie Neuteboom E-mail: dneuteboom@dscumc.org 

Camping 
Director of Camping and Retreat Ministries  Ext. 215 
 Ron Bartlow E-mail: rbartlow@dscumc.org 
Camp Managers 
 Mike Crevelt, Mingus Mountain Camp Phone: (928) 634-5273 
   Email: mingus@hughes.net 
 Tracey Brown, Potosi Pines Camp Phone: (702) 875-1980
  Email: tracey7673@live.com 

Communications 
Director of Communications   Ext. 225 
 Christina Dillabough E-mail: cdillabough@dscumc.org 
Computer Systems Manager    Ext. 265 
 David Topping E-mail: dtopping@dscumc.org 
Writer/Editor   Ext. 220 
 Kate Strohmeyer E-mail: kstrohmeyer@dscumc.org 
Videographer/Social Media Specialist   Ext. 208 
 Barry Doyle E-Mail: bdoyle@dscumc.org 

Connectional Ministries 
Director of Connectional Ministries   Ext. 261 
 Anthony Tang E-mail: atang@dscumc.org 
Adm. Assistant: Lori Davalos E-mail: ldavalos@dscumc.org 
Director of Outreach Ministries   Ext. 221 
 Billie Fidlin E-mail: bfidlin@dscumc.org 

New and Vital Faith Communities 
Director of New and Vital Faith Communities   Ext. 205 
 David McPherson E-mail: dmcpherson@dscumc.org 
Adm. Assistant: Patsy Soto E-mail: psoto@dscumc.org 

Missionaries 
GBGM Missionary for Immigration & Border Ministry  Ext. 206 
 Jim Perdue Burke E-mail: jperdue@dscumc.org 
GBGM Missionary serving with Hispanic/Latino Ministries in Phx, AZ (623) 313-8667 
 Jaime Vazquez E-mail: obispojvazquez@hotmail.com 

mailto:davidt@desertsw.org
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DESERT SOUTHWEST CONFERENCE STAFF 
 

       

 Jennifer Barber Ron Bartlow Randy Bowman Dale Cook  Lori Davalos 
 

      
 

 Christina Dillabough Barry Doyle Billie Fidlin David McPherson Debbie Neuteboom  
 

     
   

 Julie O’Neal Cynthia Satchel Patsy Soto Kate Strohmeyer Anthony Tang 
 

       
 
 David Topping Verna Yazzie    Jim Perdue Burke 

Connectional 
Staff at the 
Desert 
Southwest 
Conference 
Center: 
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APPOINTIVE CABINET LIAISON ASSIGNMENTS 2014-2015 
 
 

MINISTRY TEAMS 
Discipleship Ministry Team Candace Outreach Ministry Team Bob 
Faith Communities Dottie Support Ministry Team Bob 
Leadership Ministry Team Bishop 
 

Discipleship Ministry Team Candace 
Board of Camping  Gary Education Candace 
Spiritual Formation Candace 
 

Faith Communities Dottie 
New Faith Dottie Small Membership Dottie 
Vital Faith Dottie Strengthening 
Hispanic Gary the Black Church Candace 
Native American Dottie Evangelism Dottie 
 

Leadership Ministry Team Bishop 
BOHE and Campus Ministry Candace UMM Bishop 
Board of Laity Bishop Lay Speaking Bishop 
Board of Ordained Ministry Gary Clergy and Lay Leadership Candace  
UMW Bishop 
 

Outreach Ministry Team Bob 
Board of Global Ministries Bob Christian Unity and Interreligious Bob 
- Urban Ministries Bob Board of Church and Society Bob 
- Aids Committee Bob Religion and Race Bob 
- Children and Poverty   Status and Role of Women Bob 

Task Force Bob 
- Volunteers in Mission Bob 
- Health and Welfare Bob 
- Sidewalk Sunday School Bob 
- Church to Church Bob 
 

Support Ministry Team Bob 
CFA Bishop (Bob – backup) Personnel Policies Bob 
Archives and History Bob Statistician 
Chancellor  Sessions Committee Bishop 
Episcopacy  Trustees Bob 
Equitable Compensation Dottie Conference Secretary 
UM Foundation Bob Communications Bob 
Rules Committee Bob Strategic Planning Gary 
Board of Pension and Health Bob 
 

Other 
Ethnic and   Secretary of Cabinet Bob 
Local Church Concern Dottie BOOM  
Dean of Cabinet Gary 
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DEACONESS 
 

Goss, Patricia (on Leave of Absense) 5108 E. Emerald Ave., Mesa, AZ  85206-2886 
Haralson, Barbara Lee 443 E. Yucca Dr., Safford, AZ 85546-9392 
Hrabe, Marjie 7031 W. Sauceda Dr., Tucson, AZ  85743-1424 
Roberts, Juanita (Retired) 775 S. Cheri Lynn Dr., Chandler, AZ  85225-6808 

 

ACTIVE MISSIONARIES 
  

Akale, Catherine cakale2001@yahoo.com 
 Council of Protestant Churches of Cameron, Yaounde, Cameroon 
Arias, Eunice euniceluis@hotmail.com 
 Mi Amor, Colon y nandu, 15100 Salinas-Dept. Caneloness, Uruguay 
Boyle, Tim & Juji  5-29 301 Yasui-cho, Kyogo-Ken, Nishinomiya, Japan 
del Rosario, Romeo Romeodel_rosario@yahoo.com 
 No. 74 St. 606 Sangkat Boeng, Kak II, Khan toul Kok 
 PO Box 2493, Phnom Penh, Cambodia 
Elmore, John elmor59@gmail.com 
 Missionary #013109-8hz, Casilla 262, Angol, Chile 
Henderson, Terry & Muriel Apartado #J35, 72570 Puebla, Puebla, Mexico 
Parker, Kathleen Advance #151872, Cambodia 
Perry, Peter revgoinon@gmail.com 
 PO Box 5, Seward, AK 
Persons, David & Lorene persons_mulungwishi@hotmail.com 
 United Methodist Church, PO Box 22037, Kitwe, Zambia 

 
RETIRED MISSIONARIES 

 
Barber, Edward & Natalie 501 S. La Posada Circle Apt. 293, Green Valley, AZ, 85614 
Brownlee, Wallace & Helen 5-4-22 Minami Aoyama, Apt 18, 
 Minato-Ku Toykyo 107 Japan 
Cobb, Don & Minionetti Hango Agri College Box 16, Eau, Tonga, South Pacific 
Freeouf, Marilyn (Morrison) 3100 S. Quail Trail, Tucson, AZ, 85733 
Hammond, Daniel & Crystal   Peru, Mexico Eglisee Methodista BP 77, 
 Luena, Rep. du Zaire, Africa 
Heiner, Howard & Peggy CEPAD  Apartado 3091  Puente Leon 1 1/2 Al Este, 
 Managuea, Nicaragua 
Hutchinson, Marianne   Mexico 11207 S Talavi Ln, Phoenix, AZ, 85044 
Jackson, Lois   Angola, Zaire 1650 W. Glendale Ave. Apt. 2277, Phoenix, AZ, 85201 
Johns, Drewer & Maude 405 Jacks Canyon Rd. Apt. 233, Sedona, AZ, 86351 
Lindell, Ethel (Brooks)   Mayambe, Sierra Leone 8650 N. 65th Ave. C118, 
 Glendale, AZ, 85302 
Long, Doris 4739 E. Pawnee Dr., Phoenix, AZ, 85044 
Malone, Ethel   USA 10243 N. 101th Ave., Sun City, AZ, 85351 
Otto, Grace 1915 N. 70th St. Apt. 8, Scottsdale, AZ, 85257 
Rahn, Robert & Janet   Japan 1221 E. Palacio Dr., Phoenix, AZ, 85014 
Shelton, Robert   India 15021 W. Whitton Ave., Goodyear, AZ, 85338 
Sticker, Alan 1352 E. Waterview Pl., Chandler, AZ, 85229 
Wiseman, Greta Ann    Pakistan 7103 N. 17th Dr., Phoenix, AZ, 85021 
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CHRISTIAN EDUCATORS 
 

Rosemary Anderson 1791 N. Geronimo Rd., Apache Junction, AZ 85219 (480) 983-4764 
Andrea Andress 4455 E. Lincoln Dr., Paradise Valley, AZ 85253 (602) 840-8360 
Ruth Blum 7201 W. Beardsley Rd., Glendale, AZ 85308-5673 (623) 572-7334 
Carol Chandler 2464 N. Shade Tree Ln., Tucson, AZ 85715 (520) 886-0650 
Lynn Hamilton 2911 Deerwood Ct., Henderson, NV 89074 (702) 982-3667 
Mary Harvey 1529 N. Louis Ave., Tucson, AZ  85712 (520) 325-9850 
Candace Lansberry 1785 E. Sahara Ave. Ste 175, Las Vegas, NV 89104 (702) 202-4366 
Madonna Moess 300 W. Experanza Blvd., Green Valley, AZ 85614 (520) 625-4712 
Carol Mumford 505 W. Gurley St., Prescott, AZ 86301 (928) 778-1950 
Linda Petty 7112 Big Oak Cir., Las Vegas, NV 89129 (702) 645-0481 
Juanita Scheel 1701 E. Oakey Blvd., Las Vegas. NV (702) 630-1825 
Joyce Thornton 7270 E. Beverly Dr., Tucson, AZ 85710 (520) 296-3416 
Karen Tittle 4102 E. Medlock Dr., Phoenix, AZ 85018 (602) 840-0933 
Jamie Willey 2156 E. Liberty Ln., Phoenix, AZ 85048 (480) 595-1814 

 
 

DIRECTORS OF MUSIC 
 

Michael Kelley 1365 E. Elliot Rd., Tempe, AZ 85284 (480) 838-1446 
 
 

SPIRITUAL FORMATION 
 

Carol Coleman 1365 E. Elliot Rd., Tempe, AZ 85284 (480) 838-1446 
Shirley Wells 2645 E. Southern Ave. Apt A688, Tempe, AZ 85282 (623) 202-0741 

 
 

YOUTH MINISTRY 
 

Curt Arrants 1730 Kino Ave., Kingman, AZ 86401 (928) 692-8830 
Lynn Hamilton 2911 Deerwood Ct., Henderson, NV 89074  (702) 982-3667 
Jamie Willey 1410 E. Dunbar Dr., Phoenix, AZ 85042 (480) 595-1814 
 
 

PROFESSIONAL ASSOCIATION 
OF UNITED METHODIST CHURCH SECRETARIES 

 
Bev Ampersé 19390 N. 99th Ave., Sun City, AZ 85373 (623) 974-5637 
Carol Ball 5835 E. Arbor Ave., Mesa, AZ 85206 (480) 985-4679 
Sherri French 6151 W. Charleston Blvd., Las Vegas, NV 89146 (702) 870-4747 
Kathy Lachman 9248 E. Riggs Rd., Sun Lakes, AZ 85248 (480) 895-8766 
Sherrill Severe 12716 N. Frontage Rd., Yuma, AZ 85367 (928) 342-0345 
Gwen Watson 1785 E. Sahara Ave. Ste 175, Las Vegas, NV 89104 (702) 369-7055 
Sally West 655 N. Craycroft #5, Tucson, AZ 85711 (520) 325-2775 
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DESERT SOUTHWEST UNITED METHODIST FOUNDATION 
1550 E. Meadowbrook Ave., Phoenix, AZ 85014-4040 

Phone: (602) 266-6956     Fax: (602) 265-1524 
http://www.dsumf.org 

 
DSUMF Staff 
Executive Director 
 Lucille Sterling Email: lucille@dsumf.org 
 Administrative Assistant: Yvonne Fischer Email: yvonne@dsumf.org 
 

 
As The Foundation for the Desert Southwest Conference, our mission is to provide educational, 
investment and consulting services to your church, agency or board so you can fulfill your 
ministry with a secure financial future. 
 
The mission of the Desert Southwest United Methodist Foundation is derived from the 
purposes of a Conference Foundation as detailed in ¶ 2513 of the Book of Discipline. The 
purposes are: 
 

• To provide services as described in ¶ 2512.3, which involves receiving, collecting, 
holding, and administering, in trust, donations, bequests and devises of any character for 
any benevolent, charitable, or religious purpose. 

• To promote planned giving programs on behalf of local churches, conferences and 
general Church boards and agencies. 

• To furnish counsel and guidance to local churches with regard to promotion and 
management of permanent funds, and 

• To attend to other responsibilities as determined by the conference. 
 
The Desert Southwest United Methodist Foundation (DSUMF) is a separately incorporated 501 
(c) (3) non-profit organization. The Foundation operates as a Service Bureau for the Agencies, 
Boards, and Churches of the Desert Southwest Conference of the United Methodist Church. 
 
 
 

 
 Yvonne Fischer Lucille Sterling 

mailto:mingus@hughes.net
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Boards, Commissions, Committees, and Agencies 
Clergy and Lay Leadership Information 

 
 
 
Membership on Annual Conference Boards and Agencies is listed below as prepared by the 
Conference Committee on Clergy and Lay Leadership as of July 1, 2014. All persons elected at 
this conference shall take office as of July 1, 2014. Addresses of persons listed will be found in 
the Lay Directory and/or Clergy Directory in the 2014 Journal Volume 2b. Corrections to the 
Clergy and Lay Leadership report should be sent to: 
 
 Lori Davalos 
 1550 E. Meadowbrook Ave. 
 Phoenix, AZ 85014-4040 
 (602) 266-6956 
  
Opposite each Committee you will find reference to membership as found in the 2012 Book of 
Discipline and the current Conference Journal. The first column is Clergy; the second is 
Laymen, and the third is Laywomen. Youth are defined as under 18 and designated with a 
“Y” and Young Adults are defined as 18-30 and designated with a “YA.” Persons with 
Handicapping Conditions are designated with a “HC.” 
 
Ethnic categories are: 
 A = Asian H = Hispanic P = Pacific Islander 
 B = Black N = Native American W = White 
 
District Identification: 
 N = North S = South E = Central East W = Central West 
 
Officer Identification: 
Where known, the Chairperson, Vice-Chairperson, Secretary is shown beside an individual's 
name. 
 (CHR) = Chairperson (V) = Vice Chairperson (SEC) = Secretary 
 
Other Identification: 
Following each name, there is a combination of numbers and letters with hyphens spacing each 
one.  Example:  00-H-S 
 "00" is year elected “H” is ethnic category “S” is the District Identification 
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OPENING WORSHIP 
“The Gathering of the Conference” 

Bishop Robert T. Hoshibata, A Message of Welcome 
Thursday, June 26, 2014  9:00 A.M. 

Renaissance Glendale Hotel & Spa, Media Center 
Theme: Ignite 

  
Darren Herring led the Conference in singing “Here I Am to Worship” (Timothy David 

Hughes) and “Here, O Lord” (UMH #552) as people gathered for the Opening Worship. A 
“Flare Dust” video was shown and was followed by a responsive reading led by Rev. Gary 
Kennedy calling people to gather. Kennedy invited the young people to come forward to meet 
with the Bishop as the song of gathering, “Gather Us In” (TFWS #2236), was sung. 

The Bishop spoke to the young people about being the Church of today, not the church 
of tomorrow. He reminded the youth that the Conference is celebrating its 30th Birthday this 
year and encouraged them not to hide their gifts but to always let their faith show-for they are 
disciples of Jesus Christ. He stated that someday the youth will be able to say the Conference is 
fifty years young and vital! The Bishop thanked the youth and told them how very precious 
they are to making the Church meaningful to all. He led the body in prayer with the gathering 
repeating his words of prayer. 

The Bishop’s talk with the youth was followed by a contemporary reading between 
Peter and Jesus led by Rev. Lujet McCullough, Louis Collins and Jennifer Barber. The reading 
was based on the scripture passage dealing with the feeding of the lambs. 

Bishop Robert T. Hoshibata welcomed all present to the 30th session of the Desert 
Southwest Annual Conference in the “Imaginarium.” He reminded all that last year we were 
challenged to imagine and we made some critical discoveries; namely, God has blessed us all 
and as a Conference we can engage in “holy conferencing” and we can try new things that 
sometimes stretch us. He reminded us that his approach to trying new things is to take a “no 
thank you helping” the first time. We learned and imagined, but there is so much more we can 
be doing to bring about vitality in our local churches. Hoshibata stated that last year we had 
fun. We had a party, and this year we continue the party. The Bishop invited all to blow their 
party horns and celebrate as the party begins. He stated that this is not the Bishop’s party or 
your party. It is God’s party, and God asks us to celebrate in many ways. 

As the Bishop traveled around the Conference he has seen things that churches are 
doing that need to be celebrated, and he lifted up a number of those things. We are reaching out 
to the marginalized in our society, and that is worth celebrating. He stated the spirit of God is 
mightily at work in the Desert Southwest Conference. 

The Bishop lifted up that there are also some challenges. Vitality is challenged when 
congregations feel stuck without a clear sense of what God is calling them to do. He has seen 
congregations that are afraid to make a move because they are afraid to fail. The Bishop 
pointed out that all the good that we do is because God calls us to ministry, but there is a dis-
connect between what God is calling us to do and what is getting done. He shared that it is an 
unrealistic expectation for us to go back to the way we have always done things. He shared that 
there are places where vitality is being challenged by a few grumpy people who have a 
stranglehold on vitality. 

He reminded everyone that last year the Conference delegates were given a homework 
assignment. The assignment was for each church to come up with a mission and vision 
statement that would help their church focus on bringing vitality and new life to the church’s 
ministry. The Bishop affirmed that new life is what we need to be about and is at the heart of 
who we are, and we need to be clear about our goals. 
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Hoshibata stated that this year the emphasis of the Annual Conference will be to 
“ignite” the vision of our ministry. The Bishop had “ignite” buttons distributed to the delegates 
and instructed all on how to turn them on. He shared some of the definitions for ignite: to 
arouse, to inflame, excite, stimulate, jumpstart, insight and many more. He reminded the 
Conference that all churches have ministries in and around their local churches that need to be 
ignited and stirred up. We need to breathe the spirit of God into all we do and fan the flames of 
faith. The Bishop added that he hoped conversations will ignite that flame, and that this 
gathering of Annual Conference will provide ideas that will help us all become the spark that 
ignites the flame in our churches. 

The Bishop’s Address was followed by a response to the Bishop’s Invitation as the 
video “Dancing with Sparks” was shown and the theme song, “Ignite!” was led by Darren 
Herring. Rev. Gary Kennedy gave a challenge to all to “look around,” “ignite a passion for 
Christ” and “start a fire.” The chorus of “Ignite!” was sung as the Annual Conference worship 
closed and all moved into their respective Laity and Clergy Sessions to continue their 
worshipful work. 

 

 
 
 

LAITY SESSION 
Thursday, June 26, 2014  9:30 – 11:30 a.m. 

Renaissance Glendale Hotel & Spa, Media Center 
 

Gathering Music and accompaniment was provided by Greg Ramsey, from Dove of the 
Desert United Methodist Church, as the Laity sang “We Are Called.” 

Jim Nibbelink, the Desert Southwest Conference Lay Leader, opened the Laity Session 
with greetings and introductions. Nibbelink asked those attending for the first time to stand and 
be recognized and invited those first-timers to join the Lay Leaders for lunch. 

He shared the theme for this year’s Laity Session: Vital Congregations Ignite Ministries 
of Justice. 

Nibbelink let all know that computer technicians are available to help those who need 
technical support with their computers or tweeting. 

Nibbelink introduced Bishop Hoshibata for his greetings. Bishop Hoshibata welcomed 
all and reminded all that the work of the laity is vital as we partnership in ministry. He 
reminded all that it is not an easy task to be in partnership. There is a gentle balance between 
“givers” and “takers” in a partnership, and it is important for the clergy to realize that the laity 
brings a deep abiding faith to the church’s ministry. The Bishop applauded the laity for 
bringing wonderful gifts to the mix and acknowledged that he is praying that during this time 
together at Annual Conference the laity may feel that igniting spirit as we work together in 
partnership for the renewed vitality of the Church. The Bishop closed in prayer. 
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Nibbelink announced that there will be times of discussion and he encouraged people to 
move to tables with more people and/or people that are beyond their own immediate group. 
Nibbelink encouraged the laity to “tweet” responses to the various discussion questions so 
responses can be shared with all and to seek help at the “Help Table” in the Imaginarium which 
is staffed with our most knowledgeable technicians–our teenagers. 

 “Whatever You Do” (vs. 1-2) was sung. 
 
Ginny Hildebrand, Chair of the Conference Task Force on Children and Poverty, 

wearing a head piece covered with weeds, stated that sometimes we get stuck in the “weeds” 
and get paralyzed in our efforts to move forward and do something. We seldom think of 
children hurting in our community, but we all need to look and listen. In our Conference, 1 in 4 
children are suffering from poverty, 28.2% or approximately 1 in 3 children in our Conference 
are hungry, 1 in 5 households in our Conference are in poverty, and when we look at seniors in 
poverty the numbers are even more staggering. Sixteen percent, or 1 in 7, of our seniors is 
living in poverty with an income at or below $973.00 per month. 

Hildebrand shared that churches can get out of the “weeds” by going to the Children 
and Poverty website, www.wesleylist.org, which has many resources that can be used. 
Hildebrand asked those who are passionate about these statistics to get involved and contact 
Billie Fidlin (bfidlin@dscumc.org) or herself, Ginny Hildebrand (ghildebrand1@cox.net). 
 
Table Talk: 

Hildebrand asked the body to consider the questions. “What are you and your 
congregation called to do about children and poverty?” and “What will you do?” She asked 
that tables tweet their responses to be shared on the projection screens.  

 
The discussion time was followed by singing “Whatever You Do” (v. 3). 
Kayla Flannery, Young Adult Representative from the Conference Board of Lay 

Ministry, shared she has attended Annual Conference for eight years as a youth and now as a 
young adult. She is a member of St. Mark’s United Methodist Church in Tucson and is active 
with the Wesley Foundation at the University of Arizona.  

Flannery shared that in our Conference young adults are considered to be those who are 
18-35 years of age. Because of the age span, there is a large difference in the groups that this 
age span represents. She stated that her remarks will address those between the ages of 18 to 
25. She shared that young people need to be asked to be on committees, but they don’t need to 
be overworked. If young people do become involved on committees, it is important to help 
them feel confident with sharing their own ideas or opinions. If they come up with an idea, let 
them move forward with it. Flannery asked, “When young people are being listened to, are we 
actually hearing what they have to say?” Young people need to be given the opportunity to 
lead today, not tomorrow. What is the future of the church if we don’t give young people a 
chance to lead now? Change and progress need to be both accepted and embraced. She pointed 
out that there will always be differences between young people who are new to the church and 
those who have attended for years. All opinions and ideas need to be embraced. Flannery 
shared a video message based on the premise that religion and Jesus are not the same. She 
lifted up a stated part of the message-“If grace is water, then the church should be an ocean.” 
 
Table Talk:  

Flannery asked the laity to consider the following question: “If young people are really 
the church of tomorrow, how will your church community empower them to lead the church 
into the future?” 
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“Whatever You Do” (v. 4) was sung. 
Nibbelink introduced Rev. Dr. Susan Henry-Crowe, General Secretary, General Board 

of Church and Society. Henry-Crowe applauded the work of Bishop Hoshibata and Nibbelink 
on the General Board of Church and Society and shared her appreciation for the Desert 
Southwest Conference.  
 Henry-Crowe shared some of her family history. She spoke of the people who 
influenced her in her younger years. She also spoke of those who caused her to realize she 
needed a bigger world in which to thrive. She shared that the beginning of her call to the 
ministry came as she worked in her early years with marginalized people in marginalized 
communities. 

She stated that the church has and continues to provide the opportunity for her to think 
globally, across boundaries. The church has offered her the opportunity to see Christ in the 
world, not just from the eyes of the privileged, but from those who are less privileged. 
Christian education, justice and outreach are a part of the Church. The principles of The United 
Methodist Church are where her passion lies, and she feels we must move organizationally 
from fear and suspicion to respect and trust. She stated that the Church must become fully 
inclusive. 

Henry-Crowe remarked we all know the divisions of the church break the heart of God. 
The world needs this Methodist family, and we need to live fully as God has called us to live. 
Henry-Crowe introduced the video “These Living Principles” prepared by the General Board 
of Church and Society which promotes advocacy around the world for those who are living in 
poverty without basic human rights. Henry-Crowe stated she will leave several copies of the 
video in our Conference for use in our local churches. 
 
Table Talk: 

Henry-Crowe asked the laity to consider the question: “How will we live out our 
principles in our congregations?” 

 
Jerry McGuire, North District Lay Leader, asked the laity to show their appreciation for 

the speakers. McGuire challenged the laity to figure out how what they have learned today can 
be applied back in their local churches. McGuire asked those present to use the app to find the 
feedback form prepared for this session. He asked all to take time to fill out the form followed 
by singing “Whatever You Do” (v. 5). 

During Table Talk times, attendees discussed each question for 15 minutes and were 
asked to tweet. Comments were immediately shown on the screens in the “Imaginarium.” 
 
ADJOURNED: 

Marjie Hrabe, South District Lay Leader, adjourned the Laity Session with a blessing 
for lunch. 
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CLERGY EXECUTIVE SESSION 
Thursday, June 26, 2014  9:30 – 11:30 a.m. 

Renaissance Glendale Hotel & Spa, Solana A-D 
 

The Clergy Session was opened by Dan Hurlbert, Chair of the Board of Ordained 
Ministry. His opening remarks included a thank you to all who attended the Boundary 
Training. There are only a few clergy who were unable to attend any of the five sessions held. 
There will be an online class as make-up that will cost $45.00. It must be completed by the end 
of the year. Dan also reported that there is a committee working with the Pacific Northwest 
Conference in developing workshops on transition for clergy and laity. It is to be available 
sometime in 2015. 

Hurlbert then spoke of covenant community-of memory serving the function of 
bringing the past into the present for the future. Our gathering now brings covenant memories 
to life. He reported that during various conversations throughout the Conference, he has heard 
much vitriol. He believes that the issues raised are far less important than who we are as a 
covenant group. Just as these conversations tend to “dis-member” us, we must come together 
to “re-member” by bringing all separate parts of the body of Jesus Christ to be a united body of 
Christ. We cannot fix whatever is wrong without all members being present in the 
conversations, however.  

Bishop Hoshibata then entered the session and was greeted. 
Tina Rees, secretary of the Board of Ordained Ministry (BOOM), introduced the lay 

members of the BOOM who were present with voice but no vote. Julie O’Neal, Lay Pastors 
and retirees were also admitted to the session with voice but no vote. Additionally, she 
reminded the group that all things stated in the session were strictly confidential. 

Michael Eaton, registrar of the Board, then presented the Business of the Annual 
Conference pertaining to ordained ministers and local pastors. 
  
18. Who constitutes: 

a) The Committee on Investigation? (¶2703.2) (v) Passed 
b) The Administrative Review Committee? (¶636) (v) Passed 

19. Who are the certified candidates? (¶¶311, 312) For information only 
21. Who are approved and appointed: (¶319.4) (v) 
 a) as full-time local pastors? (¶318.1) Passed 
 b) as part-time local pastors? (¶318.2) Passed 
24. What ordained ministers from other Annual Conferences or Methodist denominations are 

approved for appointment in the Annual Conference while retaining their Conference or 
denominational membership? (¶¶331.8, 346.1) (v) Passed 

25. What clergy in good standing in other Christian denominations have been approved to 
serve appointments or ecumenical ministries within the bounds of the Annual Conference 
while retaining their denominational affiliation? (¶¶331.8, 346.2) (v) Passed 

26. Who are affiliate members:  
 b) without vote? (¶¶334.4, 344.4) (v 2/3) Passed 
28. Who are elected as Provisional members? (¶¶322, 324, 325) For Information only 
 b) Who are elected as Provisional Elders:  
 (1) under the provisions of ¶¶ 324.4 a, b? (v) Passed 
  Chastain, Janessa and Topping, Jody 
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29. Who are continued as provisional members, and in what year were they admitted to 
provisional membership: (¶326) 

 b) in preparation for ordination as an elder? (PE) (¶326.2) Passed 
 c) as provisional deacons who became provisional elders? (¶326.4) 
  Tang, Katherine; 2013 Passed 

31. Who are elected as members in full connection:  
 b) as Elders? Passed 
  Cooper, Jay and Thomas, Ann 
33. Who are elected for ordination as elders: Passed 
 a) after provisional membership under the 1996 Discipline? (¶335) (v 2/3) 
  Cooper, Jay and Thomas, Ann 
38. Who are transferred in from other Methodist denominations? (¶347.2) Passed 
  Pentsil, Camille; African Methodist Episcopal Church; July 1, 2014 
  
Bishop’s Remarks: 
 Bishop Hoshibata feels blessed to have the opportunity to be in work and ministry with 
the clergy, laity and churches of the Desert Southwest Conference in spite of some of the warts 
that we might have. He reminded us that at this year’s gathering he called on us to be in a 
deeper covenant and to support each other in ministry. To that end, Bishop Hoshibata sent all 
clergy a copy of his personal commitment and requested that each of the clergy in turn send 
him a copy of his or her own commitments. Those that have been sent to him are prayed over 
periodically by the Bishop–for the clergy, family, church and all ministry efforts. He asked that 
all those who have not yet sent their commitments to him to please do so. We are also to 
resubmit our commitments as they change. 
 Forms were distributed to the clergy that contain the Bishop’s commitments. Clergy are 
asked to grade the Bishop on each of the six clauses of his commitment and to return those to 
Julie O’Neal, his assistant. 
 The Bishop then spoke to one of the warts of which he is aware in the Conference–the 
lack of boundaries on the part of preceding and succeeding pastors who transition in a church. 
We must be intentional about not making any negative comments about the person who will be 
succeeding us, and we must be intentionally positive about the opportunities that are part of 
pastor transition. We must take on the attitude that we are leaving that church forever as its 
pastor. We can be friends of the people, but not their pastor. We can return to that church on 
occasions that we are invited by the current pastor. It is important that the preceding and 
succeeding pastors be in conversation and relationship regarding any interaction, and then 
reiterate it between them so that it is very clear to both what has been agreed upon. The Bishop 
also mentioned the upcoming workshops on clergy transition that will be available next year. 
 

We then returned to the Business of the Annual Conference. 
 
41. Who have been transferred out to other Annual Conferences of The United Methodist 

Church? (¶416.5) For Information only 
46. Who have had their Conference membership terminated:  

a) by withdrawal to unite with another denomination? (¶360.1, .4) (v) Passed 
  Olson Dean, Sara; 2014 
 48.  Deceased: 
 c) What elders in full connection have died during the year? 
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 Name    Date of Birth  Date of Death 
 Rev. Dr. Marion Bennett, Sr. May 31, 1933  July 21, 2013 
 Rev. Harold Byrn  March 27, 1923 January 9, 2014 
 Rev. Dr. Paul Daniel  April 10, 1931  August 22, 2013 
 Rev. Dr. Stewart Elson December 20, 1943 December 4, 2013 

 Rev. Paul Hall   September 7, 1915 April 25, 2014 

 Rev. Melvin Pritts  January 3, 1927 September 22, 2013 
 Rev. Ralph Worden  February 11, 1930 November 11, 2013 
 
 e) What local pastors have died during the year? 
 Name    Date of Birth  Date of Death 
 James Aitken   July 26, 1926  May 29, 2014 
 Diana Williams   March 3, 1948  January 30, 2014 
 

 
49. What provisional or ordained members (elders and deacons) have received appointments in 
other Annual Conferences of The United Methodist Church while retaining their membership 
in this Annual Conference? (¶¶331.8, 346.1) For Information Only 
50. Who are the provisional or ordained members on leave of absence and for what number of 

years consecutively has each held this relation? (¶354)  
 a) Voluntary (v; v 2/3 after 5 years) Passed 
 (1) Personal (¶354.2a) 
 (2) Family (¶354.2b) 
52. What actions have been taken concerning disabled members: (¶357) 
 c) who are granted medical leave at this session? (¶357.1) (v) Passed 
   
  Bishop Hoshibata prayed for all those on leave of absence. 
 
53. What members in full connection have been retired? (¶358) (Under ¶358.1, no vote 

required; under ¶358.2, v; under ¶358.3, v 2/3) Passed 
b) Elders 

Bryan Stanley Austill, Monte Baker, Edward Bonneau, Judith Boroto, James D. Ek, 
John Flowers, Jon Ierley, Cynthia Kristopeit, William Still, Karen Vannoy, Peter 
Vaught, Pamela Ann Wagner, David Wilkinson 

 
Candace Lansberry prayed for all those entering into retired status. 

 
76. Who are approved for less than full-time service? Passed 
 

 
The bishop then asked for Passing of Character for the four Superintendents and the clergy 

of each district. All were passed. He then dismissed the clergy with prayer. 
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PLENARY SESSION I 
Thursday, June 26, 2014  1:00-4:30 p.m. 

Renaissance Glendale Hotel & Spa, Media Center 
 
CALL TO ORDER: 

Bishop Hoshibata declared the 30th session to order at 1:13 P.M. 
 
ORGANIZATIONAL MATTERS:  

Bishop Hoshibata introduced Rev. Nancy Cushman as the Conference Secretary as well 
as Marilee Clark, parliamentarian; Jim Nibbelink, Conference Lay Leader; Bishop Galvan; 
Ann Thomas, agenda keeper, and Julie O’Neal, Assistant to the Bishop. 

Cushman welcomed all to the 30th Session of the Desert Southwest Annual 
Conference. She pointed out that all the information needed for this Annual Conference can be 
found on the Annual Conference app and hoped all had found it and were familiar with it. She 
stated that a “Help Desk,” which included a charging station, was located on the northwest side 
of the Media Center. Nick, Haley and Amy were the “Help Desk” volunteers. Cushman also 
noted that the nurses were located right next to the “Help Desk” and that ushers would be 
moving about the Conference floor, at various times, distributing items. 

Cushman addressed the following procedural motions: Cushman moved that 1) the 
names of the people who registered for this Conference constitute the official roll call for this 
30th Session of the Desert Southwest Annual Conference; M/A 2) those persons who requested 
to be excused from Conference be excused and their names be printed in the minutes. 
Requesting to be excused are as follows: for the entire Annual Conference: Cathy Bealor, 
Jerome Blankinship, Eric Brown, Harold Brumagin, Paul Caseman, Gerry Dearing, James 
Jacobson, Bert Lewis, Stewart Lewis, Tom Mattick, Madonna Moess, Donna Morley, Brian 
Osborn, Peter Perry, Terry Reid, Gary Roper, Buzz Stevens, Sherylan Gay Thorson, Jenny 
Smith Walz, Marico Wilson; for partial time away from Annual Conference: Teresa Adams, 
David Alberts, Judy Boroto, Jeremy Embry, Larry Gerber, Sandra Lee Johnson, Michael 
Pearson, David Rennick, Melissa Rynders, Clare Sullivan, Harold Woomer; M/A. 

Robert Burns, Central East District Superintendent then prayed for Brian Osborn and 
Eric Brown, who are deployed overseas, and for abundant peace in the world. 

Cushman continued with procedural motions. Cushman moved that 3) the entire floor 
of the “Imaginarium” constitute the Official Bar of the Conference; M/A 4) the Annual 
Conference operate under the trust system-which means that only those who are the Officially 
Elected Lay Members from their church will cast a vote when a vote is taken; M/A 5) all 
preliminary minutes and audio recordings of the Sessions are the property of the Conference 
Secretary and as such are part of the official proceedings; M/A. 

Cushman explained that the Commission on Religion and Race and Commission on 
Status & Role of Women (COSROW) have a disciplinary responsibility to monitor the 
proceedings of the Annual Conference, and our Covenant Council affirmed our Conference’s 
desire to have them do so. Cushman moved the monitors sit on the floor to observe us and be 
granted time Friday and Sunday mornings to give a report to the Annual Conference Session; 
M/A. 
 Cushman then addressed additional procedural matters. She called attention to: 1) pages 
17-19 in the 2014 Journal Volume 1 and document 3.00 which contains the rules of order; 2) 
the four microphones located in the Bar of the Conference and instructed those wishing to 
speak to wait to be recognized by the Bishop, go to the microphone indicated by the Bishop 
and begin by stating their name and church; 3) rule III.G. limiting a speaker to one speech on 
any one question and limits the speaking time to three minutes; 4) if making a motion, the 
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motion needs to be e-mailed to Cushman, at ncushman@dscumc.org, before the person making 
the motion stands to speak. Please, also, write the motion on the motion pad attached to the 
microphone stand. The motion will be picked up by a runner; 5) the procedure for getting 
announcements on the screens in the media center by bringing them to the sound stage or the 
Conference Secretary’s Office in the Coat Room next to the Conference registration area; 6) 
presenters on the agenda are requested to sit in an area near the stage ten minutes before the 
time of their report. 
 Cushman then moved that the persons listed in document 9.28 constitute the 
Conference Secretary’s Staff for this Annual Conference and she encouraged those having 
questions to call on these staff members for assistance; M/A. 
 Cushman asked for the indulgence of the Conference when her staff members need to 
cut to the front of the food service line in order to eat and complete the work necessary for the 
next plenary session. 
 Cushman asked that all clergy members of the Conference that are moving to a new 
appointment, have an e-mail address change, are retiring or have recently changed their  
residence to complete a change of address form. She requested that all cell phones be set on 
vibrate or turned completely off during Conference sessions and that if a call is received, the 
person taking the call move outside of the media center. Cushman shared that the hotel has 
asked that no food be taken out of the dining room to eat in the hallways or in the 
“Imaginarium.” 
 Cushman explained that translators and equipment are available for those with this need 
and can be picked up at an area near the Audio/Visual booth behind the stage. Cushman 
encouraged the checking of the media screen each morning for room changes. 
 Finally, Cushman asked those Conference members who have been faithfully attending 
this Annual Conference and any of its predecessor Conferences for 50 years or more to be 
recognized: Robert Ray (1953), Byron Haines (1952), Larry Hinshaw (1953), Dean Humbert 
(1955), Travis Kendall (1954), and Bob Stanley (1953). 
 
INTRODUCTION OF MONITORS: 
 Bishop Hoshibata introduced Katherine Tang, the Chair of the Commission on the 
Status and Role of Women, who acknowledged Bev Ritland, the chair of Religion and Race, 
and Clare Sullivan who lead the new training session for monitors. An invitation was given by 
Tang to speak clearly and slowly. Tang announced the monitors: Bev Ritland, Clare Sullivan, 
John Fairchild, Young Daniel Choi, Daniel Gomez, Lois Hedden, Stephen Govett, Mike Kerr 
Osman, Marilynn Orman, Nancy Buttke, Sara Myers, Dick Spinning, Julie Volere, Clarie 
Matich, Steve Haralson, Beverly Gantt, Barbara Allen, Karla Griffin, Amber McCall, Debbie 
Pallack, Cindey Blaydes and Tina Todd. 
  
COMMITTEE ON EPISCOPACY: 

Sharon Ragland greeted Bishop Hoshibata and asked the body to welcome and thank 
both of our Bishops for all that they do. Ragland presented Bishop Galvan with a donation in 
his honor to the Claremont School of Theology. Ragland thanked him for his dedication and 
his influence over the past 30 years in the Desert Southwest Conference. Ragland then 
presented Greta and Bishop Bob with Hawaiian leis. Greta received a book to read and Bishop 
Bob a basket of supplies to support and sponsor him as he runs the 5K run for Imagine No 
Malaria on Saturday. 

Bishop Bob asked the body to recognize and show their appreciation for the technical 
crew. 
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BIBILE STUDY WITH SUSAN HENRY-CROWE: 
Bishop Hoshibata introduced Susan Henry-Crowe, General Secretary, General Board of 

Church and Society, and presented her with a carved cross and a “peace” sign made by Bob 
Stanley. Henry-Crowe presented Bishop Bob with a copy of a book. 
 

Henry-Crowe stated “A Passion for Christ for New Faith” and asked, “What is this?” 
She shared there have been years of political and social turmoil. There were years of saying 
that all of those on the margins were the blessed ones. In the vulnerability of the weakened is 
where new faith comes. Fear always plays into our deepest anxieties. Fear leads us in the 
United States to the belief that we need more “stuff” which leads to isolationism and 
protectionalism. We fear being lost or forgotten. Fear, business and anxiety cause us to ignore 
some of the realities that face our world and our societies. Jesus reminds his disciples that they 
need to go into the world, to Galilee where the marginalized live. Amy Strohmeyer read John 
21:15-17. Henry-Crowe asked, “Who are the sheep?” 

The General Board of Church and Society has tried to tell the stories of those who are 
on the fringes of society. Henry-Crowe shared a video on the life of a person named John who 
had three children, lost his well- paying job and had to ask for help. John never thought he 
would be in a position where he had to ask for help from others. 

Henry-Crowe asked the Conference to reflect on the following questions: “How can we 
care for the brokenness of the world that we see in John’s story?” and “How can we care for 
and heal the brokenness in John’s story?” 

Henry-Crowe asked the tables to take a few minutes to reflect on the “What 
communities can we identify that are in need of care?” She then asked, “How can we as a 
community care for the world?” Henry-Crowe stated we need to be, as United Methodists, 
advocates for those on the margins. 

Henry-Crowe asked, “How do we as a Church address these large systems of 
injustice?” The video, “Story of Yolata,” was shown. Henry-Crowe asked the tables to discuss: 
“What are the systems that keep Yolata in extreme poverty?” 

Henry-Crowe then asked tables to discuss: “How do we unwittingly (and sometimes 
selfishly) maintain and support the systems of brokenness we see in John and Yolata’s 
stories?” 

Jesus does not get tired of saying to us, give them something to eat and feed my sheep. 
We need one another and the many voices everywhere to address this brokenness. Henry-
Crowe invited all to find out their slavery footprint at www.slaveryfootprint.org. 

Henry-Crowe then invited all to stand and sing “Until All Are Fed” accompanied by 
Greg Ramsey. Henry-Crowe closed the session with a benediction. 
 
Annoucement:  

Bishop Hoshibata asked Billie Fidlin to report on the Sock Mission collection. So far: 
40,627 pairs of socks had been collected. She shared that the reality is the South District was in 
last place at 6,150 pairs of socks. Bishop Hoshibata offered 13 pairs of socks to the South 
District Superintendent to increase the South District total. 
 
BREAK  
 
STRATEGIC DIRECTION: 

Dave Summers reported that the Strategic Direction Team is working hard to foster the 
mission of the Conference. Last year, the Conference approved a new mission statement: “To 
empower leaders who create vital congregations.” The Strategic Direction committee asked, 
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“Where do we focus our attention at this time?” The committee approved the adoption of three 
priorities: 1) creating an ongoing culture of new communities of faith 2) creating an ongoing 
culture of leadership development 3) creating an ongoing culture for the transformation of 
worship. The plan is also to move “creating an ongoing culture of social holiness” into the 
other three priorities. 

Using the new Strategic Direction brochure, Are You Passionate About Your Church’s 
Future?, Summers asked tables to discuss the questions pertinent to developing new 
communities of faith. 

Summers asked the Bishop for a vote of affirmation to adopt the three new areas of 
focus; M/A. 
 

Anthony Tang asked all to use the “5 ideas per day” sheets on their tables, every day. 
He stated that the white copy is to keep and the yellow one to drop in the Ignite Ideas drop box. 
The idea is to share our ideas of how we can ignite ministry in our local churches. 
 
IGNITING A PASSION FOR CHRIST THROUGH RELATIONSHIPS WITH NEW 
PEOPLE:  

Camille Pentsil asked, “How do we build new faith communities?” There is a huge 
value in stories. If you live, you have a story. Quite often we are inclined to interview people or 
do inquisitions on the authority of the Holy Spirit, but instead we need to establish 
relationships with those in our communities and the way we do this is to share our stories. By 
sharing with others, we listen and find out what their needs are and how we can help. We need 
to be willing to listen to those no one else will listen to and to share our own stories. 

 
Pentsil asked Pat Hoag, St. James United Methodist Church, and Theresa Thomas, City 

Square United Methodist Church, to share ways that their churches have been passionate about 
building relationships with new people. Pentsil ask tables to take ten minutes to share: “Why 
you are passionate about your church and what’s worth sharing?” Bishop Hoshibata asked each 
table to designate a recorder to record the table responses and turn them in. 

 
Valerie Fairchild shared an idea that they implemented outside of their church. She 

suggested that churches need to look and see what is being advertised in your community and 
set up a booth next to an already ongoing community activity. She shared that being out in the 
community gives you an opportunity to build relationships outside of the church. She informed 
all that flyers can be sent out through neighborhood schools and suggested exploring on line 
regulations for passing out flyers in schools.  

 
Rob Rynders shared ideas for getting connected to people in downtown Phoenix which 

started by listening to people’s stories. They asked people: “What’s good for you?” and “What 
are the challenges for you?” The Theology Pub became a reality when they noticed that there 
seemed to be a lack of theological discussion downtown. The initial project started as a once a 
month discussion in the park and developed into a relationship with a local downtown 
restaurant. Rynders asked the tables to discuss: “Where in the community can you connect 
your story and where can the story of the community connect to you?” 

 
Sarai Case shared ideas about how First United Methodist Church in Tempe reached 

out into the community. The best way to reach out in your community is to do it in a really 
genuine way. Ideas included: “Church-out,” Picnic in the Park, going to where the young 
people are, i.e., school or graduation events, Moms day out at a salon, “runs,” Stroller Strides, 
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Father’s Day event (Lazy Boy Store event). Take advantage of things that are already 
happening in your community and engage in those activities. 

 
Bob Holliday shared the key word in real estate is location, location, location. In church 

activities the key word is relationship, relationship, relationship. St. James found out they were 
in the highest poverty area in Tucson. St. James United Methodist Church in Tucson served 
450 people when they offered curb side “ashes to go” for Lent. During Holy Week, St. James 
offered “prayers to go” and had 30 people stop by the church. Holliday asked table discussion 
to be centered around: “Where is my church going to start?” and “What can your church do to 
build a deeper relationship with your community?” Laity was to list 2 or 3 specific ideas. 

Pentsil closed with the following comments: “You have to know your community, you 
have to know the needs of your focus group and you have to know your own faith story to be 
successful.” 
 
BOARD OF ORDAINED MINSITRY 

Dan Hurlbert reported that last night they had seventy people attend an Orientation into 
the Ministry event. Hurlbert asked all to encourage those who might be interested in ministry 
and support them in this process. Hurlbert introduced Michael Eaton who then presented; 

1) Camille Pentsil whose orders as elder from the African Methodist Episcopal Church 
were recognized;  
2) Janessa Danielle Chastain and Jody Beth Topping who were elected to provisional 
membership and will be commissioned for the work of an elder;  
3) John “Jay” Robert Cooper, Jr. and Ann Lyter Thomas who were elected to full 
membership and will be ordained as elders. 
 
Bishop Hoshibata asked the John Wesley’s historic questions of the two candidates to 

be ordained.  
 
SPIRITUAL FORMATION: 

Wendy Bryant reminded all to visit the Chapel set up here at the hotel. Bryant read 
John 6:35 reminding all that Christ is the bread to the soul just as bread is nourishment to the 
body. 

Bryant asked, “How has Christ sustained you in times of turmoil and change? How has 
God empowered you to be the bread for others?” Bryant closed the session in prayer. 
 
ADJOURNED: 
 The session adjourned at 4:42 p.m. 
 
Announcements: 
 Dinner is on your own tonight and the Service of Remembrance and Communion will 
begin at 7:00 p.m. 
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A SERVICE OF REMBERANCE AND HOLY COMMUNION 
Rev. Jimelvia Martin, Preaching 

Thursday, June 26, 2014  7:00 p.m. – 8:30 p.m. 
Renaissance Glendale Hotel, Glendale, AZ 

Media Center 
 
Gathering music “Amazing Grace” (John Newton) was performed by Ashely Hunt, 

flautist and was followed by the Call to Worship led by Jim Nibbelink. As the Bishop and 
others processed, “The Journey of Life” was sung to the tune of Amazing Grace and was 
followed by the Opening Prayer led by Bishop Robert T. Hoshibata. Music played softly as 
Rev. Mary Klaehn and Rev. Ed Denham spoke as the Christ Light made its way slowly from 
the back of the “Imaginarium.” Eli Gomez, Antonieta Fernandes, Kathy Schock, Candace 
Brady and Robert Klein presented the Scripture Reading, Psalm 42:1-8, followed by the last 
verses of “The Journey of Life.” 

An Ancient Word; Isaiah 25:6-9 was read by Pastor Surafel Gebretsadik, A 
Contemporary Word read by Sharon Scobie; and The Word For Today; Romans 8:31-39 read 
by Gary Long were shared interspersed with “Living Spirit, Holy Fire”(vs.1-2,4) (W&S 
#3109). A medley was performed by Wesley United Methodist Church: “Love Lifted Me.” The 
Proclamation of the Word by Rev. Jimelvia Martin entitled “Even Me” followed. 

Martin started by saying God has been so faithful–even me!  The text from Romans has 
ignited many theologians throughout history. God talked to her when she was young and 
ignited her life in spite of turmoil’s along the way. She pointed out that we’ve all gone through 
life and have come to the crossroads of life and said, “Even me.” Where there is warmth, there 
is fire. Martin prayed asking God to set this Annual Conference on fire. 

John 3:16 was the focus of a bible study, “Embraced by God,” which Martin led for a 
women’s conference. The bible study lifted up the idea that God loves me, over and over. “For 
God so loved ME that he gave his only son.” 

 Martin asked the delegates of our Conference to wrap their arms around themselves 
and say “God loves even me.” She pointed out that when you study this passage it does ignite 
your soul. Ignite means to set on fire and begin to burn. Martin reminded us that our bishop is 
asking us to burn, to catch on fire! The message of love lifted her up when no one else could 
help her. What can ignite your soul even in the face of death is “love.” God didn’t hesitate to 
put everything on the line for us. Is there anything else God wouldn’t do for us? There is no 
way anyone can drive a wedge between us and God because Jesus loves us-even me!. 

Luke (7:36-50) talks about a sinner who heard Jesus was coming by. She took her 
alabaster oil and began to anoint Jesus and Martin could see the woman saying “even me” as 
her tears flowed. Those that catch fire are the ones who have the most to be forgiven; but even 
those who don’t catch on fire have a right to be forgiven. Her message was followed by the 
chorus of “Love Lifted Me.” 

Natalie Brown, spoke of the work of Iskashitaa Refuge Network and provided 
information of the Network’s mission focus. She shared that the refugees who arrive in Tucson 
from many different areas in the world are seeking opportunities to get ahead and survive. The 
work of Iskashitaa works to provide opportunities, jobs, and resources for them to become the 
leaders and teachers they are meant to be in their communities and to fulfil their dreams in our 
midst. This evening’s offering will benefit the Iskashitaa Refugee Network. The Invitation for 
the Offering was read by Rachel Lusk and was followed by the offertory piece performed by 
Greg Ramsey at the piano. 

Bishop Hoshibata led the Time of Remembrance with verses of “A Lone, Wild Bird” 
(TFWS #2052) being sung between the reading of the names and pictures on the projection 
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screens. The names of those being remembered were read by the appropriate District 
Superintendents: Bishop Jack Marvin Tuell, Pastor James Reid Aitken, Mrs. Fleta Louise 
Arnold, Rev. Dr. Marion Daniel Bennett, Sr., Rev. Harold Newman Byrn, Rev. Paul Daniell, 
Mrs. Adelyn Douglass, Rev. Stewart Leslie Elson, Rev. Paul Lane Hall, Rev. Melvin J. Pritts, 
Mrs. Doris Irene Smith, Pastor Diana Martha (White) Williams, Rev. Ralph Marr Worden. The 
reading of names was followed by the Prayer of Thanksgiving offered by Bishop Hoshibata. 

The Meal of Remembrance was led by Deacons and Bishop Hoshibata which included 
the spontaneous singing of an invitation to “Come Into God’s Presence” and “Ignite In Me” 
(Darren S. Herring) as communion was served. Wayne Worden led the responsive Prayer of 
Confession. Darren Herring, Edward Granadosin and the Conference choir led the body in 
song and Rev. Susan Henry-Crowe in spoken word as part of the Great Thanksgiving. The 
Bishop invited all to receive communion as moved by the Spirit. 

 After the blessing was offered by Bishop Hoshibata, and Rev. Dr. Jimelvia Martin read 
“A Challenge As We Go Out” and the Recessional Hymn “For All the Saints” (FTWS #2283) 
was sung. The Youth Assistant to the Bishop for the service was Emmalynn Johnson. 

 
 

PLENARY SESSION II 
Friday, June 27, 2014  8:30 a.m.-12:00 p.m. 

Renaissance Glendale Hotel & Spa, Media Center 
 

Gathering music was provided by The Sugar Thieves, an Arizona Blues Band. 
 

The Bishop called the session to order at 8:34 a.m. 
 
BIBLE STUDY: 

Susan Henry-Crowe thanked all for their hospitality and announced that there will be a 
slide with resource information at the end of her presentations. Henry-Crowe called the session 
into prayer. Henry-Crowe asked all to join in singing “Until All Are Fed” (vs. 1-3). 
 
Table Talk: 

Henry-Crowe asked the delegates to share with others at their table what they learned 
from going to www.slaveryfootprint.org. 

 
Dee Hicks read the scripture: John 21:15-17. This scripture relates an encounter 

between Jesus and Peter that was an act of forgiveness and reconciliation. It is the great 
moment in which Jesus offers this gift to Peter. What does this mean in our world? Jesus does 
not say to tend to yourself. Who are the sheep? We are all the sheep. The Bishops of this 
Church hold the crozier–a symbol of being a shepherd of the people of Jesus Christ. We need 
workers in the Church. In both of the stories from yesterday it was evident that we often do not 
think about the people who work for us. We need to come to a different place with people who 
serve us. We need workers–we are workers. Most of what happens in the world is about work, 
and we need workers whom we cherish and who are not our slaves. We must come to a 
different understanding of the importance of the work that people do. We must prize and 
cherish their work. 

 
Henry-Crowe shared an NBC story that ran in March 2014, about a couple in Yuma, 

Arizona. A woman named Norma, 59, and her husband, 60, get up at 12:30 a.m. and drive to 
the border where they wait in long lines to pick lettuce for a meager living. Yuma is the lettuce 

http://www.slaveryfootprint.org/
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capital of the US, and Norma and her husband are two of the many workers who make having 
lettuce available for us, in this room, possible. 
 Jesus, from the beginning, was concerned with the laborers. John Wesley was also 
concerned about slavery, laborers, child labor, hunger, health care, and more. Compassion 
through caring for those in need is at the heart of Christian work; but it is also important to 
address the causes of the oppression and inequality that cause the problems. Addressing these 
root causes of our brokenness in the world is critical, both physical and spiritual. 

Henry-Crowe shared a video, “Victor’s Story,” about an Iraq veteran struggling to 
make ends meet for himself and his family. He gets laid off from his job and loses their house 
through foreclosure. This is a story of a man with a great sense of pride and integrity who 
wants to do what is right for himself and his family and to do what is right to be a vital part of 
society. 
 
Table Talk: 

Henry-Crowe asked people to share places and people in their own communities that 
are dealing with some of these economic issues. 

 
Henry-Crowe quoted Thomas Aquinas: “There can be no joy in life without joy in 

work. Work should be a joy.” She reflected that worrying about the future tells of the despair 
of those who have no work identity which leads to a feeling of uselessness. She referred to the 
movie, “The Piano Player,” which tells of work being taken over by computers leaving the 
people with no feeling of usefulness. 

Henry-Crowe showed the video clip “Episode four of Our Living Principles: Economic 
Justice.” It was the story of a homeless woman looking for work. Human trafficking is a huge, 
worldwide problem. 27,000,000 people are trafficked every year. Annual reports show that in 
the United States there are between 100,000-300,000 girls (ages 11-13) and boys (ages 8-9) 
being trafficked. Women and children are poorer, with fewer resources. These are the little 
lambs of God. How can our voice make a difference to stop this tragedy? One of the greatest 
challenges is getting people to believe that change is possible. 

Henry-Crowe showed the video clip “Episode five of our Living Principles: Politics, 
Power and the World.” Churches count on law-makers to make things right. Decisions must be 
made. When injustice occurs, the Church must exercise a strong influence on what is 
happening in the political arena and put pressure on policy-makers to do the right thing. What 
role will we play in God’s greater plan? We must speak the truth with power in order to change 
the world. 

Global economy is complicated, but we must look at what consumerism has done to 
this planet and make changes. We must find alternatives to the current systems that promote 
poverty and oppression. Gentle personalism must replace rugged individualism. 

We must imagine a world where things are not as they are but are more people and 
social-service accommodating. We need to continue to explore and engage in conversations 
about what it means to be Christian. The world needs us. It’s hurting, but it’s a glorious 
creation. We are good, but we are better together. Let us journey together in loving and 
clothing and feeding and challenging this wonderful world that God has given us. 

Henry-Crowe invited all to join in a closing responsive Lord’s Prayer and the first and 
last verses of “Until All Are Fed.” Bishop Hoshibata asked the Conference to thank Henry-
Crowe after which he invited Henry-Crowe to offer the benediction. 

Resources used in Henry-Crowe’s presentation are listed as follows: 
John and Victor’s Story: courtesy of Odyssey Networks, 2014 
Yolata’s Story: courtesy of CBM Canada-an organization fighting against the cycle of poverty 
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and disability in developing countries  
Living Our Principles videos: courtesy of GBCS, 2014 
 
MONITORING REPORT: 
 Clare Sullivan and Katherine Tang reported. 

Clare Sullivan: The conference has made great strides in being inclusive and diverse in 
the area of language. There is cause for joy but also for some concern. 
 Katherine Tang reported that during the Plenary Session there was an infraction which 
was addressed with the person involved and was followed through to reconciliation. She 
reiterated that the process for reconciliation is: 1) addressing the offense directly and 
immediately; 2) implementing a plan of action; and 3) following up for accountability. Tang 
shared her thankfulness for this opportunity to grow in God’s grace. 
 
ACT OF REPENTANCE:  

Dave McPherson reminded us that in 2012 the Conference voted that all Conferences 
with Native American brothers and sisters need to explore ways to engage in Acts of 
Repentance. These Acts of Repentance will have to do with healing and building relationships. 
The Bishop has put together a task force to see how we can move forward. 

Dick Spining, a member of the Task Force, shared that we need to answer questions 
among ourselves. He shared that George Tinker noted that well intentioned evangelism to the 
Native American culture contributed to the genocide of that culture. At one time there was a 
prohibition of people speaking their native language or participating in their native ceremonies. 
Only by moving away from the Native American environment and then moving back was Dick 
able to see clearly what had happened. He has come to realize that, as professing Christians, 
there is a process which we must engage: recognition, acceptance, reflection and moving 
forward. In working through this process there needs to be a realization that practices and ways 
of doing things can be quite different in various cultures and that we need to recognize, 
appreciate and accept those differences. 

Spining offered the example that Native American healing and spirituality go hand in 
hand. They are not separate as is so in western culture. The West presented the Gospel message 
of salvation through Jesus the Christ. Despite the pain and anguish Dick has observed, he has 
also seen many Native Americans who were able to strip non-essential human additions of the 
true gospel message and embrace Jesus as Christ. This is not separate from their own spiritual 
practices. Spining’s prayer is that over the next year there will be much soul-searching and 
learning so we can come to agreement on a plan that can result in a true act of repentance on 
the road to reconciliation. 

Gary Long, Chair of the Conference Native American Ministries Committee, shared 
thoughts on how emotional the experience was when he and Jim Nibbelink, Conference Lay 
Leader, attended the Act of Repentance of the Rocky Mountain Annual Conference in 2014.  

 
Table Talk: 

McPherson asked the tables to discuss the following questions: 1) “What have you 
heard that is new to your understanding?” 2) “What form can reconciliation take in 2014? How 
can reconciliation be made to occur? What do you envision to be the consequence of 
reconciliation?” 3) “Where have you experienced the prejudicial treatment of Native 
Americans?” 4) “What questions do you have that you would like to have answered for further 
information or clarification?” 

 
Bishop Hoshibata shared thoughts as he drove past a Japanese/Japanese-American 
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concentration camp in Gila Bend, AZ and did some research on this site. Native Americans on 
the reservation protested the building of these concentration camps. The Native Americans did 
not want the Japanese/Japanese-Americans to be put in the concentration camps because they 
did not want them to have to endure the conditions that the Native Americans had to endure on 
their reservations. Bishop thanked the Native Americans for their concern.  

Carolyn Redmore then spoke and reported that she had been asked, “What is the 
purpose of this Act of Repentance?” Redmore sees this as a threefold response: We are hoping 
to 1) join a journey to intentionally explore what happened so long ago, 2) not just stay with 
the past but learn about current issues and 3) respond as disciples of Christ.  

She spoke of the “Doctrine of Discovery,” an edict issued by the Church in 1492 (that 
still impacts policy and laws) which gave explorers the power to do anything they wanted with 
native peoples. We need to initiate a learning process in congregations. There is so much to 
learn, and it is so important to take note of what is happening with our Native American 
brothers and sisters. We can explore ways to build relationships with the Native American 
Fellowships in our Conference. We can learn about Native American history and culture by 
visiting any of three major Native American museums in Tucson, Phoenix and Flagstaff. 

Redmore pointed out that next year at Annual Conference there will be specific Acts of 
Repentance. 
 
UNITED METHODIST FOUNDATION: 

Steve Ziegler pointed out that the United Methodist Foundation has a table outside and 
that there are red tote bags available for the taking at the table. Bishop Hoshibata encouraged 
the Conference to use the resources available through the United Methodist Foundation. 

 
BREAK: 

The Bishop asked for a ten minute break. 
 
Announcement: 

Anthony Tang shared some ideas that have been submitted for creative ministry from 
churches around the Conference. Tang challenged all to come up with five new ideas a day. 
Bishop Hoshibata asked for a show of hands when he asked “How important is it to you to 
have dynamic worship?” 
 
IGNITING A PASSION FOR CHRIST THROUGH WORSHIP: 

Angie McCarty, Santa Cruz Valley United Methodist Church, shared that some 
churches would say that their worship is characterized by despair. Instead, our worship needs 
to be dynamic, up-lifting and inspirational. McCarty believes that worship is so important and 
that you should go home laughing. She shared a story about a woman whose life was perfect. 
She loved her church and they loved her. She had three kids, a supportive husband, active life 
style, and arm loads of blessings.  

Devereaux shared a memory about Camp Verde United Methodist Church where he 
was doing a spring Children’s Sermon series about Jimmy Gordon, a childhood friend. His 
wife talked Jimmy into coming to the service on the last Sunday of his Children’s Sermon 
series. Unbeknownst to Devereaux, the Congregation was in on the surprise. Jimmy Gordon 
said, “If there was a church like this in Phoenix, I would go.” He knew from the moment he 
walked into the church he was loved.  

The Sugar Thieves performed a short segment of “Wade in the Water.” 
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Table Talk: 

Javier Olivares asked the tables to address the following questions: 1) “When in your 
church life have you felt like you were receiving an armload of blessings?” 2) “Describe a time 
in worship when you knew the Spirit of God was present and you felt like every moment was 
alive with possibility.” 

 
McCarty continued her story: One day the Cabinet called the woman and she accepted 

the call for a change of appointment. For 14 years the woman in this story had served happily 
and she was aware of the fact that healthy, long term appointments are best for the church and 
the health of the pastor. The despair for the young woman was not in the change of 
appointment but what it would do to her family. The new appointment was perfect and yet she 
and her family struggled because the reality involved a “tipping point”-a change from associate 
pastor to solo pastor of a new church. The transition caused shifts, new responsibilities, new 
schools, new child-care arrangements and all became incredibly overwhelming.  

Devereaux said that for the early church there was an incredible sense of hope. There 
was a sense of anticipation and hopefulness. Churches can lose hope and the reasons can be 
very complicated. The causes can be hard to identify but the hopelessness and despair is not 
hard to see. Devereaux shared that 60% of the churches in our Conference are declining and 
15% are stagnant. This is a lot of churches. When despair sets in, people stop inviting their 
friends to church because they have stopped expecting to meet God in their worship 
experience. 
 
Table Talk: 

Olivares asked the tables to consider the following questions:  1) “Which word best 
describes the culture of your worship service: hopefulness or despair? You don’t need to 
explain your answer.” 2) “What percentage of people in your congregation invites friends to 
join them in worship? Take your best guess. Why do/ don’t your people invite others to 
attend?” 

 
McCarty continued with the story. Although the new church was wonderful and 

accepting and loving, the woman was having a very difficult time of adjusting. She and her 
husband sought out help from trusted friends who would listen but not judge. They also sought 
professional help. She shared the following important steps in the process. It is critical to: 1) 
participate in radical truth-telling 2) acknowledge that hope cannot be reached alone. 3) realize 
that a support structure needs to be in place prior to the difficulty and 4) professionals need to 
be consulted who can help you sort out the issues that have led to despair. This young woman 
and her family went through a lot of steps to move through the process of moving from despair 
and hopelessness to hopefulness.  
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Devereaux reported that he’d done an informal poll of preachers to see how they rated 

themselves. The majority of them placed themselves at 7-8 on a scale of ten. This does not 
leave a lot of room for improvement. If the most important hour of the whole week is worship, 
we need to be honest about where the church is. We must be more effective. Is what we are 
doing the right thing? Are we effective enough at worship to excite people so that they want to 
come back; so they want to bring others? 

Devereaux asked the Laity, “What do you do to make the most important hour of the 
whole week valuable for your pastor and those who come to worship? Are you expecting God 
to be in worship? How do you give the pastor enough time to do what the pastor must do to be 
more effective? Are you in prayer for the pastor and the church?” 

He wondered what would happen if we start telling the truth about where we are and 
what we need to do to get where we want to be. We need people in place who will tell the 
truth, and we need to support one another. The reality is there are some things we cannot 
change but there are some things we can change. 
 
Table Talk: 

The attendees were asked to consider the following questions: 1)”What suggestions do 
you have to make preaching and worship twice as meaningful as it is already?” 2)”What needs 
to happen in your worship services in order for 90% of your church members to invite their 
friends?” 

 
McCarty ended the story of the young woman, saying it was her story and it ends in 

grace. A year ago, she shared she would not have spoken of despair because she had never 
known despair. She learned that it is hard to tell the truth but she has also realized through it all 
she has had so much support which she did not even recognize. She reiterated the steps that 
lead to healing: radical truth-telling and transparency are necessary; you cannot reach a place 
of hope on your own, but must have support structure in place prior to the tipping point; you 
must seek quality counselors – professionals who can help sort out issues; and live by the 
Serenity Prayer to get help with those things that cannot be changed. 

There are questions we must ask: What did I do to contribute to this situation? Am I 
willing to do the hard work of moving from despair to hope? Remember that restoration is 
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found by opening your heart to the Holy Spirit. 
 Devereaux concluded that even in the midst of despair there is hope, for we are not 
alone. As Bishop Hoshibata made reference yesterday in his opening remarks, we compare our 
work to building a fire as we commit ourselves to improving our worship. The hard work is 
akin to crumpling up paper and building the fire so that it will burn. And once we ignite that 
fire with the grace of God and renewed vitality, it will burn and our churches will move from 
despair to hopefulness. 

The Sugar Thieves ended with “Wade in the Water” which had been featured 
periodically throughout the report. 
 Bishop Hoshibata thanked them for this presentation. He stated the goal is for worship 
attendance to be on an upward swing. 
 
CF&A OVERVIEW: 

Lois Hedden, President of CF&A, reported and thanked Randy Bowman and his staff 
for their help and support in preparing the information. 

CF&A worked with Covenant Council regarding the budget. Their report and budget 
are found in documents 9.11 and 9.13. She is happy to talk with anyone regarding any 
questions. Hedden reminded us that the budget is a guide with which we work. It is concerned 
with numbers, but God is bigger than any numbers. At some point we must stop looking at 
numbers and begin looking at God. If we do our mission work and reach out, the numbers take 
care of themselves. The Budget will be passed through a series of recommendations (9.14). 
Hedden asked that we look them over, ask questions, and then vote for them on Sunday. 

Hedden was then granted a time of Personal Privilege by the Bishop. She spoke of the 
camping ministry and stated that if we do not do ministry, then we are missing the point. She 
felt that together we need to keep camping ministry a priority. 

 
CABINET PRESENTATION: 
 The Cabinet presented a skit on being ignited. The point of the skit was that change 
means continuing to do what works while getting rid of the things that don’t work. Using the 
book, Adapt to Thrive the Cabinet reiterated ten changes that can be done to help with 
adaptation: 

1. Move from scarcity to abundance: We must trust God for resources and learn to work 
together and be tolerant. 

2. Move from entitlement to equal representation: Are we are unwilling to restrain bad 
behavior in church members? It is unacceptable for people to demonstrate bad 
behavior. 

3. Move from somberness to playfulness: Often, we must take chances to have fun. 
4. Move from limited access to openness: This is where trust is built. 
5. Move from ignoring to embracing neighbors: Do we know that our neighbors exist? Do 

they know that we care? Do we care? 
6. Move from predictability to freedom: Are we brave enough to change old things instead 

of doing things the way they have always been done? 
7. Move from marginal members to deep disciples: We must have a fire circle to contain 

what fire we ignite, so it does not become a raging forest fire. 
8. Move from baby steps to giant leaps: We cannot do everything at once. 
9. Move from suspicion to grace: Trust the grace of God to work in us and others to 

discuss issues of church. Address, talk and listen to issues of gender, sexual orientation, 
economics, i.e., holy conferencing. 

10. Move from generic culture to self-defined culture: Churches should not all be the same. 
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Churches must reflect the culture in which they live while telling the good news of 
Jesus Christ. 

 
In order to take the giant steps needed, we need to trust the grace of God. We need to 

talk, listen and share about the hard topics. Kennedy compared igniting to being like a car; if 
you don’t turn the key, the car will not go anywhere. The Cabinet asked that the song, “Let It 
Go” be played with pictures of the Cabinet, churches and others being interspersed throughout 
the video.  

Bishop Hoshibata thanked the cabinet for their dedication and asked Jim Nibbelink, 
Conference Lay Leader, to close the session in prayer and offer the blessing for lunch. 

 
PLENARY SESSION III  

Friday, June 27, 2014  1:00 p.m. – 5:00 p.m. 
Renaissance Glendale Hotel & Spa, Media Center 

 
 

WORSHIP: “Centering Our Hearts” 
The following hymns were sung as people gathered for worship: “Bless the Lord” 

(TFWS #2013), “In the Lord I’ll Be Ever Thankful” (TFWS #2195), and “Live in Charity” 
(TFWS #2179) followed by the reading of Matthew 5:23-24. Rev. Ron Bartlow offered “A 
Challenge as We Go Out” liturgy followed by the chorus of the sending song; “Ignite!” 
(Darren S. Herring). 

  
CALL TO ORDER: 

Bishop Hoshibata called the session to order at 1:15.  
 
IGNITING A PASSION FOR CHRIST THROUGH LEADERSHIP DEVELOPMENT: 

Ed Bonneau referred all to a Simon Sinek’s YouTube resource which can be found at:  
http://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action.com 
 
Table Talk: 

Bonneau asked the tables to discuss the following questions: 1) “Do you know why 
your particular church exists?” 2) “Do you have a purpose statement at your church?” 3) “How 
would a purpose statement help a church stay vital?” 4) “Does your church need assistance 
developing such a statement and how to use it?” 

 
Dan Hurlbert and Beth Rambikur did two different role plays on mentoring. One was 

overbearing, and one lacked engagement and displayed apathy on the part of the mentor. 
Mentoring happens somewhere between the two. 

Hurlbert and Rambikur did a third role play which demonstrated how the mentor can be 
supportive but not overbearing. Suggestions were given by the mentor and questions were 
asked to support the person seeking to be mentored. Hurlbert pointed out that nobody is perfect 
but there is a balance between being overbearing and apathetic. The challenge is to move 
forward and work together. Over the years, we have learned from the surfing world how to 
change the way things are done. We work together to be successful, and that is what good 
mentoring is all about. Hurlbert pointed out that God has called each person to this place today, 
because of their leadership gifts. God has given each of us gifts which we can pass on to those 
around us. Just as surfing techniques have changed over the years, so have the practices of 
mentoring others. 
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Table Talk: 

The questions asked were: “Who has mentored you? Are you passing on the mentoring 
gift that you received? Is there someone you know who would benefit from you offering 
yourself as a mentor?” 

 
Bonneau announced that one of the apps available is a list of mentoring suggestions. 

After a time of table discussion, Bonneau asked tables to engage in a moment of silence to 
reflect on the material presented. Bishop Hoshibata shared his experience of being mentored as 
a child. At a young age, someone asked him if he had considered being a minister. Hoshibata 
asked God, “What do you want me to do with the gifts you have given me?” He reflected that 
at this point in the life of our Conference we are having challenges with a shortage of clergy to 
serve churches. The Bishop challenged the delegates to look around in their local churches and 
to prayerfully think of people in their congregations that might be lifted up to God as 
individuals who might go into the ministry or be of service to their local church. The Bishop 
encouraged people to shout out the names of those persons. He then invited all to join in 
singing “We Are Called” and led the Conference in prayer for the names that were lifted up, 
spoken and unspoken. 
 
APPOINTMENTS: 

The Bishop asked that as the church and pastor names were read that only the pastors 
stand as their names were read and that the pastors remain standing. 
 
APPOINTMENTS - THE NORTH DISTRICT: 

Bishop Hoshibata, Candace Lansberry (7th year-North District Superintendent) and 
Jerry McGuire (North District Lay Leader) announced the appointments for the North District 
for 2014-15. The Bishop first appointed Candace as Superintendent of the North District. 
Candace then read the names of churches and extended ministries, and the Bishop read the 
names of the pastors. When completed, Jerry McGuire prayed over the appointments. 
 
PENSION & HEALTH BENEFITS:   

Dan Turner reported that his latest PET scan has revealed there is no sign of active 
cancer. He lifted up those who are, or have family members that are, currently going through 
cancer. He thanked all for their cards, thoughts and prayers as he has journeyed through his 
cancer treatments. 

Turner introduced Bob Klein, on the Board of Pension and Health Benefits, who 
reported that strides have been made in the last year to keep the promise to retirees as far as 
health care benefits are concerned. He shared that we are in a much better place to care for our 
retired brothers and sister at this point. Health care claims were held steady this past year but 
are likely to increase by 6% next year. Mandatory participation in the Conference health care 
plan has been a concern. Klein stated that there will be modifications of this requirement 
presented later at this Annual Conference. 

Klein referred the Conference to Report #9.23 
Recommendation #1; M/A 
Recommendation #2; M/A 
Recommendation #3; M/A  

Klein thanked the Conference staff in the treasurer’s office and Office of Pension and Health 
Benefits Office for their dedication and hard work. 
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RULES: 
Bruce Houston referred the Conference to document 9.26 A & B in the 2014 Journal 

Volume 1. The following rules changes were presented: 
Rule Change 9.26B; M/A 
Rule Change 9.26A; M/A 

  
NOMINATIONS: 

Sharon Scobie referred all to document 7.06 in the 2014 Journal Volume 1. Scobie 
explained the meanings of the various columns in the document. At this time Scobie explained 
she is introducing the report for corrections or changes which can be given to Patsy or herself. 
She stated that the document will be approved on Sunday. Scobie encouraged anyone 
interested in serving on a committee to fill out a form, located on a table in the hallway. 
 
APPOINTMENTS - CENTRAL EAST DISTRICT: 

Bishop Hoshibata, Bob Burns (5th year-Central East District Superintendent) and Paul 
Browning (Central East District Lay Leader) announced the appointments for the North 
District for 2014-15. The Bishop first appointed Bob Burns as Superintendent of the Central 
East District. Bob then read the names of churches and extended ministries, and the Bishop 
read the names of the pastors. When completed, Paul Browning prayed over the appointments. 

 
Announcements: 

Billie Fidlin reported the total so far for the Sock Mission Project is 43,462 pairs of 
socks.  
 
Remembrance: 

Bishop Hoshibata asked Wendy Swanson to pray for the fire fighters that were lost in 
the Prescott area fire last year and their families.  
 
RULES: 

Billy Martin asked for clarification on Rule Change 9.26B. Martin’s question was: 
“What happens if a clergy is on their spouse’s insurance plan? Does that clergy’s church get 
billed for the clergy’s insurance even though the clergy is on the spouse’s plan?” Bishop 
Hoshibata asked Martin to get together with Klein during the break. The answer would be 
announced after the break. 
 
BREAK:  

Hoshibata announced a ten minute break. 
 
RULES: 

Bob Klein’s response to the question before the break was “no.” The clergy person’s 
church will not be charged because of a previous rule change.  
 
CELEBRATION OF NEW FAITH: 

The Bishop introduced Dave McPherson reporting that McPherson will be changing 
positions and will be the Director of New Faith and Vital Faith Church Development. 
McPherson reported that the Conference will be starting two new churches over this coming 
year. Jaime Vasquez will pastor the Hispanic New Church Start under the umbrella of Epworth 
United Methodist Church. Court Fisher will be the pastor of the Verrado New Church Start in 
Verrado, AZ, west of the Interstate 303. Gary Kennedy reported this will be a learning church 
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as the Cabinet looks at the way this new church start will develop.  
 
APPOINTMENTS - THE CENTRAL WEST DISTRICT: 

Bishop Hoshibata, Gary Kennedy (8th year-Central West District Superintendent) and 
Laurie Lineberry (Central West District Lay Leader) announced the appointments for the 
Central West District for 2014-15. The Bishop first appointed Gary as Superintendent of the 
Central West District. Kennedy then read the names of churches and extended ministries, and 
the Bishop read the names of the pastors. When completed, Lineberry prayed over the 
appointments. 
 
RESOLUTIONS: 

The Bishop explained the process for presentation of the resolutions: The resolution 
will be presented by a person involved in the writing of the resolution; there will be time for 
table discussion; discussion from the floor will be entertained, there will then be prayer before 
the vote is taken. 
Cushman reminded the Conference who was eligible to vote. 
 
10.02 RESOLUTION CONCERNING DESERT SOUTHWEST CONFERENCE 
RESPONSE TO HUMAN TRAFFICKING (2014 Journal Volume 1:148): 

Glenda Hill presented the resolution. Hoshibata asked the tables to take time to discuss 
the resolution. Hoshibata asked if there were any questions. Glenda Hill addressed the 
questions. Hoshibata asked for speeches for or against. Hill was given the final statement for 
the resolution. Nibbelink offered prayer before the vote was taken. The resolution passed.  
 
10.03 RESOLUTION TO AGREE TO DISAGREE IN LOVE, COMPASSION AND 
GRACE CONCERNING THE MATTER OF HOMOSEXUALITY (2014 Journal 
Volume 1: 149): 

Bob Cutlipp presented the resolution and shared some personal experiences. George 
Cushman proposed the following amendment to the resolution:  

Therefore be it resolved that to truly agree to disagree means each person has the 
same right and freedom to follow their conscience as they live their faith as a 
disciple of Jesus the Christ.  

 
The amendment was seconded. George Cushman spoke to the amendment. Vote to 

support the amendment passed. Hoshibata asked for table discussion concerning the amended 
resolution. Hoshibata asked that the revised amendment in its entirety be put up on the screens 
since there was a revision to the resolution after it initially was put on the website. The Bishop 
confirmed that the resolution on the app was the current resolution. The Bishop asked for 
someone to speak for the resolution. Jon Smith, Wilcox UMC, asked what it would mean if we 
vote for this resolution. Bob Cutlipp addressed the question. Additional discussion ensued. 

David Wilkinson asked to if he could make an amendment to the resolution as 
amended. Wilkinson proposed the following amendment to the amended resolution. Line 8 of 
the resolution would read:  “Whereas, homosexuality continues beliefs about Homosexuality 
continue to divide our society and the church.” Stephen Govett was given the final statement 
concerning the amended resolution. Prayer was offered by David Alberts. The resolution as 
amended passed. 
 
POINT OF PERSONAL PRIVILEDGE: 
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Bishop Hoshibata thanked Craig Hedges, from The Fountains UMC, who is the 
designer of the Ignite logo. 
 
10.04 RESOLUTION TO STOP CLERGY TRIALS FOR CONDUCTING SAME-SEX 
UNIONS (2014 Journal Volume 1:150): 

Stephen Govett presented the resolution. The Bishop asked the tables to engage in 
discussion about the resolution. The Bishop asked for questions. A friendly amendment was 
made to add the word “conducting” between for and same sex in the last “Be it resolved” 
paragraph. Discussion ensued. Govett was given the final statement concerning the amended 
resolution. Prayer was offered by Beth Rambikur. The resolution was passed.  
 
CLOSING ANNOUNCEMENT: 

Bishop Hoshibata asked everyone to take their all items at the end of this session as the 
Imaginarium will be converted to auditorium seating for tomorrow’s sessions. 
  
SPIRITUAL FORMATION: 

Matt Ashley shared the scripture Philippians 4:4 “Rejoice in the Lord always; again I 
say, Rejoice!” and asked everyone to get their noise makers ready. Ashley reiterated, “We are 
called to rejoice without ceasing.” He reminded everyone that it is important for us to practice 
displaying “Joy” every day. Ashley asked everyone to practice sharing their joy with a smile, a 
hug, a pat on the back, etc. as music was played. Ashley closed the session with prayer. 
 
ADJOURNED: 

The session was adjourned at 4:56 p.m. 
  
 

CELEBRATION OF MINISTRY BANQUET 
Friday, June 27th, 2014  6:00 – 8:00 p.m. 

Renaissance Glendale Hotel & Spa – Solana A-E 
 

D.J., Tom Jelinek, provided music for the evening. Rev. Candace Lansberry welcomed 
all and called on Ezekiel Gomez to offer prayer and bless the food. After dinner was served, 
Rev. Gary Kennedy presented the Marshall Lindsay Awards to the following churches: a 
church of less than 100; Page United Methodist Church, Page, a church of 100 to 300 
members; Crossroads United Methodist Church, Phoenix, a church of over 300 members; St. 
Francis in the Foothills United Methodist Church, Tucson. 

Bishop Hoshibata presented the following Bishop’s Awards: North District; Dee Hicks, 
University United Methodist Church; South District; Carolyn Redmore; First United Methodist 
Church, Tucson and Twyla Thompson, Central United Methodist Church, Phoenix. Twyla was 
not at the Annual Conference, but her family accepted the award on her behalf. They phoned 
Twyla, so the Bishop could personally inform her of the award. 

Bishop Hoshibata turned the floor over to Lansberry for the Sock Hop contest which 
was won by Rev. Byron Haines. Centerpieces on the tables were offered for sale at a suggested 
donation of $10.00 a piece with the total of all monies collected for the centerpieces to be 
donated to the Imagine No Malaria Campaign in honor of Byron Haines. 

The Celebration of Ministry Banquet closed with a sock hop dance. 
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SATURDAY MORNING WORSHIP 

Saturday, June 28, 2014  8:30 a.m.-9:00 a.m. 
Renaissance Glendale Hotel & Spa, Media Center 

Theme: Christ Among Us 
 
 

The “Maybe We’re Supposed to Run” video was played as an introduction to worship. 
Imagine No Malaria Report: Cathy Harris reported 196 people finished the 5K 

walk/run. The top runner did the run in 16 minutes and 43 seconds. Sarai Case reported and 
thanked the following contributors to the 5K walk/run: Rethink Church, Renaissance Hotel, 
Claremont School of Theology, Cokesbury, Salt River Project, the Jr. High Mission 
Experience of the Central East District, Geiger Brandspiration and Tangar Outlets. Case also 
thanked all people who are wearing the Imagine 5K t-shirts. She gave a special thank you to 
the members of the 5K planning team and those that helped make the 5K possible. Case 
thanked the top fund raisers and she presented Bishop Bob with an Imagine No Malaria bow 
tie and the top fund raiser, Jody Topping, with a certificate for a complimentary night at the 
Renaissance Hotel which she presented to Bishop Bob in honor of all he did and is doing to 
promote Imagine No Malaria. Will Bartlow (7½ years old) raised $1,300.00 and received a 
stuffed bear for his efforts. Case reported that 100% of the contributions will go to the Imagine 
No More Malaria Campaign. $4,700.00 was raised just with registrations and overall 
$17,108.00 was raised by the Imagine 5K Walk/Run. 

Case introduced the song “Do Something”(Matthew West) led by Darren Herring 
which was played & sung as live camera shots of young people entered the “Imaginarium.” 

A Word with Our Young People was led by Bishop Hoshibata. The young people gave 
Bishop Bob a cape and sign and he joined them in the dance center stage. Hoshibata explained 
how Superman would go into a phone booth and underneath his street clothes was his special 
outfit. When we do things together, we can do so much more than when we do something by 
ourselves. Stopping people from dying from Malaria is something we can do together. The 
Bishop had the children gather around him as he transformed into his Superman costume and 
cape. Hoshibata thanked the young people for doing their part as they participate at their 
churches and in the world. He reminded them that they are “super-people” with special gifts 
and we all need to strive to be more like Jesus and make this world a better place. 

 
Bishop prayed asking the young people and the Conference to repeat after him and was 

followed by a responsive reply read by Joseph Collins who challenged all by saying: “We 
made a difference today. Will you make a difference as well?” The delegates sang the song of 
commitment, “Go Make A Difference” (Steve Angrisano and Tom Tomaszek) followed by “A 
Challenge” read by Deaconess Pat Goss to make a difference. The chorus of “Go Make a 
Difference” was sung. 
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PLENARY SESSION IV 

Saturday, June 28th, 2014  9:00 a.m. – 12:00 p.m. 
Renaissance Glendale Hotel & Spa, Media Center 

 
The Bishop called the session to order 8:59 a.m. 

 
RESOLUTIONS: 

The Bishop announced we would continue addressing our resolutions this morning. 
Bishop Hoshibata reminded all of the process for addressing the resolutions outlined during 
yesterday’s afternoon session. 

 
10.05 RESOLUTION TO DESIGNATE THE SUNDAY PRIOR TO NOVEMBER 20TH 
AS TRANSGENDER REMEMBRANCE SUNDAY (2014 Journal Volume 1: 152) 

Stephen Govett presented the resolutions stating that 265 individuals have been 
murdered worldwide this year because they were transgender in status. The church tends to 
remain silent for these people. This resolution is asking churches to do something in 
remembrance of the people who are brutally murdered because they are transgender. 

After discussion in small groups, people were invited to speak for and against the 
resolution. 

George Barcus offered the following amendment to the resolution: 
The Sunday on or around November 20, 2014 be a Sunday to remember the 
LBGTQ community to remember those abused/killed for their beliefs, each year 
at Annual Conference we choose a group to specifically lift up. 

 
The amendment was seconded. Discussion for and against the amendment was 

entertained. A question was called on the amendment. Passed. Vote on the amendment did not 
pass. 

Additional debate on the original resolution was entertained. Ginny Hildebrand offered 
the following amendment to the resolution: 

Be it resolved that the churches of the Desert Southwest Conference observe 
annually for the remainder of this quadrennium, the Sunday prior of Nov. 20th or 
another Sunday in November to remember victims of violence; Let it be further 
resolved, that the churches of the Desert Southwest Conference observe annually a 
Victims of Violence Sunday during the month of November. 
 
The amendment was seconded. Govett accepted the amendment as a friendly 

amendment to the resolution which will be incorporated into the resolution as presented. The 
wording for the amendment and part of the resolution was displayed on the screen. Hildebrand 
stated the amendment was not presented as she intended and she asked that the amendment and 
resolution be tabled until the amendment wording could be clarified. Approved. 

 
INTRODUCTIONS BY THE BISHOP: 

Bishop Hoshibata introduced the following guests: Ray Joyce, Development Officer 
from Boston School of Theology, and Rev. Dr. Jeffrey Kuan, President of Claremont School of 
Theology, along with Wendy Lee and Noemi Ortega. 

 
HONORING RETIREES:  

Dan Hurlbert introduced lay persons, Terry & Muriel Henderson, who have recently 
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retired were recognized as long time missionaries. 
Hurlbert introduced Julius Keller who presented a video segment as each of the 

following retirees shared their experience of being called into the ministry and some of their 
experiences in their years of ministry: Judith Boroto, William Still, James Ek, Cynthia 
Kristopeit, Jon Ierley, Karen Vannoy, David Wilkinson, Edward Bonneau, Pamela Wagner and 
John Flowers. 

Keller then called the names of the following retirees and asked them to come forward: 
Bryan Austill, Monte Baker, Judith Boroto, Edward Bonneau, James Ek, John Flowers, Jon 
Ierley, Cynthia Kristopeit, David Wilkinson, William Still, Karen Vannoy, Peter Vaught and 
Pamela Wagner. They were each presented with an origami sculpture, certificate, and pin by 
the Bishop, Dan Hurlbert and Dan Turner. 
 
IMAGINE NO MALARIA: 

Dan Turner shared a song from the musical Rent that the Bishop had shared with him 
about the how you measure the number of minutes you have in a year. The song reflects, “how 
about measuring those minutes in love”! In Jeremiah 8:21-22, God is speaking and asking if 
we have not seen the wounds and hurts of his people. Every 60 seconds God is hurt by the 
death of some human being from malaria. The Desert Southwest Conference has joined with 
the General Church in a commitment of 2 million dollars to save 200,000 lives. We have raised 
$968,000 in pledges and contributions to date. We need to reach that $2,000,000 goal. Turner 
stated to the Conference, “If your church has not set a goal, do it.” We all need to question 
whether we can give just a little more. Bishop Hoshibata thanked Dan and Polly Turner for all 
they have done to help the Conference with its goal and presented them with a blanket from 
Africa and prayer as a reminder of the love being wrapped around them for whatever lies 
ahead. 

 
APPOINTMENTS – SOUTH DISTRICT: 

Bishop Hoshibata, Karen Vannoy (2nd year-South District Superintendent) and Marjie 
Hrabe (South District Lay Leader) announced the appointments for 2014-15. The Bishop first 
appointed Dottie Escobedo-Frank as Superintendent of the South District. Escobedo-Frank 
then read the names of churches and extended ministries, and the Bishop read the names of the 
pastors. When completed, Hrabe then prayed over the appointments. 
 
RESOLUTION 10.05: 

A friendly amendment placed at the end of the resolution read: 
Be it further resolved, that following this quadrennium, the churches of the Desert 
Southwest Conference designate one Sunday per year as a day of remembrance 
for victims of violence, with specific identification of a victimized group annually. 
Bishop asked for any additional comments. A vote was taken. The resolution passed as 
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amended. 
 
CLAREMONT SCHOOL OF THEOLOGY PRESENTATION: 

Bishop Hoshibata introduced and presented a cross to Rev. Dr. Jeffrey Kuan, President 
of Claremont School of Theology. It was made by Ed Womack, fashioned after a cross at 
Central UMC and handcrafted from native mesquite wood. It was given in thanks for his 
ministry and mission at Claremont School of Theology (CST). 
 President Kuan offered greetings from CST and reminded us that CST is our school of 
theology. He is grateful for the friendship of Bishop Hoshibata that convinced him to come 
back to the Western Jurisdiction and has relied heavily on the Bishop’s counsel and support. 
Kuan expressed his appreciation for the collective ministry represented by the retirees in this 
Conference. 
 Kuan called upon the people of this Conference to ask themselves, “Is God calling me? 
Is it now time for me to answer that call?” If so, CST is ready to welcome them all. 
 CST is one of 13 UMC seminaries in the United States. This is collectively one of the 
strongest groups of seminaries in the business of training clergy and religious leaders for the 
UMC and for other denominations in the US and the world. Everywhere he goes, he finds 
clergy trained by our 13 UMC seminaries. 
 Kuan spoke of the history of CST, beginning in 1956. Claremont’s first president had 
an order of priority for building CST: quality teachers first, then a credible library and then the 
buildings. If these were in place, students would come. Kuan named many legendary 
professors who became part of the faculty of CST: John Cobb, James Robinson, Howard 
Clinebell, Thomas Trotter, Joseph Huff, Eckhardt Mueller, David Griffin, Jack Coogan – 
among others. Great faculty and excellent libraries are hallmarks of UMC seminaries. When 
the Desert Southwest Conference was formed out of the Cal-Pac Conference in 1984, it was 
decided that the two conferences would have joint ownership of CST. The Desert Southwest 
Conference has 25% ownership. 
 Kuan emphasized the strategic placement of CST geographically: on the edge of a 
desert but near a dynamic and diverse metro area. Its environment is reflected in the curriculum 
and the classes by: seeking to serve the world, carrying out tradition and the gospel in new 
ways and making theological study relevant in today’s world. These are all goals of CST. 

Kuan then told a story of outreach after 9/11. He invited one of the local mosques to 
speak to his church to provide a better understanding of the Islamic faith. This fostered a desire 
for more interfaith dialogue in that church and in others. One student came to CST from such 
an interfaith dialogue through a group at a church and was asking the questions: Who are the 
Jews, the Muslims, the Buddhists? Who are those of other religious beliefs? 

These questions are vital and critical in today’s context. We have a more and more 
diverse society in terms of race, culture, religion and ethnicity. It is important that CST move 
in this direction to be sure students are trained to be able to negotiate in the diverse world in 
which they will do ministry. 
 Theological education is moving toward this more diverse teaching. Kuan stressed, 
however, that it is vital that we first root ourselves in our own religion and Wesleyan tradition. 
We must be able to articulate our own tradition in order to enter into meaningful dialogue with 
those of other traditions. CST is beginning new leadership training to this end. 
 The Master of Divinity enrollment will double this fall. The goal is to recruit 
intentionally 40 – 50 students each year. This fall CST is launching a hybrid online program to 
allow students to continue their ministry and mission in their home environment. They will 
also be working to continue to work with our Conference leadership to create a Doctor of 
Ministry program. 
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OPEN TABLE - LIVING YOUR GOSPEL STORY:  

The Bishop introduced Dave Summers to present information about Open Table. 
Testimonials were shared as to the importance of Open Table in the lives of those involved in 
the Open Table experience. The following people shared their experience: Veronica shared as a 
client; Ellen shared as a helper; Peggy shared about how Open Table developed in her church; 
Cleta shared about mentoring two of the “sister” clients; Eugene shared about being supported 
by Open Table; Fran shared about being a part of Open Table is “the toughest job you’ll ever 
love”; Jenny shared about being aged out of the foster care system and how she was supported 
by the church. Jenny also shared how Open Table has changed her and how Open Table can 
help those involved practice Jesus’ greatest commandment-Love your neighbor as yourself. 

Jon Katov, current CEO for Open Table, shared that he was revived by people who 
invited him into relationship, and he acknowledged those people. Open Table is a mutual 
encounter of people who need help with those who can give help. Katov shared his first 
experience with meeting and interviewing the first man who came into relationship with Open 
Table. For nine years that relationship has continued. Katov encouraged churches to become 
involved and support Open Table. 

 
The presenters staged a sample meeting to demonstrate how an Open Table meeting 

might proceed.  
Summers and Katov thanked the presenters and stated that Open Table is always a 

place where Jesus shows up. Summers shared that God calls Open Table to accomplish 
something that cannot be done by one person but can be accomplished by a group. Change 
happens with individuals and with churches through their involvement in Open Table. Katov 
emphasized that churches have the resources to recognize human potential.  

The Bishop became aware of Open Table ministry in the Desert Southwest Conference 
when he first came to the Conference. He stated the missing link for many churches is that they 
don’t always connect the mission of the Church with what is happening in their local church. 
Open Table is a place where making of disciples for Jesus Christ can actually happen. It is 
where we can proclaim our relationship with Jesus Christ and enrich the lives of others. All 
sizes of churches can become involved in Open Table and participate actively in the ministry 
God has called them to do. The Bishop asked all to pray about their church’s involvement in 
Open Table. 

Veronica closed in prayer offering a blessing for lunch. Bishop Bob then asked all to 
recognize the Open Table presenters.  
 
RESOLUTION: 

Hoshibata asked that the last resolution be presented with the amendment that is being 
proposed so that this resolution could be posted on the website and be voted on tomorrow 
morning.  
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10:01 RESOLUTION TO ABOLISH THE DEATH PENALTY (2014 Journal Volume 1: 
147): 

George Cushman presented this resolution and shared that it does not deter crime, and it 
is not cheaper to put folks to death. He pointed out there are many appeals that the victim’s 
family must go through. 

Bishop Hoshibata asked for discussion from the floor. Bishop Hoshibata offered 
clarification that the “whereas” clauses are there for clarification of the proposed resolution. 
The speaker was challenging the “whereas” clauses.  

Bishop Hoshibata shared the intent is to get this resolution with the amendment on line 
as soon as possible. 
 
ADJOURNED: 

The session adjourned at 11:59 a.m. 
 
 

PLENARY SESSION V 
Saturday, June 28th, 2014  1:00 – 1:30 p.m. 

Renaissance Glendale Hotel & Spa, Media Center 
 

Gathering music and singing was provided by Darren Herring as some of our 
Conference participants, including the Bishop, accompanied the musicians. 
 
IGNITING A PASSION FOR CHRIST THROUGH SERVICE - REACHING OUT 
INTO THE COMMUNITY:  

Pousima Mohulamu read Matthew 15: 22-28.  
Richey stated that his hope is that we are scandalized this afternoon. After all, this 

scripture is a scandalizing story. A foreign, unchaperoned woman (tradition calls her Justa) was 
talking in public to non-family men. Justa asks for healing for her daughter. After all, 
everything in the ancient world was limited, including grace. Why would she ask for help for 
her daughter? Everyone knew that a woman’s worth was measured by the number of sons she 
had. 
 And then Jesus says, I came for the Jews. It is not right for me to feed the dogs. This 
statement was one of the worst insults there is in that part of the world. This attitude of cultural 
boundaries, of us and them, of clean and unclean, of save and unsaved, is still prevalent today. 
 But Justa would not be deterred, and she stated that even the dogs get to eat from the 
master’s table. 
 Jesus had a revelation that day. He realized how she was being excluded. His next 
action was a way of saying because you’ve helped me see beyond my prejudices, because you 
have faith, your daughter is healed. 

Justa represents abnormal worldliness. This story disorders our world view – dinner 
will never be the same. Ritchey invited us to be defiant by bringing about the disorder of evil, 
abuse, injustice, slavery, rape, racism, sexism and ageism. Richey encouraged us to be deviants 
who stand up for peace rather than war. Richey wants us to disorder the strange fruits of 
bigotry, suffering, poverty, homelessness, indifference, apathy, complacency, self-
congratulations, waste, despair, depression and isolation. 

Richey thanked God for Justa and her defiance and deviance, sharing that it is for her 
that Justa Center is named. This organization is a resource for homeless elderly, one of the 
fastest-growing homeless populations. No one in this age group should be homeless. Enough is 
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enough. We are going to disrupt this dinner party. Amen. 
Clergy and Laity were asked to choose a service project to participate in for the 

afternoon. Options included the following: United Methodist Outreach Ministry (UMOM) Ice 
Cream Social or Vacation Bible School, Open Table, Habitat for Humanity, Communication 
Strategies for Church Advocacy or Water Bottlemania.  

Dave McPherson instructed the Conference as to where each service project group was 
meeting. 

Eugene Bonofiglio, Open Table, offered a prayer of passion. Richey offered a challenge 
as we went out to accept the opportunity to serve. The song “Ignite!” was led by Darren S. 
Herring. 
 
 

A SERVICE OF COMMISSIONING AND ORDINATION 
Bishop Hoshibata, Preaching 

Saturday, June 28, 2014  7:00 p.m.  
Renaissance Glendale Hotel & Spa, Media Center 

 
Gathering music was provided by Greg Ramsey and the Arizona Korean United 

Methodist Fellowship choir.  
The processional hymn, “Here I Am Lord” (UMH#593), was sung as those processing 

entered the “Imaginarium.” Rev. Dr. Jeffrey Kuan greeted the people and invited them to join 
in prayer followed by the singing of “Veni Sancte Spiritus” (TFWS#2118), led by Darren 
Herring. During the singing, Rev. Dan Hurlbert called the names of those being ordained and 
recognized as elders and commissioned as provisional elders: Camille Pentsil, John “Jay” 
Cooper, Ann Lyter Thomas, Janessa Chastain, Jody Topping. As they went forward, they were 
robed by deacons. 

Bishop Hoshibata affirmed the recognition of our common ministry and the 
reaffirmation of our baptism followed by the Hebrew Bible reading of Ezekiel 34:11-16 by 
Rev. Camille D. Pentsil. Janessa D. Chastain & Jody B. Topping read Psalm 100 with sung 
response (UMH #821). Rev. John “Jay” Cooper, Jr. & Rev. Ann Lyter Thomas read the Gospel 
Lesson John 21:15-17 with each followed by the Gospel Acclamation, “Easter Alleluia” (W&S 
#3088). 

Bishop Robert T. Hoshibata delivered the message. He asked us to imagine a morning 
in which we would be invited to have breakfast with Jesus. The disciples found themselves 
fishing and then feasting with their Lord, Jesus. That’s what has been happening during our 
sessions here at this Annual Conference when we can observe and feel how the Spirit grabs 
hold of us. We’ve been focusing on John 21 and the feeding of Jesus’ sheep.  

Bishop Hoshibata is intrigued by and focused on one main aspect of the passage. The 
Bishop was not focused on who the sheep are; not even about what feeding and tending really 
means with regards to doing ministry. The Bishop’s focus was: “How come it takes 3 times 
with the same question to get the point across?” 

Jesus repeats the same question three times in succession: Simon, do you love me? 
Simon answers three times. Yes, Lord, you know that I love you. Jesus responds three times: 
Then feed/tend my sheep. 

We know that in this repetition of the questions, answer and response, there must be a 
hidden message. Maybe it’s because Jesus thought Simon did not understand. Maybe it was 
just Jesus trying to make a point. The point for the Bishop is: we have a very persistent God. 
 We know this because we know that God does not give up on us. We’ve done/not done, 
said/not said things that make us realize that we are not being good disciples of Jesus the 
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Christ. And God keeps saying I will not give up on you because I love you. 
 The call and response between Jesus and Simon was shared between the Bishop and the 
congregation: Simon, do you love me? Yes Jesus, I love you. Feed my sheep. Simon, do you 
really love me? Jesus, I told you I love you. Tend my sheep. Simon, do really, truly love me? 
Lord, I already told you I love you. Feed my sheep. 

If you really want to follow Jesus, you must be feeding and tending Jesus’ flock. Jesus 
is simply, unashamedly persistent in our lives. He is persistent that his disciples will 
passionately care for others. 
 We see persons begging for food or money with signs of various wording. We pass by 
as quickly as we can while thinking, “He or she wants money to buy beer, cigarettes or drugs. I 
don’t want to be a part of that sinful behavior.” For many of us, that’s the kind of reaction we 
have. We’ve heard it in our congregations. Some want signs on church property that say: No 
Trespassing. This cupboard for UMW use only. What would Jesus say? 
 The Bishop cannot live with the hoarding that people do with what belongs to Jesus: 
not the church property, not the china, not the food. At Five Guys Soda Fountain there is a sign 
that says, “Take as much as you want.” This is a better theological stance than many churches 
have. The Bishop does not want to step into a church that is so clean that he’s afraid of soiling 
it. Jesus had something radically different in mind than what we normally think. 
 Feed my sheep - that’s what Jesus wants us to do. Jesus calls his disciples to do more 
than just give a handout. We gingerly step around the beggar on the sidewalk or, perhaps, put 
in some change. Jesus wants out-and-out giving with generosity, for the good of the whole, 
without counting our pennies. 

If you truly love me, you will love those in need. You will not only give them 
something but embrace them. Engage in ministry with them, not to them. 

Jesus wanted to ignite a ministry through relationship - a radical reaching out with 
acceptance and compassion. Today we are called to the same radical giving because it is more 
than a nice thing to do. It is the way that God calls us to live. God has called some into 
ordained ministry – set apart ministry. Many of us are called to a ministry of lay service – 
generous and over-flowing. God calls us to this radical giving over and over and over again. 
This is so much part of our identity as Christ’s followers. To say we don’t care for the needs of 
our neighbors means that we are not following God’s call in our lives. 
 This persistence of God shows up when we are stretched out of our comfort zone, or 
we’re shy or withdrawn, or we don’t like evangelism. The call of God in our lives is not to be 
ignored if we call ourselves Christ-followers. God calls us and we respond. God calls us and 
we answer. When God sees the potential of good in us God calls us – over and over and over 
again. 
 During our Annual Conference, when we have had discussions and have been in 
service, God was calling us. When we ask God to be present with us in times of silence, God is 
calling us. God is calling us to seek new people with whom to share our lives and invite into 
discipleship – over and over again. We are constantly called to be faithful in a world that needs 
God’s love. When God calls us we must respond as did Samuel; for our God is a persistent 
God. When God calls, we just can’t hang up. Amen. 
  

The Response to the Sermon, “We Are Called” (Mary McDonald) was sung. Rev. Dr. 
Jeffrey Kuan, President of Claremont School of Theology stated, “Claremont is looking 
forward to the needs of the future church, one that’s ready to preach and practice the Gospel 
message of love and compassion in a radically diverse world.” This evening’s offering was 
designated to Claremont School of Theology. The Invitation for the Offering and Prayer was 
led by Elizabeth Pajak and followed by the Arizona Korean United Methodist Fellowship 
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Choir. The Act of Commissioning and Ordination followed as William Scobie and The Rev. 
Dee Dee Lombardi presented those to be commissioned and ordained. Bishop Hoshibata then 
examined the candidates for commissioning and ordination followed by The Lesson for 
Commissioning and the Prayer of Commissioning with Laying on of Hands for each group. 
Janessa Danielle Chastain and Jody Beth Topping were commissioned for the work of an elder; 
John “Jay” Robert Cooper, Jr. and Ann Lyter Thomas were commissioned to be elders and 
Camille Danielle Pentsil whose orders as elder were recognized.  

 
 

 
Bishop Hoshibata invited those present to respond to God’s Call to Christian service 

and ordained ministry in Christ’s church as the “Covenant Song” (W&S #3115) was sung. The 
Bishop prayed for those who came forward, which was followed by the singing of “Nunc 
Dimittis.” The Dismissal with Blessing was led by those commissioned and ordained and A 
Challenge was read by The Rev. Camille Pentsil followed by the Recessional as the hymn, 
“Lord, You Give the Great Commission” (UMH #584) was sung.  

Youth Assistant to the Bishop for the evening was Court Burkhart. Sign language 
interpreter for this service was Shaunna Marshall (of Arizona Sign Language Interpreting for 
the Deaf, http://www.aslid.com/ ). 

 
 

PLENARY SESSION VI 
Sunday, June 29th, 2014  8:30a.m. – 10:30 a.m. 

Renaissance Glendale Hotel & Spa, Media Center 
 

 
CALL TO ORDER: 

Bishop Hoshibata called the session to order at 8:32 a.m. 
 
MONITORING REPORT: 

Bev Ritland reported 1) many of those speaking in the worship service are not listed 

http://www.aslid.com/
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including the interpreters, monitors and guests. First and last names of participants need to 
appear on the screens. 2) appreciation was expressed for the process of acts of healing to our 
Native American brothers and sisters as well as the speaker on Friday morning 3) Majority 
voice in our Conference is Caucasian and male. 4) Board members of religion and race – need 
to change the way we speak to one another. Vital Congregations build relationships, 
relationships build trust, trust builds and is fostered by conversations. Monitoring is a learning 
process for us all and is a joint endeavor with the Commission on the Status and Role of 
Women and the Commission on Religion and Race. The role of monitor is one of listening to 
how we communicate with one another.  

Bishop Hoshibata thanked Tang and Ritland for their report and said suggestions would 
be implemented. 
 
NOMINATIONS – ELECTION: 

Sharon Scobie reported the following changes in the Nominations Report: 
Line 376 corrected from CUIC to CUIR 
Line 437 Peter Vaught 14-W-S, new to Church to Church, chair 
Line 506 correct to Richard Spining from Richard Spinning 
Line 698 to Laity column, Add Judi Willis 14-W-E 
Line 403 remove Pat Goss 
Line 420 John More 14-W-E 
Line 421 Roger Harlow 14-W-W 

The nominations report was approved as amended. 
 
Scobie asked for a moment of personal privilege to announce UMW Mission u Phoenix 

would take place July 17-20, 2014. 
 
ANNOUNCEMENT: 

The Crazy Sock Hop winner was Rev. Byran Haines. A $75.00 award, from the sale of 
the centerpieces, will be donated to Imagine No Malaria in Haines name.  
 
DISASTER RESPONSE PLAN: 

Bob Cutlipp reported the Disaster Response Plan has been a passion of his for a number 
of years. This team responds to disasters in our Conference and in surrounding areas. Cutlipp 
asked those who have completed the Emergency Response Team training to stand. Earlier this 
year, the United Methodist Committee on Relief certified chain saw handlers and recently they 
have been involved in felling trees in two areas. Cutlipp presented the Bishop with a lime green 
T-shirt for the ERT. He announced there will be a training coming up in Kingman. If you are 
interested in disaster response, happening at your church, contact Cutlipp or Polly Turner and 
they will get it arranged. Cutlipp reported there was a 5.2 earthquake in New Mexico last night 
which was felt in Wilcox and that you never know when or where disaster is going to happen. 
We need to be prepared. 

Cutlipp put the adoption of the Disaster Response Plan before the Conference. M/A. 
 
CF&A RECOMMENDATIONS: 

Lois Hedden reported on report 9.14 (2014 Journal Volume 1: 108)  
Recommendation No. 1 – 2015 Apportioned Conference Budget M/A 
Recommendation No. 2 – Special Days and Causes M/A 
Recommendation No. 3 – Conference Advance and Benevolence Specials M/A 
Recommendation No. 4 – Other Recommendations M/A 
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RECOGNITION OF DEACONNESS AND GIVING LICENSES TO LOCAL 
PASTORS: 

Lansberry recognized those who have completed Licensing School. 
North District: 

Michael Herdt, St. John’s United Methodist Church, Kingman  
Khalif Smith, Trinity United Methodist Church, Las Vegas 
Susan Holden, University United Methodist Church and Campus 
Ministry, Las Vegas 

West District: 
Court Fischer, New Church Plant, Verrado. 

 
The Bishop Recognized Barbara Haralson who was commissioned deaconess at a 

ceremony held earlier this year in Safford. 
 
 
EQUITABLE COMPENSATION RECOMMENATIONS: 

Barbara Davis Hines reported on the following Recommendations found in Report 
#9.10: 

Recommendation No.1:  
I. Base Cash Compensation and Housing for 2015 – 1.5% increase from the 2014 

schedule, largely reflecting the rate of inflation. M/A 
II. Professional Expenses – Business and Transportation AND Continuing Education 

M/A 
III. Benefits – Health/Dental Insurance AND Pension M/A 

 
PERSONNEL COMMITTEE RECOMMENDATIONS: 

Peggy Tenney, Chair of the Conference Personnel Committee presented the following 
Recommendations: Report #9.24 & #9.25 
Recommendation No. 1 – Changes to Exempt Salary Levels M/A 

 Recommendation No. 2 – Changes to Non-Exempt Salary Levels M/A 
The recommendation for 2014 was a 2% increase. 

  
Bishop thanked the Conference Personnel Committee and Tenney for the gift cards, to 

Fry’s and other places. He occasionally finds these on his desk and reflected that this is a very 
nice way for churches to show appreciation to their pastors. 
 
SOCK MISSION PROJECT UPDATE: 

Billie Fidlin reported a total of 43,946 pairs of socks were collected. The breakdown by 
district is as follows: Central West District, 16,006; Central East District, 14,055; South 
District, 7,478; North District, 6,407. 
 
10:01 RESOLUTION TO ABOLISH THE DEATH PENALTY (2014 Journal Volume 
1:147): 

George Cushman shared some statistics from a web site with regard to execution costs. 
Bishop Hoshibata asked for discussion from the floor. The Bishop asked for discussion 

in small groups and then discussion from the floor continued.  
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A friendly amendment was proposed by Bob Holliday. The amendment was seconded. 
Holliday proposed the following amendment: 

and lobby for the redefinition of life to actually mean life in prison. 
The Question was called. Seconded. M/A 

 
George Cushman was invited to give the final comments concerning the resolution. 

Karen Vannoy led the Conference in prayer before the vote was taken. The resolution was 
approved as amended. 
 
ANNOUNCEMENTS: 

Bishop Hoshibata announced $200,000 grant from UMCOR was given to the Desert 
Southwest Disaster Relief Plan. 
 

Jim Nibbelink announced that in 2016 there will need to be a new Conference Lay 
Leader elected. Nibbelink is asking the Conference to consider individuals who might be 
willing to offer themselves to serve in this position. Nibbelink expressed his willingness to 
work with anyone interested. 
 
ADOPTION OF CONFERENCE REPORTS: 

Nancy Cushman moved that all written reports that have appeared in 2014 Journal 
Volume 1 and reports presented during this Annual Conference be adopted. M/A 
 
 
AKNOWLEDGMENTS:  

Nancy Cushman requested a moment of personal privilege before the closing motions 
asking the Conference to recognize her staff listed in 9.28.   

Bishop Hoshibata acknowledged Marilee Clark for serving as parliamentarian, Ann 
Thomas for helping to keep us on schedule with our agenda at A.C. and throughout the year, 
Nancy Cushman for serving her first year as Conference Secretary, Jim Nibbelink for serving 
his 6th year as the Conference Lay Leader and to jump in where needed. Hoshibata offered a 
special thank you to Julie O’Neal for her attention to detail, her multi-tasking and for all that 
she does to assist him as Bishop. He offered a special thank you to Susan Brims for her 
coordination of worship and to the technicians for all their hard work to keep us on track. 
Cushman thanked Sally West for her help as she transitioned into the role of Conference 
Secretary. 
 
INVITATION TO ANNUAL CONFERENCE 2015: 

Gary Kennedy, Dean of the Appointive Cabinet, reported that next year’s Annual 
Conference dates will be June 18th - 21st, 2015 at the Renaissance Glendale Hotel. He reminded 
attendees of Annual Conference to use the reports from the conference website, twitter, 
Facebook, etc. to share Annual Conference information at their churches. The communications 
department can be contacted if assistance is needed.  
 
CLOSING MOTIONS: 

Cushman reported the attendance at this Annual Conference was: clergy, 220; lay 
members, 234; guests, 213; total, 667 persons. 

Cushman thanked Bishop Hoshibata for his grace-full leadership that is guiding the 
Desert Southwest Conference toward greater vitality.  

Cushman reminded everyone to turn in their evaluation form electronically, if possible. 
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If a paper evaluation is needed, one could be picked up in the Conference Secretary’s office. 
Cushman asked everyone to be sure to pick up all of their personal possessions before leaving 
today. A box has been place by the exit door to recycle your nametag, if you so choose.  
Cushman made the following closing motions.  

1) that Daily Proceedings from Thursday, June 26th through Sunday, June 29th, 
Document 2.01 through 2.04, be electronically posted on the Conference website. M/A 

 
2) that Rule III.D., the 24 hour rule, be suspended so that ALL the Daily Proceedings 
could be considered and approved subject to editorial privileges. M/A 

 
3) reminded Conference members they have 15 days to respond to Nancy Cushman, 
Conference Secretary, (ncushman@dscumc.org) with editorial corrections and that 
these Daily Proceedings be approved subject to those corrections. M/A 

 
4) Cushman moved that the Conference Secretary and Journal Editor be authorized to 
publish all reports and official materials not acted upon with full editorial privileges. 
M/A 

 
5) Cushman reminded all of the Conference rule that all items including address 
changes that are to be included in the 2014 Conference Journal must be  received by 
Christina Dillabough at the Conference Communications Office by July 10, 2014. M/A 

 
Finally, Cushman moved that this 30th Session of the Desert Southwest Annual 
Conference stand adjourned following closing worship. M/A 
 
Bishop thanked the Conference, stated his feeling that this is an extraordinary 

Conference and he considers it a privilege to serve here. 
 
ADJOURNED: 

The Conference was adjourned at 10:14 a.m. 
 

SUNDAY MORNING WORSHIP 
Sunday, June 29, 2014  10:30 a.m. – 12:00 p.m. 

Renaissance Glendale Hotel & Spa, Media Center 
Theme: Service Christ in the World 

 
Gathering music was provided by The Sugar Thieves. Greg Ramsey played and 

accompanied the singing during worship and Shari Deater was the sign language interpreter 
(from Arizona Sign Language Interpreting for the Deaf, http://www.aslid.com/ ) for this 
service. 
 
Act 1- GATHERING: 

Gathering words, concerning building a fire, igniting the fire, and fanning the fire with 
the Spirit of God, were read by Pastor Wayne Salguero followed by the singing of the Spirit’s 
Fire; “Fire Never Sleeps” (Martin Smith & Nick Herbert). Young people were invited to meet 
with Bishop Bob on the main stage. Bishop Bob stated that young people represent young 
ideas and in the United Methodist Church they can come and learn and share their ideas. One 
of the things the Bishop has noticed about the United Methodist Church is there are rules. He 
asked what rules the young people have at home. The Bishop acknowledged some of the rules 

http://www.aslid.com/
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are important. The Bishop shared John Wesley’s General Rules: 1) do no harm, 2) do good, 3) 
stay in love with God. He asked them to remember these three simple rules. The Bishop prayed 
and asked the youth and Conference to repeat after him. A time of prayer followed led by Rev. 
Anthony Tang with the song “As a Fire Is Meant for Burning” (TFWS #2237) woven into the 
prayer. Rev. Lois Hedden led the body in The Lord’s Prayer from Nicaragua adapted from 
With All God’s People; The New Ecumenical Prayer Cycle, 268. Rev. Pam Wagner, Patricia 
Magyar and Rev. Jim Wiltbank led a responsive Contemporary Word, an adapted reading of 
Cynthia Winton-Henry.  
 
Act 2 – GIVING: 

Peggy Morache, (Desert Springs United Methodist Church, Las Vegas) Executive 
Director of the United Methodist Social Ministries of Las Vegas (UMSM), spoke about 
UMSM which acts in solidarity with the inter-faith community in the Las Vegas area. Their 
goal is to strengthen families and community across lines of race, class and religion. As a part 
of the Desert Southwest Conference, UMSM’s commitment is to be a proactive force within 
the Las Vegas community for those in need.  

Sara Evans offered the Invitation to the Offering followed by the Doxology; “Praise 
God, from Whom All Blessings Flow” (UMH #94) and the Prayer of Dedication. The offering 
was designated for UMSM of Las Vegas. 

Rev. Gary Kennedy, Rev. Bob Burns, Rev. Candace Lansberry, Rev. Dottie Escobedo-
Frank and Rev. Karen Vannoy offered words as the Mission Project Socks were distributed to 
the various ministries for each district. Totals for each district were shared. Central West 
District gave 16,006 pairs, Central East gave 14,055 pairs, South District gave 7,478 pairs and 
North District gave 6,407 pairs for a total of 43,946 pairs of socks. Socks were distributed to 
the following churches & organizations:  

South District: St. James UMC, Christ Church UMC, Eloy UMC, St. Francis in the 
Foothills UMC, Green Valley UMC, Hope/Santa Clara UMC (was added while we 
were at Annual Conference) and the detainee children in Nogales 

 
North District: UMSM, Cornerstone Mission, Naomi House, Havasu Shelter, Flagstaff 
Shelter Services, Northland Family Help Center and Hope Cottage 
 
Central East District: Tempe First Homeless Shower Ministry, Seeds of Hope/Casa 
Grande and Desert Chapel Community Outreach Program 
 
Central West District: Justa Center/Phoenix, Haven Clothing Bank/Jerome, and 
Crossroad Shelter/Yuma 

 
Bishop Hoshibata led a prayer and congregation response.  
The Conference delegates were each given a pair of socks and were asked to throw the 

socks at the Bishop on center stage after he was presented with a protective helmet. 
 
Act 3 – GOING HOME A DIFFERENT WAY: 

Donna Jensen read 1 Peter 4:7-11 followed by Bishop Hoshibata’s message: “Ladies 
and Gentlemen, Start Your Engines.” 

Bishop Hoshibata shared these past few days have been exhausting. We have just been 
going and going because there is so much that needs to be done as a Conference. As fun as it 
has been, all good things must come to an end. In 1 Peter there is reference to things coming to 
an end. The people of the time thought the end of the world was at hand, and Jesus would come 
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again. Get ready by doing these things was Peter’s advice; we should conduct our lives in such 
a way that we will be ready when Jesus comes back, have constant love for one another and to 
be hospitable without complaining. Peter is saying, extend your hospitality as long as it takes, 
serve one another, speak well of one another until Jesus comes again. We all think, yes, I can 
do all these things but I need to take a break every now and then.  

The Bishop stated, we need to keep being encouraged and keep doing what we are 
doing, but we need to remind ourselves how critical it is to constantly find ways to ignite the 
passion for Jesus Christ. What would happen if the members of our congregations were ignited 
and became alive and vibrant because something exciting is happening in your church? The 
Bishop asked, “What would happen if you developed relationships with the community and 
young people? What would happen if you developed new relationships because you tried 
something new and dynamic? What if you were able to “jump-start” an outreach ministry?” 

There are exciting ideas and dreams happening around our Conference. We all need to 
try something new and different. Then there is the comment, “if only we could get a little 
funding.” We have all been there. The leaders of this Conference have decided to take some 
funds from a fund that has been growing over the years and, with the Conference Finance and 
Administration’s permission, each church in the Desert Southwest Conference will receive a 
check for $2,000. The checks will be distributed today by the District Superintendents. The 
Bishop stated the gifts come with a price. The Bishop expects each church to do something 
really creative with the money. It will be the “jumpstart” for something that will make a 
difference in ministry for new persons in our church communities. Hoshibata is asking 
churches to use creativity in putting this gift to good use. The Bishop asked also that each 
church make a pledge; to do whatever they choose to do in a spirit filled way. The expectation 
is that this gift will be multiplied as the parable of the talents. For the 2015 Annual Conference 
each church will be asked to report back the fruitfulness of this gift in poster form. Hoshibata 
stated that there is an understanding that some of the projects tried will fail and that is okay, but 
we need to be bold enough to try in the first place. Next year, we will see the fruits of our 
successes and the results of our failures, but we will see results. The Bishop asked, “Are you 
ready?” and the Conference responded with a hardy “Yes.” The Bishop then urged the 
Conference; “Ladies and Gentlemen, Start Your Engines.” 

A response to the message followed with Sending Words and a responsive Prayer of 
Dedication and Blessing as Bishop Hoshibata prayed for the igniting of passion throughout our 
churches and Conference. Worship was concluded with the singing of “Ignite!” as the 
Conference was encouraged to “set the world on fire with a passion for Jesus Christ.”  
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Adopted Resolutions 
The Desert Southwest Conference 
Of The United Methodist Church 

June 26-29, 2014 
Renaissance Hotel & Spa in Glendale, Arizona 
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10.01 Amended 
RESOLUTION CONCERNING ABOLISHING THE DEATH PENALTY 

 
Whereas, The United Methodist Book of Discipline states, “We believe the death penalty 
denies the power of Christ to redeem, restore and transform all human beings… We believe all 
human life is sacred and created by God and therefore, we must see all human life as 
significant and valuable.” (The Book of Discipline 2012, ¶ 164G); and  
 
Whereas, the denomination has stated in The Book of Discipline: “When governments 
implement the death penalty (capital punishment), then the life of the convicted person is 
devalued and all possibility of change in that person’s life ends. We believe in the resurrection 
of Jesus Christ and that the possibility of reconciliation with Christ comes through repentance. 
This gift of reconciliation is offered to all individuals without exception and gives all life new 
dignity and sacredness. For this reason, we oppose the death penalty (capital punishment) and 
urge its elimination from all criminal codes.” (The Book of Discipline 2012, ¶164 G); and 
 
Whereas, Amnesty International states that the death penalty is riddled with human error and 
bias, noting that 70% of cases are overturned due to serious legal error, and since 1973, more 
than 135 people have been exonerated on evidence of their innocence, including 8 exonerations 
in Arizona, 3 exonerations in California and 1 exoneration in Nevada; now, therefore,  
 
Be it resolved, that we will support the work of the members of the Annual Conference who 
are working toward abolishing the death penalty in the states of Arizona, California and 
Nevada, and lobby for the redefinition of life to actually mean life in prison. 
 
Be It Further Resolved, that local churches are encouraged to sponsor events for civil 
dialogue on the issue of the death penalty and share with the Conference Board of Church and 
Society the impact such events had on the people who attended. 
 

Submitted by the Outreach Team of the Desert Southwest Conference 
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10.02 
CONCERNING DESERT SOUTHWEST CONFERENCE 

RESPONSE TO HUMAN TRAFFICKING 
 
Whereas, we read in Matthew 25:40 just as you did it to one of the least of these who are 
members of my family, you did it to me; and 
 
Whereas, “Human trafficking, as defined by the U.S. Department of State, is the act of 
recruiting, harboring, transporting, providing or obtaining a person for labor, services, or 
commercial sex acts by means of force, fraud or coercion for the purpose of exploitation, 
involuntary servitude, peonage, debt bondage or slavery, or any commercial sex act involving a 
minor. Trafficking is modern-day slavery that victimizes vulnerable populations including 
women, children and impoverished individuals” and is contrary to Christian faith practice; and 
 
Whereas, we recognize that human trafficking is a huge problem in the United States. Close to 
300,000 children are exploited each year in the commercial sex industry. The average age that 
children are brought into this life is between 12 and 14. 83% of the victims found in the United 
States are United States citizens. (Department of Justice) The number of children and adults 
currently in forced labor, bonded labor and forced prostitution is 12.3 million globally. (Polaris 
Project) Globally, labor trafficking is the most severe and extreme, with 80% of trafficking 
occurring for labor. We recognize that while statistics are difficult to be accurate as this is a 
crime that occurs underground and in the shadows, we as a people of faith will not tolerate or 
welcome such actions; 
 
Whereas, we recognize that within the bounds of our Conference human trafficking occurs  
both in labor and sex trafficking among minors and adults; therefore, 
 
Be It Resolved the Desert Southwest Conference will take a public stand against human 
trafficking; and 
 
Be It Resolved, a Desert Southwest Conference Board of Church and Society subgroup on 
Human Trafficking will guide the work of providing educational resources to local churches in 
order to facilitate understanding of human trafficking and to lead to action; and 
 
Be It Further Resolved, that the subgroup in collaboration with partner organizations will  
work with the hotels and venues to raise awareness of the issue with their employees; and 
 
Be It Further Resolved, that this subgroup will engage in ecumenical and interfaith  
partnerships in order to continue a vigilant watch regarding legislation around human  
trafficking in the states of Arizona, California, and Nevada, as well as at the federal level, and 
speak as necessary with holy boldness to this issue. 

 
Submitted by the Board of Church and Society of the Desert Southwest Conference 
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 10.03 Amended 
RESOLUTION TO AGREE TO DISAGREE IN LOVE, COMPASSION 
AND GRACE CONCERNING THE MATTEROF HOMOSEXUALITY 

 
For as long as the Desert Southwest Conference of The United Methodist Church has been in 
existence (1984) and even before there has been a great divide between church members 
regarding homosexuality. 
 
Whereas, beliefs about homosexuality continue to divide our society and the church. All in 
The United Methodist Church affirm that homosexual persons are people of sacred worth and 
all are welcome in our churches, but we disagree as a people regarding whether homosexual 
practices are contrary to the will of God. 
 
Whereas, the Bible is our primary source for discerning God’s will with the help of  the 
thoughtful reflections of Christians throughout the centuries and assisted by our understanding 
of history, culture and science, and 
 
Whereas, because of this broad biblical and theological diversity within The United Methodist 
Church, we continue to experience a world-wide rift regarding this critical and divisive issue, 
with some professing that homosexuality is contrary to biblical teaching and others believing 
that historical perspectives and interpretations change as cultures embrace new understandings 
of science, genetics and human behavior, and 
 
Whereas, United Methodists will continue to struggle with this issue in the years ahead as a 
growing number of young adults identify today with what is the minority view of General 
Conference. The majority view of the General Conference, and thus the official position of the 
church, continues to hold out that same-sex intimacy is not God’s will. We recognize, 
however, that many faithful United Methodists disagree with this view. 
 
Whereas, the Book of Discipline is not of one mind on this issue and is often found to be 
contradictory in its wording and voice; 
 
Whereas, it is likely that this issue will continue to be a source of conflict within the church, 
we have a choice: We can divide, or we can commit to disagree with compassion, grace, and 
love, while continuing to seek to understand the concerns of the other. Given these options, 
schism or respectful co-existence, we choose the latter. 
 
Therefore be it resolved that we, the members of the Desert Southwest Conference of The 
United Methodist Church commit to agree to disagree with respect and love. 
 
Therefore be it further resolved that we commit to love all persons and above all, we pledge 
to seek God’s will. We will continue to be in serious and meaningful dialogue prayerfully 
leading us to holy conversation with one another and with our sovereign God. 
 
Therefore be it further resolved that regarding homosexuality, as with so many other issues, 
The Desert Southwest Conference of The United Methodist Church adopts the attitude of John 
Wesley who once said, “Though we cannot think alike, may we not love alike? May we not be 
of one heart, though we are not of one opinion? Without all doubt, we may.” 
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Therefore be it resolved that to truly agree to disagree means each person has the same right 
and freedom to follow their conscience as they live their faith as a disciple of Jesus the Christ. 
 
 
Signed: 
Rev. Sherry Brady; Rev. Janessa Chastain; Rev. Robert R Cutlipp; Roy DeBise; Robbie Dick; 
Rev. John Fairchild; Rev. Stephen Govett; Gene Hill; Glenda Hill; Rev. Bob Holiday; 
Winifred Keefer; Rev. Billy Martin; Jim Nibbelink; Rev. Kent Olson; Rev. Carl Peterson; Rev. 
Beth Rambikur; Jeannine Reynolds; Dan Sagramoso; Rev. Pamela Wagner; Rev. David 
Wilkinson. 
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 10.04 Amended 
RESOLUTION TO STOP CLERGY TRIALS FOR CONDUCTING SAME 

SEX UNIONS 
 
Whereas, according to the Constitution of The United Methodist Church, and according to The 
Book of Discipline, “We affirm that all persons are individuals of sacred worth, created in the 
image of God. (The Book of Discipline ¶ 161.F), and “All persons, regardless of age, gender, 
marital status or sexual orientation are entitled to have their human and civil rights ensured,” 
(The Book of Discipline ¶161.F), and “We commit ourselves to be in ministry for and with all 
persons.” (The Book of Discipline ¶161.F); complaints have been written and trials held against 
ordained clergy for ministering to lesbian, gay, bisexual, or transgender (LGBT) brothers and 
sisters in Christ by conducting union/marriage ceremonies; and 
 
Whereas, according to The Social Principles of The United Methodist Church, “The United 
Methodist Church does not condone the practice of homosexuality and considers this practice 
incompatible with Christian teaching.” (The Book of Discipline ¶ 161.F) and 
 
Whereas, United Methodist Church doctrine calls for inclusiveness in which “all persons are 
open, welcoming, fully accepting, and supporting of all persons, enabling them to participate 
fully in the life of the Church, the community and the world”; and, 
 
Whereas, the Council of Bishops acknowledged in their report after the November 10-13, 
2013 Council meeting, as quoted in United Methodist News Connections that, “neither they 
nor other members of the church they lead are of one mind regarding ministering with gays and 
lesbians” (Council of Bishops Requests Complaint Against Talbert, United Methodist News 
Connections, United Methodist News Service, November 15, 2013); and 
 
Whereas, Bishops have publically and privately opposed recommendations for such charges, 
and spoken out against trials and penalties for ministers officiating at these union and 
marriages; and 
 
Whereas, ordained clergy who are seeking to navigate the inconsistencies within United 
Methodist Church law face severe penalties for ministering fully to the LGBT children of God; 
and 
 
Whereas, Scripture teaches us God’s covenant extends to all persons, as made by the living 
Christ whose command was to love God and neighbor, teaching radical inclusion, and through 
our Church mandate to gather all persons of faith into the community of the Body of Christ 
(Mark 12:30-31, Galatians 3:28 , and Matthew 28 :19); and 
 
Whereas, Judicial proceedings should seek a just resolution, which is defined in The Book of 
Discipline (¶ 2701 5): 
“A just resolution is one that focuses on repairing any harm to people and communities, 
achieving real accountability by making things right in so far as possible and bringing healing 
to all the parties. Special attention should be given to ensuring that cultural, racial, ethnic, age 
and gender contexts are valued throughout the process in terms of their understanding of 
fairness, justice, and restoration…” and 
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Whereas, The Book of Discipline (¶2707) states: “Church trials are to be regarded as an 
expedient of last resort. Only after every reasonable effort has been made to correct any 
wrong…”; therefore 
 
Be it resolved, that we implore the Bishops of The United Methodist Church to diligently 
work to find just alternatives to trials of United Methodist Church clergy for conducting same-
sex unions and marriages. 
 
M-A 

Submitted by the Desert Southwest Conference Board of Church and Society, 
Welcoming & Reconciling Subgroup 
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10.05 
RESOLUTION TO DESIGNATE THE SUNDAY PRIOR TO NOVEMBER 

20TH AS TRANSGENDER REMEMBRANCE SUNDAY 
 
Whereas, paragraph 162 of The Book of Discipline states:  

“We affirm all persons as equally valuable in the sight of God. We therefore work 
towards societies in which each person’s value is recognized, maintained, and 
strengthened. We support the basic right of all persons to equal access to housing, 
education, communication, employment, medical care, legal redress for grievance, and 
physical protection. We deplore acts of hate or violence against groups or persons 
based on race, color, national origin, ethnicity, age, gender, disability status, economic 
conditions, sexual orientation, gender identity, or religious affiliation. Our respect for 
the inherent dignity of all persons leads us to call for the recognition, protection, and 
implementation of the principles of the Universal Declaration of Human Rights so that 
communities and individuals may claim and enjoy their universal, indivisible, and 
inalienable rights;” and, 

 
Whereas, transgender people are a minority who are victims of verbal and physical abuse 
which have resulted in cases of murder (1,200 transgender people have been reported killed 
over the last five years) and suicide (41% of transgender people living in the United States 
have attempted suicide) out of proportion to their numbers due to ignorance, prejudice, and 
lack of understanding or education among the majority; and 
 
Whereas, at Annual Conference 2013, a resolution was passed stating that the Desert 
Southwest Conference and the churches of the Desert Southwest Conference make the public 
statement that our churches and facilities (buildings, gathering spaces and bathrooms) are safe 
places for all people regardless of gender identity...”; and 
 
Whereas, November 20th is recognized internationally as Transgender Day of Remembrance; 
Therefore 
 
 
Be it resolved, that the churches of the Desert Southwest Conference observe annually, for the 
remainder of this quadrennium, the Sunday prior to November 20th, or another Sunday in 
November to be Transgender Remembrance Sunday, and mark the occasion within the Desert 
Southwest Conference and the local church, to memorialize those who have died and to 
reaffirm our resolve to make this Conference a safe place for all regardless of gender identity. 
 
Be it further resolved, that following this quadrennium, the churches of the Desert Southwest 
Conference designate one Sunday per year as a day of remembrance for victims of violence, 
with specific identification of a victimized group annually. 
 

Submitted by the Desert Southwest Conference Board of Church and Society, 
Welcoming & Reconciling Subgroup 
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Members of General Boards and Agencies from 

The Desert Southwest Conference 2012-2016 Quadrennial 

General Commission on Archives and History: Anthony Tang 

General Board of Church and Society: Jim Nibbelink 

General Council on Finance & Administration: Sharon Ragland 

Members of Jurisdictional Boards and Agencies from 

The Desert Southwest Conference 2012-2016 Quadrennial 

Jurisdictional Committee on Appeals: Anthony Tang, Sharon Scobie, Gwen Garrett 

Jurisdictional Committee on Episcopacy: Anthony Tang, Sharon Scobie 

Jurisdictional Committee on Conferences:  

Jurisdictional Committee on Credentials: Dee Dee Azhikakath, Dakota Staren 

Jurisdictional Council on Finance and Administration: Jonathan Arnpreister, Gwen Garrett 

Jurisdictional Inter-Ethnic Coordinating Committee: Dennis Hutson 

Jurisdictional Committee on Investigations: Jim Nibbelink, Robert Rynders, Billie Fidlin 

Jurisdictional Leadership Team: Jim Nibbelink, Glen Simpson 

Jurisdictional Committee on Nominations:  Jim Nibbelink, Rob Rynders 

Jurisdictional Committee on Program and Arrangements: Sharon Scobie 

Western Jurisdiction Theological Education and Ministry Committee:  
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Ordination and Commissioning 
This is to certify that on June 28, 2014, with the assistance of the District Superintendents and other Elders, I 
ordained the following persons: 
 

Elders: 
Ordained as Elders: John Robert Cooper, Jr. and Ann Lyter Thomas 

Received into Full Membership: Camille Danielle Pentsil 
 

Provisional Deacons & Provisional Elders: 
Commissioned as Provisional Elders: Janessa Danielle Chastain and Jody Beth Topping 

 
 
 
 
Robert T. Hoshibata, Presiding Bishop of the Phoenix Area  
The United Methodist Church 

 
Registration and Recapitulation 

 
Clergy  Laity  Non-Voting 
Full Members 124 Lay Members 227 Other MOC/MOD 9 
Retired 41 Youth 7 Clergy/Guests/Other 0 
Full Time Local Pastors 13 Young Adults 5 Alternates 39 
P/T Local Pastors 17 Total 239 Youth/YA Observers 4 
LPA 5   Local Church Observers 7 
Provisional Members 11   Guests 144 
Associate Members 3   Conference Staff 15 
Total 214   Total 218 

GRAND TOTAL: 671 
 
 

Certification 
We certify and declare the Daily Proceedings of this Thirtieth Session of The Desert Southwest Annual 
Conference session at the Renaissance Glendale Hotel, Glendale, Arizona, June 26-29, 2014 to be the official 
record of this Conference. 
 

  
 Robert T. Hoshibata Nancy Cushman 
 Presiding Bishop Conference Secretary 
 Phoenix Area Desert Southwest Conference 
 The United Methodist Church The United Methodist Church 
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Business of the Desert Southwest Annual Conference 
Minutes of the Desert Southwest Annual Conference 

Held in Glendale, Arizona 
From: June 26, 2014 through June 29, 2014 

Bishop Robert T. Hoshibata Presiding 
Date When Organized: 1984 
Number of This Session: 30 

 
PART I ORGANIZATION AND GENERAL BUSINESS 

1. Who are elected for the quadrennium (¶¶603.7, 618): 
Secretary Nancy Cushman 

11735 N Scottsdale Rd 
Scottsdale, AZ 85254-5184 
(480) 948-0529 

 
Statistician Randy Bowman 

1550 E. Meadowbrook Avenue, 
Phoenix, AZ 85014-4040 
(602) 266-6956, Ext. 212 

 
Treasurer Randy Bowman 

1550 E. Meadowbrook Avenue, 
Phoenix, AZ 85014-4040 
(602) 266-6956, Ext. 212 

2. Is the Annual Conference incorporated (¶603.1)? Yes 
3. Bonding and auditing: Yes, and we are bonded and audited 

What officers handling funds of the conference have been bonded, and in what amounts (¶¶618, 2511)? All 
employees are bonded through Church Mutual. The Treasurer is the only officer that handles funds that is 
bonded. It is for $1,000,000 occurrence and $33,000,000 aggregate… 
Have the books of said officers or persons been audited (¶¶617, 2511)? (See report, page170 of 2014 Journal 

Vol. 2) 

4. What agencies have been appointed or elected? 
a) Answer Yes or No for each of the councils, boards, commissions, or committees listed: 

(1) Board of Ordained Ministry (¶635)? Yes 
(2) Board of Pensions (¶639)? Yes 
(3) Board of Trustees of the Annual Conference (¶2512)? Yes 
(4) Committee on Episcopacy (¶637)? Yes 
(5) Committees on Investigation (¶2703.2, .3)? Yes 
(6) Administrative Review Committee (¶636)? Yes 

b) Indicate the name of the agency (or agencies) in your annual conference which is (are) responsible for 
the functions related to each of the following general church agencies (¶610.1): 

(1) General Council on Finance and Administration? CFA 
(2) General Board of Church and Society? Board of Church and Society 
(3) General Board of Discipleship? Discipleship Ministry Team 
(4) General Board of Global Ministries? Board of Global Ministries 
(5) Higher Education and Campus Ministry? Higher Education & Campus Ministries 
(6) General Commission on Archives and History? Commission on Archives and History 
(7) General Commission on Christian Unity and Inter-religious Concerns? Christian Unity & 

Interreligious Relationships 
(8) General Commission on Religion and Race? Religion & Race 
(9) General Commission on the Status and Role of Women? COSROW 

(10) United Methodist Communications? Conference Board of Communications 
c) Indicate the conference agencies which have responsibilities for the following functions: 

(1) Criminal Justice and Mercy Ministries (¶655)? Church & Society 
(2) Disability Concerns (¶653)? Pensions and Health Benefits 
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(3) Equitable Compensation (¶625)? Equitable Compensation 
(4) Laity (¶631)? Board of Laity 
(5) Native American Ministry (¶654)? Native American Ministries (6) 
(6) Small Membership Church (¶645)? Small Membership Churches 

d) Answer Yes or No for each of the following conference or district organizations: 
(1) Conference United Methodist Women (¶647)? Yes for both Conference & District 
(2) Conference United Methodist Men (¶648)? Yes for both Conference & District 
(3) Conference Council on Youth Ministry (¶649)? Yes for both Conference & District 
(4) Conference Council on Young Adult Ministry (¶650)? Yes for both Conference & District 
(5) District Boards of Church Location & Building (¶2518)? Yes 
(6) Committees on District Superintendency (¶668)? Yes 
(7) District Committees on Ordained Ministry (¶665)? Yes 

e) What other councils, boards, commissions, or committees have been appointed or elected in the 
annual conference? None 

5. Have the secretaries, treasurers, and statisticians kept their respective records according to the prescribed 
forms (¶606.8)? Yes 

6. What is the report of the statistician? 2014 Journal Vol. 2, pp. 210-245 ; Pre-conf. Report # 9.31, pp. 143-
146) 

7. What is the report of the treasurer? 2014 Journal Vol. 2, pp.170-209 ; Pre-conf. Report # 9.05, pp. 95-96 
 

8. What are the reports of the district superintendents as to the status of the work within their districts? 
D.S.’s did not submit a report 

9. What is the schedule of minimum base compensation for pastors for the ensuing year (¶¶342, 625.3)? Elder 0 
years $36,475-$48,634 with 20 years; Provisional or Associate $34,652- $46,202; Full time Local Pastor 
$32,828-$43,771. 

10. What amount has been apportioned to the pastoral charges within the conference to be raised for the 
support of the district superintendents for the ensuing year (¶614.1a)? $980,200 

a) What amount has been apportioned to the pastoral charges within the conference to be raised for the 
support of the pension and benefit programs of the conference for the ensuing year (¶¶614.1d, 1507)? 
$775,000 

b) What are the apportionments to this conference for the ensuing year: 
 

(1) For the World Service Fund? $572,614 
(2) For the Ministerial Education Fund? $196,585 
(3) For the Black College Fund? $78,420 
(4) For the Africa University Fund? $17,547 
(5) For the Episcopal Fund? $171,740 
(6) For the General Administration Fund? $69,118 
(7) For the Interdenominational Cooperation Fund? $15,382 

11. If the annual conference apportions to the local church a fund that combines two or more general 
apportioned funds with one another, or that combines one or more general apportioned funds with funds 
other than a general apportioned fund, list below for each combined fund: a) the name and amount of each 
general fund included in the apportionment; b) the percentage of the combined fund total that corresponds 
to each general fund apportionment (¶¶614.3d, 615.4).N/A 

12. Conference and district lay leaders (¶¶603.9, 659): 
a) Conference lay leader: Name: Mr. Jim Nibbelink 

Mailing Address: 63327 E. Desert Crest Dr. Tucson, AZ 85739-2159 
b) Associate conference lay leaders: N/A 
c) District and associate district lay leaders: South District: Marjie Hrabe; Central West: Laurie 

Lineberry; Central East: Paul Browning; North District: Jerry McGuire 
13. What local churches have been (Indicate district): 

a) Organized or Chartered? 
(1) New Church Start (¶259.2,.3) Verrado (Central West), Epworth Hispanic (Central West) 
(2) Mission Congregation (¶259.1a) 
(3) Chartered Local Church (¶259.5) (List only churches chartered this year.) 
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b) Merged (¶¶2545, 2546)? 
(1) United Methodist with United Methodist 

Name of 1st church Name of 2nd church Name of merged church 
(2) Other mergers 

Name of 1st church Name of 2nd church Name of merged church 
c) Discontinued or abandoned (¶¶229, 341.2, 2548)? (State which for each church listed. Indicate 

district) 
(1) New Church Start (¶259.2,.3) Jacob's Well UMF (Central East) 
(2) Mission Congregation (¶259.1a) 
(3) Chartered Local Church (¶259.5) 

d) Relocated and to what address? 
e) Changed name of church? (Example: "First" to "Trinity") 

Former Name New Name Address 
f) Transferred this year into this conference from other United Methodist conference(s) and with what 

membership (¶¶41, 260)? 
Name Membership Conference from which transferred 
 

g) What other changes have taken place in the list of churches? 
14. Are there Ecumenical Shared Ministries in the conference? (¶208) 
 

 
Federated church  

 Name of church District Other Denomination(s) 

 
Union Church   

 Name of church District Other Denomination(s) 

 
Merged Church   

 Name of church District Other Denomination(s) 

 
Yoked Parish   

 Name of church District Other Denomination(s) 

15. What changes have been made in district and charge lines? 
 

PART II PERTAINING TO ORDAINED MINISTERS AND LOCAL PASTORS 
 
(Note: A (v) notation following a question in this section signifies that the action or election requires a majority 
vote of the clergy session of the annual conference. If an action requires more than a simple majority, the notation 
(v 2/3) or (v 3/4) signifies that a two-thirds or three-fourths majority vote is required. Indicate credential of persons 
in Part II: FD, FE, PD, PE, and AM when requested.) 
17. Are all the clergy members of the conference blameless in their life and official administration (¶¶604.4, 

605.7)?  
18. Who constitute: 

a) The Committee on Investigation (¶2703.2)? (v) 
Adame, Mary Lou Dunipace, Doug  
Stanley, Robert West, Sally 
Lay Observers 
Badge, James Kerr, Becky 
Alternates 
Bonneau, Edward McCullough, Lujet 

b) The Administrative Review Committee (¶636)? (v) 
Hedden, Lois Morley, Dan 
Munchinsky, Mel 
Alternates 

 
19. Who are the certified candidates (¶¶311, 312) 
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a) Who have been certified as candidates for ordained or licensed ministry since the last session of the 
annual conference? (List the names of all those who have been certified, including those who are also 
listed in questions 20 and 21.) 
North District: 
Granadosin, Edward   2014 
Stanley, Linda   2014 
South District: 
Fischer, Courtney   2014 
Central East: 
Aguirre-Olivares, Alma  Drew 2014 
Smith, Brenda Paradise Valley UMC Garrett 2014 
Central West: 
Keffer, Janet   2013 
Keffer, Michael   2013 
Warner, Joshua Faith UMC United 2014 

 
b) Who are continued as certified candidates for ordained or licensed ministry? (Do not list as continued 

those licensed as local pastors in Question 21 or those listed as provisional members in question 28.) 
North District: 
Fernandez, Antonieta Las Naciones Iliff 2011 
Salguero, Wayne  Wesley  
Tukunga, Tevita Advent UMC Claremont 2011 
South District: 
Howick, Misty Desert Skies UMC Drew 2007 
Central East: 
Ma’afu, Mafileo Tongan UMC 
Pierce, Robert Journey UMF Fuller 2011 
Renfroe, Lenore Cross in the Desert UMC AME Seminary 2013 
Rop, Bryanell Tempe First UMC Duke 2012 
Wickersham, Chris Cross in the Desert UMC Iliff 2008 
Central West: 
Blackwood, Patti Prescott UMC Claremont 2008 

 
c) Who have had their candidacy for ordained or licensed ministry accepted by a District Committee on 

Ordained Ministry in another annual conference? (Include name of accepting conference.) 
Hayes, Gary Texas 

d) Who have been discontinued as certified candidates for licensed or ordained ministry? 
Houston, Bruce 

 
20. Who have completed the studies for the license as a local pastor, are approved, but are not now appointed? 

(¶315 —Indicate for each person the year the license was approved.): 
Escalante, Jose Luis S 2011 

21. Who are approved and appointed as: (Indicate for each person the first year the license was awarded. Indicate 
what progress each has made in the course of study or the name of the seminary in which they are enrolled. 
Indicate with an asterisk those who have completed the five-year course of study or the M.Div. (¶319.4)? (v) 

 a)  Full-time local pastors? (¶318.1) 
Barcus, George N 2013 (*) 
Benton, Don E 2003 (*) 
Carling, Richard  W 2005 (*) 
Choi, Young (Daniel)  N  2007 (1.5) 
Embry, Jeremy W 2013 (*) 
Fischer, Courtney W 2014 (*) St. Paul 
Gomez, Daniel E 2010 
Herdt, Michael N          (*) 
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Holden, Susan N 2014 Claremont 
Johnson, Sandy N  2012 
Maddox, Mark  S  2006 (*) 
Nelson, James Jr. N 2006 
Peterson, Carl E 2005 
Schauer, Deborah  W  1996 (4.75) 
Smith, Khalif N 2011 (*) Candler 
Stouffer, Eugene (r)  N  1990 (*) 
Sullivan, Clare S 2005 (*) 
Swanson, Wendy W 2011 (*) 

 
b) Part-time local pastors? (¶318.2) (Fraction of full-time in one-quarter increments) 

Adams, Teresa N 2010 (1) 1/2 
Brown, Joseph S 2001(r) (*) 1/4 
Dye, Winona  E  2007 (2.5) 1/2 
Gebretsadik, Surafel  E 2002 * 1/2 
Heggestad, Fred E 2013 
Kelley, Michele S 2011 (2) 1/2 
Koli, Mavae N 2010 (2) 1/4 
Larsen, Linda N 2013 1/2 
Lerdahl, Vicki  W  2003 (*) 1/4 
Lind, Robert  W  2005 (*) 3/4 
Perry, Tracy E 1996 (*) 1/2 
Piukala, Timote Moana E 2011 3/4 
Yardley, Nina S 2011  1/2 

c) Students from other annual conferences or denominations serving as local pastors and enrolled in a school 
of theology listed by the University Senate (¶318.4)? 

d) Persons serving as local pastors while seeking readmission to conference membership (¶¶365.4, 366, 
368.3)? (If not in this conference indicate name of conference where serving.) 

22. Who have been discontinued as local pastors (¶320.1)? 
  Houston, Bruce 
23. Who have been reinstated as local pastors (¶320.4)? 
24. What ordained ministers from other Annual Conferences or Methodist denominations are approved for 

appointment in the Annual Conference while retaining their conference or denominational membership 
(¶¶331.8, 346.1)? (List alphabetically; indicate Annual Conference or denomination where membership is 
held. Indicate credential.) 
a) Annual Conferences 

Bonsell, James Pennsylvania Elder 
Dawson, Anthony Nebraska Elder 
Green, Brian West Ohio Elder 
Harriss, David North Carolina Elder 
Hurley, Joel Detroit Elder 
Patzloff, Michael Nebraska Elder 
Purdue, Neva Iowa Elder 
Schwenn, Ivan West Ohio Elder 
Wallasky, James Nebraska Elder 

 
b) Other Methodist Denominations 

 
25. What clergy in good standing in other Christian denominations have been approved to serve appointments or 

ecumenical ministries within the bounds of the Annual Conference while retaining their denominational 
affiliation (¶¶331.8, 346.2)? (v) (Designate with an asterisk those who have been accorded voting rights 
within the annual conference. Indicate credential.) 

Bullock, Joel Church of God (Anderson, IN) 
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Day, Kathleen Disciples of Christ 
Doerrer, Peacock, Richard United Church of Christ* 
Jimenez, Augustin Nazarene 
Longenecker, Kristin Church of God (Anderson, IN) 
Maleski, Michael American Baptist 
Miller, Joan Presbyterian USA 
Ondra, Thomas Reformed Church of America* 
Quanstrom, Fay United Church of Christ 
Romero, Eugenio Mennonite 
Scott, Floy African Methodist Episcopal 
Vasquez, Jaime Methodist Church of Mexico 
Wasson, David Church of Christ 

26. Who are affiliate members: (List alphabetically; indicate annual conference or denomination where 
membership is held.) 
a) With vote (¶586.4 [v])? 
b) Without vote (¶¶334.4, 344.4)? (v 2/3) 

Green, Francine July, 2006 Iowa 
Jones Cumbee, Cheryl A.  July, 1991 Indiana 

NOTE: If your conference has admitted or ordained persons as a courtesy to another conference, list these persons 
in Question 40 only. If persons have been admitted or ordained by another annual conference as a courtesy to your 
conference, list these persons in Questions 27-39, whichever are appropriate, giving the date and name of the 
accommodating conference. 
  
27. Who are elected as associate members? (v) (List alphabetically-see note preceding Question 27): 

a) ¶420 [1992] 
b) ¶322 [2004] 

28. Who are elected as Provisional members? (under ¶¶322, 324, 325) 
a) Provisional Deacons:  

 (1) Under the provisions of ¶¶ 324.4a, c? (v) 
 (2) Under the provisions of ¶324.5? (v) 

b) Provisional Elders:  
 (1) Under the provisions of ¶¶ 324.4a, b? (v) 
  Chastain, Janessa 
  Topping, Jody 
   
 (2) Under the provisions of ¶324.6? (v) 
 (3) Under the provisions of ¶322.4? (v 3/4) 
29. Who are continued as provisional members, and in what year were they admitted to provisional membership 

(¶326)? 
a) In preparation for ordination as a deacon? (PD) (¶326.1) 
b) In preparation for ordination as an elder? (PE) (¶326.2) 

Casebolt, Rick  2013 
Goad, Jessica 2012 
Grandy, Meridith 2012 
Johnson, Sandra 2013  
Kemp-Schlemmer, Brian 2011 
Kimbel, Sande 2013 
Mast, Fredrick 2012 
Tang, Katherine 2012 

 
c) Provisional deacons who became provisional elders? (Indicate year) (¶326.4) 

Tang, Katherine 2013 
d) Provisional elders who became provisional deacons? (Indicate year) (¶326.4) 
e) Provisional members who transferred from other conferences or denominations? (¶347) 
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30. Who have been received from other Christian denominations (¶347.3): (List alphabetically—see note 
preceding Question 27): 
a) As provisional members (¶347.2)? (v) (date received) 
b) As local pastors (¶347.3a)? (v) (date received) 

31. Who are elected as members in full connection? (List alphabetically-see note preceding Question 27. Anyone 
appearing on this question must also be listed somewhere in questions 32-33 or 35, unless the clergy’s 
orders from another denomination were recognized on question 39 in a previous year.): 
a) Deacons 
b) Elders 

Cooper, Jay 
Thomas, Ann 

32. Who are elected for ordination as deacons in full connection: (List alphabetically-see note preceding Question 
27) 
a) After provisional membership (¶330)? (v 2/3) 
b) Transfer from elder in full connection? (¶ 309.3) (v 2/3) 

33. Who are elected for ordination as elders? 
a) After provisional membership under the 1996 Discipline (¶335)? (v 2/3) 

Cooper, Jay 
Thomas, Ann 

b) Transfer from deacon in full connection? (¶ 309.3) (v 2/3) 
34. What provisional members, previously discontinued, are readmitted (¶364)? (v) 
35. Who are readmitted (¶¶365–367 [v], ¶368 [v 2/3]): 

a) As associate members? 
b) As members in full connection? 

36. Who are returned to the effective relationship after voluntary retirement (¶358.7): (v) 
1. As associate members? 
2. As provisional members? (Indicate credential) 
3. As members in full connection? (Indicate credential) 

37. Who have been received by transfer from other annual conferences of The United Methodist Church (¶¶347.1, 
416.5, 635.2m)? (List alphabetically. Indicate credential. See note preceding Question 27.) 
Name Conference Date 

38. Who are transferred in from other Methodist denominations (¶347.2)? (List alphabetically. Indicate 
credential.) 
Name Denomination Date 
Pentsil, Camille African Methodist Episcopal Church July 1, 2014 

39. What clergy, coming from other Christian denominations, have had their orders recognized (¶348): (v) 
a) As deacons? 
b) As elders? 

40. Who have been ordained as a courtesy to other conferences, after election by the other conference? (See note 
preceding Question 27. Such courtesy elections or ordinations do not require transfer of conference 
membership.) 
a) Deacons in full connection? 
b) Elders in full connection? 

 
41. Who have been transferred out to other annual conferences of The United Methodist Church (¶416.5)? (List 

alphabetically. Indicate credential. See note preceding Question 27.) 
Name Conference Date 
Farrer, Jim (FM) Indiana 2014 
Perry, Peter (FM) Pacific Northwest 2014 

42. Who are discontinued as provisional members (¶327.6)? (Indicate credential) (v).  
 
43. Who are on location? 

a) Who has been granted honorable location (¶359.1)? (Give date when this action became effective. Record 
Charge Conference where membership is held. Indicate credential and year of most recent report.): 

 (1) This year? (v) 
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 (2) Previously? 
Clappison, Mary Ann July 1, 2007 Mauldin, NC: Mauldin UMC 
Massey, Jonathan July 1, 2009 Chandler UMC 
O’Neal, John July 1, 1986 First UMC Mesa 
Palmer, Harold July 1, 2009 
Willis-Conger, Ellen July 1, 2008 First UMC, Portland, OR 
Willis-Conger, Phillip July 1, 2009 First UMC, Portland, OR 

b) Who on honorable location are appointed ad interim as local pastors? (¶359.2) (Indicate date and 
appointment.) 

c) Who has been placed on administrative location (¶363.1? (Give date when this action became effective. 
Record Charge Conference where membership is held. Indicate credential.): 
(1) This year? (v) 
(2) Previously? 

Werft, Andrew July 1, 2002 
44. Who have been granted the status of honorable location–retired (¶359.3)? (Record Charge Conference where 

membership is held. Indicate credential.): 
a) This year? (v) 
b) Previously? 

Bachman Williams, David July 1, 1995 Tucson: 1st UMC 
45. Who have had their status as honorably located and their orders terminated (¶359.2)? (v) (Give date when this 

action became effective. Indicate credential.) 
46. Who have had their conference membership terminated? (Give date when this action became effective. 

Indicate credential.) 
a) By withdrawal to unite with another denomination (¶360.1, .4)? (v) 

Olson Dean, Sarah 2014 
b) By withdrawal from the ordained ministerial office (¶360.2, .4)? (v) 
c) By withdrawal under complaints or charges (¶¶360.3, .4; 2719.2)? (v) 
d) By termination of orders under recommendation of the Board of Ordained Ministry (¶354.12 )? (v) 
e) By trial (¶2713)? (v) 

47. Who have been suspended under the provisions of ¶361.1c, ¶2704.2c or ¶2711.3? (Give effective dates. 
Indicate credential.) 

48. Deceased (List alphabetically in the spaces provided) 
a) What associate members have died during the year? Effective: 

 Name Date of Birth Date of Death 
  
 Retired: 
 Name Date of Birth Date of Death 

b) What provisional members have died during the year? (Indicate credential.) 
 Effective: 
 Name Date of Birth Date of Death 
 Retired: 
 Name Date of Birth Date of Death 

c) What elders in full connection have died during the year? 
 Effective: 
 Name         Date of Birth Date of Death 
 Retired: 
 Name Date of Birth Date of Death 
  Rev. Dr. Marion Bennett Sr. May 31, 1933  July 21, 2013 
  Rev. Harold Byrn March 27, 1923 January 9, 2014 
  Rev. Dr. Paul Daniel April 10, 1931 August 22, 2013 
  Rev. Dr. Stewart Elson December 20, 1943 December 4, 2013 
  Rev. Paul Hall September 7, 1915 April 25, 2014 
  Rev. Melvin Pritts January 3, 1927 September 22, 2013 
  Rev. Ralph Worden February 11, 1930 November 11, 2013 

d) What deacons in full connection have died during the year? 
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 Effective: 
 Name Date of Birth Date of Death 
 Retired: 
 Name Date of Birth Date of Death 

e) What local pastors have died during the year? 
 Active: 
 Name Date of Birth Date of Death 
 Retired: 
 Name Date of Birth Date of Death 
 James Aitken July 26, 1926 May 29, 2014 
 Diana Williams March 3, 1948 January 30, 2014 
49. What provisional or ordained members (elders and deacons) have received appointments in other Annual 

Conferences of The United Methodist Church while retaining their membership in this Annual Conference 
(¶¶331.8, 346.1)? (List alphabetically; indicate annual conference where appointed. Indicate credential.) 
Name Conference Date 
Bekhor, Stephanie (FM) Baltimore/Washington 2007 
Choh, Sun Ug (Isaac) (FD) Arkansas 2012 
Handlong, Doug (FM) Alaska Missionary Conference 2012 
Montiel, Saul (FM) California-Pacific 2011 
Parkhurst, James (FD) Detroit 2010 
Smith Walz, Jennifer (FM) Greater New Jersey 2012 

50. Who are the provisional or ordained members on leave of absence and for what number of years 
consecutively has each held this relation (¶354)? (Indicate credential. Record Charge Conference where 
membership is held.) 

 Name Number of Years Charge Conference 
a) Voluntary? (v; v 2/3 after 5 years) 

 (1) Personal (¶354.2a) 
  Dobson-Hughes, Melanie (FM) (2) 
  Eynon, Karen  (FM) (5) 
    
 (2) Family (¶354.2b) 
  Azhikakath, Deanna Dee (FM) (2) 
 (3) Transitional (¶354.2c) 

b) Involuntary? (v 2/3) 
c) Who have been placed on leave of absence since the last session of the annual conference (ad interim)?: 

 Name Effective Date Charge Conference 
 (1) Voluntary? (v) 
 (i) Personal 
 (ii) Family 
 (iii) Transitional 
 (2) Involuntary? (v 2/3) 

d) Who on leave of absence have had their leaves terminated since the last session of the annual conference 
(ad interim)? 

 Name Effective Date 
51. Who are granted sabbatical leave (¶352)? (v) (Give date when this relation became effective; indicate 

credential.) 
52. What actions have been taken concerning disabled members (¶357)? (Indicate credential.) 

a) Who were granted incapacity leave since the last annual conference session (¶357.2)? (Give effective 
dates) 

b) Who have had their incapacity leave terminated since the last conference session (¶357.3)? (Give 
effective dates of terminations):  

c) Who are granted incapacity leave at this session (¶357.1)? (v) 
  Bell, Anna (FM) 2014 
  Devine, David (FM) 2012 
  Lansberry, Mark (FM) 2014 
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  Reid, Terry (FM) 2004 
 Thorson, Sherylan Gaye (FM) 2008 
  Whisler, Cheri (FM) 2006 
  
53. What members in full connection have been retired (¶358)? (If retiring in the interim between conference 

sessions (¶358.2d), indicate the effective date of retirement.) (Under ¶358.1, no vote required; under 
¶358.2, v; under ¶358.3, v 2/3) 
Deacons 
a) This year? 
b) Previously? 
  Appleby, Karen 
     Baker, Jane 
  Chandler, Carol  
  Hamilton, Lynn  
  Hershberger, Deanna  
  Moess, Madonna  
  Mumford, Carol 
  Nelson, Phyllis 
  Scribner, Carolyn  
  Thornton, Joyce  
  Ware, Marilyn  

Wells, Shirley  
Elders 
a) This year? 

Austill, Brian 
Baker, Monte  
Boroto, Judith  
Bonneau, Ed  
Ek, Jim  
Flowers, John  
Ierley, John  
Kristopeit, Cynthia  
Still, Billy  
Vannoy, Karen (Personal leave July 1, retirement September 1) 
Vaught, Peter 
Wagner, Pam (Personal leave July 1, retirement November 1) 
Wilkinson, David  

b) Previously? 
 Adams, Evyn M.  Allen, Dan  Asay, Cliff 
 Athey, Kathleen  Baik, Suhyoung Barkley, David J. 
 Bealor, A. Cathare Bender, Kelly  Bennett, Marion 
 Blankenship, Jerome Bobbitt, Douglas  Brecheisen, Karol 
 Brown, Stanley Coleman Brown, Wayne Brumagin, Harold 
 Brummet, B. Don Burnett, Ivan B., Jr. Bussey, James 
 Byrn,Harold Caseman, Paul Charles, William Nelson 
 Cowart, Harold Cunningham, Patrick DeAtley, Linda 
 Deits, Robert H. Denlinger, William Howard Dumas, Jean 
 Ebright, Godfrey Elrod, Jerry D. Elson, Stewart 
 Ewart, John Lloyd Faulkner, Marilyn Flint, Jon 
 Fraley, Robert D. Friesen, Eugene Wesley Gaston, Raven 
 Gaud, Carmen  Gerber, Larry Griffith, William Dudley 
 Gunderson, Gunnar A.  Haas, Jerry Haines, Byron Dean 
 Hall, Paul L. Higgs, Michael Higgins, Howard R. 
 Hinshaw, Lawrence A.  Humbert, Dean Jacobson, James 
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 Johnston, Lyle Jones-Voisey, Lucy Kendall, Charles Travis 
 Killian, William  Kiracofe, Thomas Kreige, Gary 
 Lakore, Cecil D. Lewis, Bert Newell Lewis, Stewart  
 Lee, Kyoo Won  Lubach, James L.  Ludlow, Roy 
 Lyon, Mary Jane Lyon, S. Lewis MacVean, Sharon 
 Magyar, Sarg Marshall, Steve Martin-DeWitt, Lori 
 Mason, Alexander Mattick, Thomas  Merwin, William H. 
 Mitchell, Robert Montoya, Shirley  Morrison, Kenneth 
 Nesbitt, Allan L. Nietman, William F. Northup, Richard Earl 
 Nye, David O’Neil, Laura  Peale, Robert Watson 
 Porter, Ione Prichard, Gary F.  Pritts, Melvin 
 Ramsey, Dennis D. Ramsey, Kenneth C. Randle, George M. 
 Ray, Randa Ray, Robert W.  Roper, Gary 
 Ryan, Harry F.  Sapp, Donald G. Scott, Leland H. 
 Simons, Gary  Smith, Donald H. Smoot, George  
 Somerville, Jacqueline  Sprink, Rex A.  Stevens, Willard “Buzz” 
 Stewart, James D. Stanley, Robert Arthur Strauch, Don 
 Stressman, Roger Troutman, Jack Stanley Turner, Dan 
 Usher, William J. Ward, Peggy Warriner, Howard 
 Weber, David Wick, Thomas Wise, John R. 
 Wood, James Worden, Ralph Marr Wright, Harold 
 Anthony M. Yim 
54. What associate members have been retired (¶358): (List alphabetically giving full name-first, middle, last-in 

that order. If retiring in the interim between conference sessions (¶358.2d), indicate the effective date of 
retirement.) (Under ¶358.1, no vote required; under ¶358.2, v; under ¶358.3, v 2/3) 
a) This year? 
b) Previously? 

Anderson, Michael 
Baker, Larry 

  Flores, J. Antonio 
Harrell, Jeri Lee  
Moreno, Mariano H. 
Peters, Frank 
Remp, Robert  
Smith, Roger  
Ward, Gary 

55. What provisional members have been retired (¶358): (Indicate credential. If retiring in the interim between 
conference sessions (¶358.2d), indicate the effective date of retirement.) (Under ¶358.1, no vote required; 
under ¶358.2, v; under ¶358.3, v 2/3) 
a) This year? 
b) Previously? 

56. Who have been recognized as retired local pastors (¶320.6): 
a) This year? 

  Williams, Diana 
b) Previously? 

Aitken, James  
Archibald, Billy 
Brown, Joseph 
Dearing, Gerald 
Evans, Karl 
Geyer, Barbara 
Glithero, Iain  
Gordon, Eugene 
Jensen, Dale 
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Quillium, Robin 
Ritenour, John 
Roberts, Evelyn  
Stouffer, Eugene  
Tucker, John F. 
Wigle, Helen 
Wilson, Marico 

57. Changes in clergy membership: What is the number of ordained ministers: (NOTE: The numbers in 
parenthesis following each category listing are the question numbers in this report form where ministers in 
that category are listed. The number reported below should agree with the number of names listed in the 
corresponding questions.) 
a) Elected as associate members? (27) 
b) Elected as provisional members? (28a, b; 29a, b, c) 
c) Elected as deacons in full connection? (32a) 
d) Elected as elders in full connection? (33a) 
e) Readmitted? (34, 35a, b) 
f) Retired made effective? (36a, b, c) 
g) Transferred in? (30a, 37, 38) 
h) Transferred out? (41) 
i) Discontinued as provisional members? (42) 
j) Honorably located this year? (43a1) 
k) Administratively located this year? (43c1) 
l) Withdrawn? (46a, b, c) 
m) Termination of orders? (46d) 
n) Terminated by trial? (46e) 
o) Deceased? (48a, b, c) 

58. What is the number of: 
a) Pastoral charges? 
b) Local churches? 

59. What is the number of clergy members of the Annual Conference: 
a) By appointment category and conference relationship? 

 (NOTES:  
 (1) Where applicable, the question numbers on this report form corresponding to each category have 

been placed in parenthesis following the category title. Where these question numbers appear, the 
number reported in that category should agree with the number of names listed in the 
corresponding questions. 

 (2) For the three categories of Appointments to Extension Ministries, report as follows: 
 ¶344.1a, c): the number of clergy members appointed within United Methodist connectional 

structures, including district superintendents, or to an ecumenical agency. 
 ¶344.1b, c): the number of clergy members appointed to extension ministries, under endorsement 

by the Division of Chaplains and Related Ministries of the General Board of Higher Education and 
Ministry. 

 ¶344.1d): the number of clergy members appointed to other valid ministries, confirmed by a two-
thirds vote of the Annual Conference. 

 See the Discipline paragraphs indicated for more detailed description of these appointment categories.) 
 (Licensed Local Pastors not currently under appointment should not be counted as clergy members of 

the conference) 
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Categories 

Deacons 
in Full 

Connection 

Elders 
in Full 

Connection 
 Provisional 

Deacons 
 Provisional 

Elders 

Associate 
Members 

& Affiliate 
Members 
With Vote 

Full–
time 

Local 
Pastors 

Part–
time 

Local 
Pastors 

Pastors and deacons 
whose primary 
appointment is to a Local 
Church (¶¶331.1c, 339) 

11 96 2 8 9 12 18 

Deacons (in full 
connection and 
provisional) serving 
Beyond the Local Church 
(¶331.1a, b) (81a,b) 

3 xxxxx 
xxxxx 
xxxxx 

1 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

Appointments to  
Extension Ministries  
(¶316.1; 344.1a, c) (80a)  

xxxxx 
xxxxx 
xxxxx 

8 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
Appointments to  
Extension Ministries  
(¶316.1; 344.1b, c) (80b)  

xxxxx 
xxxxx 
xxxxx 

4 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

Appointments to  
Extension Ministries  
(¶316.1; 344.1d) (80c)  

xxxxx 
xxxxx 
xxxxx 

13 1 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

1 

Appointments to 
Attend School (82) 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

Appointed to Other 
Annual Conferences (49) 

1 7 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

On Leave of Absence 
(50a, 50b) 

xxxxx 
xxxxx 
xxxxx 

5 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

On Family Leave  
(50a2, c2) 

1 1 xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx 

xxxxx 
xxxxx 
xxxxx  

On Sabbatical Leave 
(51) 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

On Incapacity Leave 
(52c) 

xxxxx 
xxxxx 

4 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

On Transitional Leave 
(50a3, 50c1iii) 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

Retired  
(53, 54, 55) 

11 110 xxxxx 
xxxxx 

xxxxx 
xxxxx 

10 xxxxx 
xxxxx 

xxxxx 
xxxxx 

Total Number, 
Clergy Members 

27 248 3 8 19 12 18 

Grand Total, 
All Conference 
Clergy Members 

336 
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b) By gender and racial/ethnic identification? (NOTE: See the instruction for item 59 for guidelines to assist 

in the racial/ethnic identification count.) 

Female Clergy Members 

Categories 
Deacons in Full 

Connection 
Elders in Full 
Connection 

 Provisional 
Deacons 

 Provisional 
Elders 

Associate 
Members 

& 
Affiliate 
Members 
with Vote 

Full–
time 
Local 

Pastors 

Part–time 
Local 

Pastors 

Asian xxxxx 
xxxxx 

1 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

African 
American/Black 

xxxxx 
xxxxx 

1 xxxxx 
xxxxx 

1 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

Hispanic xxxxx 
xxxxx 

3 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

Native American xxxxx 
xxxxx 

2 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

1 xxxxx 
xxxxx 

Pacific Islander xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

White 23 45 2 4 xxxxx 
xxxxx 

5 7 

Multi-Racial xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

Total Number, 
Female Clergy 
Members* 

23 51 2 5 xxxxx 
xxxxx 

6 7 

Grand Total, 
All Conference 
Female Clergy 
Members* 

95  

 

Male Clergy Members 

Categories 
Deacons in Full 

Connection 
Elders in Full 
Connection 

 Provisional 
Deacons 

 Provisional 
Elders 

Associate 
Members 

& 
Affiliate 
Members 
with Vote 

Full–
time 
Local 

Pastors 

Part–time 
Local 

Pastors 

Asian 1 3 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

1 xxxxx 
xxxxx 

African 
American/Black 

xxxxx 
xxxxx 

2 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

1 xxxxx 
xxxxx 

Hispanic xxxxx 
xxxxx 

8 xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

2 

Native American xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

Pacific Islander xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

3 

White 4 204 xxxxx 
xxxxx 

1 2 4 5 

Multi-Racial xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

xxxxx 
xxxxx 

Total Number, 
Male Clergy 
Members* 

5 217 xxxxx 
xxxxx 

1 2 6 10 

Grand Total, 
All Conference 
Male Clergy 
Members* 

241  

*The sums entered in these spaces should agree with the comparable totals in the bottom two lines of question 59). 
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PART III CERTIFICATION IN SPECIALIZED AND CERTIFIED LAY MINISTRY  

(¶635.2u, v, The Book of Discipline) 
Note: Indicate credential of persons in Part III: FD, FE, PD, PE, AM, FL, PL, and lay. 

60. Who are the candidates in process for certification in specialized ministry? 
61. Who is certified in specialized ministry? (List the areas of specialized ministry. Indicate by an asterisk those 

certified this year.) 
 Anderson, Rosemary  Christian Education 
 Andress, Andrea   Christian Education 
 Arrants, Curt  Youth 
 Blum, Ruth   Christian Education 
 Chandler, Carol   Christian Education 
 Coleman, Carol   Spiritual Formation 
 Hamilton, Lynn   Christian Education & Youth 
 Harvey, Mary   Christian Education 
 Kelley, Michael  Music 
 Lansberry, Candace Christian Education 
 Moess, Madonna   Christian Education 
 Mumford, Carol  Christian Education 
 Petty, Linda   Christian Education 
 Wells, Shirley   Spiritual Formation  
 Scheel, Juanita   Christian Education 
 Thornton, Joyce   Christian Education 
 Tittle, Karen   Christian Education 
  Wiley, Jamie   Youth 
62. Who are transferred in as a certified person in specialized ministry? 
63. Who are transferred out as a certified person in specialized ministry? 
64. Who have been removed as a certified person in specialized ministry? 
65. Who are certified as lay ministers (¶ 271, 635.2v, and 665.10)? (List alphabetically giving full name—first, 

middle, last—in that order, by district) 
 

PART IV DIACONAL MINISTERS 
(Paragraph numbers in questions 66-75 refer to The 1992 Book of Discipline) 

 
66. Who constitute the Committee on Investigation (¶2703.3)? (v) 
67. Who are reinstated as diaconal ministers (¶313.3c)? (v) 
68. Who are transferred in as diaconal ministers (¶312)? 
 Name Conference Date 
69. Who are transferred out as diaconal ministers (¶312)? 
 Name Conference Date 
70. Who have had their conference relationship as diaconal ministers terminated by Annual Conference action 

(¶313.3)? (Under ¶313.3a, no vote; under ¶313.3b, v 2/3) 
71. What diaconal ministers have died during the year? 

a) Effective: 
 Name  Date of Birth Date of Death 

b) Retired: 
 Name Date of Birth Date of Death 
72. What diaconal ministers have been granted leaves of absence under ¶313.1a, c, d) (disability, study/sabbatical, 

or personal leave): (v) 
a) Since the last session of the Annual Conference? (Give effective date of each): 
b) At this session of the Annual Conference? (Include names of persons listed in Question 79a, if their 

leaves of absence are continuing): 
73. What diaconal ministers have been granted an extended leave (¶313.1e): 

a) Since the last session of the Annual Conference? (Give effective date of each): 
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b) At this session of the Annual Conference? (Include names of persons listed in Question 79a, if their 
leaves of absence are continuing): 

74. Who have returned to active status: 
a) From disability, study/sabbatical, or personal leave of absence (¶313.1a, c, d)? 
b) From extended leave (¶313.1e)? (v) 

75. Who have taken the retired relationship to the Annual Conference as diaconal ministers (¶313.2): (Under 
¶313.2b, v 2/3) 
a) This year? 
b) Previously? 

 
PART V APPOINTMENTS AND CONCLUDING BUSINESS 

 
76. Who are approved for less than full-time service? 

a) What associate members and elders are approved for appointment to less than full-time service, what is 
the total number of years for which such approval has been granted to each, and for what fraction of full-
time service (in one-quarter increments) is approval granted (for purposes of equitable compensation 
claim and pension credit) ¶¶338.2, 342.2, 1506.4b)? (v ¾): 

La, Eun Jin (1/2)  3 
Ritland, Beverly (3/4)  3 
Rogers, Todd (1/4)  2 

b) What deacons in full connection and provisional deacons are approved for appointment to less than full-
time service (¶331.7)?  

77. Who have been appointed as interim pastors under the provisions of ¶338.3 since the last session of the annual 
conference, and for what period of time? 

78. What changes have been made in appointments since the last annual conference session? (Attach list. Include 
and identify Appointments beyond the Local Church (Deacons) and Appointments to Extension Ministries 
(Elders). Give effective dates of all changes.) 

79. What elders (full connection and provisional), associate members, and local pastors are appointed to ministry 
to the local church and where are they appointed for the ensuing year? (Attach a list.) 

80. What elders (full connection and provisional), associate members, and local pastors are appointed to extension 
ministries for the ensuing year? (Attach a list) 
a) Within the connectional structures of United Methodism (¶344.1a, c)?  
b) To ministries endorsed by the Board of Higher Education and Ministry (¶344.1b, c)? 
c) To other valid ministries under the provisions of ¶344.1d? (v 2/3) 

81.  Who are appointed as deacons (full connection and provisional) for the ensuing year? (Attach a list.) 
a) Through non-United Methodist agencies and settings beyond the local church (¶331.1a)?  
b) Through United Methodist Church-related agencies and schools within the connectional structures of The 

United Methodist Church (¶331.b)?  
c) Within a local congregation, charge, or cooperative parish (¶331.c)? 

82. Who are appointed to attend school (¶416.6)? (List alphabetically all those whose prime appointment is to 
attend school.) 
Associate Members: 
Provisional Members 
Members in Full Connection: 

83. Where are the diaconal ministers appointed for the ensuing year (¶310) [1992 Discipline]? (Attach list) 
84. What other personal notations should be made? (Include such matters as changes in pension credit (¶1506.6), 

corrections or additions to matters reported in the "Business of the Annual Conference" form in previous 
years, and legal name changes of clergy members and diaconal ministers.) 

85. Where and when shall the next Conference Session be held (¶603.2, 3)? 
Renaissance Glendale Hotel and Spa, Thursday, June 25 thru Sunday, June 28, 2015 

 
Tuesday, August 26, 2014 
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2014 Extension Ministry Salary Schedules for Conference Employees 
(Includes All Allowances) 

 

Bartlow, Ron $16,000 

Burns, Robert $101,196 

Escobedo-Frank, Dottie $101,196 

Kennedy, Gary $101,196 

Lansberry, Candace $101,196 

McPherson, David $101,196 

Tang, Anthony $101,196 

 
 

Conference Employees 
Camp Management (Housing Provided for Camp Managers*) 

 
Brown, Tracey* $40,330 

Crevelt, Mike* $40,000 

Millard, Sue $22,963 

 
 

Communications 
 

Dillabough, Christina $68,340 

 
 

Finance & Administration 
 

Bowman, Randy $101,196 

Cook, Dale $68,884 

 
 

Outreach 
 

Fidlin, Billie $73,422 
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A. CONFERENCE RULES 
  

Groups requesting changes in the Conference Rules are asked to send the proposed changes to the Conference 
Secretary by February 1 of each year. Rules III. M. and III. N. require that all rule changes must be submitted to 
the Rules Committee for consideration and presentation to the Annual Conference. Proposed changes shall be sent 
to the Conference Secretary who will send copies to the members of the Rules Committee by February 15. 
  

I. ORGANIZATION OF THE CONFERENCE 
A. The organization of the Annual Conference shall be in accordance with the 2012 Book of Discipline, ¶ 603. 

B. The composition and character of the Annual Conference shall be in accordance with the 2012 Book of 
Discipline, ¶ 602. 

C. The powers and duties of the Annual Conference shall be in accordance with the 2012 Book of Discipline, ¶ 
604. 

D. The business of the Annual Conference shall be in accordance with the 2012 Book of Discipline, ¶ 605. 

E. Roberts Rules of Order (Current Edition) shall govern all matters not specifically covered by the following 
special conference rules. 

  
II. CONFERENCE PROCEDURES 

A. Conference Secretary 

1. The Conference Secretary shall be nominated by the Bishop after consultation with the District 
Superintendents, he/she shall be elected at the first Annual Conference following General Conference, 
and shall serve for the Quadrennium. 

2. The Conference Secretary will prepare all of the proceedings of Annual Conference in WORD electronic 
form and transfer them to the Conference Communications Department where Communications Staff will 
do the final editing of the Journal. In cases where the Daily Proceedings are not approved by the 
Conference, the Secretary shall edit the Daily Proceedings from the tape recordings; such editing shall 
constitute approval. 

3. The Conference Secretary shall be authorized to edit for accuracy and brevity the Preliminary Reports for 
each session of the Annual Conference. 

4. The Conference Secretary shall be authorized to reproduce the Daily Proceedings and other reports and 
resolutions to come before the Annual Conference. The Daily Proceedings will be posted on the 
Conference web site at the conclusion of the last Annual Conference Session. In addition, the Secretary 
shall reproduce only such resolutions and reports which are the property of the Annual Conference or 
may be authorized by the Annual Conference. The Members of the Annual Conference will have 15 days 
to notify the Conference Secretary of changes that may be made. 

B. Conference Statistician 

1. The Conference Statistician shall be nominated by the Conference Nominating Committee, elected at the 
first annual conference following General Conference, and serve for the Quadrennium 

2. The Conference Statistician shall gather data from the churches, boards, and agencies of the Annual 
Conference and shall prepare statistical reports and analyses for publication in the Journal or at the 
request of the stated boards and agencies in cooperation with the Cabinet and the Conference Treasurer. 

 
C. Preliminary Reports 

 
1. A Statement of Accomplishments shall constitute a report from each board, commission, committee or 

agency. This statement shall include Objective and Goals, Scope of the Charge Approach and 
Accomplishments, Budget Reports, Problems Encountered and Recommendations. 

2. All written reports from boards, commissions, or agencies shall be in the hands of the Conference 
Secretary no later than April 20 in order to be included in Preliminary Reports. The reports should be 
submitted via email to the Conference Secretary’s email address. In addition the Conference Secretary 
shall provide those compiling reports a time line when reports are due. No report shall be printed in the 
Preliminary Reports which has not been acted upon by a majority of the members of the committee. Such 
a vote may be taken by mail. 

3. All written reports presented to the Annual Conference for adoption shall be prepared in Times New 
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Roman 12 and be single space. 

4. No regular report from a Standing Committee shall be before the Annual Conference for adoption unless 
it has been in the hands of the Annual Conference delegates in printed form not later than the close of the 
business session the day preceding its presentation for consideration. 

5. The Conference Secretary shall be authorized to edit and print a supplemental edition of the Preliminary 
reports which shall contain the summary of the recommendation of the petitions. 

6. Both Preliminary Reports, as well as supplemental reports shall be considered preliminary in nature, and 
the local churches are at liberty to discuss the contents. However, Judicial Council Ruling No. 109 
prohibits any official body of the local church to order or instruct lay or reserve members to vote in any 
prescribed manner on issues expected to come before the Annual Conference. 

D. Petitions, Resolutions, and Rules 
There are three processes in which matters may be brought to the attention of the Annual Conference for 
action. The Petition process is designed to be used by individual United Methodists and Local Churches. 
Through this process any concerned United Methodist or Local Church may petition the Conference about a 
concern which is within the Conference's Disciplinary power to act. The Resolution process is designed to be 
used by Conference Members, Boards, Committees and Agencies who are directly related to the Annual 
Conference. Rule changes are normally generated by the Board, Committee or Agency directly affected by the 
change, however, individual United Methodists, Conference members or churches may suggest rule changes 
by following the procedure outlined below. 

1. Petitions 
a. Any Local Church or United Methodist lay person who is an active member of a Local Church 

within the bounds of the Desert Southwest Annual Conference may petition the Annual Conference 
by sending a signed petition to the Conference Secretary stating the local church in which the signer 
is a member. No board, commission, or agency of the Annual Conference may submit a petition. 
Each petition shall meet the following requirements: 
1) Three (3) copies of the petition shall be supplied to the Conference Secretary not later than 

January 15 of each year. The petition should address only one (1) subject and be related to only 
one board, commission, or agency. 

2) All petitions received by January 15 shall be referred by the Conference Secretary to the board, 
commission, or agency which is determined to be most closely related to the content of the 
petition. 

c. Each board, commission, or agency to which petitions have been referred shall report its 
recommendations to the Annual Conference at the time to be assigned by the Sessions Committee. If 
such a petition is not acted upon by the Annual Conference, it shall be considered null and void. 

d. Each board, commission, and agency shall be responsible for reporting to the Conference Secretary 
the final disposition of each petition assigned. This report shall be included in the Journal each year. 

2. Resolutions 

a. Any board, commission, agency, or five members of the Annual Conference acting together may 
present a resolution to the Annual Conference for its consideration provided it meets the Conference 
Rules as prescribed in rule III-D. Resolutions submitted by at least five members of the Annual 
Conference shall be signed by the Conference members with their names typed or legibly printed 
below the corresponding signature. 

b. If a resolution is presented to the Conference Secretary prior to the April 20 deadline it will be 
included in the preliminary report. 

3. Rule Changes 

a. Rule changes proposed by Conference boards, commission or agencies must be received in the office 
of the Conference Secretary by February 1. The Conference Secretary then will forward proposed 
rule changes to the Rules Committee by February 15. 

b. Rule changes proposed by individual United Methodists, Conference members or churches must be 
received in the Office of the Conference Secretary by December 1. The Conference Secretary then 
shall forward the proposed rule change to the Conference board, commission or agency directly 
affected by the proposed rule change for their consideration. If the affected Conference board, 
commission or agency concurs with the proposed rule change, then the procedures in item II.D.3.a. 
will be followed. 

c. Proposed rule changes referred to a Conference board, commission or agency that do not receive a 
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vote of concurrence will be considered null and void unless they are revived through the resolution 
process as described in II.D.2. 

4. General Conference Petitions 

a. Individuals and local churches can petition the General Conference directly. Those petitions are to be 
sent directly to the General Conference Petitions Secretary. 

b. Petitions requesting the Desert Southwest Annual Conference to petition the General Conference 
shall follow the procedures and deadlines outlined in II.D.1. 

c. Resolutions requesting the Desert Southwest Annual Conference to petition the General Conference 
shall follow the procedures and deadlines outlined in II.D.3. 

d. Petitions to General Conference should address only one paragraph of the Discipline, unless two or 
more paragraphs in the Discipline are so closely related that a change in one affects the others. Or the 
petition should address only one issue if it is a resolution. 

E. Legislative Committees 

During the Annual Conference session, there shall be not more than six Legislative Committees. The 
Conference Secretary in consultation with the Bishop shall determine if there is sufficient legislation to 
warrant the convening of Legislative Committees. 

1. Duties: The duties of the Legislative Committees shall be as follows: to receive all items to be submitted 
to the Annual Conference for action, including but not limited to resolutions, recommendations, petitions 
and proposals; to hear and consider all such items; to formulate, amend, vote to consent calendar and 
present action items to the Annual Conference. Those matters that shall be excluded from Legislative 
Committee consideration include, but are not limited to, CFA recommendations and Nominations. The 
Bishop and Cabinet shall decide what matters need to be acted upon by the whole Annual Conference. 

a. Assignments: The Conference Secretary is empowered to assign items for consideration to the 
appropriate Legislative Committee and to withdraw and reassign said items at any time before a 
report on said recommendations is brought in. 

b. Amendments: The Legislative Committees are empowered to amend matters assigned to them. 

c. Initiation of Resolutions: the Legislative Committees are empowered to initiate resolutions falling 
within the scope of their responsibility. 

2. Membership 

a. Assignment: Lay and clergy members who attend Preconference briefings, will be given priority as 
to the legislative committee on which they wish to serve. The Conference Secretary shall randomly 
assign lay and clergy members not attending briefings to a legislative committee. Each District 
Superintendent and Exempt Level I staff person will be assigned to a separate Committee so far as 
possible. 

b. Alternates and Observers: those elected as observers to Annual Conference may attend the 
Legislative Committee of their choice. Observers may have the right of voice but not vote. Alternate 
lay members may also attend the Legislative Committee of their choice. Alternates may have the 
right of voice but not vote unless they are filling the vacancy of the lay member. 

c. Tenure: Assignment shall be made annually. 

d. Vacancy: A lay member vacancy shall automatically be filled by the next alternate lay member from 
the same church. 

3. Leadership  

a. The Bishop and District Superintendents shall select a Convener and a Recorder for each Legislative 
Committee. The Convener shall facilitate the Legislative Committee. The Recorder shall keep 
minutes of the Legislative Committees. Care shall be taken in these nominations to alternate between 
lay and clergy persons. 

b. Tenure: The term for Convener and Recorder shall be for one year.  

4. Meetings 

a. The Convener shall convene at Annual Conference the Legislative Committee at the prescribed 
times.  

b. The District Superintendent may act as the parliamentarian. 

c. The Convener, at the first meeting of the Legislative Committee, shall explain the legislative 
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committee process. Input will be given with discussion and debate on each matter on the legislative 
calendar. 

d. Votes on each matter shall be reported as number voting for, number voting against and percentages. 

e. Funding of Proposals: Any matters requiring additional funding shall be referred to the Council on 
Finance and Administration for review and report to the Annual Conference prior to its action. 

f. Subcommittees: Each Legislative Committee may elect sub-committees by whatever method it 
chooses to deal with matters that are before them. 

g. Process: Following discussion and debate, votes will be taken on each matter on the agenda. 
1) If an item passes by 2/3 of those voting, it shall be placed on the Consent calendar to be reported 

at the next Plenary Session. 
2) Those items receiving a simple majority shall be reported out of the committee and dealt with in 

a session of the total membership of the Annual Conference. 
3) Those matters debated and amended by a 2/3 majority vote of the Legislative Committee shall 

be placed on the Consent Calendar and reported at a Plenary Session. 
4) Nonconcurrence shall be reported on all matters not receiving a simple majority. In order for a 

matter receiving nonconcurrence to be brought before the Conference, the resolution process in 
II.D.2. must be followed. 

5) Legislative committees which have not completed their work in the time allotted to them in the 
Conference program may call such additional subcommittee or full committee meetings as are 
necessary when not in conflict with scheduled plenary sessions of the Conference. 

F. Financial Procedures 

1. Any authorized Conference Board, Commission or Committee finding it necessary to incur any 
indebtedness not provided in its regular budgeted sources of income shall first submit such proposal to 
the Council on Finance and Administration and obtain its permission before incurring indebtedness. 

2. Every ministerial member of the Conference shall file annually with the Conference Treasurer a 
statement of the items of income paid him/her by his/her employer, including allowances for expenses. 
Such information shall be supplemented by a record of payments made from any Conference or General 
Board source. The entire schedule shall be printed in the Conference Journal. 

3. The salary figure reported by the local church to the Annual Conference shown in Financial Reports shall 
include: 

a. Cash salary payments to the minister including all variants and allowances. 

b. The dollar amount of all employee benefits paid by the church for the account of the minister. 

c. The only items not to be included as compensation shall be direct expense reimbursements for costs 
incurred by the minister in performance of any professional duties, housing allowance and utility 
costs. 

4. The District Superintendent shall provide the Conference Secretary with the estimated salary, the travel, 
utilities, employee benefits, equitable salary variants, if any, and house (if house is not furnished) 
allowance for each pastoral charge for the appointment year beginning July 1, this information to be 
printed in separate parallel columns following the pastoral appointments in the Conference Journal. 

5. The salary and house rent of all full-time Conference employees shall be printed annually in the Journal. 

6. Each local church is requested to include in its budget the amount required to provide the cost of room 
and board during the Conference session for its ministerial and lay members to the Conference. 

G. Conference Boards and Committees Travel Expense 

1. It is recognized that persons participating in meetings and programs of our Conference Boards, Councils, 
Commissions, and Committees make a financial contribution through unreimbursed travel and other 
expense. 

2. Travel expense for members of Boards, Councils, Commissions and Committees elected by the Annual 
Conference to meetings of those bodies, for volunteer workers doing program or field work approved by 
such agencies, and for official representatives elected and/or designated by the agency to attend other 
than United Methodist meetings within the bounds of the Annual Conference may be reimbursed on a 
basis to be recommended annually by the Council on Finance and Administration. 

3. All claims for expense shall be made on forms provided by the Conference Treasurer and shall be 
approved by a person authorized by each agency before payment of the claim is made. 
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4. It is urged that in all cases those methods of travel be used which save the time and convenience of the 
member and at the same time represent the lowest expense to the Conference. 

 

H. Moving Expense Plan 

Clergy members of the Desert Southwest Annual Conference who are appointed with annuity claim and 
members of the professional staff employed by the Desert Southwest Annual Conference shall be entitled to 
receive reimbursement for moving expenses in accordance with the policies and procedures set forth below: 

1. In case of clergy members, reimbursements by the Desert Southwest Annual Conference for costs 
incurred as the result of a change in appointment shall relate only to actual transportation costs of 
household goods and personal property unless otherwise authorized by the Moving Expense Committee 
of the Council on Finance and Administration. 

2. The actual move must take place within twelve months from the date of appointment or the date of 
retirement in order to have any moving expenses paid by the Desert Southwest Annual Conference. 

3. The Desert Southwest Annual Conference shall be responsible for 75% of the applicable moving costs 
within the Conference bounds. The remaining 25% shall be paid by the Church (or agency) receiving the 
clergy. Only actual transportation costs of normal household goods and personal property up to 16,000 
pounds, full replacement insurance, packing materials and other standard incidental costs are recoverable 
expenses. Travel expenses are not covered. 

4. Any clergy coming to an appointment in the Desert Southwest Conference from outside its bounds will 
have 25% of the prior year’s average costs paid by the church (or agency) receiving the clergy, and the 
balance paid by the Desert Southwest Annual Conference.  

5. Those clergy who are completing basic seminary education necessary for ordination and who are 
returning from schools outside the Desert Southwest Conference are entitled to moving expenses to their 
first appointment following school at the expense of 75% Desert Southwest Annual Conference and 25% 
to the receiving local church. 

6. Clergy entering retirement who are currently serving in the bounds of, and have annuity claim upon, the 
Desert Southwest Annual Conference-provided that this rule shall not include clergy who retire with less 
than twenty years service (2012 Book of Discipline, ¶ 358.2)-and spouses and/or surviving minor children 
of clergy serving with annuity claim upon the Desert Southwest Annual Conference at the time of death, 
shall be entitled to one move within the geographical bounds of this Annual Conference. If the move is to 
go beyond the geographical bounds, the Desert Southwest Annual Conference shall pay for the move less 
that portion of the transport cost for mileage beyond the geographical bounds of the Conference. It is 
understood that in order to qualify for this move, the prospective recipient must be eligible for Pension 
Benefits in the year which he/she retires. 

7. Clergy who are Desert Southwest Annual Conference members returning from sabbatical leave or other 
additional continuing education outside the Desert Southwest Annual Conference will have their costs 
paid to their new charge from the geographical bounds of the Conference closest to the point of origin, at 
the expense of 75% Desert Southwest Annual Conference and 25% to the receiving local church on a 
prorated basis (75/25) as with other moves. 

8. Persons employed as exempt staff of the Desert Southwest Annual Conference shall be reimbursed for 
moving costs relating to their relocation at the time of their employment or appointment (ministers) in the 
Desert Southwest Annual Conference. The 25% portion of their reimbursement shall be charged to the 
employing agency budget. 

9. Moving expenses related to Appointments Beyond the Local Church not covered in above paragraph # 
one (1) shall be paid by the employer/agency. 

10. Clergy moving to a new church that is less than 50 miles from their current residence will incur 
reportable taxable income for reimbursed or paid for moving expenses. In these situations, other moving 
arrangements may be obtained through consultation with the Treasurer’s Office.  

11. In a case where storage of household merchandise would be needed, prior approval must be received 
from the Treasurer's office. A maximum of 15 days is acceptable and could be reimbursable due to 
extenuating circumstances. Storage expense to be paid 100% by clergy if caused by clergy action. 
Expenses are to be borne in like ratio (above paragraph # five (5) of Moving Expense Plan), if caused by 
church or this Annual Conference. 

12. All moves are to be coordinated through the Desert Southwest Annual Conference Treasurer's office. For 
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convenience and control, a corporate central billing procedure will be provided. 

13. Exceptions to the provisions of these rules shall be subject to the final approval of the Appointive Cabinet 
with such approval being ratified by the Moving Expense Committee Chairperson and/or the Conference 
Treasurer in advance of the move. 

I. Election of Lay Members and Observers 

1. Annual Conference Lay Membership and method of election shall be in accordance with the 2012 Book 
of Discipline, ¶¶ 29 and 602.4,.5. Lay Members shall be elected quadrennially. The two persons specified 
under 25 years of age shall consist of one youth (Jr. High or Sr. High) and one young adult (age 19 
through 30) to be selected annually by their respective District Youth and Young Adult organizations.  

2. To reach the required number of Lay Members in equalizing membership (lay and clergy) the following 
priority basis shall be implemented until the number of Lay Members equals the number of clergy as 
defined in ¶602.4 of the 2012 Book of Discipline. 

a. Conference Officers and Staff: Secretary, Treasurer, Statistician, Foundations Director, Director of 
Connectional Ministries, Director of Congregational Development, Associate Council Directors, the 
Director of Communications, and the Conference Chancellor (if any of the foregoing are laypersons). 

b. Each District Conference shall elect annually two (2) lay members to Annual Conference, one of 
whom shall be of High School or Junior High school age (18 or younger) and nominated by the 
District Council on Youth Ministry, and one (1) of whom shall be a Young Adult (age 19-30) who 
shall be nominated by their District Young Adult Organization. Certification of their election shall be 
through a manner similar to the certification of other Lay Members of the Conference, except that it 
shall be through the office of the District Superintendent rather than a local church. 

 Each year the number of youth or young adults used for the purpose of representing youth and young 
adults from each district varies. In some years one might have more youth/young adults who would 
want to attend while another district might not have their allotted share of youth/young adults. In 
order to make sure that our youth/young adults have their fair representation in the Clergy/Laity 
Equalization formula the Conference Youth Council can designate a youth/young adult to fill an 
empty district spot with someone from another district to serve as a lay member to Annual 
Conference. In addition to the 2 lay members (1 youth and 1 adult), using the same formula as above, 
up to 2 observers per district could be selected yearly. The funds to pay for these positions will not 
come from the Annual Conference but will come from 1/3 local church, 1/3 district, and 1/3 family. 
The names of Lay Members and Observers must be sent to the Conference Office by March 31st. 

c. Lay Chairperson on all Conference Boards and Agencies, Pacific Homes Board Member, and the 
Chairperson of the Covenant Council, and the Executive Director of all independent Conference 
related agencies (if they are laypersons) such as urban ministry agencies. 

d. Lay members of General and Jurisdictional Church Boards and Agencies, 

e. Presidents of District United Methodist Women and Presidents of District United Methodist Men. 

f. Each local church shall receive one, additional lay member in descending order from the largest 
church in membership to the smallest in membership until equalization is reached. 

3. The Secretary of the Annual Conference shall use as the basis for the ministerial membership of the 
Annual Conference the number of ministerial members as of December 31. The churches shall elect 
additional lay members on the basis of the number of members reported to the Annual Conference on 
December 31. These figures shall determine the number of lay and clergy members in the Annual 
Conference for the following year. The Conference Secretary and/or the Conference Statistician shall be 
responsible for providing the necessary information to the District Superintendents and all others who are 
eligible to elect lay members. 

4. Observers 

a. Clergymates - one Clergymate in each District shall be elected by the Clergymates of those Districts, 
by whatever means they deem advisable, to Lay Observer status in the Conference with the power to 
speak on the floor, and that in addition, the four executive officers of the Clergymates shall be 
elected to said Lay Observer status for the year following their term of office. 

b. Youth and Young Adult Observers - At all sessions of the Desert Southwest Annual Conference 
there shall be three (3) Youth Observers and three (3) Young Adult Observers sponsored by each 
district with the privilege of being seated on the floor and the right to speak from the floor without 
vote. Each youth and Young Adult Observers shall be responsible for their own funding, support 
either from their local church or respective Youth/Young Adult district or Conference level 
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organizations or through their own means. The Youth Observers shall be elected by their District 
Youth Organizations, and the Young Adult Observers shall be elected by their District Young Adult 
Organization, except that in districts where such organizations do not exist the observers shall be 
selected by a method to be determined by the District Superintendent. Each Observer shall be a 
member of a United Methodist Church in this Conference. There shall not be more than one Youth 
Observer from any one church. The Observers shall reflect the ethnic and racial makeup of the 
district from which they come. 

c. Fellowships and Newly Constituted Churches - Newly established local fellowships and certified 
congregations not yet eligible under the present Discipline, may send one Lay Observer to the 
Annual Conference session with the privilege of being seated on the floor and the right to speak from 
the floor without vote. The local church shall pay the Lay observer's costs to attend the Annual 
Conference. 

J. Election of Delegates to General and Jurisdictional Conferences 

1. The election shall be held in accordance with the 2012 Book of Discipline ¶¶ 34, 35, and 36. 

2. A lay person or group of lay persons who want to nominate someone must submit to the Conference 
Secretary, the name, address, district and local church and a resume of no more than 50 words describing 
his/her abilities, interest and involvement in the Church. Lay persons may nominate themselves by 
submitting the same information to the Conference Secretary. This nomination and resume needs to be in 
the hands of the Conference Secretary by April 1, to be included in the Preconference Report. This does 
not preclude nominations from the floor of Annual Conference. 

3. Voters shall write up to the number of names to correspond with the number of persons to be elected on 
each ballot. More than the number of persons on each ballot will render the ballot defective. 

4. Write-in votes are valid at any time during the voting process. Persons whose names are written in must 
meet the requirements for election established in the Book of Discipline. 

5. Where there are duplications of surnames among the persons for whom a vote is cast, the first and last 
name shall be written of the ones for whom the vote is intended. 

6. Only the official ballot form (provided by the Secretary of Conference) will be accepted by the tellers. 

7. Ballots will be received from members who are seated within the legal limits of the Conference. All 
members who wish to exercise their franchise must be seated within the Bar of Conference at the time of 
the election in which they wish to vote. 

8. The Chief Teller and assistant tellers shall be appointed by the Conference Secretary. Insofar as possible, 
they shall be nonvoting persons attending the Annual Conference. They shall be instructed in the 
balloting and counting procedures before the first ballot is taken, including the necessity of confidentiality 
until the results are officially announced. 

9. As soon as the results of the ballot are tallied, the results shall be announced to the Conference in session, 
then posted in a previously announced location. If the Conference is not in session, the results shall be 
posted immediately in the preannounced location and then announced to the Conference when it is called 
to order. 

K. Annual Conference Nominations for Episcopal Election (2012 Book of Discipline, ¶ 405.1) 

1. Deciding Whether to Participate in the Nomination Process 

a. In the calendar year preceding the year in which the Jurisdictional Conference meets, the Annual 
Conference shall ballot on this question, ”Shall the Conference Secretary distribute forms for the 
nomination of Episcopal candidates to the lay and clergy members of next year's Annual Conference, 
provided there is to be an Episcopal election?" A majority of the valid ballots cast shall be sufficient 
to instruct the Conference Secretary. 

b. It shall be the responsibility of the Conference Secretary to notify lay and clergy members of Annual 
Conference if there is to be an Episcopal nomination process. 

2. Developing an Annual Conference Ballot 

a. If forms are to be distributed at the beginning of the Quadrennial year, these procedures will be 
followed: The Conference Secretary shall devise and distribute through Conference newspaper 
and/or other channels a form containing this information: Each lay and clergy member of the Annual 
Conference Session is invited to list up to three (3) ministers he or she wishes the Annual Conference 
to nominate for Episcopal election. All ministers who are full members of any Annual Conference 
are eligible for nomination. Names must be received by the Conference Secretary no later than April 



Conference Rules, Policies and Guidelines 115 2014 Journal Vol. 2 

1st.  

b. Persons submitting names shall identify themselves including eligibility to nominate. 

c. All ministers receiving thirty (30) or more nominations shall be notified by the Conference Secretary 
who shall: 
1) Secure their willingness to be listed on the ballot; 
2) Prepare an alphabetical list of willing nominees including name, age, sex, ethnicity, annual 

conference membership and complete service record; and 
3) Report this list to the members of the Annual Conference during the opening session. 
4) Up to twenty-four (24) hours prior to the taking of the first ballots, names may be added to the 

list by petition bearing the signatures of thirty (30) or more lay and/or clergy members of the 
Annual Conference Session and accompanied by a signed statement of willingness of the 
candidate to be on the ballot. 

3. Selection of Nominees for Episcopal Election 

a. On every ballot, each lay and clergy member of the Annual Conference Session may vote for up to 
three (3) ministers. Any minister receiving a majority vote shall become a nominee of this Annual 
Conference for Episcopal election by the Jurisdictional Conference. Any nominee with less than 
thirty (30) votes shall be omitted from further ballots. 

b. After a nomination or after any consecutive four ballots on which there is no such nomination the 
Annual Conference shall count vote on the following question before balloting again on names of 
potential nominees: "Shall the Annual Conference continue to ballot in order to nominate ministers 
for Episcopal election?" Balloting for nominees shall continue if one-third of those voting on this 
question support it. 

c. The Annual Conference Secretary shall notify the Jurisdictional Conference Secretary of the results. 

L. Nominations for General and Jurisdictional Boards 

Because the Jurisdictional Nominating Committee is not bound by those nominated from each Annual 
Conference; all names nominated from the Annual Conference are placed in a pool of names to be considered 
by the Jurisdictional Nominating Committee. 

1. The Conference Committee of Nominations shall prepare a slate of nominees for General and 
Jurisdictional Boards and Agencies by gathering names from Conference Boards, local churches and 
individuals who wish to be nominated to include the delegates to General Conference who do not need to 
be elected (2012 Book of Discipline, ¶ 705.1b). 

2. A standard form used by the Jurisdictional Nominating Committee shall be used. That form shall be 
distributed by the Nominating Committee through Conference newspaper and other channels of 
communication such as the Coordinated Mailing. Special attention shall be given to the inclusion of 
clergywomen, youth, young adults, persons with a handicapping condition, and racial and ethnic minority 
persons in keeping with policies for general church agencies. Those Nominating forms shall be in the 
hands of the Nominating Committee by March 1. 

3. The Committee on Nominations shall present the slate to the members of the Annual Conference 
Included for each nominee shall be a brief resume of no more than 50 words describing their abilities, 
interest and involvement in the Church. This slate and the resumes shall be sent to the Conference 
Secretary by March 22 to be included in the Preconference Report. 

4. Additional nominations shall be received from the floor of Annual Conference. 

5. One ballot shall be taken to prioritize the pool of names to be sent with the Jurisdictional Delegation to be 
used in the nominating process. 

M. Clergy Vacation Policy 

Each pastor under appointment to a local church is entitled to four weeks' vacation per appointment year, with 
schedule subject to approval of the local church Staff Parish Relations Committee. This vacation time is not 
related to the time of study leave. Vacations shall be taken during the appointment year following the year of 
accrual. Vacation time will not be accrued for succeeding years. Vacation pay is not permitted in lieu of 
vacation time not taken. In the case of continuing clergy receiving a new appointment within the Conference, 
vacation privilege will be immediately available under the usual provisions, as though the clergy had already 
been in the appointment. 

N. Conference Journal 
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All items to be included in the current year’s Journal, shall be received in the Conference Secretary’s Office 
no later than July 1 of the same year. 

O. Conference Required Data of Connected Ministries 

All incorporated and unincorporated entities (local churches excluded) operating within the geographical 
bounds of the Desert Southwest Annual Conference and under the auspices of the United Methodist Church 
are required to submit the following minimum data to the Conference Council on Finance and Administration 
-- Administrative Services Office -- 1550 East Meadowbrook – Phoenix, AZ 85014:  

1. A copy of the most current bylaws governing the operation of the entity, if incorporated; 

2. A copy of the most current Articles of Incorporation, if incorporated. Additionally, all such entities 
annually shall submit to the Conference Council on Finance and Administration: 

a. A copy of the most current year-end balance sheet and operating statement; 

b. A copy of the most current “annual audit” and/or “review” listing the accounting controls, 
segregation of duties and financial reporting processes; 

c. Proof of bonding or other insurance coverage; 

d. A copy of any changes made to the by-laws and/or Articles of Incorporation in the previous year. 

The submission of this data is for informational purposes only and does not indicate an affiliate, corporate, 
fiduciary or other similar relationship. 

 
III. RULES OF ORDER 

 
A. When a vote is being taken, only members who are within the area of the Conference shall be entitled to vote. 

B. All motions must be reduced to writing at the request of the Presiding Officer or the Secretary of the 
Conference. 

C. All motions which affect budgetary matters in any way shall be in the hands of the Conference in printed form 
not later than the close of the plenary session the day prior to action. Motions made on the floor of the 
Conference which affect budgetary matters which have not been in the hands of the Conference in accordance 
with the foregoing shall not be acted upon until the next regular plenary session of this session of the Annual 
Conference. 

D. Resolutions by individual members of the Annual Conference must be in the hands of the Conference 
Secretary in printed form 30 days prior to the start of the Annual Conference Session; and must carry the 
signatures of at least five (5) members of the Annual Conference; however, the Annual Conference, by a 
simple majority may choose to consider specific urgent resolutions arising after the deadline. 

E. All material for distribution on the floor of the Conference shall be distributed only by the Conference 
appointed ushers. All material distributed on the floor of the Conference shall be limited to that which is 
pending action of the Conference. Any other material which may be of special interest to the Conference but 
does not pertain to pending action may be placed in the displays area so that interested parties may obtain 
copies. Individual members of the Conference who desire to have printed or mimeographed material 
distributed on the floor of the Conference shall submit such material, except resolutions, to the Conference 
Secretary, who shall be authorized to consider the same, and if approved, shall provide for its distribution at 
the proper time. 

No nonmember or organization or institution unrelated to the Annual Conference shall be permitted to 
distribute printed material without prior consent of the Conference Session Committee. All material 
distributed on the floor of the Conference shall contain the name of the individual or organization under whose 
responsibility it is distributed. 

F. After recognition by the Presiding Officer, but prior to speaking, each Conference member shall identify 
himself/herself by name and church or other Conference affiliation.  

G. No member shall speak on any question more than once, until all who wish to do so have spoken, nor shall 
any member speak more than three (3) minutes, except by permission of the Conference; nor shall it be in 
order to move the "previous question" until each side of the question before the house has had equal 
opportunity to be heard, the Presiding Officer to decide when that has occurred.  

H. When a layperson serving a Board, Commission, Committee or Society is not a member of the Conference, 
said layperson shall be entitled to the privilege of the floor without vote, on matters relating to the report of 
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such Board, Commission, Committee or Society. Laypersons employed by the Covenant Council as staff 
persons and laypersons serving as officers of the Conference shall be entitled to the privilege of the floor, 
without vote. 

I. The maker of the main motion or resolution shall have a maximum of three(3) minutes to close the debate. 
This right shall not be forfeited by a motion ordering the "previous question" or to "lay on the table." 

J. Order of Precedence of Motions  

1. Undebatable (as though privileged)  

a. Fix the time at which to adjourn 

b. Adjourn 

c. Take a recess 

d. Raise a Question of Privilege 

e. Call for the Orders of the Day 

f. Raise a Point of Order 

g. Lay on the Table 

h. Previous Question(2/3 vote) 

i. Limit or Extend Limits of Debate(2/3 vote) 

j. Suspend the Rules(2/3 vote and specify exact rule) 

2. Debatable  

a. Postpone to a certain time 

b. Commit or refer 

c. Amend, (deletion, addition, substitution) 

d. Postpone indefinitely 

e. Main Motion 

K. Consent Calendar 

1. Nonamended matters: 

a. All consent Calendars shall be posted, printed and distributed by the next plenary session. 

b. Those nonamended matters voted to the consent calendar by a Legislative Committee shall be 
presented at the next Plenary Session. The consent calendar shall be adopted by simple majority. 

c. Any matter on the consent calendar can be removed by vote of 30 members of the Annual 
Conference. 

d. Those matters that pertain to budgetary matters and nominations shall not be part of the consent 
calendar. 

2. Amended matters: 

a. Printing and Distribution: Any amended matters shall be printed at Conference expense and 
distributed to the membership in accordance with Rule III.D. amended matters from Legislative 
Committees become the main motion. 

b. Those amended matters voted to the consent calendar by a Legislative Committee shall be presented 
at the next Plenary Session following distribution. The consent calendar shall be adopted by simple 
majority. 

c. Any matter on the consent calendar can be removed by vote of 30 members of the Annual 
Conference. 

d. Those matters that pertain to budgetary matters and nominations shall not be part of the consent 
calendar. 

L. Action Matters from Legislative Committees 

1. Any matter from Legislative Committees reporting a simple majority will be dealt with at the scheduled time. 

M. The Rules Committee shall be responsible for all Conference Rules. Each organization or agency in the 
Conference wishing to change its own rules shall submit those changes to the Rules Committee for its 
consideration and recommendation before action by the Annual Conference. Submissions shall be made in 
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writing and refer explicitly to the rule to be changed (Journal page, exact and complete reference, line in the 
paragraph or subparagraph). Words to be deleted or added shall be exactly located in each line. 

N. Whenever the Annual Conference adopts a change in the procedure of any Board, Commission, or Agency 
which necessitates a change in the existing rules, said Board Commission, Agency or Corporate Organization 
shall, during the session of the Annual Conference submit a copy of the necessary change in rules to the Rules 
Committee for presentation to the Annual Conference for final adoption.  

O. The Rules Committee shall meet following the reception of proposed changes no later than the 15th of April 
of each year to examine the proposals submitted before March 20; and immediately after reception for those 
proposals that are made during the session of the Annual Conference. The Rules Committee shall recommend 
1) Concurrence and Adoption, 2) Amendment and Adoption, 3) Nonconcurrence. Notification of the action of 
the Rules Committee shall be made without delay to the group having proposed the changes and to the 
Conference Secretary. The Rules Committee may take the initiative to propose changes or new rules and call 
the attention of the Annual Conference or Conference groups on points needing clarification. 

P. Any of the above rules may be changed or amended in any session of the Annual Conference provided such 
changes or amendments are in the hands of the Conference in printed or mimeographed form not later than the 
close of the business session of the day preceding their presentation for consideration. 

  
IV. CONFERENCE BOARDS, COMMITTEES, AND AGENCIES  

  
Historically and theologically the United Methodist Church has had a commitment to ministry beyond the local 
church. This ministry includes 1) Organizations mandated by the Book of Discipline, and 2) Those mandated by 
the Annual Conference action. The membership, rules, budgets and policies of those organizations are established 
and confirmed by the Annual Conference, and these groups are directly amenable to the Annual Conference. 

A. COVENANT COUNCIL 

1. Purpose: The Covenant Council with the five Ministry Teams, is to provide a holistic process whereby all 
parts of the annual conference focus on being together in ministry. The Covenant Council is a common 
table where the leadership of the basic ministry functions mutually discern Christ’s call to ministry. The 
Covenant Council will focus and guide the Mission and Ministries of the Annual Conference as directed 
by ¶ 608 of the 2012 Book of Discipline of The United Methodist Church. The Covenant Council models 
an interactive process to enable the basic ministry functions of discipleship, outreach, witness, leadership, 
support and faith communities to mutually serve the ministry needs of the congregations and the annual 
conference in connection with the general agencies of the church. 

2. Membership and Structure: The following shall be voting members: 

a. The Bishop and District Superintendents  
b. Covenant Council Chair and Vice Chair 
c. Conference and District Lay Leaders 
d. The leader of each ministry team 
e. Two representatives from each Ministry Team 
f. Two representatives from each District 
g. Council on Finance and Administration Chair 
h. Commission on Communications Chair 
i. Commission on Status and Role of Women Chair 
j. Clergy and Lay Leadership Committee Chair 
k. Commission on Religion and Race Chair 
l. Strategic Direction Team Chair 
m. Up to eight Members-at-large for Inclusiveness 
n. United Methodist Women President 
o. United Methodist Men President 
p. Ethnic Local Church Concerns Chair and two representatives 
q. The Executive Director of Connectional Ministries and the Executive Director of Administrative 

Services/Treasurer with voice but without vote. The Director of Communication, the Director of 
Discipleship, the Director of Outreach Ministries, and the Assistant Treasurer/Comptroller are 
encouraged to attend council meetings. The Bishop shall appoint the representatives. The Covenant 
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Council shall elect the vice chair and secretary. The Ministry Team Leaders, the district 
representatives and the at-large members shall be selected by the Committee on Clergy and Lay 
Leadership and elected by the Annual Conference as directed by the Book of Discipline of The 
United Methodist Church. The individual Ministry Teams shall select their Ministry Team 
representatives. 

The Chair, Vice Chair, Secretary and Ministry Team Leaders will focus and direct the work of the Covenant 
Council. A quorum of 50% of the voting members of the Council plus one shall be present for the Council to 
conduct business. 

The Council will strive to make all decisions by consensus. Decisions on fiscal matters shall require a two-
thirds majority vote of the Council membership present and voting and comply with The Book of Discipline of 
The United Methodist Church. 

3. Functions & Responsibilities: The Covenant Council will: 

a. Be accountable to the Annual Conference session. 

b. Implement and interpret the Annual Conference Vision and Strategic Direction consistent with the 
actions and policies of the Annual Conference Session. 

c. Work collaboratively for the resourcing and implementation of ministry with congregations in the 
annual conference for the transformation of the world through Christ. 

d. Articulate the ministry vision developed in cooperation with local congregations and focus the shared 
missional direction across the annual conference. 

e. Implement the vision for the Annual Conference by resourcing and empowering local congregations 
to fulfill the priorities and objectives of the Strategic Direction and be faithful to the purpose of the 
church. 

f. Align resources to accomplish the Annual Conference Strategic Direction by recommending a budget 
to the Council on Financial Administration. 

g. Provide for mutual accountability for accomplishing the priorities of the annual conference. 

h. Tell ministry stories and model the cooperative covenant relationship with local congregations, the 
Annual Conference, and general agencies across the Connection. 

i. Discern and serve the ministry needs and enable participation in ministry throughout the connection 
of the congregations of the annual conference and the general church. 

4. The Covenant Council shall utilize five Ministry Teams: Discipleship, Outreach, Support, Leadership, 
and Faith Communities. Each Ministry Team will consist of the team leader and the chairs for each of the 
ministry functions related to it. All members of the team will be selected by the committee on 
nominations and elected by the Annual Conference as directed by the Book of Discipline of the United 
Methodist Church. Each Ministry Team functions under the guidance and direction of the Covenant 
Council and applicable sections of the Book of Discipline of the United Methodist Church. 

a. Discipleship Ministry Team. The purpose of the Discipleship Team is to accomplish the Discipleship 
related ministries of the Strategic Direction. It is to focus on forming and strengthening the disciples 
of Christ to accomplish the ministry function related to: 
1) Education For All Ages Committee 
2) Board of Camping/Outdoor Retreat Ministries 

a) Mingus Mountain Camp Site Committee 
b) Pine Canyon Camp Site Committee 
c) Potosi Pines Camp Site Committee 

3) Spiritual Formation and Worship Committee 

b. Outreach Ministry Team. The purpose of the Outreach Ministry Team is to accomplish the Outreach 
related ministry of the Strategic Direction. It is to focus on serving and caring for the needs of all 
God’s people in the local and global community to accomplish the ministry functions related to: 
1) Board of Global Ministries 

a) Urban Ministry 
b) Volunteers in Mission Committee 
c) AIDS Committee 
d) Children & Poverty Taskforce 
e) Sidewalk Sunday School Committee 
f) Church to Church Committee 
g) Health & Welfare Committee 
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2) Commission on Christian Unity/Interreligious Concerns 
3) Commission on Religion and Race 
4) Board of Church and Society 
5) Commission on Status and Role of Women 

c. Support Ministry Team. The purpose of the Support Ministry team is to resource the ministry of the 
Annual Conference. It is to focus on resourcing and supporting the ministries functions related to: 
1) Conference Chancellor 
2) Commission on Equitable Compensation 
3) Rules Committee 
4) Personnel Policies Committee 
5) Board of Trustees 
6) Commission on Archives and History 
7) Episcopacy Committee 
8) Board of Foundation 
9) Board of Pensions and Health Benefits 
10) Statistician 
11) Sessions Committee 
12) Conference Secretary 
13) Council on Finance & Administration 
14) Commission on Communications 

e. Leadership Ministry Team. The Leadership Ministry Team is to accomplish the Leadership 
Ministries of the Strategic Direction. It is to focus on equipping and supporting lay and clergy 
leadership ministries functions related to: 
1) Board of Higher Education and Campus Ministry 
2) Board of Ordained Ministry 
3) Board of Laity 
4) District Leadership Team 
5) Young Adult Ministry Committee 
6) Conference Council on Youth Ministry 
7) United Methodist Women 
8) United Methodist Men 
9) Lay Speaking Ministries Committee 
10) Clergy & Lay Leadership Committee  

f. Faith Communities Ministry Team. The Faith Communities Ministry Team is to accomplish the Faith 
Community Ministries of the Strategic Direction. It is to focus on supporting and revitalizing 
congregations in being effective in making disciples for Christ and starting new churches through 
ministry functions related to: 
1) New Faith Committee 
2) Hispanic/Latino Ministries Committee 
3) Small Membership Church Commission 
4) Vital Faith Committee 
5) Native American Ministries Committee 
6) Strengthening The Black Church Committee 

B. ARCHIVES AND HISTORY, Commission on 

1. There shall be a Commission on Archives and History which shall perform the duties prescribed in the 
2012 Book of Discipline, ¶ 641. The membership shall consist of seven (7) persons elected annually.  

2. The members of the General and Jurisdictional Commission on Archives and History residing within the 
territory of the Desert Southwest Annual Conference shall be ex-officio members, not to be counted in 
the maximum membership. 

3. Each local church in the Desert Southwest Annual Conference shall have a church historian charged with 
the functions and responsibilities as described in the 2012 Book of Discipline ¶247.5a. 

C. FINANCE AND ADMINISTRATION, Council on 

1. Membership 

The membership of the Council shall be elected in accordance with paragraph 612.2 of the 2012 Book of 
Discipline. There shall be at least ten (10) elected members.  
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a. The Covenant Council shall name one representative to the Conference Council on Finance and 
Administration, with voice but without vote. 

b. The Conference Board of Trustees shall name one of its members to serve on the Council on Finance 
and Administration with voice but no vote. 

2. Organization of the Council  

a. The Council on Finance and Administration, at the first meeting following the quadrennial elections, 
shall organize according to the provisions of the 2012 Book of Discipline, ¶ 612.2,.5. 

b. The Conference Treasurer shall be chosen in keeping with ¶ 619 of the 2012 Book of Discipline. 

c. The only standing committee will be the Executive Committee (Chairperson, Vice Chairperson, 
Secretary, and current task force chairpersons). Other committee functions will be performed by the 
use of task forces. 

3. Responsibilities  

a. Budget recommendations to Annual Conference 
1) The Council shall make a diligent effort to secure full information regarding all Conference 

interests, that none may be neglected, jeopardized or excluded. The Council shall hold Budget 
Hearings, at which time all boards and agencies which report directly to the Council shall be 
invited to appear to make requests and hear the other presentations. Such hearings shall be open 
to any interested persons. The Covenant Council shall study and coordinate the budget askings 
of the Conference agencies as they relate to the Conference programs and shall make 
recommendations regarding the same to the Council on Finance and Administration. 

2) After the Budget Hearings, the Council adopt and recommend to the Annual Conference budgets 
and procedures to secure such interests; insofar as, in their judgments, the funds are available or 
may be raised. These proposed budget(s) shall be sent to the various committees and agencies as 
soon as possible, but no later than ten (10) days after the conclusion of the Budget Hearings. 
They shall also be published in the Preconference Journal. 

3) The Council shall recommend to the Annual Conference the following: 
a) The Ministerial Support and Administrative Budget  
b) The World Service and Conference Benevolence Budget  
c) The special General Church apportionments 
d) The quotas for Christian Education Sunday, Human Relations Day, Youth Service Fund, 

United Methodist Student Day, and such others as may be necessary. 
e) The project which shall receive the offerings taken during the Annual Conference sessions 

on recommendation of the Bishop and the Cabinet. 

b. All earnings received from invested pooled general monies of Annual Conference are to be credited 
to the Contingency Reserve Fund of the Annual Conference. This is to be reflected in the budget 
askings of the Contingency/Reserve Fund by the Council on Finance and Administration. (Ed. Note: 
This rule to begin with the 1992 budgeting process.) 

c. The Council on Finance and Administration will charge a fee for administrative services provided by 
the Treasurer's Office to Conference related boards, agencies, and institutions with income producing 
assets per the following schedule: 
Average Monthly 

Balance per annum 
$ 0 --- $ 100,000 Minimum fee $1,500 
$ 100,001 --- $ 250,000 1.50% per annum 
$ 250,001 --- $ 500,000 1.25% per annum 
$ 500,001 --- $ 750,000 1.00% per annum 
$750,001 --- $  1,500,000 0.75% per annum 
 Excess over $ 1,500,001 0.50% per annum 

d. The Council shall be responsible to oversee the office of the Conference Treasurer and Statistician in 
consultation with the Cabinet. It shall provide for an annual audit of the accounts of the Treasurer. 

e. The Conference Treasury, under the direction of the Council on Finance and Administration, shall be 
constituted a depository for funds designated for all Conference Boards, Councils, Commissions, and 
Agencies participating in the Conference Benevolence budget. Unless otherwise provided in the 
Book of Discipline, the person serving as Conference Treasurer shall serve as Treasurer of each 
Conference Benevolence budget (2012 Book of Discipline, ¶¶ 614.3 and 619.1a(1,2). In cases where 
the Book of Discipline requires that a treasurer be elected by a Conference Board, etc. participating in 



Conference Rules, Policies and Guidelines 122 2014 Journal Vol. 2 

the Conference Benevolence budget, the Board, etc. will elect as its treasurer the person serving as 
Conference Treasurer. 

f. Apportionments and Conference Budget Procedures 
1) In relation to the various causes for which financial amounts are assigned to the local church the 

following terminology shall be used: Apportionments shall refer to the amounts assigned to the 
local church for: 
a) the Ministerial Support and Administrative Budgets 
b) the World Service and Conference Benevolences 
c) special General Church Apportionments Quotas shall refer to amounts assigned to the local 

church for special day offerings and all other causes for which a budget or goal is adopted 
by the Annual Conference. All apportionments and quotas assigned to the local church shall 
(unless otherwise determined) be based upon the Grade Figure process. 

2) The Council on Finance and Administration shall be guided by the following rule in 
recommending to the Annual Conference the various budgets which shall be apportioned to the 
local churches of the Conference:  
a) After the Ministerial Support and Administration Budget has been adopted by the Annual 

Conference, the Council shall assign the amount to the churches. The Total amount of the 
Ministerial Support Budget shall be assigned to the churches in one sum. Likewise, the total 
amount of the Administrative Budget shall be assigned to the churches in one sum. The 
Conference Treasurer shall divide all funds received from the churches and designated for a 
particular budget on a percentage basis among the items included in the budget. After the 
World Service and Conference Benevolence Budget has been adopted by the Annual 
Conference, the Council shall assign the total amount to the churches. 

b) The World Service and Conference Benevolence Budget shall consist of two sections. These 
are: 
1 The Apportionment to the Conference for World Service, the operating and capital 

expenditure budgets of the Conference boards and agencies (also known as the "Basic 
Benevolence Budget"); 

2 A supplemental section for the support of district societies and unions. The receipts 
from the Basic Benevolence apportionment shall be prorated to all items in the Basic 
Benevolence Budget on the basis of the relationship of each item to the total budget. 

c) The amount approved for a district society or union shall be assigned to the churches of the 
district on the Grade Figure basis and be a part of the total Benevolence Budget. In the event 
a church has paid its full benevolence apportionment, including the support of the society or 
union, payments made by the church during the year may be prorated between the various 
sections of the benevolence budget including the supplement section. In the event a church 
has not paid its full benevolence apportionment, payments to the society or union shall be 
credited only after the church has paid in full its basic benevolence apportionment. It is 
contemplated that the district society or union funds shall be used as far as possible for 
purposes which do not qualify for support from regular budgets of Conference or General 
Boards such as: 
1 Payment on delinquent National Division loans within the district 
2 Taxes and other property expenses for new churches 
3 Assisting social service centers and similar work on the district 
4 Maintenance and furnishing for district parsonages 
5 Financial emergencies in parsonage homes 
6 Responsibilities assigned to a district society or union by the Annual Conference. No 

expenditure of district society or union funds shall be made without approval by the 
Board of Directors or Executive Committee of the society or union. None of its funds 
shall be used by a society or union to pay benevolences apportionments of churches. 

4. Grade Figure Formula 

The apportionment for each church shall be based on the following factors: 

a. One-fifth of the apportionment shall be in proportion to the membership of the church as compared 
to the total Conference church membership 

b. Four-fifths of the apportionment shall be in proportion to the total church expenditure reported on 
Table II, Pastor's Annual Financial Report. Excluded there from shall be all benevolences and 
apportionments paid, capital asset expenditures, debt reduction payments including interest payments 
on such debt, and all rental or lease payments made for worship, education and office space facilities.  
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c. Prior to the determination of the decimal: there shall be deducted from the net church expenditure, as 
computed in 4.b. above, an amount equal to the Conference Average Compensation as calculated by 
the General Board of Pension and Health Benefits. This deduction shall be applied only in those 
instances where the church paid at least 100% of such Conference Average Compensation to its 
Senior Pastor. In the event a church pays a lesser amount than said Conference Average 
Compensation, the deduction shall be the amount paid. 

d. In special cases where inequities may occur, the Executive Committee of the Conference Council on 
Finance and Administration (CF&A) may propose certain adjustments in the calculated 
apportionments upon recommendation as follows. By July 15 after Annual Conference session, the 
District Superintendents may propose, to the Executive Committee of the CF&A, adjustments to the 
calculated apportionments through consultation with the senior pastors and appropriate leaders of any 
churches whose apportionments may be changed. By August 15, the Executive Committee of the 
CF&A shall approve any changes in calculated apportionments. By August 31, the District 
Superintendents shall communicate any apportionment changes to the senior pastors and leaders and 
appropriate leaders of churches whose apportionments have been adjusted. 

e. A fellowship, or a church that has been chartered within the last five years, shall be subject to the 
following apportionment calculation procedure: 
1) During the first and second year of operation, the fellowship or church shall adopt an 

apportionment amount in consultation with the District Superintendent. 
2) In the third year of operation, the fellowship’s or church’s apportionment shall be 40 percent of 

the amount calculated according to the regular Grade Figure procedure, increasing to 60 percent 
in the fourth year of operation, and 80 percent in the fifth year of operation. 

3) Beginning with the sixth year of operation, the fellowship’s or church’s apportionment shall be 
100 percent of the amount calculated according to the regular Grade Figure procedure. 

f. For purposes of the above calculations, all fellowships are assumed to have begun their first year of 
operation on January 1, 2005. 

Apportionments for fellowships shall be in addition to the regular apportionment of the Conference 
budget to chartered churches. 

5. Compensation and Expense Policies for District Superintendents and Other Level I Exempt 
Personnel 

a. Compensation: 
1) The Council on Finance and Administration shall annually recommend the compensation (cash 

compensation plus housing allowance and housing related allowances) of the Level I Exempt 
Personnel (hereinafter called Exempt Personnel) up to a maximum of 1.8 times the Conference 
Average Compensation as calculated by the General Board of Pension and Health Benefits. 

2) The Council on Finance and Administration may designate, after consulting with the individual 
Exempt Personnel, up to 100% of the compensation for housing and/or housing related 
allowances for Exempt Personnel living in other than conference owned property. 

3) Those Exempt Personnel living in conference owned property shall receive 80% of the Exempt 
Personnel compensation as cash compensation with the remaining 20% to be applied toward the 
purchase, maintenance and other essentials needed to provide a personage. 

4) The Council on Finance and Administration shall designate a portion of the cash compensation 
for those Exempt Personnel clergy living in a conference owned property as a "parsonage 
appurtenance allowance" for the day to day expenses related to the conference owned parsonage. 

5) Utilities for the conference owned parsonage (water, electricity, gas (fuel), sewer fee, trash 
collection, pool and lawn service) shall be paid (or reimbursed) upon submittal of the bills to the 
Conference Treasurer. Office utilities shall be included in Office Expense reimbursement. Both 
home and office telephone expenses should be reported in the "Telephone" category. (Personal 
calls to be excluded.) 

6) Health insurance plan premiums and the "employer share" of the pension payments are paid 
directly by the Conference Treasurer, but are included in the District Superintendent's budget. 
The personal share of pension may be paid by the Treasurer's office and deducted from salary. 

b. Travel 
Travel expenses shall be reimbursed as follows: 
1) Actual miles driven at rate determined annually by the Council on Finance and Administration. 

A log shall be maintained giving date, mileage, and destination. Travel between home and office 
is not included. 
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2) Air fare and other necessary public transportation or car rental at lowest rate available. If car 
rental is used in lieu of personal vehicle, reimbursement will be at the then applicable mileage 
rate. 

3) Hotel, to be used only if further than 50 miles from home. 
4) Meals and tips, to a maximum per day, to be determined annually by Council on Finance and 

Administration. 
5) All expenses incurred by the District Superintendent in the performance of their duties in the 

superintendency or as a cabinet liaison are to be charged to the appropriate District 
Superintendent's budget. 

6) Annual Conference room and board will be paid for and spouse and family expenses are those of 
the Exempt Personnel. 

c. Budget Restrictions 
1) Monthly statements comparing actual expenses to budgeted figures will be provided to each 

District Superintendent by the Conference Treasurer. Care shall be taken to keep actual expense 
at or below the budgeted amount. Vouchers and backup must reach the Conference Treasurer's 
Office by the end of the month to be included in that month's statement. 

2) In the event a request for payment exceeds any annual budgeted area of expense, the Conference 
Treasurer is directed not to advance payment, except for salary-related items. An appeal for 
payment beyond the budgeted area of expense may be submitted to the Executive Committee of 
the Council on Finance and Administration for consideration. 

3) In years when District Superintendents change, care should be taken to spend only 50% of 
budgeted items during the first six months of the year. 

d. Petty Cash 

Each District Superintendent shall be given an initial sum of $1,000.00 as a petty cash account to 
begin his/her term on the district. The funds drawn from this account shall be reimbursed from the 
regularly budgeted items in the District Superintendent's term, this petty cash account of $1,000 shall 
be returned to the Conference Treasurer in full. 

e. District Office Expense 
1) Rent and Utilities for District office space shall be paid by the District Superintendents Budget 

of the Annual Conference. 
2) Office expenses to be budgeted as part of the Annual Conference expense shall include: Office 

Supplies, Printing and Copying, Postage, Equipment Rental and Maintenance, Depreciation and 
other normal operating expense. 

3) The Annual Conference will pay salary and benefits for up to one full-time support person. This 
staff person will be included under the Conference Personnel Policies. The Committee of 
District Superintendency or other appropriate district body may be utilized by the district 
superintendent as the local group responsible for the employment of support staff. This is to be 
implemented by 1986. 

f. Parsonage 
1) The Annual Conference shall provide a parsonage or housing allowance for each Exempt 

Personnel clergy member. Any sale and/or purchase of a parsonage must follow Discipline 
Guidelines and be approved by the Council on Finance and Administration because of the 
financial impact on the Conference Budget. 

2) The utilities and property taxes on the district parsonage are to be paid by the Annual 
Conference. This should be included in the annual budget prepared by each Exempt Personnel 
clergy member, separate from the mortgage payments. 

3) Parsonage maintenance and insurance are the responsibility of the Annual Conference. Funds 
shall be regularly set aside in preparation for major maintenance needs. 

4) In the event the available district parsonage is not well-suited to the needs of the current District 
Superintendent, the Conference Board of Trustees may come to an agreement with the District 
Superintendent regarding the rental of the parsonage, with the proceeds of the rent acting as a 
housing allowance for the District Superintendent to provide for his/her own housing. Provisions 
should be made for adequate supervision of the rented parsonage to ensure its good condition is 
maintained. Any agreement for such an arrangement established by the Board of Trustees shall 
be reviewed by the Council on Finance and Administration at the time of its inception. 

6. Conference Journal 

a. The Council on Finance and Administration is authorized to pay from the Conference Administration 
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Fund the cost of printing and mailing the Conference Preliminary Reports and the Journal, plus any 
expense of the Conference Secretary incident to his or her work. The number of Journals to be 
printed shall be at the discretion of the Conference Secretary within the constraints of the Conference 
budget for this item. 

b. The price of the journal shall be determined by the Conference Secretary in light of its actual cost 
each year. Each minister, lay member of the annual conference will receive a CD journal distributed 
by the Communications Department. In addition each lay member of the Nominating Committee, 
each lay member of the Council on Finance and Administration, chairperson of any conference board 
or agency and lay member of the Rules Committee will receive a CD journal. Anyone desiring a 
printed journal can purchase one at the current cost of the printing. 
  

7. General Rules (See 2012 Book of Discipline, ¶¶ 610-619) 

a. All matters pertaining to apportionments or quotas to churches, or allocation from funds held by the 
Conference Council on Finance and Administration, shall be submitted to the Council for its 
consideration and recommendation before action by the Conference. All matters requiring an 
increase in the cost of publishing the Journal shall be referred to the Council on Finance and 
Administration for their consideration prior to action by the Annual Conference. 

b. Special Appeals (See 2012 Book of Discipline, ¶¶ 613.2 and 614.5) No Annual Conference Board or 
interest, such as a school, college, university or hospital, make a Conference-wide appeal to the local 
churches for funds without the approval of the Annual Conference except in case of an extreme 
emergency, which such approval may be given by two-thirds vote of the district superintendents and 
the council, acting jointly. When application is made to the conference for the privilege of a special 
conference-wide financial appeal, whether by special collections, campaigns or otherwise, the 
application shall be referred to the council before final action is taken thereof. The council shall 
investigate the application and its possible relation to other obligations of the conference, and in the 
light of the facts make recommendations to the conference for its action and determination. Such 
application for privilege of a special appeal may be made directly to the council for recommendation 
to the Annual Conference. 

c. It shall not be permissible for a Conference Board, Council or Commission which participates in the 
division of the Conference Benevolence budget to increase its annual operating budget unless such 
an increase has been approved by the Council on Finance and Administration. Boards or 
Commissions related to the Covenant Council shall also obtain the consent of the Council before 
making requests to increase their operating budgets to the Council on Finance and Administration. 
Any adjustments contemplated to be made by transferring funds from one type of account to another 
within the budgets of Boards, Councils or Commissions shall not be made until after the Council on 
Finance and Administration has been consulted. 

d. All Conference Boards, Committees and Agencies shall begin each year from a zero-budget. All 
reserves must be justified and approved by the Council on Finance and Administration. 

e. It is expected that the budgets submitted by each Conference Board or Agency to the Council on 
Finance and Administration for the purpose of supporting a request for participation in the 
Conference Benevolence budget shall include every item of income from the board or agency for the 
ensuing year. 

f. All Boards and Agencies appearing as line items in the World Service and Conference Benevolence 
Budget and receiving funds through said budget shall submit annually an audited report concerning 
receipts and disbursements of their operations to the Council on Finance and Administration. 

g. The Conference Council on Finance and Administration in consultation with the appropriate 
Conference agencies is hereby empowered to exercise its authority, when absolutely necessary, to 
restrict spending in such a manner as to avoid continued deficits when disbursements within a 
council, board, agency, or committee are projected to exceed anticipated income. These adjustments 
are to be reported to the next Annual Conference Session. 

h. The Conference Council on Finance and Administration be given approval to borrow sufficient funds 
from outside sources to enable adequate funding of approved budgets during the fiscal year. Such 
indebtedness shall not exceed $500,000. Amounts borrowed, interest costs, and source will be 
reported to the next Annual Session of the Conference. 

i. A local church or fellowship, or an organization approved as a conference advance or benevolence 
special, may directly solicit funds from another local church or fellowship or its members after 
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receiving advance approval from the Conference Council on Finance and Administration (“CFA”). 
The request for such approval must be made through the District Superintendent by the local church 
or fellowship, or the organization approved as a conference advance or benevolence special, making 
the request. The District Superintendent will forward the request to CFA with a recommendation. 
Local churches or fellowships may contribute to another local church or fellowship, or an 
organization approved as a conference advance or benevolence special, on an unsolicited basis 
without advance approval of the Conference Council on Finance and Administration. 

D. CHRISTIAN UNITY AND INTERRELIGIOUS CONCERNS 

E. EPISCOPACY 

F. EQUITABLE COMPENSATION, Commission on 

1. Membership 

a. The Conference Commission on Equitable Compensation shall be organized in accordance with ¶ 
625 of the 2012 Book of Discipline. 

b. There shall be eight elected members. 

c. There shall be one ex-officio member named by the Council on Finance and Administration, one 
named by the Board of Ordained Ministry and one District Superintendent named by the Bishop. 
These shall have both voice and vote. 

d. The Treasurer of the Annual Conference shall be the Treasurer of this Commission. 

2. The Equitable Compensation Schedule 

a. All clergy members (as defined in ¶602.1 of the 2012 Book of Discipline) of the Desert Southwest 
Annual Conference appointed to the local church shall receive at least the minimum compensation 
according to the Schedule of Equitable Compensation adopted by the Desert Southwest Annual 
Conference. Unless otherwise eligible under the rules governing the distribution of the Equitable 
Compensation Fund, the pastoral charge or an agency of the Annual Conference shall be responsible 
for paying at least the minimum compensation established by the Schedule for each minister 
appointed to such charge or agency of the Annual Conference; provided that nothing in this 
paragraph shall be construed as limiting the maximum compensation and benefits which may be paid 
by a pastoral charge or agency of the Annual Conference to a ministry, "except those ministries 
receiving equitable salary support, which said ministries shall be paid in accordance with the 
Schedule of Equitable Compensation." 

b. Deacons in Full Connection may be eligible for missional purposes. Further, the local church is not 
required to provide an additional housing allowance beyond the Schedule of Equitable Compensation 
for a Deacon in Full Connection. The local church in consultation with the Deacon in Full 
Connection may designate a portion of any compensation for a housing allowance. 

c. The Equitable Compensation Schedule for the ensuing year shall be based upon the Conference 
Average Compensation as calculated by the General Board of Pension and Health Benefits. "Cash 
Compensation" for such clergy, shall include items paid by the local church and designated as cash 
salary and other contributions, IRA contributions, deferred compensation plan, bonuses, personal 
contributions to pension plan, and all other elective benefits whether paid in cash or in kind by the 
local church. The entire Schedule of Equitable Compensation shall be recommended annually by the 
Commission and after adoption by the Annual Conference, shall be printed in the Journal in answer 
to Disciplinary Question No. 9. 

d. The base minimum cash compensation paid to a minister shall be 75% of the CAC less 25% for 
housing. In addition, a tenure adjustment of 1.25% of the CAC less 25% for housing will be added to 
the minimum cash compensation for each year of service up to 20 years. 

e. In determining the number of service years used as the basis for the equitable compensation for a 
minister, only those years under appointment by a bishop, excluding those years to attend school, 
shall be counted. The number of full service years credited as of June 30 whether serving full or part-
time shall determine the Equitable Compensation level for the following fiscal year. 

f. In addition to the minimum cash compensation (including the factor related to tenure), the local 
church will provide housing comparable to the housing standards of the local church community, by 
means of a parsonage or a housing allowance. If a housing allowance is provided, the amount shall be 
determined by the local church in consultation with the District Superintendent. If a parsonage is 
provided, it must meet the standards described in Conference Policy VIII.G, Clergy Housing Policies 
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and Standards. Also, health insurance premiums, pension, utilities, professional expense, and 
continuing education shall be paid for elders, associate members, provisional members, and local 
pastors serving in the local church in accordance with the full schedule, as adopted by the Annual 
Conference. Deacons under the provisions of the 2012 Book of Discipline may receive housing and 
other benefits as negotiated with the local church. 

3. The Equitable Compensation Fund 

a. The Equitable Compensation Fund shall be limited to pastors-in-charge except where a parish has not 
been organized in which case equitable support can be used in an amount not to exceed the amount 
being received by any of the separate churches in the year that the parish is formed. It shall provide 
the difference between all other church sources of compensation and the minimum equitable 
compensation to which the minister is entitled, as defined in the Schedule of Equitable 
Compensation. No Equitable Compensation Funds shall be used to pay employee benefits in addition 
to the approved schedule of equitable compensation. 

b. Churches or charges whose pastors receive support from Equitable Compensation Funds shall make 
requests for such funds to the Commission through and with the approval of the District 
Superintendent. Churches receiving equitable compensation subsidies shall submit a completed 
finance and ministry report form provided by the Commission, together with the application for 
subsidy, to the Commission not later than November 15th each year. 

c. The maximum amount which can be paid to a church from equitable compensation funds shall not 
exceed one-third of the minimum compensation including variance as approved by the Conference; 
except 
1) Churches shall be eligible to receive an amount from Equitable Compensation Fund which shall 

not exceed 75% of the Minimum compensation including variance, upon a majority vote of the 
cabinet. Notification in writing to the Commission of any such vote by the Cabinet shall be 
prerequisite to consideration by the Commission. 

2) It shall be permissible to use Equitable Compensation Funds for pastors-in-charge who are 
serving part-time, provided such payments are consistent on a prorated scale in accordance with 
the above rules. 

3) Applications of the foregoing paragraphs are subject to a majority vote of the Cabinet with the 
concurrence of the majority of the members of the Commission on Equitable Compensation 
voting in session. 

d. Each year prior to submitting requests for Equitable Compensation Funds, the Cabinet shall review 
the needs of all the churches for which subsidies are requested, carefully considering the advisability 
of charges being merged or formed into circuits, served by part-time ministers, or cared for through 
other approaches in order to obtain maximum efficiency in the use of the Equitable Compensation 
Funds. 

e. In order to receive equitable compensation subsidy a church will: 

Adopt annual goals that increase the local church portion of the pastoral compensation and decreases 
the equitable compensation subsidy; conduct an annual stewardship campaign; annually pay 100% of 
its apportionments; undergo a review of its ministry and equitable compensation needs every 4 years 
conducted by the Equitable Compensation Commission in consultation with the Cabinet. These goals 
will be adopted by the charge conference in consultation with the local church, the appointed pastor, 
the superintendent and a representative of the commission. 

f. Payment of monthly subsidies will be made by the Conference Treasurer, first to cover health 
insurance premiums, second to cover pension payments, and third any subsidy balance to the local 
church. A quarterly financial report will be provided by the local church, to the Committee on 
Equitable Compensation in order to continue to receive Equitable Compensation Funds. 

4. Mission Churches 

The Annual Conference is committed to be in ministry with all people. Some of our churches have viable 
ministry within communities that struggle with isolation and cultural obstacles, socioeconomic 
challenges, languages and institutional racism and classism. The Cabinet in consultation with the 
Conference Board of Equitable Compensation may designate such churches as Mission Churches. 

5. Exceptions 

Exceptions to the Equitable Compensation rules require approval of both the Commission and the 
Cabinet. 
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G. FOUNDATION, Annual Conference 

1. There shall be an Annual Conference Foundation incorporated under the laws of the State of Arizona and 
in accordance with ¶ 2513 of the 2012 Book of Discipline. 

a. To provide the services as described in ¶ 2512.3 (2012 Book of Discipline) as designated by the 
donors or at the direction of the Conference Board of Trustees. 

b. To promote planned giving programs on behalf of local churches, the Annual Conference, and 
General Church Boards and Agencies. 

c. To carry out other responsibilities as the Annual Conference determines. 

2. Membership - There shall be not fewer than six (6) nor more than eighteen (18) who must be of legal age 
as determined by state law, elected by the Annual Conference for terms of four years. Their terms will be 
staggered so that approximately equal number of members are in each class. 

3. Officers - The officers of the Foundation shall be a President, a Vice-President, a Secretary and a 
Treasurer. All officers shall be elected by the Board of Directors for terms of one (1) year and may 
succeed themselves. 

H. Committee on Clergy and Lay Leadership 

1. The Conference Committee on Clergy and Lay Leadership, elected annually by the Conference, shall 
include the following membership: one (1) representative from each District, either clergy or lay, 
nominated by each District for four-year terms; the Conference Lay Leader; the Conference United 
Methodist Women President (or her representative); the Conference United Methodist Men President (or 
his representative); the chairperson or designated representative of the Committee on Rules; the 
chairperson or designated representative of Commission on the Status and Role of Women; the 
chairperson or designated representative of the Commission on Religion and Race; one member of the 
Cabinet appointed by the Bishop; one representative of the Conference Council on Youth Ministries; and 
twelve (12) at-large members elected from the floor of the Annual Conference. At least one young adult 
will be among the total membership of the committee. Sensitivity to ethnic representation should be given 
within this structure, and due diligence should be applied to organizing the Committee on Nominations in 
accordance with the 4/3 guideline. The 4/3 guideline means (to the extent practicable) that 1/3 of the 
members are clergy, 1/3 of the members are laymen, 1/3 are laywomen; and 1/3 of the total membership 
is ethnic minority, youth, young adults, older adults, or persons with handicapping conditions. The 
Committee on Clergy and Lay Leadership shall nominate for election by the Conference the following: 
the directors, chairpersons, and trustees of all Conference groups including all boards, councils, 
commissions, agencies, and institutions whose nominations and/or selections of officers are not otherwise 
provided by the Book of Discipline, the rules of the Conference, the bylaws of a corporation, or the laws 
of a state. 

2. All Boards and Agencies will have terms of four years, unless the Discipline stipulates otherwise (for 
instance eight years for the Board of Pension and Health Benefits, and quadrennium terms for the Board 
of Ordained Ministry (2012 Book of Discipline ¶ 635.1), Committee on Episcopacy (2012 Book of 
Discipline ¶ 637.1), Council on Finance and Administration (2012 Book of Discipline ¶ 612.2). The 
membership of the Boards and Agencies will be divided into yearly classes except the Council on Youth 
Ministry (Annual) and the Board of Pension and Health Benefits which will be biennial classes. The 
Council on Youth Ministries is elected annually. Each new four-year term shall begin at the close of the 
Annual Conference electing those persons; quadrennial terms shall begin at the close of the Annual 
Conference session following the General Conference. Service of one-half term or more in filling a 
vacancy of other than annual term shall be considered as a full term. The terms of those elected from the 
Districts shall begin upon their election. Their terms shall continue until their successors are elected. The 
District Nominating Committees shall include in their reports to the District Conference the year of 
election of members of all District groups to assist the Committee on Nominations in the monitoring of 
the tenure rule. Tenure on any Conference group shall be no more than two terms except for the Board of 
Pension and Health Benefits which will be one term. 

Those who have completed tenure shall not be elected to additional terms with the same group until one 
(1) full term shall have elapsed, except that members of any General Conference group shall serve on the 
corresponding Annual Conference group as an ex-officio member with vote, unless otherwise provided 
by the Book of Discipline. None of the above shall limit any Conference or District groups whenever they 
have decided to establish shorter terms of service. 

3. Insofar as possible, the membership on council, boards, and agencies of the Annual Conference shall 
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include one-third clergy, one-third laywomen, and one-third laymen, except for the Board of Ordained 
Ministry. Special attention shall be given to the inclusion of clergywomen, youth, young adults, older 
adults, persons with a handicapping condition, and racial and ethnic minority persons in keeping with 
policies for general church agencies (2012 Book of Discipline, ¶ 610.5). 

4. The Committee on Nominations shall be empowered to fill vacancies created between Conference 
sessions in all groups unless otherwise provided by the Discipline or the Annual Conference rules. A 
vacancy in the Board of Trustees may be filled until the next Annual Conference by the affirmative vote 
of a majority of the remaining Trustees. If a member of a Conference group is absent for three 3) 
consecutive meetings or for one year, whichever is the lesser amount of time, without reason acceptable 
to the group, that group shall notify the member in question. The group shall remove the person in 
question from membership, and the vacancy shall be filled by the Committee on Nominations. This rule 
does not apply to ex-officio members. 

5. No person shall serve on more than one Conference group at any given time, except as required by the 
structure of the Annual Conference and/or provided for in the 2012 Book of Discipline ¶¶ 610.6 & 710.5. 
This Rule does not apply to the Committee on Episcopacy, the Strategic Direction Committee, and the 
Committee on Ethnic Local Church Concerns. 

6. No person shall serve as chairperson of any Conference group for more than a total of four years during 
the term as a member of that group. The four years served as chairperson need not be served 
consecutively. No person shall chair more than one Conference group (or major subcommittee lasting 
more than one year) at any one time. 

7. During the first Annual Conference following General Conference the Committee on Nominations shall 
nominate the Conference Secretary and the Conference Statistician for election for the succeeding 
quadrennium (2012 Book of Discipline, ¶ 603.7). 

8. Whenever any Conference group requires District representation, those nominations shall be submitted to 
the Committee on Nominations for compliance to the rules and guidelines regarding balance, one 
person/one position, and tenure by February 1 of every year, unless otherwise provided.  

9. The lay leader candidates shall be nominated by the lay members of the annual conference without regard 
to age; provided candidates shall have been members of the United Methodist Church for at least two 
years next preceding their election, and shall have been active participants in the United Methodist 
Church for at least four years next preceding their election, and are members thereof within the annual 
conference electing them. 

a. The Conference Lay Leader shall be elected in the same year as General Conference for a four year 
term. They may be re-elected one time for a total of eight consecutive years. 

b. Each candidate wishing to be included in pre-conference and annual conference introductions shall 
submit his/her candidacy on the form provided by the Conference Board of Laity. 

All candidate forms must be received or postmarked by February 20th to the Annual Conference. 
This date ensures that a complete packet of resumes will be included in the pre-conference mailing to 
all annual conference lay members. No late candidate forms will be accepted. 

c. The Conference Lay Leader nominated by majority vote at the Laity Session will be included in the 
Conference Nominating Committee Report to the Annual Conference Session. 

10. All members of Conference groups shall fulfill their vows of membership in their local church as a 
requirement for nomination and/or retention of membership on District and Conference levels. (College 
students are a special case requiring individual evaluation.) 

11. Persons who have been elected to serve on an Annual Conference board or agency who are elected to 
serve on a General Board or Agency will become members of the comparable Annual Conference group, 
and resign their previously elected position. 

I. ORDAINED MINISTRY, Board of 

All persons having both completed candidacy studies and been certified for diaconal ministry deacons and 
elders ordination and conference membership, or full-time local pastors prior to January 1, 1997, will be 
allowed to proceed under the provisions of the 1992 Book of Discipline. 

J. PENSION AND HEALTH BENEFITS, Board of 

The Conference Board of Pension and Health Benefits (CBOPHB) shall be governed in all matters by the 
Book of Discipline, the rules of the Clergy Retirement Security Program (CRSP), and the Comprehensive 
Protection Plan (CPP) as administered and interpreted by the General Board of Pension and Health Benefits 
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(GBOPHB). In matters where significant options are permitted by the Annual Conference the Board shall 
make recommendations to the Annual Conference for its consideration and approval. The actions of the 
Annual Conference shall be included in the rules of the CBOPHB printed in the Journal. 

1. Clergy Retirement Security Program 

a. All eligible clergy persons shall participate in this plan as defined by the CRSP Document. 

b. The Church contribution to the Plan shall be payable each month to the CBOPHB and shall be a 
percentage of the active participant's plan compensation (cash salary plus housing allowance or 
parsonage provision) for a plan year, as established by the Annual Conference. 

c. The obligation to make the church contribution on behalf of the active participant shall be as follows: 

1) The local church if the active participant is serving a local church. 

2) The applicable conference budget if the active participant is a district superintendent or a 
conference staff person. 

3) The active participant's salary paying unit if the active participant is other than described in 
section 1 or 2, above. 

4) The Board of Ordained Ministry or local church(es) (at its discretion) if the active participant is 
appointed to sabbatical leave or to attend school. 

d. Any board, agency commission or conference organization which makes supplemental salary 
payments to a local church shall be obligated to pay the pro-rata share of the church contribution at 
the established rate for those payments which are a part of the active participant's plan compensation. 

e. The CBOPHB shall have final authority in all matters related to Section c and d, above. 

2. Comprehensive Protection Plan 

a. All eligible clergy persons shall participate in the Comprehensive Protection Plan. 

b. The obligation to make the church contribution on behalf of the active participant shall be in 
accordance with the conference remittance (apportionment) option of CPP (i.e., the source of the 
church contribution shall be apportioned to the local churches as an item in the budget of the 
CBOPHB). 

3. Past Service Obligation 

The responsibility for all past service benefits payable in accordance with Supplement One of the MPP 
shall rest with Annual Conference, and shall be the budget obligation of the CBOPHB. 

4. Endowment and Trust Funds 

The CBOPHB is the recipient of income and distributions from conference pension and health benefit 
funds invested at the GBOPHB and the conference Foundation, and also the Frank and Georgia Lynch 
Trust Fund. The funds received by the CBOPHB from these sources shall be used for the pension and 
health benefits of conference claimants and participants upon the recommendation of the CBOPHB. 

5. Notifications Related to Deaths 

The CBOPHB shall notify all Conference members in case of the death of a Conference member, or any 
other person closely related to the Annual Conference. 

6. Health Insurance Plan; Eligibility and Participation 

a. GENERAL: 

Health insurance benefits are an earned benefit of the clergy as members of the Conference. For 
purposes of the Conference Health Insurance Plan (Conference HIP) only, clergy members means 
those clergy under appointment in the Conference under the 2012 Book of Discipline ¶ 337.1. All 
other Conference HIP participants are considered non-clergy. Clergy members must demonstrate 
continued coverage in the Conference HIP in order to be eligible for Conference HIP subsidy at the 
time of retirement. Clergy members will be allowed 30 days to complete the enrollment process 
following their appointment date. Failure to complete the process within 30 days could require proof 
of insurability. Applications will be mailed from the CBOPHB upon request by letter or telephone. 

b. ACTIVE CLERGY MEMBER PARTICIPATION: 

1) Clergy members under appointment to the local church or an agency or staff position of the 
Conference, must enroll in the Conference HIP. Each employing local church or agency will be 
required to pay at a minimum, the clergy member’s premium whether they choose to participate 
or not. 
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2) Coverage for clergy members on leave may be continued for a maximum of twelve (12) months 
provided acceptable arrangements for continued payment of premiums are made with the 
Conference Treasurer. Coverage after 12 months will only be provided if the clergy member is 
again under appointment. 

3) The Conference will pay for all Conference HIP premiums for any clergy member who is on 
approved disability leave as defined by the GBOPHB. Said premium coverage will include the 
clergy member’s spouse and dependents as well. 

c. RETIREE ELIGIBILITY AND SUBSIDIES:  

1) Retirement subsidy is provided if a clergy member is enrolled in the Conference HIP during his 
or her entire ministry in this Conference, and retires from this Conference and meets the other 
eligibility requirements. The amount of the subsidy for clergy retiring by 12/31/12 shall be $200 
per person per month. The amount of the subsidy for clergy retiring retired after 12/31/12 shall 
be $5.33 for each year of active service in the ministry, up to a maximum subsidy of $200 per 
person per month. 

2) Conference HIP premium subsidy payments will only be paid by the Conference for those clergy 
members and their dependents active in the Conference HIP at the time of retirement, and who 
have a minimum of 20 years of active service in the ministry. 3) The Conference HIP premium 
subsidy payments at retirement will be at a rate of 10% per year of active service within this 
Conference, up to the maximum subsidy for 10 or more years of Conference service, provided 
the retiree has 20 years or more of active service in the ministry. 

4) Clergy who have reached age 65 years of age and who have opted out of Social Security, will 
receive health insurance premium subsidy payments equal to the dollar amount of those 
participating in Medicare upon retirement, provided they have 20 years or more active service in 
the ministry. 

5) Clergy members retiring that are less than 65 years of age with at least 20 years of active service 
in the ministry will receive health insurance premium subsidies to be applied towards the 
Conference HIP, equal to the dollar amount of those participating in Medicare, provided at least 
10 years of such active service were appointment years within the connectional structure of this 
Conference. Those clergy members retiring who are less than 65 years of age but with 35 years 
of active service or more in the ministry will be entitled to the same percentage of premium 
subsidy as those on Medicare subsidies. 

6) In order to be eligible for the Conference HIP Medicare Supplement/Medicare HMO coverage, 
the retiring clergy member must have 5 continuous years of participation in the Conference HIP 
immediately prior to retirement from the Conference. 

7) Surviving spouses of retired clergy members who qualified in 2002 or before will receive full 
Conference HIP premium subsidy paid by the Conference. 

d. SURVIVING SPOUSES AND DEPENDENTS:   

1) Surviving spouses and dependents of active clergy members shall have full coverage provided 
by the CBOPHB for 3 months. Before the expiration of the above-mentioned 3-month period, 
the surviving spouse and/or family will consult with the Executive Secretary of the CBOPHB, 
who may assist in arranging a form of health insurance coverage. At the end of the 3 months of 
full coverage, continuing coverage is available as follows:   

a) If the surviving spouse has less than 30 years of shared ministry with the clergy member, he 
or she may participate in the Conference HIP by paying the full applicable premium.  

b) If the surviving spouse has 30 years of shared ministry, the Conference will provide a 10% 
health insurance premium subsidy for continued participation in the Conference HIP. 

c) If the surviving spouse has more than 30 years of shared ministry, the Conference will 
provide an additional 10% health insurance premium subsidy for each additional year of 
shared ministry up to a maximum of 100% subsidy for 39 or more years of shared ministry. 

e. DIVORCED SPOUSES: So long as the Conference HIP is in force, coverage for a 
divorced spouse, with or without dependents, will be available at her or his own cost if 
continued coverage is required by legal decree. If continued coverage is not required by 
legal decree, the divorced spouse and dependents are no longer considered eligible 
dependents. 

f. NON-CLERGY EMPLOYEES: While active or in retirement, non-clergy employees of 
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local churches, conference agencies and staff within the Conference may participate in the 
Conference HIP pursuant to the terms of the applicable adoption agreement.  

7. Additional Regulations about Health Insurance 

a. For all clergy members and non-clergy participants in the Conference HIP whose paying unit is the 
local church, the premium is to be paid by the local church directly to the Conference Treasurer with 
the exception of those churches receiving equitable compensation or other subsidies. For those clergy 
members at churches receiving equitable compensation or other subsidies, the full premium is to be 
deducted from the subsidy by the Conference Treasurer if sufficient subsidy funds are available. 

b. Cancellation by a clergy member or non-clergy participant of the health insurance coverage provided 
by the Conference HIP requires that notice be received by the Conference Treasurer’s office not less 
than 30 days prior to the effective date of cancellation. All insurance cancellations are effective the 
first day of the first month that is at least 30 days after receipt of the notice. The local church 
sponsoring the participant is responsible for the notification and will be responsible for unpaid 
premiums. 

c. When a participant becomes sixty (60) days in arrears with the Conference HIP premium, the policy 
for the participant may be cancelled by the plan sponsor. 

d. The CBOPHB is authorized to use up to 3% of the premium payments for administrative purposes. 

e. Exceptions to the rules governing the Conference HIP are not permitted unless recommended by the 
Cabinet and approved by the CBOPHB. The rules set forth in the Conference HIP, as provided 
through the GBOPHB, take precedent over the rules set by the Conference and the CBOPHB. 

K. PERSONNEL, Committee on  

1. The Conference Personnel Committee shall be comprised of the following members: Nine voting 
members of which six (6) are members-at-large; one (1) representative, not an employee, from each of 
the following funding agencies: Covenant Council; Conference Council on Finance and Administration 
and from the Board of Congregational Development. Ex-officio members without vote will be as follows: 
a representative from the Commission on Religion and Race, a representative from the Committee on the 
Status and Role of Women, a representative from the Bishop’s Cabinet and the Conference Personnel 
Office. 

2. The Conference Personnel Committee will be responsible for the Conference Personnel Policies which 
are to be printed in each Annual Conference Journal. The Committee will have general oversight of 
employment policies and practices along with the various funding agencies of the Annual Conference and 
its employees. The Committee, through the Personnel Officer, will develop policies and procedures so 
that a contemporary personnel system will function. The following are specific tasks that the Committee 
will be responsible for, including, but not limited to: 

a. The communication of policies and/or procedures to both exempt and nonexempt employees. 

b. The assignment of wage ranges of the various personnel positions in consultation with the funding 
agencies. 

c. The final appeal committee for grievance or administrative review. 

d. Help in the development of new exempt positions in an advisory capacity. 

e. Initiate in consultation with the personnel officer and funding agencies any amendments to the 
Conference Personnel Policies. All amendments must be approved by and Annual Conference in 
order for them to be enacted and become part of the official Conference Personnel Policy. 

f. Receive and act on any reports concerning sexual misconduct. 

g. Interpret personnel policy decisions between Annual Conference sessions, if necessary. Such actions 
shall be reported to the next session of the Annual Conference for ratification and/or other action. 

h. Provide an annual report to each session of Annual Conference. 

i. Establish parameters for the development of and review of job descriptions. 

j. Establish guidelines for, and ensure completion of, performance reviews. 

L. RELIGION AND RACE, Commission on 

1. The Conference Commission on Religion and Race shall carry out functions in the area of racial 
inclusiveness by the reviewing of Conference groups and institutions, Conference priorities and minority 
empowerment. 

2. The membership shall consist of sixteen (16) elected members; including one (1) representative from 
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each of the four(4) Districts who shall serve as District Director and twelve (12) at-large members 
including at least one (1) person from each District. In addition a cabinet member shall serve with vote. 
The membership shall be racially inclusive, reflective of all ethnic groups in the Annual Conference. 

3. Members of the Commission shall be elected quadrennially by the Annual Conference with the maximum 
of two (2) consecutive terms. 

4. The officers, committee chairpersons and other officers, as needed, of this commission shall be elected at 
the spring meeting. 

M. RULES, Committee on 

There shall be a Conference Committee on Rules to consist of seven (7) members. They shall be arranged in 
three (3) classes with a term of four (4) years each. The Conference Chancellor shall be an ex-officio member 
of the Rules Committee. 

N. SESSIONS 

O. STATUS & ROLE OF WOMEN, Commission on 

P. STRATEGIC PLANNING Committee 

1. Authority and Responsibility 

a. The Conference Strategic Planning Committee (CSPC) was established in 1987 by action of the 
Desert Southwest Annual Conference. 

b. The scope of authority and responsibility of the Conference Strategic Planning Committee is defined 
by the CSPC Strategic Plan, which is approved by the Bishop and the Annual Conference. 

2. Mission 

The conference Strategic Planning Committee serves to support the leadership of the Bishop and the 
functioning of the Desert Southwest Conference as defined in ¶ 414.1 of the 2012 Book of Discipline. 

3. Structure 

a. Chairperson - The Bishop shall appoint the Chairperson of the Conference Strategic Planning 
Committee. The Chairperson will serve in accordance with the rules of the Desert Southwest 
Conference. 

b. Membership 
1) The Bishop of the Desert Southwest Conference 
2) Four to six members, lay and/or clergy, shall be nominated by the Conference . . . 
3) The Chairperson of the Conference Covenant Council 
4) The Chairperson of the Conference Council on Finance and Administration 
5) The Conference Lay Leader 
6) A District Superintendent, to be assigned by the Bishop 
7) The Conference Director of Connectional Ministries (without vote) 
8) The Conference Director of Administrative Services (without vote) 

4. Meetings 

The Conference Strategic Planning Committee will generally meet a minimum of five times a year. Ex-
officio and Cabinet participants will be welcome at any meeting, but will be specifically invited to attend 
as needed. 

Q. TRUSTEES 

1. Effective July 1, 2009, all net proceeds from any church closure asset sales are to be placed in the Desert 
Southwest Conference endowment fund for the planting of new churches. This endowment fund may also 
be used to support loans guaranteed by the Conference should the Loan Guarantee Fund (formerly the 
Pacific Homes Fund) be inadequate. Exceptions may be made by the Annual Conference, or by the 
Covenant Council between sessions of the Annual Conference, upon recommendation of the Appointive 
Cabinet in consultation with the New Faith Communities Committee. 

R. UNITED METHODIST MEN 

S. UNITED METHODIST WOMEN 

T. SIDEWALK SUNDAY SCHOOL COMMITTEE AND EXECUTIVE TEAM 

Purpose: The Sidewalk Sunday School Committee shall support the Ministries of Sidewalk Sunday School 
within the Desert Southwest Conference. The committee will also make recommendations regarding 
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membership of the Executive Team. The Chairperson of the Executive Team shall be the Chairperson of the 
Sidewalk Sunday School Committee. By Annual Conference 2006, this Committee and Executive Team shall 
comply with Section VIII, H. 5. 

1. The Executive Team should consist of six members; Chairperson, staff person (ex-officio without vote) 
and four members. 

2. The members of the Executive Committee shall be all Sidewalk Sunday School site directors, and all 
affiliated Clergy and up to four (4) Members at Large. 

3. The members of the Committee will serve terms as determined by the Conference Nominating 
Committee. A list of nominees will be submitted to the Conference Nominating Committee by the 
Sidewalk Sunday School Committee when required. 

4. When a member has completed their term, they may not be reappointed to the Committee or Executive 
team for a period of at least one year. 

5. The Executive Team will meet quarterly. At least one meeting is to be held in person. Other meetings 
may be held by conference call or on-line. Additional meetings may occur as warranted. All meetings 
will be funded by the Sidewalk Sunday School budget. 

6. Responsibilities of the Executive Team shall include; Assisting staff person in review and setting of 
annual budget for the ministry. Establish standards as recommended by the Sidewalk Sunday School 
Committee. Support the Associate Director of Children & Youth Ministry at Risk, as needed. 

7. Executive Team decisions shall be disseminated to the members of the Sidewalk Sunday School 
Committee in writing or by e-mail as appropriate. 

U. COMMISSION ON COMMUNICATIONS 

1. Purpose: The Commission on Communications will serve to guide and assist the communications staff 
and volunteers of the Desert Southwest Conference in their mission to facilitate Christian disciple-making 
through communications ministries, particularly (1) by facilitating communications within and among the 
agencies, leaders, and membership of the Desert Southwest Conference and (2) by helping to equip local 
congregations to communicate with their membership and communities. The Commission on 
Communications will focus and guide the communications ministries of the Desert Southwest Conference 
as directed by ¶ 646 of the 2012 Book of Discipline of The United Methodist Church and as guided by 
guidelines adopted by the Annual Conference and Commission on Communications members. 

2. Membership and Structure: The Commission on Communications shall consist of between 8 and 16 
members elected at each year’s annual conference session. Per Conference Rules (p223, 2006 Journal 
Yearbook), members shall be elected to four year terms divided into classes, with tenure not to exceed 
two terms. 

Membership in the Commission on Communications is to be based upon interest and expertise, but each 
District is asked to help identify at least 2 representatives from their region. The Commission 
recommends each district nominate at least 1 person to serve on the Commission and work with the 
superintendent and assistant, as a connection between conference and district communications. The 
Commission recommends that each local church identify/elect a lay member to serve as a point of contact 
for communications ministries. 

Members of the Commission may be self-identified or recommended by district or conference nomination 
committees. Elections to the Commission on Communications shall be preceded by consultation between 
the conference lay leadership committee, district superintendents, and the Commission on 
Communications. 

Members may serve as leaders of Ministry Teams [see #4] consisting of additional volunteers not elected 
as members of the Commission on Communications. 

In addition to the 8 to 16 elected members, the following conference staff shall be a part of or relate to the 
Commission on Communications: Director of Communications, Communications Assistant/Editor, and 
Information Systems Manager. 

3. Responsibilities: The Commission on Communications will: 

a. Be accountable to the annual conference session. 

b. Meet regularly to envision, encourage, and equip conference staff and volunteers as they serve to 
create and distribute communications pertinent to the mission and strategic direction of the annual 
conference. 

c. Periodically review, and guide staff in fulfilling, the strategic direction developed for conference 
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communications. 

d. Create ministry teams to serve in the creation and distribution of communications and the training of 
local congregations in communications ministries. 

4. Ministry Teams and General Guidelines: The Commission on Communications is establishing ministry 
teams and guidelines for the facilitation and creation of communications ministries within the annual 
conference and local church: 

a. Annual Conference Session Support Team: The Annual Conference Session Support Team will 
work to lead, organize, communicate, and facilitate the communications media and technology needs 
necessary to support the work of the annual conference session. This team will serve to provide (1) 
projection and video support during sessions and worship, (2) online video casts of conference 
sessions and worship, (3) video and/or audio recordings of sessions and worship, and (4) other 
communications needs as they emerge. The Annual Conference Sessions Support Team will 
communicate with the Committee on Sessions regarding video and projection needs as well as 
timetables and deadlines. 

b. Guidelines Team: The Guidelines Team will work with the Commission on Communications to 
establish rules and guidelines for the Commission, its Ministry Teams, and for use of conference 
communications resources and technology. 

c. Online Ministry Team: The Online Ministry Team will work to provide support, evaluation, and 
guidance for web-based communications within the annual conference. The team will also serve to 
provide, through conference staff and volunteers, training and resources to assist local churches in 
making effective use of web-based communications. 

d. Print Ministry Team: The Print Ministry Team will work to evaluate and improve printed resources 
within the annual conference, including mailings, The Journal, and other media. The team will also 
serve to provide, through conference staff and volunteers, training and resources to assist local 
churches in making effective use of traditional print media. 

e. Technology Team: The Technology Team will communicate with Conference communications staff 
and volunteers regarding technology needs,  research options, and make recommendations for 
the purchase and maintenance of necessary equipment. The team will also serve to provide, through 
 conference staff and volunteers, training and resources to assist local churches in making 
decisions about technology options and use. 

f. Video Ministry Team: The Video Ministry Team will work with conference staff and volunteers to 
produce and distribute conference-planned video communications via presentations, DVD, online, or 
other distribution sources. Video Ministry Team volunteers and equipment may be made available on 
a contractual basis to local congregations for video production provided such projects do not limit or 
delay conference productions and are in keeping with the mission and strategic direction of the 
annual conference. (Contracts and associated fees for the use of equipment and volunteers will be 
developed by conference staff and volunteers with input from the Commission on Communications.) 
The Team will also serve to provide, through conference staff and volunteers, training and resources 
to assist local churches in effectively producing and using video in ministry. 

 
V. DISTRICT STRUCTURE 

 
The Discipline states that the purpose of the District Council on Ministries shall be to assist local churches to 
minister more effectively; to serve as a channel of communication between the local churches, the Annual 
Conference Covenant Council, and the general agencies of the Church; to initiate programs for the district; and to 
help the Annual Conference Covenant Council in the performance of its functions. 

Each district may determine its structure and membership using whatever innovative methods and organizations 
that achieve the purpose of the District Council on Ministries as stated in the Discipline. 

It is recommended that a District Conference be held each year on or after September 1 and not later than 
November 15th. The membership of the District Conference may include, among others, the following: All clergy 
and diaconal ministers living within the bounds of the District; the deaconesses; lay pastors; members of the 
District Union Board of Trustees, the District Lay Leader and Associate District Lay Leader(s); the lay members 
of the Annual Conference located in the District; the Presidents of the District UMW and UMM; the President of 
the District Council on Youth Ministries; and, from each local church, the lay leaders, church school 
superintendents, Presidents of the UMW and President of the UMM, Chairpersons of church councils and a youth. 
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B. CONFERENCE PERSONNEL POLICIES 
 
The following policies for Exempt Personnel and Non-Exempt Personnel are presented to the Desert Southwest 
Conference as revisions of, additions to, and deletions from policies previously adopted by the Conference at 
various times. These policies, as adopted by the Desert Southwest Conference, replace all policies previously 
adopted and, from the point of adoption, will be the policies for all employees within the Conference. 
 

I. GENERAL POLICIES 
 
A. Purpose and principles of the personnel policies: 

It is the purpose of these personnel policies to establish and maintain a uniform system for managing 
personnel matters; to comply with applicable employment laws; and to provide for the standards, terms and 
conditions of employment within the Desert Southwest Conference (from this point on abbreviated as DSC) of 
the United Methodist Church in a clear and comprehensive fashion to maximize the efficiency and orderliness 
of operations. It is further intended, by the adoption and periodic updating of these policies and procedures 
that they serve as a guide for employees of the DSC in their routine work activities and relationships to the 
extent that the objectives of both the DSC and the individual employees can be achieved. The DSC also 
recognizes that employees differ in their skills, goals, perceptions, and values; and that it is basic to human 
nature that conditions may arise that are either insufficiently addressed in these policies and procedures, or 
that result in conflicts. In such cases, the DSC will endeavor to make personnel decisions that are fair and 
equitable, while at all times assuring that the best interest of the DSC are served. The DSC hereby asserts that 
it has the right to employ the best qualified persons available; that the continuation of employment is based on 
the need for work to be performed, availability of revenues, faithful and effective performance, proper 
personal conduct, and continuing fitness of employees; and that all employees are terminable at will. 
Conversely, employees deserve to be fully informed of their duties and responsibilities; to be provided with 
adequate administrative and supervisory direction; to be informed of their performance levels; to be 
compensated based on the value of their contributions; to be considered for promotional opportunities; and to 
be treated with dignity and respect at all times. 

Therefore, the policies set forth in these Personnel Policies prescribe the terms, conditions, and standards of 
personnel operations for the DSC, the content of which is neither contractually binding upon the DSC nor 
restrictive in terms of amendment or interpretation by the DSC. The DSC reserves the right to change these 
personnel policies, salaries or wages and benefits at any time. The Personnel Policies are not intended to alter 
the employment at will relationship in any way. Employees are expected to acquaint themselves fully with the 
content of these policies in order to establish an employment relationship based on a complete understanding 
of the DSC personnel requirements, expectations, and methods of conducting personnel matters. Since it is the 
policy of the DSC to encourage employee participation in all matters that affect their work, employees are 
encouraged to offer suggestions for improvement to these policies, employment practices, or working 
conditions by contacting the Personnel Officer, or the supervisor of their respective funding agency for which 
they are employed or the Conference Personnel Committee. 

B. The Book of Discipline of The United Methodist Church: 
If there a difference in interpretation or if a conflict arises between these Personnel Policies and the current 
Book of Discipline of The United Methodist Church, the current Discipline will prevail in interpretation as 
well as conclusion to any such questions. 

C. Agencies affected by the conference personnel policies: 
These policies will apply to all Exempt and Non-exempt Personnel within the DSC and specifically (but not 
restricted to) the following groups: The Covenant Council and related departments, the Conference Council on 
Finance and Administration and related agencies; the Board of Pension and Health Benefits, the District 
Offices of the DSC and all other groups, agencies or Boards that shall in the future be directed by the Annual 
Conference to employ Exempt and Non-Exempt Personnel under the policies of the Conference Personnel 
Committee. 

D. Nepotism: 
Persons shall not become employees of agencies of the DSC for any position that would require that person to 
be responsible for, or responsible to, a member of that person's family (spouses, parents, children, in-law, etc.) 
who is already employed by the DSC. Any exceptions to this policy must be authorized by the Conference 
Personnel Committee prior to any employment. 

E. General conduct of employees : 



Conference Rules, Policies and Guidelines 137 2014 Journal Vol. 2 

An obligation rests with every employee of the DSC to render honest, efficient, and courteous performance of 
duties. All personnel will therefore be responsible and held accountable for adherence to all policies, rules, 
directives, and procedures prescribed by the DSC through supervisory or management personnel. All 
employees have a duty to report, verbally or in writing, promptly and confidentially, any evidence of any 
improper practice of which they are aware. As used here, the term “improper practice” means any illegal, 
fraudulent, racist, dishonest, negligent, or otherwise unethical action arising in connection with the DSC. 
Reports of improper practice should be reported to the Personnel Officer except when the alleged impropriety 
appears to involve a supervisor in which case such reports should be referred to the Conference Personnel 
Committee. 

F. Equal Employment Opportunity (EEO): 
The Desert Southwest Annual Conference believes employment decisions should be based on an individual’s 
qualifications and without regard to condition or status of race, color, gender, age, disability, marital status, 
sexual/gender orientation, veteran status, national origin, and any other protected class under applicable laws. 
This nondiscrimination policy applies to all employment areas, including recruitment, hiring, compensation, 
benefits, training, promotions, workforce reductions, discipline, and termination. A preference for United 
Methodist membership may be included in the qualifications for positions as determined appropriate by the 
Director of Administrative Services/Treasurer and the Conference Personnel Committee. 

 G. Americans with Disabilities Act (ADA): 
The Desert Southwest Annual Conference complies with the Americans with Disabilities Act by providing a 
work environment free from discrimination against qualified individuals with disabilities. Employment 
opportunities will be available to qualified individuals with disabilities. Further, reasonable accommodation 
will be provided for qualified individuals with disabilities unless that accommodation produces an undue 
hardship. In addition, events and activities planned, conducted, or sponsored by the Conference will be in a 
location that is accessible to disabled persons with or without accommodation. To request an accommodation, 
contact your supervisor or the Director of Administrative Services/Treasurer. 

Definitions 

Disability. A physical or mental impairment, a record of such an impairment, or being perceived as having 
such an impairment, which substantially limits one or more major life activity, such as hearing, speaking, 
breathing, and certain manual tasks. 

Essential functions. The fundamental duties of a position; eliminating these duties would fundamentally 
change the job. 

Qualified individual with a disability. A person with a disability and with the qualifications to perform the 
essential functions of a position with or without reasonable accommodation. 

Reasonable accommodation. Modification or adjustment to the work environment or to the manner or 
circumstances under which a job is customarily performed which enables a qualified person with a disability 
to perform the essential functions of the position. 

 
II. EMPLOYMENT POLICIES 

 
A. Employment at will: 

All employees are hired conditionally on the basis of continuing need. Those employment status categories 
(Section II:F) or anything contained in these policies and procedures do not guarantee employment for any 
specified length of time. Rather, employment is at the mutual consent of the employee and the DSC and can 
be terminated at will by the employee or the DSC. Professional staff who are clergy have certain Disciplinary 
rights; therefore, their termination must be in accordance with the current Book of Discipline. No DSC 
supervisor is authorized to modify this policy for any employee, or to enter into any agreement, oral or 
written, contrary to this policy. Completion of a probationary period or the conferral of another employment 
status will not change this employment at will policy, nor will it restrict in any way the DSC’s right to 
terminate such an employee nor change his/her terms or conditions of employment. 

B. New positions: 
New positions are those in which there is an identified, justified, and approved list of job tasks and 
qualification standards sufficiently different from existing job descriptions, or the position is in addition to 
positions of the existing employee structure of the DSC. New Exempt position requests must be approved by 
the funding agency, supervisor(s), the Covenant Council, the Conference Personnel Committee and the 
Council on Finance and Administration as well as an Annual (or special) Conference of the DSC. Prior to 
approval and hiring by the DSC, a thorough job description will be prepared and a wage range assigned for 
that position by the review and approval of the Conference Personnel Committee. 
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C. Job descriptions: 
The Personnel Officer will be responsible for maintaining thorough job descriptions on all classes of 
employment with the aid and assistance of agency supervisors and the Conference Personnel Committee. 
Such job descriptions should contain the designation as to whether the position(s) covered by the job 
description are categorized as Exempt or Non-Exempt, in addition to duty and qualification specification. All 
job descriptions will be reviewed annually by supervisor(s) with input from the funding agencies to determine 
their continued accuracy, completeness, compliance with applicable standards of state and federal laws, and 
relevance to the DSC’s pay and performance evaluation systems. Job descriptions and the allocation of 
employees to positions may be revised or altered from time to time at the sole discretion of the DSC as a 
means of operational efficiency and the changing nature of the needs that arise. When and where it is deemed 
appropriate, the DSC will endeavor to advise affected employees of changes in job description details or their 
allocation to a specific position, including the determination to abolish positions, in which case employees 
may be offered other positions for which they are qualified. 

D. Hiring: 

1. All position openings, both Exempt and Non-Exempt, with the qualifications required, shall be advertised 
as widely as possible to provide the maximum exposure to all possible applicants by the funding agency 
requiring such personnel. A job description will be provided by the supervisor (or the employing Board or 
Agency) to each applicant so that the duties and reporting assignment may be fully understood. Utilizing 
established salary ranges, the funding agency will establish wages or salaries and also make provisions for 
performance reviews. The following steps are suggested. 

a. Advise or consult with the Bishop and Cabinet of the opening and request suggestions of both laity 
and clergy. 

b. Publicize in such a way that the entire DSC will have the opportunity to suggest candidates. 

c. Advertise through DSC and national church communications. 

d. Request desired applicants to apply. In the case of clergy the agency must submit the proposed name 
to the Bishop and the Cabinet for approval. 

e. At the point of employment, the employee will be notified of their employment status (see II:F), 
wages, benefits (if any) and any other specifics of their employment which will also include a 
statement concerning the introductory period (see II:E). This will be done in writing by the 
supervisor or funding agency. 

E. Introductory period: 
Both Exempt and Non-Exempt employees shall be employed for an initial introductory period of 90 calendar 
days. During this time the supervisor will periodically evaluate his/her compatibility, ability, and interest in 
the job. In the case of an Exempt Employee, this will be done by the funding agency. Following the successful 
completion of the introductory period a staff member will be notified by supervisor or funding agency, in 
writing, that he/she is being placed on “regular” status as defined in Section II:F. The staff member will then 
become eligible for employee benefits once he/she satisfies the terms and conditions of the various benefit 
programs. The exception to receiving delayed eligibility benefits are those who already receive benefits and 
are continually employed or promoted to other positions by the DSC. 

F. Employment status categories: 
It is the policy of the DSC to categorize the status of employees in order to make distinctions in benefits and 
conditions of employment among employees, and to aid in a better understanding of employment 
relationships with the DSC. The nomenclature of “employee” and “personnel” mean one and the same. All 
personnel will be given an employment status of either Non-Exempt or Exempt employees. 

1. Non-Exempt Employees: Employees covered by overtime pay and other distinctive provisions of the Fair 
Labor Standards Act or applicable state laws. Such employees are entitled to overtime pay for work 
required to be performed by the DSC over forty (40) hours per workweek or as state law requires. 

2. Exempt Employees: Employees classified by the DSC as Exempt are ineligible for overtime pay and 
other employment conditions as provided for in the Fair Labor Standards Act and applicable state laws. 
Generally, such employees are those occupying executive, administrative, or professional positions. 

In addition to the above employment status designated which is required by law, all employees will be 
also classified in one of the following categories so that the DSC is able to determine benefits, etc.  

3. Introductory Employees: New, rehired, or promoted employees who serve within the periods as described 
in Section II:E, and who are supervised and evaluated in order to assess their ability and adaption. 
Introductory employee(s) may be terminated at the will or discretion of the Personnel Officer, Agency or 
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Board under which the employee serves. This applies to both Exempt and Non-Exempt employees. 

4. Regular Full Time Employees: Employees, both Exempt and Non-Exempt who regularly work a 
minimum of forty (40) hours per week on a continuous basis following satisfactory completion of a 
introductory period and who are entitled to overtime pay beyond the 40 hours per week. 

5. Regular Part-time employees: Employees who complete a satisfactory Introductory period and regularly 
work more than twenty (20) but less than forty (40) hours per week on a continuous basis. 

6. Temporary Employees: Employees holding jobs of limited or specified duration arising out of special 
projects, position vacancy pending appointment, the absence of a position incumbent, abnormal work 
loads, emergencies, or other reasons established by the DSC. Part-time, temporary and substitute 
employees shall be hired only when provided for in the budget, or when an off-setting reduction will 
result in a budget item, and then only upon approval of the chairperson of the funding agency. Temporary 
employment is interpreted to mean any employment period less than 120 consecutive days within any 365 
day period, beginning with the first day of employment. Each employee working a minimum of 20 hours 
per week is eligible to participate in the Group Health Insurance Plan. Each employee working a 
minimum of 30 hours per week is also eligible to participate in the Employee’s Pension Plan. 

G. Exempt personnel levels: 
There shall be a job description developed by the funding agency for every Exempt position which shall 
include the responsibilities for the position, the qualifications and skills needed. This description shall be filed 
with the Conference Personnel Files. Levels of salary ranges will be determined by the Conference Personnel 
Committee. Each year prior to the budget planning process, all funding agencies will recommend any changes 
of compensation within the ranges as approved by the DSC. Factors to be given considerations are as follows: 
complexity of responsibility, supervisory responsibility, budgeting responsibility; and level of decision-
making responsibility. 

The levels of Exempt personnel are as follows: 
I. Executive Director of Administrative Services/Treasurer; Executive Director of Connectional Ministries, 

and District Superintendents. 
II. Director of Communications, Director of Discipleship Ministries, Director of Outreach Ministries, and 

Assistant Treasurer/Comptroller 
III. Camp Managers 
IV. Assistant Camp Managers 

H. Reclassification of Employment positions: 
If and when a change in job description necessitates raising the job level of a position, the employee filling 
said position will be given the opportunity to apply for that new position. The employee may be reclassified 
which means that, after a careful interview process, the person filling the position is deemed qualified to fill 
the requirements of the expanded job description. If, after the interview process, it is determined this person is 
not qualified for reclassification then the process for the filling of a vacant position will be followed. 

I. Confidentiality: 
The DSC maintains control over entrance to premises occupied by its personnel, access to work locations and 
records, computer information, and anything of monetary value. Personnel who are assigned keys, given 
special access, or assigned job responsibilities in connection with the security or confidentiality of records, 
equipment, etc. will be required to use sound judgment and discretion in carrying out their duties, and will be 
held accountable for any wrongdoing or acts of indiscretion or breaches of security. 

  
III. PERSONNEL MANAGEMENT 

  
A. Administration of personnel system: 

Ultimate authority for interpretation, application, and enforcement of Personnel Policies rest with the DSC. 
The Conference Personnel Committee and the Director of Administrative Services/Treasurer who also serves 
as the Personnel Officer, will be responsible for personnel operations and will also be responsible for such 
personnel matters as: 

1. Initiation of amendments and revisions to these policies and procedures at times determined by the DSC 
to be necessary or warranted. 

2. Initiation or revisions to job descriptions, recommend wage and salary schedules or ranges to be approved 
annually by the DSC., benefit plans and programs, and performance evaluation systems. 

3. Involvement, along with the funding agency, in recruitment, selection evaluations, equal employment 
opportunity, and personnel records. 
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4. Performance of other duties that may be necessary to carry out the practices and provisions of a 
contemporary personnel system. 

It is further understood that the Conference Personnel Committee will be the policy-making body for the DSC 
and the Director of Administrative Services, who is also the Personnel Officer, is responsible for 
administration of the personnel policies within the Annual Conference. The Conference Personnel Committee 
will also maintain an open door policy so that personnel can voice their questions, concerns, etc. if there is 
such need. 

B. Personnel files: 
Complete personnel files shall be kept containing Conference Personnel Policies, job descriptions, 
employment applications and resumes, confirmations of employment, annual performance reviews, and 
annual payroll data for all Exempt and Non-exempt employees. These files shall reside in the office of the 
Personnel Officer who shall be responsible for their accuracy and confidentiality as they relate to employees 
of the DSC. Furthermore, supervisors or the funding agency is responsible for the documentation of personnel 
performance records and copies will be made available to personnel who request their own records. The 
Personnel Officer will establish retention schedules of employees’ files so that these files are properly 
maintained. Funding agencies will have access to appropriate files of their personnel. 

C. Performance evaluation: 

1. Exempt personnel shall be evaluated annually by their supervisor with input from the funding agency 
according to specific objectives jointly agreed upon.  

2. In the case of Non-Exempt personnel, annual reports of each employee’s performance during the 
preceding year are to be completed by supervisory personnel and discussed with the employee prior to its 
presentation to the Personnel Officer or the funding agency. 

3. The date for completing and submission of the annual performance evaluation will be prior to December 
1st of each year. 

4. The rating supervisor will provide the employee with a copy of the evaluation report at the time of 
discussion with the employee. A completed, signed, and dated copy will then be submitted to the 
Personnel Officer for placement in the employee’s personnel file. 

5. Where rating supervisors have identified characteristics of an employee’s performance needing 
improvement, the supervisor should be as specific as possible in describing the deficiency, and the ways 
and means of improving to an acceptable level. Supervisors are therefore entitled to retain a copy of each 
of their employee’s evaluation reports for the purpose of follow-up to any actions required, or for 
reference in general. 

6. When the Personnel Officer or a supervisor observes a marked change in the performance of an employee 
that is not disciplinary in nature, an unscheduled performance evaluation can be completed in the same 
manner as an annual report. Typically, discretionary performance reports are completed by the immediate 
supervisor and reviewed with the employee, and placed in the personnel file as a means of formally 
recognizing the need to correct significant declines in an employee’s performance. 

7. A substandard rating, as applied to performance means any rating below the rating level of “satisfactory”. 
Employees receiving a substandard rating or ratings will not be eligible to receive a merit pay increase. 

D. Expense and travel policies: 

1. Expense allowance will be paid on submission of approved monthly expense statements on the basis of 
prevailing rates set by the Council on Finance and Administration. A log shall be maintained giving date, 
mileage, and destination. Travel between home and office is not included. 

2. Airfare and other necessary public transportation or car rental will be at lowest rate available. If car rental 
is used in lieu of personal vehicle, reimbursement will be at the applicable mileage rate. 

3. Hotel charge will be paid only if required travel is further than fifty (50) miles from home. 

4. Meals and tips, to a maximum per day, will be determined annually by Council on Finance and 
Administration. 

5. All expenses incurred by Exempt Personnel in the performance of their duties are to be charged to the 
appropriate budget. 

6. Annual Conference room and board will be paid for, including the spouse of a Level One (I) Exempt 
employee. Other family expenses are the responsibility of the Exempt Personnel. 

7. Monthly statements comparing actual expenses to budgeted figures will be provided by the Treasurer. 
Care shall be taken to keep actual expenses at or below the budgeted amount. Vouchers and backup must 
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reach the Office of Administrative Services/Treasurer within forty-five (45) days of the incurrence of the 
expense. 

8. In the event a request for payment exceeds any annual budgeted area of expense, the Treasurer is directed 
not to reimburse expenses, except for salary-related items. An appeal for payment beyond the budgeted 
area of expense may be submitted to the Executive Committee of the Council on Finance and 
Administration for consideration. 

E. Disciplinary procedure: 

1. As a matter of policy, the DSC seeks to resolve conduct and performance problems in the most informal 
and positive manner possible, such as through counseling, additional training or supervision, verbal 
cautions, and the like. However, under those circumstances when disciplinary action, including 
termination, become a necessary means of modifying undesirable situations, the DSC has established the 
conditions and procedures that follow. To insure the equitable processing of disciplinary actions, the 
Personnel Officer will be responsible for the proper handling of such matters, including the assurance that 
employee rights are protected, and that appropriate action is taken when circumstances warrant. 
Supervisory personnel should therefore consult with the Personnel Officer prior to the implementation of 
discipline. 

2. The following are some disciplinary illustrations, however, the list is not exhaustive: improper or 
unauthorized use or abuse of paid leave, excessive absenteeism, engaging in a conflict of interest activity, 
conviction of a crime, knowingly falsifying, removal, or destruction of important and permanent types of 
information, soliciting outside work for personal gain during business hours, physical altercations, 
intoxication, use of illegal drugs, etc. 

3. Types and progression of discipline: 

Depending on the nature and circumstances of an incident, discipline will normally be progressive and 
bear a reasonable relationship to the violation. The types of discipline that may occur are as follows in 
general order of increasing formality and seriousness. 

a. Verbal Reprimand: A verbal statement by the supervisor, usually pointing out an unsatisfactory 
element of job performance, is intended to be corrective or cautionary. A verbal reprimand 
informally defines the area of needed improvement, sets up goals for the achievement of 
improvement, and informs the employee that failure to improve may result in more serious actions. A 
supervisor must inform the employee that he/she is making a verbal reprimand and the supervisor 
will also document such action for future reference. Such documentation will be placed in the 
employees files kept by the Personnel Officer. 

b. Written Reprimand(s): This is the first level of formal discipline. The written reprimand is issued by 
the supervisor, in consultation with the Personnel Officer, and a copy is placed in the employee’s 
personnel file. Two or more written reprimands for the same infraction may lead to suspension 
depending upon the violation. 

c. Suspension: An employee may be suspended from work without pay, in the case of Nonexempt 
Employee for a maximum period of five working days and for an Exempt Employee a maximum of 
two weeks. Suspensions of a longer duration require approval by the Conference Personnel 
Committee. Under certain circumstances, it may be necessary to restrict an employee immediately 
from performing duties; such circumstances usually involve potential danger to the employee, co-
workers, or the public, or the employee’s inability to discharge assigned duties satisfactorily. 
Because of the need for immediate action, the decision to suspend an employee is typically the 
responsibility of the supervisor or funding agency. In these situations the following procedure is to be 
followed: The supervisor taking the action to suspend an employee will immediately notify the 
Personnel Officer and, as soon as possible, prepare a written statement of the action taken and the 
reasons for such action. Such a written statement will have a statement of the charges and any 
supporting evidence for suspension. The employee will be immediately (within the same working 
day) notified of such action by written communication. In no event will the use of paid time be 
allowed during a period of suspension. Should a paid holiday occur during a period of suspension 
without pay, the suspension period will be extended by the number of holidays occurring during the 
suspension period. 

d. Discharge: All personnel should be aware that their employment relationship with the DSC is based 
on the condition of mutual consent to continue the relationship between the employee and the DSC. 
Therefore, the employee or the DSC is free to terminate the employment relationship at will, with or 
without cause, and at any time. Recommendations to discharge an employee by a supervisor or 
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funding agency are to be made to and authorized by the Personnel Officer and the Conference 
Personnel Committee. 

4. Supervisors and funding agencies should be guided in their consideration of disciplinary matters by the 
following illustrative, but not exclusive, conditions: the degree of severity of the offense, the number, 
nature, and circumstances of similar past offenses, employee’s length of service, provocation, if any, 
contributing to the offense, previous warnings related to the offense, consistency of penalty application, 
equity and relationship of penalty to offense. 

5. Disciplinary notices to regular employees should, as a general rule, contain the following information: a 
statement of the disciplinary action to be taken and its effective date; a statement of the reason(s) for 
imposing the discipline and the nature of the violation; attachment of any supporting material or evidence 
where appropriate.  

6. A period of one year during which an employee experiences no disciplinary problems will nullify any 
previous violations or incidents for purposes of implementing the disciplinary procedures contained in 
this policy. 

F. Grievances or administrative review: 

1. Personnel who have complaints, problems, concerns or disputes may initiate an administrative review 
according to established procedures. Such matters must have to do with specific working conditions, 
unfair treatment, disciplinary actions, compensation, job classification, reassignments, or any form of 
alleged discrimination.  

2. All personnel who have a problem, complaint, or dispute should make every effort to resolve the matter 
through informal discussion with a supervisor or the funding agency within ten (10) working days of the 
occurrence or cause of such matter. The supervisor will take the matter under consideration and attempt 
to resolve it verbally or provide a satisfactory explanation within five (5) working days, unless additional 
time is needed to gather adequate information. 

3. If the employee’s matter is unresolved, or not resolved to the employee’s satisfaction through informal 
procedures, the aggrieved employee may file a written request for review with the Personnel Officer 
within five (5) working days following the supervisor’s informal response. Within five (5) working days 
of receiving the employee’s written request the Personnel Officer may arrange a meeting with the 
employee to allow the employee to present a personal and complete description of the situation. The 
Personnel Officer after investigation or evaluation of the facts related to the situation, will render a 
written decision within a period of fifteen (15) working days.  

4. If an employee is not satisfied with the outcome with the Personnel Officer’s response, the employee may 
file a copy of the same written request to the Conference Personnel Committee within five (5) working 
days of such response. The Conference Personnel Committee will investigate the basis of the problem, 
evaluate and provide a written response within fifteen (15) working days. Such a decision or response 
will be final and conclusive. 

5. There may arise certain circumstances in which it may be inappropriate for employees to pursue the 
resolution of the problem in the above prescribed sequence. Consequently, the following exceptions are 
instances where an employee may bypass steps to seek resolution of a situation by the next higher 
authority. Some exceptions are, but not exclusive, as follows: if the complaint or problem involves a 
known or suspected violation of law; if the complaint or problem is clearly not within the authority of the 
immediate supervisor; if the nature of the complaint, problem, or dispute involves or has been caused by 
the employee’s supervisor, or the employee has reason to believe the supervisor may be less than 
impartial. 

G. Injuries: 
Any injury during employment, no matter how trivial, must be reported at once by the employee to the 
immediate supervisor. The employee in consultation with the supervisor should see that proper medical 
treatment is obtained. All forms on which to report such accidents must be obtained from the Personnel 
Officer's office and completed and returned within forty-eight (48) hours after the incident. 

H. Employment separation: 

1. A Non-Exempt Employee wishing to leave employment with the DSC in good standing must file a 
written resignation with the immediate supervisor who will notify the Personnel Officer at least ten (10) 
working days prior to the effective date, stating specific reasons for the resignation. Failure of the 
employee to give such notice will be noted on the employee’s service record, and may result in denial of 
future employment by the DSC. 
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2. It is possible that “Layoffs” might be necessary and an employee may be subject to a non-disciplinary, 
involuntary termination in connection with a shortage of funds, abolition of a position, or lack of need for 
the work performed by an employee. In such cases, affected employees will be given as reasonable 
amount of advance notice as conditions permit. 

3. Personnel who resign, retire, or are discharged or laid off will be required to have an exit interview with 
the Personnel Officer for the purpose of finalizing employment separation. 

4. Termination for cause can be implemented immediately. The following are some examples of for cause 
situations (but not limited to this list): abandonment of employment by an employee; refusal to perform 
duties, incompetency; neglect of duties; misconduct, insubordination, intoxication, fraud or intentional 
misrepresentation. 

5. Termination for cause will include an exit interview and will include the following items, but not limited 
to: written notes which will include the name of employee, date of exit interview and the person 
conducting the exit interview as well as names of any witnesses; discussion of the reason(s) for 
termination; inform the employee when he/she may expect final paycheck and the amount that can be 
expected; receive any keys to buildings from employee and any other property that belongs to the DSC. 

6. Accumulated sick leave shall not be compensated at the time of termination or resignation. 
 

IV. COMPENSATION AND RELATED ITEMS 
 
A. Compensation policy and wage ranges: 

1. Wage ranges have been designated to take into consideration the prevailing wage rates currently paid for 
similar work in the prevailing market and the level of responsibility to be performed. 

2. Changes in wage ranges and the basis for determining such changes shall be approved by the DSC at its 
annual session. Salary changes, when granted within the respective wage ranges, will normally become 
effective on January first of the ensuing calendar year. 

3. There shall be four (4) levels of wage ranges for Exempt employees and six (6) levels for Non-Exempt 
employees. The classification of each position and the pay scale applicable to each position will be 
established by the Conference Personnel Committee. The reclassification of an exempt position can be 
made only with the approval of the DSC and the Conference Personnel Committee, the latter would then 
assign the appropriate wage-range.  

4. A newly hired employee may have a beginning salary anywhere within the appropriate wage range. 
Newly hired employees will not be considered for an increase in compensation unless they have been 
employed for a period of six (6) months or more which applies to both Exempt and Non-Exempt 
Personnel. 

B. Payroll time reports: 
All Non-Exempt Employees are considered to be working on fixed schedules. The individual fixed schedule is 
to be part of the personnel files of each employee. Deviation from the fixed schedule requires written 
documentation to be filed with the Personnel Officer prior to the close of the pay period in which the 
exception occurs. (I.e. sick leave, vacation, bereavement leave, etc., please also refer to the Federal Labor 
Standards Act 516.2b(c). 

C. Payroll periods: 
The DSC payroll and payday periods are from the first (1st) to the fifteenth (15th) and the sixteenth (16th) to 
the last day of each month. Payroll periods are separate and distinct from the workday or workweek, which 
are time periods used to determine overtime compensation calculations to be entered on payroll records for 
each payroll period in which overtime is earned. Payroll records are to be prepared and promptly submitted to 
the Director of Administration/Treasurer. Payroll record errors found after submission by the person 
completing the record will be adjusted on the next payroll record with proper notations to explain the error 
and adjustment. Under unusual circumstances of payroll record errors, exceptions to this policy may be 
authorized by the Personnel Officer. If at any time an employee wishes to authorize any other person to 
receive his/her paycheck, the employee must submit such a written authorization to the Personnel Officer. 
Under no circumstances will paychecks be authorized by the Personnel Officer for advance release and there 
will be no payroll advances given to any employee. 

D. Payroll deductions and attachments: 

1. Deductions from each employee’s gross pay period earnings are of two types: mandatory and voluntary. 
Mandatory deductions are those required to be made by the DSC by law, court order, or other legally 
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compelling influence on payroll. Such deductions include state and federal income tax withholding, social 
security, Medicare and wage garnishments. Voluntary deductions are those requested by employees to be 
made on their behalf and may include such items as employee’s contributions to health care, optional 
pension or retirement plans, credit union or savings accounts, etc. 

2. Mandatory deductions in accordance with applicable legal requirements will be made automatically by 
the DSC. However, such mandatory deductions as state/federal income tax where the DSC must rely on 
information provided by an employee, will be the sole responsibility of the employee to provide accurate 
information within legal limitations. 

3. Voluntary deductions will not be made without the employee’s written request or authorization, and 
advance approval by the Director of Administrative Services/Treasurer. Attachments made to employee 
paychecks by legal authority of wage garnishment, regardless of cause, will be regarded as a mandatory 
deduction in the amount, and for the time, specified in the order. 

4. The DSC recognizes its obligations both to employees and laws that prohibit discrimination solely on the 
basis of wage garnishments for a single indebtedness. However, in cases where wage garnishments are 
for multiple indebtedness or directly and detrimentally reflect upon the employee’s job duties and 
responsibilities, or reflect upon the DSC in a way that adversely affects its reputation or general business 
welfare, the employee may be subject to termination. Cases of this type will be reviewed by the Personnel 
Officer and the Conference Personnel Committee to seek corrective measures prior to a termination 
decision, and to ensure that all termination decisions are based on non-discriminatory criteria. 

E. Overtime approval: 
Advance approval by the employee's immediate supervisor for overtime work is required. A report of 
overtime which has been approved, together with the justification thereof, shall be filled with the Personnel 
Officer. 

F. Overtime compensation: 
Payment for overtime shall be paid at 1 ½ times the regular rate of pay for work performed in excess of forty 
(40) hours in any regular workweek. All work done within the limit of forty hours will be paid at the regular 
rate. Equal compensatory time, within the provisions of Federal or State Law, may be granted at the discretion 
of the employee's supervisor provided that such compensatory time shall be granted prior to the period of 
overtime and shall be taken during the period Monday through Friday for overtime work to be accomplished 
on the Saturday or Sunday immediate following. In no event shall compensatory time be granted subsequent 
to the payment of overtime, nor may compensatory time be accumulated beyond the forty (40) hour 
workweek in which it is earned. 

G. Merit increases: 
In recognition of exemplary or above-average job performance demonstrated by personnel during the year 
preceding their annual performance evaluation, the DSC has established a pay incentive program that rewards 
commendable performance by granting merit pay increases. When supervisors or funding agencies determine 
in the course of preparing the performance evaluation that an employee has demonstrated consistent and 
enduring superior performance, or that the employee has achieved an eligible rating for a merit increase, the 
supervisors or funding agencies will provide a specific written recommendation concerning the proposed 
amount of merit increase and its justification to the Personnel Officer. If there are questions or problems in 
addressing merit increases, these will be referred to the Conference Personnel Committee. Proposed merit 
increases will also be reported to the Conference Personnel Committee. 
  

V. EMPLOYEE BENEFITS 
  

A. Bereavement leave: 
In the case of a death in the immediate family (spouse, children, parents, siblings, grandparents, and 
grandchildren), no deduction of salary or wages will be made for absence from work. A maximum of three (3) 
working days leave will be granted within the area and five (5) working days out of the area. 

B. Continuing education, sabbatical or leaves: 
Continuing education, sabbatical and renewal leaves are available for the benefit of the agency/Conference 
and the employee, as employees return to work after the leaves with improved skills and/or renewed vigor. 
Leaves will be arranged for by the supervisor or funding agency as agreed upon with the employee. A request 
for a leave must include a statement of how it will benefit the agency or the Conference. The granting of a 
leave in any given year will depend upon the strength and relevance of the proposal, the adequacy and 
feasibility of the interim staffing plan, and practical considerations or budget and staff deployment. 
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Paid leaves will be available for an employee after each continuous six year period of working at least 30 
hours per week. The leaves are available as follows: 

I . Level 1 Exempt Employees – three months leave every six years 
II. Other Exempt Employees – two months leave every six years 
III. Non-Exempt Employees – one month leave every six years 

Employees who have worked at least 30 hours per week for the six continuous years prior to July 1, 2007 will 
have one leave available to them as described above. Subsequent leaves shall be available to employees after 
each six continuous years of working at least 30 hours per week after July 1, 2007. 

C. Pension, Disability, and Death Benefits: 
Pension, disability, and death benefits are provided to lay employees after one year of employment with the 
employee working a minimum of 30 hours per week. The United Methodist Personal Investment Plan 
(UMPIP) offered through the General Board of Pension and Health Benefits (GBOPHB) will be funded at a 
rate of 3% to 9% of the salary for lay employees by the Conference and may also include immediate voluntary 
contribution by the employee to the GBOPHB’s (UMPIP). The lay death and disability plan offered by the 
(GBOPHB) will provide 100% of salary death benefit and a 60% of salary long term disability benefit. 

The Clergy Retirement Security Plan (CRSP) offered through the GBOPHB will be applicable for all clergy 
staff of the Annual Conference. The Comprehensive Protection Plan offered by the GBOPHB will provide 
death and disability benefit for the clergy staff of the Annual Conference. 

D. Health insurance: 

1. Health insurance will be provided for Exempt Employees and their dependents by the funding agency. In 
the case of Non-exempt Employees, health insurance will be provided for the employee only. 

2. Retired Lay Employee Health Benefit: Lay employees who have worked for the United Methodist 
Church and for the Desert Southwest Annual Conference for a combined minimum of ten (10) continuous 
years, and have reached age sixty-two (62), and have a pension claim on the General Board of Pension 
and Health Benefits will receive health insurance premium subsidies equivalent to the amount paid to 
claimants who are on Medicare coverage to be applied toward participation in the Conference Health 
Insurance Plan. 

E. Holidays: 

New Year's Day Labor Day 
Martin Luther King, Jr. Birthday Thanksgiving Day 
President's Day Day following Thanksgiving 
Good Friday Christmas Eve Day 
Memorial Day Christmas Day 
Independence Day 

1. In the event holidays fall on Saturday, the preceding Friday shall be taken instead. 

2. If above holidays fall on Sunday, the following Monday shall be taken instead. 

3. If work is required and approved on any of the above holidays, overtime rate shall be double the hourly 
rate of the Non-exempt Employee. 

4. If the holiday(s) occurs during an approved period of vacation , it shall not be charged against vacation 
leave, but an additional day shall be added to such vacation leave. 

5. Part-time employees shall be entitled to holiday allowances computed on a fractional basis in relationship 
to the time worked in a normal forty (40) hour work week. 

6. In order to be eligible for holiday payments a Non-exempt Employee must work a full day the working 
day before and the working day after the holiday. If the absence was due to illness or with prior approval 
by the supervisor, eligibility for holiday payment shall be maintained. 

F. Housing Allowance: 
In the case of clergy, other than Level I, the recipient may request the Conference Council on Finance and 
Administration Executive Committee to designate any part of the total of salary and housing allowance as a 
“Housing Allowance Exclusion.” 

G. Jury Duty: 
Salary or wages will be paid during any absence for jury duty provided the remuneration for serving on the 
jury is submitted to the Personnel Officer. 

H. Maternity/Paternity leave:  
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Maternity or Paternity leave is not to exceed three (3) months and will be available to any 30 hours or more 
personnel who request it at the birth or adoption of a child. This leave shall be used within six (6) months of 
the birth or adoption. Up to three month’s salary will be paid. 

I. Sick leave: 

1. Sick leave for both Exempt and Non-exempt Personnel will be accumulated at one and one-half (1 ½) 
days per month of continuous service, with no limit. In any case not more than sixty-six (66) working 
days will be used in a calendar year. An employee will be eligible for sick leave after the introductory 
period. There will be no compensation for accumulated sick leave. Any exception to these rules will 
require review by the Conference Personnel Committee. 

2. There will be a Sick Leave Pool that can be established and maintained through the contributions by 
active employees of unused sick leave. This pool may be used to fund sick leave for employees that have 
limited sick leave. The Personnel Administrator may authorize an additional twenty (20) working days of 
sick leave per year drawn from the Sick Leave Pool. Sick leave needed beyond the additional twenty (20) 
days would require approval of the Personnel Committee. A maximum lifetime contribution of fifty (50) 
sick leave days per person may be contributed to the Sick Leave Pool. 

3. In cases of extended illness, the supervisor with consent of the funding agency may request from the 
Conference Personnel Committee additional sick leave time with pay to be granted to the employee. The 
employee's sick leave record shall be taken into consideration for granting additional leave. 

4. Sick leave is not considered a matter of a right but one of privilege. It is to be allowed on a paid basis only 
in cases of necessity and actual sickness or injury of a full-time employee, or an immediate family 
member (residing in employee's home which reasonably compels such employee to be absent from work), 
and then only provided the employee notifies the supervisor by 9:00 AM on the first day of such absence 
and subsequent days away from the job because of illness. 

5. Reasonable time away from the job may be granted by the immediate supervisor for occasional medical 
and dental appointment and shall not be charged to sick leave. Additionally a maximum of two sick days 
per Calendar year may be used as personal days with prior approval of the immediate supervisor. 

6. Allowance for sick pay will be subject to a doctor's certification or other proof after an absence of three 
(3) consecutive workdays. 

7. Part-time employees shall be entitled to sick pay benefits in accordance with the provisions as set forth 
above. Sick leave shall be computed, and accumulated, on a fractional basis per month of the average 
working hours worked per week. 

J. Social security: 

The employer’s share of Social Security will be paid by the DSC. 

K. Vacation: 

1. Exempt Personnel:  

Each Exempt employee shall be entitled to a maximum of four weeks vacation per year subject to 
approval of the supervisor or the funding agency. Vacations shall be taken during the calendar year 
following the year of accrual and shall be cumulative to a maximum of twenty-five (25) days subject to 
approval of supervisor or funding agency. In the case of continuing clergy or Conference employees 
receiving a new assignment within the Conference, the vacation privilege will be immediately available 
under the usual provisions. Used vacation will be reported to the Personnel Officer for accounting 
purposes. 

2. Non-exempt personnel: 

a. A full-time employee shall become eligible for a two (2) week (meaning 10 working days) paid 
vacation leave after one full year of employment. However, employees having less than one year and 
more than three months of employment shall be granted one day for each month of service after the 
three month introductory period. After four years of continuous full-time employment, an employee 
shall be eligible to begin accruing three weeks (15 working days) paid vacation leave. After nine 
years of continual full-time employment an employee is eligible to begin accruing four weeks (20 
working days) paid vacation. Example: During the sixth (6) year of continuing employment an 
employee would have three (3) weeks of paid vacation and during the eleventh and ensuing years of 
employment, four weeks (4) of paid vacation. 

b. A part-time employee shall become eligible for paid vacation leave after the first anniversary date of 
continuous part-time employment. Such leave shall be computed on a fractional basis in relationship 



Conference Rules, Policies and Guidelines 147 2014 Journal Vol. 2 

to the time worked in a normal workweek. Example: An employee works twenty (20) hours weekly 
and would be entitled to 20/40th or ½ vacation leave. 

c. All requests for vacation leave shall be submitted to the immediate supervisor for approval. The 
immediate supervisor will coordinate with the balance of the staff. 

d. Vacation shall be taken during the calendar year following the year of accrual and shall be 
cumulative to a limit of one week after approved consultation with the employee's supervisor. 

e. An approved holiday falling within a vacation period shall entitle the employee to an extra day of 
vacation. 

f. There shall be no cash grant in lieu of vacation except at termination of employment. 
 

VI. SEXUAL MISCONDUCT 
 
A. The Book of Discipline and the Book of Resolutions: 

The Desert Southwest Annual Conference of the United Methodist Church affirms the 2004 Book of 
Resolutions; "Sexual Abuse Within the Ministerial Relationship and Sexual Harassment Within the Church." 
This states that sexual abuse within the ministerial relationship and sexual harassment within the church is 
incompatible with biblical teachings of hospitality, justice and healing. In accordance with the 2012 Book of 
Discipline, (¶ 161E), all human beings, both male and female, are created in the image of God, and thus have 
been made equal in Christ. As the promise of Galatians 3:26-29 states, all are one in Christ, we support equity 
among all persons without regard to ethnicity, situation, or gender. The following procedures are for both 
Exempt and Non-exempt Employees; and the course of action which will be taken will depend upon whether 
a person is a clergy or lay employee. The DSC has established a strict policy prohibiting unlawful harassment 
of employees and will take appropriate measures to resolve or correct the situation in an expeditious manner. 

B. Definition of Sexual Misconduct: 
Sexual misconduct within the leadership role (ministerial and lay) occurs when a person within that role 
engages in sexual contact or sexual behavior with an employee, staff member, co-worker or volunteer. Sexual 
harassment is any unwanted sexual advance or demand, either verbal or physical, that is reasonably perceived 
by the recipient as demeaning, intimidating, or coercive. Sexual harassment includes, but is not limited to, the 
creation of a hostile or abusive working environment resulting from discrimination on the basis of gender 
(Book of Discipline, 2000; ¶ 161.II.I). Sexual harassment must also be understood as an exploitation of a 
power relationship rather than as an exclusively sexual issue. 

C. Clergy Sexual Misconduct: 
Sexual misconduct within the ministerial relationship involves a betrayal of sacred trust, a violation of the 
ministerial role and exploitation of those who are vulnerable. Those Clergy who serve within the Desert 
Southwest Annual Conference and are employed by the Annual Conference will be subject to the "Policies 
and Procedures for Dealing with Clergy Sexual Misconduct" (Policy H in the 2001 Annual Conference 
Journal). Within that policy are procedures that will be followed as to how to report sexual misconduct and 
how investigation will occur as well the process for reconciliation and rehabilitation. 

D. Procedures for non-clergy Staff or employees and Sexual Misconduct: 

1. When incidents of sexual misconduct are brought to the attention of a supervisor, funding agency or the 
Conference Personnel Committee, the greatest possible care should be taken to assure that the least 
possible additional harm be done to both the complainant and to the accused. 

Any employee who feels that he or she has been the victim of sexual misconduct should contact the 
Personnel Officer or the Conference Personnel Committee (chairperson) within fifteen (15) days of the 
incident. This report can be oral or written, but a written and signed statement of the complaint must be 
submitted by the complaining employee within three (3) days of the initial report before an investigation 
can proceed. 

2. Persons accused of sexual misconduct are to be considered innocent until the accusation has been 
substantiated beyond a reasonable doubt. 

3. The protection of those involved, including the complainant or complainant's family, the accused and the 
family of the accused, the staff of the Annual Conference shall be maintained until all facts have been 
carefully considered and appropriate actions determined. 

4. When sexual misconduct is alleged, the following procedures will be followed: 

a. In the case of non-clergy employees or staff, a written grievance shall be brought to the funding 
agency or the Conference Personnel Committee. 
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b. All parties, including the complainant and the respondent, may bring a support person to any meeting 
or hearing at any point in the process. 

c. Request permission from the aggrieved person to use the written grievance, and their name in 
discussion with the accused; if unwilling, the funding agency or Conference Personnel Committee 
shall share the grievance with the accused while protecting the anonymity of the aggrieved. 

d. When there is a receipt of the written complaint, the Personnel Officer or the Conference Personnel 
Committee will contact the person who allegedly initiated the sexual misconduct, and inform that 
person of the basis of the complaint and the opportunity to respond within seven (7) days to the 
complaint in writing. 

e. Upon receipt of the written response, the Personnel Officer or the Conference Personnel Committee, 
after conducting a thorough investigation, will submit in writing a confidential summary of the 
complaint, the response, and the facts of the investigation to the executive committee of the funding 
agency for their information and advise. The executive committee of the funding agency, after 
conducting a thorough review of the facts of the investigation, including possible interviews with all 
parties involved, will determine whether sexual misconduct has occurred. Both parties will be 
notified of their decision. 

5. If it is determined that sexual misconduct has occurred, appropriate disciplinary action up to and 
including discharge will be taken. The severity of the discipline will be determined by the severity and 
frequency of the offense, or other conditions surrounding the incident. 

6. An employee’s failure to report the occurrence of sexual misconduct within fifteen (15) days of the 
occurrence may be deemed a waiver of any action by the DSC. Failure to file a written complaint within 
three (3) days of the verbal report will be considered a withdrawal of that report. If the person against 
whom the complaint of sexual misconduct is filed fails to respond to the complaint within seven (7) days 
of notification, the complaint will be taken as true, and the appropriate disciplinary measure will be taken 
if circumstances warrant. 

7. If the process outlined in II, 4 does not resolve the complaint then the steps in the judicial process within 
the United Methodist Church as outlined in ¶¶ 2704.4 and 2706.4 in the 2012 Book of Discipline will be 
activated, "When the respondent is a lay person," and the procedures of a church trial will begin. This 
procedure shall be for both Exempt, and Non-exempt, non-clergy employees of the Annual Conference. 
Lay members of any local United Methodist Church may serve on this committee. However, it is 
recommended that Lay Members be selected from churches where neither the complainant or the accused 
are either members or regular attenders. 

8. If an Exempt or Non-exempt non-clergy employee is proven to have engaged in sexual misconduct, there 
will be an attempt at reconciliation and rehabilitation for that person. This can take the form of a program 
of continuing education, leave of absence, early retirement, personal counseling or therapy, private 
reprimand, or dismissal from employment.  

9. If the offending person remains an employee of the Annual Conference, he or she may be expected to pay 
for counseling for the victims as part of the rehabilitative process. This shall be at the discretion of the 
Conference Personnel Committee. 

10. If it is determined that false reports or statements of sexual harassment have been made against the 
accused person, the complainant will be asked to make both a personal and, if appropriate, public apology 
to the one so falsely accused. In addition to this, if the complainant remains as an employee of the DSC , 
he or she may be expected to pay for counseling for the accused as part of the rehabilitative process and it 
also may be suggested that the one making the accusation undergo personal counseling or therapy. 

 
C. GRANT AWARD GUIDELINES 

 
1. Applicant to provide Letter of Intent 

The Letter of Intent provides an opportunity for review by all related parties of the Desert Southwest 
Annual Conference in determining potential for funding by the funding body. The letter should tell who 
the application is from, what the applicant is attempting to achieve, the amount of funding required and 
the purposes for which the funds will be used. 

Letters will be reviewed by the respective funding organization. Upon receipt of the Letter of Intent, the 
prospective funding organization will notify through post card its intent regarding eligibility of 
application. In general funding will be made available four times per calendar year. 

2. The Grant Review Process 
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a. The respective funding organization shall review the Letter of Intent as described above. If a 
proposal is of interest to the funding organization, the applicant is encouraged to submit a full 
application. 

b. Applications will be reviewed by the funding organization to ensure that they are complete and each 
question is answered with sufficient information for further review. 

c. Recommendation will be made for one of the following actions: award, award with modification, or 
decline. 

d. If additional information is required of the applicant, the applicant may be contacted for an interview 
or site visit. 

e. Awarded applicants are notified and asked to sign letters of agreement specifying the payment 
schedule, reporting procedures, publicity, and any additional modifications to the proposal as 
specified by the funding body. 

f. Applicants who are declined will receive notice with information regarding denial. 

3. Grant Requirements 

a. Name of Organization 

b. Name, Address, Telephone of Applicant 

c. Name of Applicant’s authorized staff contact  

d. Title of Staff Contact 

e. Copy of applicant’s 501(c)3 status if applicable and State Tax Exemption 

f. Copy of applicant’s most recent audit 

g. List of members of governing board/body of applicant’s organization 

h. Proposed detailed line item budget 

i. Detailed description of applicant’s current ministry/program 

j. Detailed description of proposed ministry/program 
· Mission statement. 
· Target audience. 
· Purpose of ministry/program. 
· Demonstrated need. 
· Proposed outcome. 
· Reporting structure of project completion and progress to funding body. 
· Time line & project management description for ministry/program. 
· Other sources of funding. 

k. What criteria has been evaluated to determine that this ministry/program will succeed. 

l. Criteria that will be used to evaluate the success of the ministry/program. 

m. How specifically will the grant dollars be spent. 

Grant application shall be submitted in triplicate to funding body. 
 

D. UMDF GUARANTEED LOANS 
 

Annually the CD/CFA Guarantee Loan Review Committee will review the loans guaranteed by the Annual 
Conference at UMDF. 

In order to facilitate this process the following documentation will be submitted by the local church having the 
loan with UMDF that is guaranteed by the Annual Conference. These reports will be sent by the local church to 
the CD/CFA Guarantee Loan Review Committee by March 31. 

1. Audited** Balance Sheet as of December 31 of the preceding year. 

2. Audited** Income and Expense report for January 1 through December 31 of the preceding year for all 
accounts including general fund, pre-school, day school and building fund and any other income and 
expense for the church. 

3. Current years’ Income and Expense budget for all funds. 

4. Debt service plans and projections (i.e. building fund, pledge drive, etc.) 

*CD/CFA Guaranteed Loan Review Committee will be made up of two members from Congregational 
Development, two members from the Council on Finance and Administration, the Executive Director of 
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Congregational Development and the Conference Treasurer. 

**Audited as defined in the 2012 Book of Discipline ¶ 258.4d. 
 

Congregational Development 
UMDF Loan Application Process 

 
In order for Congregational Development to have an orderly procedure for processing applications going to 
UMDF we would like to have the following steps followed. This is for all applications, not just the ones that 
require Desert Southwest Annual Conference guarantee. This is in order to not have a last minute request come to 
the Committee when a guarantee is required. 

A. All loan applications with UMDF must come through the Office of Congregational Development. 

B. The application must be accompanied with the following documentation: 

1. Audited**Balance Sheet for the Church showing all accounts including day schools, etc. 

2. Audited** Income and Expense reports for all accounts for all accounts for up to three years including 
such activities as day school, preschool, building funds and any other financial activities of the Church. 

3. Current year Income and Expense budgets. 

4. Total contract amounts for building and how the whole package will be funded. 

5. Debt service plans and projections (i.e. building fund, pledge drive, etc.) 

6. Approval documentation by Church Building and Location and Church Charge Conference. 

After approval of the application by CD/CFA Loan Review Committee* and signed off by the Congregational 
Development Committee it will be submitted to UMDF. If UMDF requires Annual Conference guarantee of loan 
the package will be submitted for joint approval of the guarantee by the Executive Committee of Congregational 
Development and the Council on Finance and Administration. 

*CD/CFA Guaranteed Loan Review Committee will be made up of two members from Congregational 
Development, two members from the Council on Finance and Administration, the Executive Director of 
Congregational Development and the Conference Treasurer. 

**Audited as defined in the 2012 Book of Discipline ¶ 258.4d. 
  

E. MANUAL FOR CONGREGATIONAL DEVELOPMENT 
  
The following guidelines for beginning new congregations are presented to the Desert Southwest Annual 
Conference as revisions of, additions to, and deletions from the guidelines previously adopted by the Conference 
in 1987. This manual replaces all guidelines previously adopted and provides the Desert Southwest Annual 
Conference with a manual for congregational development. 

In order both to organize the work of the Board of Congregational Development and be able to communicate that 
work to the Conference as a whole, the Board has put together the following manual which covers its procedures 
in starting new congregations, in designating vitalization congregations and then supporting both types of projects 
in every way possible to assure the success of the projects. 

The chart (Fig. 1) shows the routes by which new congregations are started. The District Strategy Committee can 
be a separate committee or may be a sub-committee of the Board of Church Location and Building in each district. 
 

Process of Starting a New Church 
 

1. Each District Strategy Committee continually assesses the need for new churches by updating figures in 
the District on demographics and church membership. From their information, they annually develop a 
District Priority list. Suggested criteria for developing that list is as follows: 

· Present unchurched population in the area; Projected growth for the immediate future (population size, 
age, migration, ethnicity, etc.); 

· Speed at which the area of approximately 3 ½ mile radius for urban areas or 20-minute radius for non-
urban areas will reach 20,000 people; 

· Number of other United Methodist churches in the area and their membership coverage (The District 
might want to ask each of the United Methodist churches in the district to give the committee a 
membership map where all of their members live. This would be very helpful in spacing 
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congregations so that the maximum area could be served by the fewest number of churches.); 

· Number of other mainline denominations already in the area and their successes; 

· Finally, in prioritizing, taking the above criteria and any other criteria that seem to be appropriate and 
then relating the areas to one another in order of priority. 

Once developed, the priority list is sent with relevant data for each of the sites to the Cabinet. The Cabinet then 
makes a recommendation for a total Conference Priority list which is sent to the Board of Congregational 
Development for approval. The Conference process for prioritizing will be done annually. Once a project has been 
put on the priority list, the congregation is started either when sufficient new operating funds can be arranged for 
three years by the Conference to start the congregation or when a partnership church(es) pledge sufficient funds to 
support the budget for the new congregation for three years. 
 

Beginning a New Congregation 
 

1. The Cabinet shall initiate the establishment of a new church (with reference to the Conference priority 
list), determining the appropriateness, the timing and the person to be appointed. 

2. A name will be given to the project by the Cabinet. Proposed name of church (based on the following 
criteria): 

a. Biblical reference 

b. Christian historical reference 

c. Wesleyan tradition 

d. Area location - provided it would not conflict with future UMC development in the area. 

3. The Cabinet shall recommend the project to the Board of Congregational Development which will either 
approve the recommendation or reject it depending on the timing of population growth in relationship to 
the establishment of a new congregation and the resources available for supporting that congregation over 
the next three years. Included in this approval by the board will be an outline of the projected goals for 
the new congregation in terms of membership and income and the projected subsidies for the new 
congregation until the projection shows that no subsidies will be needed for the congregation, as 
developed in consultation between the Board of Congregational Development and the respective District 
Superintendent. 

4. The Cabinet appoints a pastor to the new church project, either full-time or part-time, (ordained) clergy or 
local pastor. 

  
Certification of a United Methodist Church 

1. Certification is the process by which a United Methodist church is chartered. 

2. The worshiping United Methodist congregation shall be eligible to petition the Cabinet for certification 
after it has worshiped together for four months, and it shall supply the following materials: 

a. Mission statement 

b. Historical statement 

c. Structure Outlines 

d. List of Recommended Officers 

e. Current Program listing 

f. Weekly Attendance at worship since beginning 

g. Budget 

h. Three-year membership and funding projections 

i. Finance report (including weekly income since beginning) 

j. Membership roster with addresses 

k. Sample copy of bulletin 

l. Proposed date of Constituting Conference 

3. After certification has been approved by the Cabinet, the date for certification will be set by the Cabinet. 
No date is to be publicized as the certification date until the Cabinet has established it. 

4. The constituting church conference will normally be led by the Bishop with the District Superintendent 
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and Director of Congregational Development present. 

5. The period in which members may join as charter members shall be set at the constituting conference and 
may be up to nine months following that conference. 

6. At the constituting conference, a covenant between the Conference Board of Congregational 
Development and the local church will be approved. This covenant, to be reviewed annually, will 
establish the growth projections of the local congregation and the financial commitments of the local 
church and the Annual Conference for the period of Conference subsidies, which normally will be three 
to five years. (See attached certification form) 

  
Procedures for Evaluating New Churches 

1. When the Cabinet recommends to the Board of Congregational Development a new church project, there 
shall accompany the recommendation documentation which supports the need for the new project. 

2. When a covenant is established between a local church and the Annual Conference (through the Board of 
Congregational Development) at the time of certification, the covenant must be approved by the 
Administrative council of the local church (or its equivalent if not established). 

3. The Board of Congregational Development must review and approve the covenant before certification is 
granted. 

4. In addition to monthly performance reports from each new church, the Board of Congregational 
Development will review annually the church's performance with respect to the covenant, such evaluation 
being done in behalf of the Board by an Evaluation Committee, which will become a standing committee 
of the Board of Congregational Development. 

5. When covenant projections have not been met by a church, a special committee will visit with the pastor 
and Administrative Council to determine why such is the case, what adjustments need to be made either 
in the projections or performance (or both), and whether the church should be continued or discontinued. 

6. The above committee shall be composed of: the District Superintendent on whose district the church is 
located; the Director of Congregational Development; one participant from the district approved by the 
local church; two members of the Evaluation Committee of the Board of Congregational Development. 

  
APPENDIX A 

PROCESS FOR NEW BUILDINGS 
  

Long-Range Planning Committee - appointed by the Administrative Board/Council 

1. Request materials for building process from the Director of Congregational Development (whether new 
or existing church); 

2. Do needs assessment - what facilities are needed for ministry; 

1st Charge/Church Conference 

Determines possible need and selects building committee that will: 

1. Determine financial resources 
2. Hire architect; contract only for preliminary phase 
3. Begin screening contracting options 
4. Formulate preliminary financial and preliminary building plans and site plan  
5. Meet with District Board of Church Location and Building to present site and preliminary finance and 

building plans. The finance plans must meet with the Conference rule. This is as follows 

a. The church must have on hand prior to signing a contract with the builder 1/3 of the total project. 
This can be done a number of ways, (i.e. Miracle Sunday; completion of finance campaign or 
outright gifts.) 

b. The church must have a building drive for 3 year pledges that will cover the monthly payments of the 
amount to be borrowed which is usually between ½ to 2/3 of the total cost of the project. 

c. The church should not borrow a long term loan of more than 2/3 of the project. 

d. The debt retirement payments should not be more than 1/3 of the general budget, (i.e., if the general 
budget is $100,000, the debt retirement in a separate fund should not be more than $33,333.) 

e. The length of the loan should be for 15 years or less. (Ten years or less is highly recommended.) 

2nd Charge/Church Conference 

1. Approve preliminary financial and building plans and site plan with any modifications 
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2. The building committee should meet again with the Board of Church Location and Building to present 
the plans at this stage. 

3. The church then: 

a. Completes finance campaign 

b. Hires architect for executing final building plans 

c. Completes final financial and building plans 

3rd Charge/Church Conference 

1. Approve final finance and building plans 
2. The building committee meet with the Board of Church Location and Building to secure final approval of 

the finance and building plans. 
3. The church then: 

a. Hires contractor 

b. Secures loan. 

c. Supervises architect and contractor. 
  
CONSECRATION CELEBRATION! 
 

APPENDIX B 
PARTNERSHIP CONGREGATIONS 

  
One of the programs of the Board of Congregational Development is that of partnership congregations where an 
existing congregation becomes partners with a new church development or church vitalization project. Partnership 
congregations provide church-to-church and people-to-people support in these areas: 

1. Prayer. Prayer needs to be an integral part of all activities undertaken by the new ministry. A prayer 
chain with participation by members from both congregations might be organized for the overall project. 

2. Membership. The partnership congregation may commission some of its own members to become a part 
of the new or vitalizing congregation, either temporarily or permanently. 

3. Organization. Networking of people in similar staff or volunteer positions such as Christian education, 
missions and evangelism will maximize learning, enthusiasm and productivity. 

4. Program. A major area of program support might be for the partnership congregation to lend its choir, 
instrumentalists, or soloists on occasion. 

5. Administration. Support such as printing of flyers or bulletins, and typing of letters would be very 
helpful to a congregation that may have limited office space, if any, and only volunteers or no secretary at 
all. 

6. Financial. New churches need help for basic operating expenses during their first three years because 
much of this expense cannot be covered out of the new church's offerings. Some additional financial 
assistance may be needed for expansion costs such as land and buildings. Vitalization congregations vary 
greatly in the amount of assistance they require from outside sources. 

Besides these visible and material ways of helping the new church or vitalization church, the relationships built 
between members of the partner congregations can help forge channels for communication of information and new 
opportunities for Christian fellowship. 
  

Project Development Committee 
  

The Local Project Development Committee is the means by which there can be coordination between one or 
several partnership congregations and the new or redeveloping church. The guidelines for such a committee may 
be as follows: 

1. The Project Development Committee is initiated and convened by the District Superintendent. An initial 
decision must be made by the partnership congregation's Council on Ministries and Administrative Board 
or Administrative Council as to the vitalization or new project in which it would like to participate. 

2. A project committee will be appointed by the Superintendent. Some committee members will represent 
the partnership congregation(s), and some will be added to represent the project being developed as it 
receives members. Its responsibility will be to design and implement the plan of vitalization or new 
development. The committee will elect its own chair. The committee will then meet regularly, updating 
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the Board of Congregational Development quarterly. 

3. The committee will act as a vital communications link between the partnership and developing 
congregations, stimulating enthusiasm and motivation for the project as well as funneling resources and 
personnel to the project as necessary. 

 
Relations with other Conference Agencies 

  
The Board of Congregational Development looks at the development of new ministries and vitalization of existing 
ministries in a comprehensive manner, and as such, desires input from many other Conference agencies. Several of 
those agencies have representatives as ex-officio members of the Board of Congregational Development. The 
group most directly involved with issues in congregational development is the Board of Global Ministries. The 
Boards of Congregational Development and Global Ministries seek to be sensitive in planning new ministries in 
urban areas so that Urban Ministries' programs and congregational development programs might enhance and 
complement one another. The Board of Discipleship is also critical to the activities of the Board of Congregational 
Development. Church growth and evangelism are intimately tied to the understanding of developing congregations 
to minister to groups of people not presently being reached. Joint training and sharing of ideas will certainly be 
beneficial to both groups. The Council on Finance and Administration has an important job of looking at financial 
commitments made by the Board of Congregational Development in relationship to all other Conference 
commitments so that the Conference is not over extended financially. The Conference Trustees hold title to all the 
property and are responsible along for the management of that property so it is important to bring the Trustees in at 
the point when a new property purchase has been approved. The Board of Congregational Development at all 
times shall work in cooperation with all other Conference agencies so that church vitalization and new church 
development enhance and complement the program and administrative work of the rest of the Conference. 
  

Congregational Development Fund 
  

The Board of Congregational Development has a capital fund for the express purpose of buying new church sites 
for congregations and supplying vitalization grants for existing congregations. From time to time, depending upon 
the amount in the fund, loans may be made to new or vitalization congregations. This fund is generated by United 
Methodists interested in expanding the church's ministry to new populations. The development of the fund is a 
joint project between the Desert Southwest Conference and the Desert Southwest United Methodist Foundation. 
Money from the fund used to purchase a new site will be partially recovered from the new congregation. This 
includes Partnership monies as well. The Conference will share the cost of the land with the new congregation 
with a donative lien to be placed on the land. The remainder of the total cost will be paid back by the congregation 
to the fund. Terms of interest and the terms of the payback of the loan will be negotiated between the Board of 
Congregational Development and the new congregation. 

 
APPENDIX C 

Facilities for New Worshiping Congregations 

Rental agreements may be a way in which new congregations receive facilities. Modular buildings may be used 
for some new church sites. The modulars require that a piece of land be already acquired for the new church. 
Modulars will be rented to the local congregation on terms negotiated between the Board of Congregational 
Development and that congregation. Shared facilities may be another way to obtain facilities, and the "Manual on 
Shared Facilities" by the General Board of Global Ministries is a recommended guideline. Any building process 
must go through the Disciplinary requirements with the respective District Board of Church Location and 
Building. An outline of the process presently being used by our Conference is included in Appendix A. 

Revised 6/10/94 Board of Congregational Development/Annual Conference Session. 
  

Vitalization of the Local Church 

Goal: To enable a local church to come to a new understanding of itself, of the community in which it 
is located, of the church's opportunity to meet human needs, and to bring about a new personal 
excitement, readiness and commitment to be in ministry. 

Plan: At the request of a local church to become involved in the vitalization program of the Annual 
Conference, a team of consultants will be assigned to work with the church, guiding it through a 
process to achieve the above goal. The consultant team will be composed of trained, qualified 
persons who are volunteers, expecting to only have their expenses paid. 
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Costs: Since no salaries are to be paid to consultants, the costs will relate only to expenses incurred. 
They will be met by the local church. Funds for assisting local churches are available through 
the Board of Congregational Development. 

Churches needing assistance may request such financial aid. 
Process: 

1. Local churches request information from the Conference Director of Congregational 
Development or District Superintendents about the Vitalization Program. 

2. Presentation of the program to the local church Council on Ministries and administrative 
Board or Administrative Council. 

3. Decision by the Church Conference to become involved in the program. 

4. Board of Congregational Development assignment of Consultant Team to the local church 
(done in consultation with pastor, Administrative Board or Council chairperson, District 
Superintendent, and Director of Congregational Development). 

5. Consultants meet with local church pastor and leaders to review stages of the process and 
develop schedule. 

6. Congregational meeting to introduce Consultant Team, outline the vitalization program and 
enable congregation to "buy into" the process. 

7. Establish task forces to gather information and data regarding, e.g.: 
a. Vital life-signs of the local church 
b. Profile of the community 
c. Image of local church in the community 

8. Period for data gathering and theological under girding (approximately 4 weeks). 
9. Consultants and leaders of task forces review and digest information gathered and establish 

plans for Congregational Retreat. 
10. Congregational Retreat to review all information, prioritize areas of outreach, determine 

directions and goals for local church and to celebrate decisions. 
11. Consultants meet with local church leaders to develop specific plans of implementation, 

including resources available through the Annual Conference. 
12. Three months after the Congregational Retreat, a meeting with consultants and local church 

leaders to evaluate progress, followed by a local church report to the Board of 
Congregational Development 

  
F. MANUAL OF NEW CHURCH MODELS 

 
Model A - Traditional: buy land and appoint a full time pastor. 

This model is used when the opportunity for purchasing land in a key location is presented. The Board of 
Congregational Development would find a way to secure the land after approval from the District Locations and 
Building Committee while at the same time the Cabinet discerns a new church start pastor for the area. Examples 
of this are Desert Foothills in Ahwatukee and Via de Cristo at D.C. Ranch in northeast Scottsdale. In the case of 
D.C. Ranch, the developer specifically wanted a United Methodist Church in his planned community. The hope 
was for the new church to develop a high quality preschool for the area. The Board of Congregational 
Development determined that this was a great location especially since the land was being offered for less than 
half its estimated value. 

Current cost for this model, excluding the cost of the land, is $175,000 to be paid out over a three and one-half 
period, $100,000 in equal payments in the next twelve months, and $25,000 in equal payments in the last twelve 
months. 

Model B - Appoint a pastor to a targeted area without an initial purchase of land. 

This model is used when there is a highly skilled church planter available and an already determined target area for 
a new church. In most cases this model is used when a demographic study has shown the area to have sufficient 
homes (2000+) either existing or in the building stages. An example of this model is Dove of the Desert in 
Glendale. 

After the Cabinet appoints the church planter to the targeted area, the new pastor will begin to solicit individuals to 
participate in Bible studies and fellowship groups that are initially held in the pastor’s home or the homes of key 
lay leaders. The more of these small groups that are formed increases the greater the success of the new church 
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start. The pastor will also interact with key individuals within the targeted community to build recognition and 
positive relationships. When the fledgling group has grown to fifty or more persons supporting a budget of 
$50,000, the new pastor secures a temporary place for worship, i.e. school, Seventh Day Adventist church, 
community activity center, or club house. 

The pastor of this new fellowship and some of the key leaders will select the possible land sites for the future 
church building. One or more desirable locations are presented to the District Locations and Building Committee 
for approval. This approval is then recommended to the Board of Congregational Development as the site of the 
future church along with a detailed financial plan for the purchase of the land. 

Costs for this model are the same as Model A. ($175,000 over three and one half year period.) 

Model C - A retired pastor receives nominal pay, starts Bible studies and eventually forms a large enough group 
to form a congregation. 

This model is used in an area where the population has started to increase, there is no United Methodist presence, 
and there is a pastor who is retired but still wants to be active in ministry. This model has been used when a group 
of people contacts a District Superintendent for a representative to be send to help them connect with the United 
Methodist Church. Examples of this type of new church start are Mesquite in Nevada, Mojave Valley, and New 
River in Phoenix. 

This model requires a certain amount of time and energy on the part of the retired pastor. Care should be taken that 
the pastor is in reasonably good health and is aware of the requirements of the commitment. At some point, if the 
development of this new church continues, it will be necessary to turn the congregation over to a younger pastor 
on either a full or half time basis. Our experience with this model is that it eventually becomes a sufficient strain 
on the health of the retired pastor and he must retire again on a more permanent basis. 

The current cost of this model is $20,000 or less. No benefits are paid to the retired pastor. Rent for the facilities 
are usually provided by the group the pastor has gathered. 

Model D - Partnership Mission: an existing church decides to start another church using current staff and 
resources. 

This model is useful when a local church understands that starting a new church is a basic aspect of their mission. 
In other words, both the senior pastor and the membership of the church have a clear understanding that part of 
what they are about is starting new churches. Examples of this are Central U.M.C. starting Payson U.M.C., Velda 
Rose starting Gold Canyon and Mesa First starting several new churches in Mesa, Grace, Velda Rose, and St. 
Matthew. This model can be highly successful when the mother church is willing to do what is necessary to make 
it happen including using staff, providing a number of members from the congregation, financial resources, and 
helping to purchase the land. When the new church is strong enough to support either a full time or half time 
pastor, the Cabinet then makes the appointment. 

Cost of this model is minimal since most of the resources come from the partnership church, however, after the 
cabinet appoints the new pastor, additional funding may be required from the Board of Congregational 
Development, up to $50,000 a year for the three years depending upon the appointment being full or half time. 

Model E - Full time appointment, two point charge. 

In this model a pastor is appointed to a full time appointment, but a two point charge with at least half time being 
given to a new church start. This is a difficult model but can work and is a good way to start a new church in a 
rural area where there is population growth but the rate is not as high as in other areas of the Conference. An 
example of this is Heber/Holbrook and Fountain of Life/Celebration in Tucson. The difficulty, of course, is that 
one church usually feels they are not getting their fair share of the pastor’s leadership and time. This model takes a 
special kind of church planter to make this plan successful. The goal is for the new church to eventually become 
self sufficient with a full time pastor of their own. 

Cost for this model is half of the pastor’s compensation package plus some funds for rental of facilities for worship 
totaling $40,000 per year. 

Model F - Shared Facilities: a church within a church, i.e. a new worship service to niche group such as age or 
ethnic group. 

This model makes use of already existing facilities thereby significantly reducing start up costs. In this case, either 
a pastor already on staff at the church or a new pastor is assigned to begin a new worship service in addition to 
what is already scheduled. The new worship service is usually aimed at a specific group of people, i.e. age or 
ethnic concerns. The hope is that this new worship service will develop into a separate congregation that may 
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decide to share the facility on a permanent basis. The senior pastor of the existing church and its key leaders must 
be highly supportive if this model is to be effective and successful. A clearly defined agreement needs to be 
worked out as to what financial costs are involved for both the existing church and the new one. 

Cost for this model is the pastor’s compensation for either a half or a full time appointment, between $30,000 and 
$60,000 a year for three years. 

Model G - Partnership with General Board of Global Ministries 

In this model, the new church start pastor can be either an employee of the Annual Conference or the General 
Board of Global Ministries. If the new pastor is employed through the Annual Conference Board of 
Congregational Development the funds from GBGM would be seen as a grant to support the new church start. If 
the pastor is employed by the GBGM, i.e. as a missionary, the Conference Board of Congregational Development 
would provide funds to assist with this program. In either case, the Annual Conference selects the new church start 
pastor either through the Cabinet or as a recommendation from the Mission Personnel Committee. The site for this 
new church start is chosen either by the Cabinet or the Mission Personnel Committee in consultation with the 
Cabinet. There are currently no examples of this model. 

Because of the partnership with the General Church, cost for this model would be approximately half of that of a 
traditional new church start, in other words, between $80,000 to $90,000 over a three year period. 

Model H - Parent Church 

For this model, the Cabinet appoints a church planter to an existing church that has expressed a desire to start a 
new church. The church planter becomes part of the staff of the parent church for a two to three year period. 
During the first year, the parent church picks up one-third of the costs and the Board of Congregational 
Development provides the remaining expenses. In the second year the Board supplies the total costs, however, at 
the end of the second year, the parent church gives one hundred of its members to help start the new church. 

During the two years on staff, the church planter is available for providing a variety of ministries for the parent 
church. These ministries can range from preaching at an established worship service to starting a brand new 
service or teaching classes to helping develop a new outreach ministry. By the end of the two year period, the 
church planter is to establish a leadership team for the new church, both a vision and a mission statement, and core 
values. In addition, a new worship team is established to develop the type of music and worship style appropriate 
for the targeted area. During these two years, the church planter will seek to cultivate one hundred new people 
from the targeted population so that a total of two hundred will be ready to start the church. In most cases, the 
church planter will be an experienced, ordained United Methodist minister that has specialized training in starting 
new churches. 

The cost of this model is estimated at $60,000 a year with the parent church providing $20,000 the first year. 

Model I - Satellite: Parent church starts off-site worship service. 

This model can be used when it is discovered there is a core group of folks living several miles from the church 
where they currently hold membership. It is assumed that there is no other United Methodist presence in the area 
and there is a desire, either by the core group and/or the mother church to begin a new church in that area but 
continue an attached relationship. 

Usually the staff of the mother church and its resources are used to start the new off-site service including funding 
for worship and church school facilities. The question is: How long does the newly formed congregation remain a 
satellite? It could go on indefinitely or until either entity decides to become independent of the other. 

This is a fairly new model in our Conference so we do not have much experience to guide us. Paradise Valley and 
the El Pedragal area is our current example. One advantage of course, is the less intensive start up cost. Current 
cost for this model is around $25,000-$35,000 per year. Depending on the size of the satellite their financial 
offerings would total that amount. 

Model J - Sidewalk Sunday School Ministry New Church Start 

Sidewalk Sunday School is a ministry that focuses on outreach to unchurched urban children and their families. 
Utilizing a 14 foot box truck converted to be a portable platform theater complete with sound system, volunteers 
travel to the inner city to a specific neighborhood location on a weekly basis, spreading the Good News of Jesus 
Christ to the children and their families. Children and their families are visited weekly at home by their own 
personal visitation team. It is during the visitation process that they see a constant Christian example who comes to 
them in God’s love. Relationships are intentionally built through both the Sidewalk ministry presentation and the 
visitation process. All actions and words bring light and meaning to the mission statement of Sidewalk Sunday 
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School: 
To reach the unchurched children and their families 

in the Desert Southwest Annual Conference 
in an effort to bring these children and their families to Christ. 

To encourage Christian values over crime, sex, drug and 
alcohol abuse, and to provide choice, hope and love to a group of children 

through the power of God’s Holy Word. 

As the Sidewalk Sunday School ministry site develops, it becomes an outdoor congregation comprised of all age 
levels. The ministry consistently urges the congregation to visit area churches, participate in worship and related 
programs. The ministry teams also endeavor to meet congregation needs as learned through the relationship 
building process. Additional support ministries from the Sidewalk team, such as ministries related to food and 
clothing distribution, financial needs as well as education, emergency services, Bible studies for adults and related 
human services small groups are not uncommon outgrowths of the Sidewalk Ministry. 

Although the Sidewalk team will communicate the presence of area churches, this outdoor congregation quickly 
identifies itself with the Sidewalk team and its ministry leadership, in particular the Sidewalk Director/Platform 
Leader. This relationship factor, coupled with the ongoing related ministry services of an established site, leads to 
consideration for a new church start. 

In terms of cost, the manner in which the new church is established can be modified to fit one of the previously 
mentioned models, depending on the resources available locally with regard to facility. 

Some personnel consideration will need to be examined, in consideration for whom the site members see as their 
current pastoral leadership, and therefore where their church affiliation lies. This demographic is in attendance at 
an outdoor, new paradigm church as defined in the Sidewalk Sunday School Ministry model. Since most Sidewalk 
directors are lay people, consideration will need to be given as to church leadership and role in the new church 
start. It is advisable to retain the Sidewalk Director in some visible capacity during any transition period. Other 
options include Local Pastor certification 10 or deacon status for this individual. 
 

G. CLERGY HOUSING POLICIES AND STANDARDS 
  
A. RESPONSIBILITIES: 

1. The ultimate responsibility for clergy housing lies with the Administrative Board of the local church, with 
shared immediate responsibility given to the Staff Parish Relations Committee/Parsonage Committee and 
the Board of Trustees. 

2. The responsibilities of the Staff Parish Relations Committee shall include: 

a. Sensitizing the congregation to the fact that the parsonage is to be mutually respected by the pastor's 
family as the property of the church, and by the church as a place of privacy for the pastor's family. 
(1992 Discipline ¶ 270.2f(4)) 

b. The chairperson of the Staff Parish Relations Committee along with the chairperson of the Trustees 
and the pastor shall make an annual review of church-owned clergy housing. Following appropriate 
action by the Staff Parish Relations Committee and Trustees, the review form shall be submitted to 
the District Superintendent. 

c. Follow the Parsonage Maintenance Guidelines "When There is a Change in Clergy Appointment." 

d. Assure that all budget requests pertaining to the parsonage are submitted to the above mentioned 
groups for recommendation for inclusion within the budget. 

e. Recommend the amount of a housing allowance, if one is provided, and determine that it is within 
the requirements of the I.R.S. (1992 Discipline ¶ 907.4) 

f. Submit to the Administrative Board/Council the proper resolution establishing the Housing 
Maintenance allowance within the ceilings established by the I.R.S. This allowance is available for 
parsonage and clergy-owned housing. 

g. Arrange for the rental of a parsonage, if that is needed, to house the pastor and family. 

B. JOINT RESPONSIBILITIES: 

1. It should be remembered that a home expresses character and that the condition of the parsonage reflects 
on the relations of the clergy family and the church. Happy is the pastor who can be proud of his/her 
church for the kind of parsonage provided for his/her use. Happy is the church whose parsonage family 
cares for the home provided for them as good stewards. 
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2. There shall be an annual review of the parsonage as noted in Section A:2b. 

3. Clergy families living in a church-owned parsonage are expected to maintain the parsonage in conditions 
of reasonable cleanliness and repair, avoiding the necessity of extensive cleaning or repair upon the 
change of pastors. 

4. With the change of pastors, the clergy family shall be responsible to clean the parsonage and make it 
available for the new pastor's family. Any cleaning expense shall be borne by the clergy family 
(excluding carpets and draperies). 

5. When a change of pastors is anticipated, this is an appropriate time for the church to consider repainting, 
new carpets and/or new draperies. The responsibility for the cost of any unusual repairs resulting from the 
clergy family's lifestyle shall be negotiated between the Staff Parish Relations and Trustees committees 
and the clergy family. 

6. The church is encouraged to consider the tastes of the parsonage family in choosing colors and 
appliances. 

C. MINIMUM PARSONAGE STANDARDS: 

1. The parsonage should be an adequate and comfortable home for the pastor and family. 

2. It should be located so it will be conducive to good living and accessible to good shopping areas, school 
and to the church. 

3. There should be a minimum of three bedrooms, each of adequate size and allowing for privacy, and 
providing adequate closet space and storage space. 

4. There should be a minimum of one and 3/4 bathrooms. 

5. A dining area should be adequate for formal dining and entertaining. 

6. The living room should be large enough so that entertaining or dining is possible if desired. 

7. The kitchen should be adequate and large enough for a family eating area. 

8. There should be an area where the family can "be at ease" and out of the usual traffic pattern whether it is 
a kitchen-family room, a den, or a recreation room. 

9. The parsonage will be furnished by the church with major appliances, carpets and window coverings and 
will be maintained and replaced when necessary. Major appliances shall include a sink with garbage 
disposal, built-in dishwasher, stove, oven, microwave, washer/dryer, and refrigerator. 

10. There should be adequate shelter for the pastor's car, preferable a two-car area provided. 

11. All existing parsonages need to be reviewed in light of minimum standards. Efforts should be made to 
develop a plan to upgrade the existing parsonage to the plan. 

12. Where the church provides acceptable furnishing, but the clergy prefers to use their own, the clergy 
family is responsible for the cost of storage for the church-owned furnishings. 

D. PARSONAGE MAINTENANCE GUIDELINES: 

1. The parsonage shall be reviewed annually for maintenance needs, including exterior inspection and 
interior inspection. All interior and exterior maintenance of the parsonage is the responsibility of the local 
church. See Section A:2b. 

2. An emergency fund should be available at an amount that could be spent without consultation with the 
Finance Committee in order to deal with emergency repairs. 

3. Termite control should be maintained on the parsonage. 

4. Major renovation, repair and replacements should be done by the church as they are needed. The clergy 
family, not the church, should be responsible for correcting extreme or unusual damage caused by family 
negligence that is beyond normal depreciation. 

5. Basic landscaping should be the responsibility of the church and professionally planned whenever 
possible. Basic ground cover (lawn and/or desert landscaping), shrubs, tools and equipment should be 
provided by the church. Routine yard care and maintenance should be negotiated between clergy family 
and church. 

6. For the safety of the parsonage family, the church should carefully evaluate the overall security of the 
building and grounds. Included should be fire prevention measures such as smoke alarms, fire 
extinguishers, escape ladders where needed, a fire escape plan, and fencing for play areas and pets as 
needed. 

E. CHANGING OF PASTORS: 
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1. The parsonage should be thoroughly inspected, repaired, and cleaned both inside and outside when there 
is a change of pastors. All should be in proper order. This is also a good time for a thorough inspection of 
plumbing and electrical wiring and appropriate repairs or replacements made. It is further recommended 
that a termite and pest control inspection be done at this time, and all necessary correction be made 
through the proper church agencies. 

2. The following suggestions are for creating a "guide" to be completed by the pastor, Staff Parish Relations 
Committee, and Trustees which shall be given to the clergy family when it moves into the parsonage: 

a. For each appliance: 
1) Operating instructions or manuals, etc. 
2) Repair instructions and servicing, repair personnel to call, which if any Staff Parish Relations 

Committee/Trustees member to call. It is understood that service calls and repairs of major 
appliances owned by the church should be paid for by the church. 

b. Where to find: 
1) Sprinkler system valves. 
2) Turn-off valve for gas 
3) Turn-off valves for outside and inside water. 
4) Meters 
5) Fuse or switch boxes, circuit breakers and main switch - all properly labeled 
6) Size and change intervals for heating and cooling filters 
7) Various plants (bulbs, etc.) which are seasonal 
8) Any unusual appliances, equipment or household peculiarities 
9) Sewer clean outs 

c. Numbers to call in case of emergencies: Police, Fire, Ambulance, Insurance Company, etc. 

3. When it is possible, the parsonage should be open for visitation by the newly appointed clergy family 
prior to the effective date of appointment. 

F. PARSONAGE UTILITIES: 

1. The local church shall provide utilities: water, electricity, gas and basic telephone (not including personal 
toll calls), sewage fees, trash and garbage collection fees. 

2. This policy should be the same for both church-owned and clergy-owned or rented parsonages. 

G. PARSONAGE INSURANCE: 

1. Insurance in real and personal property is the responsibility of the church. 

2. The insurance policies should be reviewed annually and maintained at an adequate amount of coverage. 

3. The pastor shall be responsible for insuring all personal belongings including personal furniture, clothing, 
books, jewelry, art, silver, etc. 

H. HOUSING ALLOWANCE IN LIEU OF PARSONAGE: 

1. It is deemed proper by the Annual Conference for a local church to offer and the pastor to accept a 
housing allowance in lieu of a provided parsonage. (2004 Discipline ¶ 252.4.e) 

2. Such an agreement is the responsibility of the Pastor/Staff Parish Relations Committee to be determined 
in cooperation with the pastor. Where the church owns a parsonage, the Board of Trustees will need to be 
consulted as to the utilization of a parsonage which is not used by a pastor. 

3. Where a parsonage is provided by the church, the church would continue to pay all costs for the 
maintenance of the house as if the pastor were living in it. In such a case the housing allowance shall be 
at least the fair market rental value of the parsonage. 

4. Housing/Rental Allowance is limited to the lesser of (1) the amount of the housing/rental allowance 
designated by the local congregation, (2) the amount actually expended by the pastor to provide his/her 
housing including furnishings and utilities, (3) the legally determined fair rental value of the housing 
provided, or (4) the conference maximum allowed as determined by the Cabinet. 

5. This housing allowance income is not to be deemed a part of compensation. (2004 Discipline ¶ 252.4.e) 
Any housing allowance in excess of the conference maximum shall be considered as part of the base 
salary by the Annual Conference. 

6. It is the policy of the Annual Conference for a church to own a parsonage. The church may be free to sell 
that house if the pastor is not living in it for the purpose of buying another house as a parsonage. Should 
the house be sold (and a new one not purchased) proceeds shall be placed in an interest-bearing account. 
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If there is another outstanding loan on other church property the principal could be used to pay off that 
loan. If there is no other church debt on property, then the proceeds from the principal cannot be used for 
anything except to purchase another parsonage. The Cabinet has the authority to grant an exception to this 
rule. 

I. PARSONAGE PURCHASES AND PERSONAL LOANS TO CLERGY: 

1. The sale of a parsonage owned by a local church or entity thereof to a pastor who has been appointed to 
that charge (or anyone directly related) shall be done in accordance with the appropriate disciplinary 
provisions governing church property and shall be reviewed and approved by a committee composed of a 
member of the Cabinet named by the Bishop, a member of the Board of Ordained Ministry named by the 
Board, who shall convene the committee and serve as chair, a member of the Trustees named by the 
Trustees, a member of the CF & A, and a lay member with experience in business and accounting 
practices nominated by the Nominating Committee and elected by the Annual Conference. This 
committee shall be called the Housing and Loan Review Committee. The purpose of this committee is to 
assure that the long term fiduciary interests of the local church and Annual Conference are protected and 
that the terms and conditions of such purchases conform to standard business and accounting practices. 
The Committee may consult with the appropriate District Building and Location Committee and the 
Chancellor of the Annual Conference. 

2. The Housing and Loan Review Committee shall also review annually and approve the terms and 
conditions of personal loans to clergy by the local church or entity thereof to assure that the fiduciary 
interests of the local church are protected and that standard business and accounting practices are 
followed. In accordance with accepted professional ethical practices in an itinerant appointive system 
financial relationships shall not extend beyond the tenure of appointment to a particular charge. 

J. HOUSING FOR CONFERENCE STAFF: 

1. Housing for District Superintendents shall be on the same basis as for local church pastors. (Reference 
Section H.6.) 

2. Each District shall provide a District parsonage under the authority of the Conference Trustees to be 
maintained as the Conference Trustees deem advisable. 

3. In the event the available district parsonage is not well-suited to the needs of the current District 
Superintendent, each district may come to an agreement with the District Superintendent regarding the 
rental of the parsonage with the proceeds of the rent acting as a housing allowance for the District 
Superintendent to provide for his/her own housing. Provisions should be made for adequate supervision 
of the rented parsonage to ensure its good condition is maintained. Any agreement for such an 
arrangement established by the Conference Trustees shall be reviewed by the Council on Finance and 
Administration at the time of its inception. (Conference Rule IV.D.5.f.(4)) 

4. Housing for other conference staff will be by housing allowance only. The Annual Conference will not 
provide parsonages. 

5. Housing allowances, where applicable, will be established yearly by Conference Finance and 
Administration in consultation with the Cabinet. 

 
H. POLICIES AND PROCEDURES FOR 

DEALING WITH CLERGY SEXUAL MISCONDUCT 
 

Preamble: 

All clergy1 are responsible for maintaining the credibility, integrity and practice of the Christian faith. The best 
solution to the problem of clergy sexual misconduct is self-discipline and responsible behavior by each 
clergyperson. Such conduct takes Christian standards and ordination vows seriously. Personal integrity and mature 
and professionally responsible conduct must be brought to all relationships by every clergy in the Annual 
Conference. Every professional counseling practice prohibits inappropriate behavior. All clergy, single or married, 
should develop healthy personal relationships. The goal of married clergy must be to develop and maintain healthy 
marriages. When relational and sexual difficulties are present in one's personal and/or professional life, counseling 
should be sought. Mature professionals recognize that they are, by nature, of their role as well as by the esteem 
they are held in by parishioners or clients, in a position of power; and furthermore, this power can be exercised for 
self-interest as well as in the interest of those who trust them. 

When sexual misconduct occurs, there are many victims: the spouses, children and other members of the family of 
the persons who are involved are victims; congregations who must live with the interpersonal and community 
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impact of inappropriate sexual behavior are victims. All these victims are not part of the disciplinary and 
restorative procedure of the ordained ministry; yet all are hurt when sexual misconduct has occurred. Those who 
take the connectional covenant seriously and who value the vows of ordination, assume responsibility for the 
whole church in the way they live with their sexuality. 

Clergy who serve in parishes where their predecessor has been sexually irresponsible find themselves living with 
the consequences arising from the misconduct of a brother or sister. When friends in the ministry conduct 
themselves inappropriately, there is a tension between caring for a personal friend involved in sexual misconduct 
and caring for the health and authenticity of the clergy person. All clergy are responsible for maintaining the 
integrity of the covenant we share together. 
I. Introduction and Background 

A. Ordination, consecration and membership in an Annual Conference in the United Methodist Church is a 
sacred trust and a position of power and responsibility. The qualifications and duties of diaconal ministers, 
local pastors, associate members, probationary members, and full members are set forth in the Book of 
Discipline of the United Methodist Church2, and we believe they flow from the gospel as taught by Jesus 
Christ and proclaimed by his Apostles. Whenever a person in any of the above categories, including those on 
leaves of all types, honorable or administrative location, or retirement, is accused of violating this trust, the 
membership of their3 office shall be subject to review. [2012 Book of Discipline ¶ 362] The intent of this 
policy is to provide for the safety of parishioners, protect the special relationship between pastor and 
parishioner, and ensure the health and authenticity of the ordained ministry. 

B. Definition of Clergy Sexual Misconduct 
Sexual misconduct is an abuse of power and a breach of professional and pastoral ethics. Sexual misconduct 
may include sexual harassment, contact activity, (not limited to sexual intercourse), in which the clergyperson 
violates the free choice or takes advantage of the vulnerability of any person. 

Sexual misconduct breaks the sacred trust inherent in ordination.4 Any such misconduct shall be considered to 
be an offense by the clergyperson who then bears the responsibility of their behavior. Sexual misconduct often 
is not an outwardly forceful misuse of power, but may include behavior meant to induce a parishioner, client, 
church staff person, or colleague into a consensual sexual relationship. It, in fact, may include participating in 
sexual behavior instigated by a parishioner, etc. 

C. Standards for Clergy Conduct 
The following are standards which underlie this policy and its definition of sexual misconduct by clergy. 

1. Clergy are responsible for the emotional, spiritual, and physical health of themselves and of those persons 
who come to them for help or over whom they have any kind of influence. Breach of this protective 
relationship is unethical and can become abusive. 

2. Because clergy often deal with individuals who are emotionally and psychologically fragile or personally 
vulnerable, it is imperative that: 

a. the clergy themselves be healthy psychologically, emotionally and spiritually; 

b. they have adequate preparation and education for helping those individuals under their care and have 
continued supervision to deal with the inherent risks caused by dependency and/or transference. 

D. The Expectations of the Covenantal Relationship of Clergy with the Church. 
As Clergy, our covenant with the church is to: 

1. Nurture and cultivate spiritual disciplines and patterns of holiness; 

2. Be committed to and engage in leading the ministry of the whole church in loving service to humankind; 

3. For the sake of the mission of Jesus Christ in the world and the most effective witness to the Christian 
gospel, and in consideration of (our) influence as a minister, be willing to make a complete dedication of 
(ourselves) to the highest ideals of Christian life; 

4. Be persons in whom the community can place trust and confidence; 

5. Be accountable to the United Methodist Church, accept its discipline and authority, abide by the demands 
of the special relationship of its ordained ministers, and be faithful to (our) vows as ordained ministers of 
the Church of God. (2012 Book of Discipline ¶ 304) 

II. Procedures 

A. Assumptions Underlying Reports of Alleged Misconduct 

1. When an aggrieved person reports to a clergy person an incident of sexual misconduct it is our 
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responsibility to do our utmost to encourage and support aggrieved persons, and to urge the person to 
submit their complaint directly to the District Superintendent or the Bishop. In no case is the clergyperson 
to judge the validity of the reported complaint.  

2. When bringing incidents of clergy misconduct into the appropriate forum, the greatest possible care 
should be taken to assure that the least possible additional harm is done to the complainant and to the 
accused. 

3. Persons accused of sexual misconduct are to be considered innocent until the accusation has been 
substantiated beyond a reasonable doubt. 

4. The protection of those involved, including the complainant or complainant's family, the accused and the 
accused's family, the congregation or institution, always shall be maintained. 

B. When Sexual Misconduct is Alleged - Supervisory Response 
When sexual misconduct is alleged, the following procedures shall be followed (2012 Book of Discipline ¶ 
363): 

1. A written and signed complaint shall be brought to a District Superintendent, or the Bishop, by the 
offended party, or by someone who has verifiable knowledge, and is willing to pursue a resolution; 

2. All parties, including the complainant and the respondent, shall be encouraged to bring a support person 
to any meeting or hearing at any point in the process; 

3. A District Superintendent shall promptly: 

a. share the complaint with the Bishop; 

b. clarify and explain to the person bringing the complaint the process that will be followed in response 
to the complaint; 

c. request permission from the complainant to use the written complaint, and their name in discussion 
with the accused. If the complainant is unwilling to be named, the superintendent shall share the 
complaint with the accused while protecting the anonymity of the complainant; 

d. go to the clergyperson, with the complainant's knowledge, and share the allegations with the 
clergyperson: 
1) present them with the written complaint; 
2) explain the process to be followed, emphasizing the presumption of innocence and the right to 

due process; 
3) receive their response to the complaint; 
4) seek to substantiate the accusation or ascertain sufficient reason for pursuing the accusation 

further; 
5) keep a written record of all meetings with all persons involved in the complaint process. 

4. A complaint brought against a District Superintendent shall be submitted to the Bishop. (2012 Book of 
Discipline ¶ 363) 

5. In case of a complaint against the Bishop, the process for investigation, as outlined in 2012 Book of 
Discipline ¶ 413, will be followed. 

6. The Bishop and the District Superintendent shall consider the appropriateness of informing the Staff-
Parish Relations committee or the proper personnel supervisory body of the nature of the charges and the 
process being followed. 

a. In sharing the nature of the complaints, care shall be taken to protect the rights of all people 
involved; 

b. Any explanation to the congregation of the complaint involved shall be sufficiently complete to 
provide a clear understanding of the complaint and to protect persons from further misconduct. 

7. In order to protect the rights of the respondent and to protect the aggrieved person(s) and congregation 
from possible harm, the Bishop, with the recommendation of the Executive Committee of the Board of 
Ordained Ministry may suspend the person from all clergy responsibilities, but not from an appointment, 
for a period not to exceed sixty days. [2012 Book of Discipline ¶ 363.1d] 

8. The respondent is encouraged to use due process accorded to them by throughout the supervisory and 
judicial process; however, throughout the process the respondent may withdraw from membership of the 
Annual Conference under the 2012 Book of Discipline ¶ 361.3. The credential will be inscribed 
"withdrawn under complaint of sexual misconduct" by the Bishop and deposited with the Secretary of the 
Annual Conference. This action is reported to the Board of Ordained Ministry for confirmation by the 
Executive Session of the Annual Conference at its next session. 
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C. Determination of Sufficient Cause 
The Bishop will determine if there is sufficient cause for a complaint of sexual misconduct. If there is 
substance to the accusation, and resolution is not achieved through the supervisory process, the Bishop will 
refer the complaint as a judicial complaint in accordance with the 2012 Book of Discipline ¶ 363.1e(2). 

D. The Judicial Process of the United Methodist Church 

1. The Counsel for the Church 

a. Elder in full connection appointed by the Bishop. 

b. Receives referral of complaint 

c. Signs and forwards complaint as a judicial complaint to the Committee on Investigation; 

d. Represents Church in any proceedings of the Committee on Investigation (2012 Book of Discipline ¶ 
363.1e(2)) 

The Committee on Investigation 

The investigation procedure is the first step in the judicial process. The duties and procedures of the 
committee are outlined in the 2012 Book of Discipline ¶ 2706. 

The Right to Trial 

Those against whom complaints are brought are innocent until proven guilty. The 2012 Book of 
Discipline ¶¶ 2707 through 2714 outlines the trial procedures. 

E. The Rights and Responsibility for the Victim(s) 
If the respondent remains under ecclesiastical authority, they may be expected to pay for counseling for the 
victim(s) as part of the rehabilitative process. This will be assigned at the discretion of the Bishop. The Board 
of Ordained Ministry may choose to provide financial assistance. A list of qualified therapists shall be 
provided to the victim(s) of the misconduct. It is the Bishop's and District Superintendent's responsibility 
within thirty days to: 

1. Work with the present and/or new pastor to minimize further victimization by the attitudes and actions of 
the congregation; 

2. Initiate a process to seek healing and restoration for all of the victims including the abused persons, 
families, and the congregations involved. 

3. In order to facilitate the healing and restorative process, the respondent’s District Superintendent and a 
District Superintendent chosen by the Bishop shall meet with the respondent's Staff-Parish Relations 
Committee or the appropriate Personnel Committee. 

F. Records 

When credentials have been surrendered the Executive Session of the Annual Conference shall receive a 
report and a brief description of the charges or complaints and the disposition of them. 

Full information of substantiated sexual misconduct and subsequent actions taken shall be kept in the 
clergyperson's permanent record in the Bishop's office. 

Information of sexual abuse shall be shared with the respondent's successor and with the Staff-Parish 
Relations Committee or the appropriate personnel body as is wise and necessary. Confidentiality among all 
those concerned is expected. 

 
1 For the purposes of this policy, “clergy” refers to all persons ordained, commissioned, licensed or 

consecrated. 
2 All references to the Book of Discipline are for the 2012 Book of Discipline 
3 The pronoun “their” is used as a gender-neutral singular pronoun. 
4 For the purpose of this policy, “ordination” refers to ordination, commissioning, licensing and consecration. 
 

GLOSSARY 
 

Sex discrimination is disparate treatment based on gender. Both sexual harassment and gender harassment are 
forms of sex discrimination. 

Sexual harassment is defined by the Equal Employment Opportunity Commission as any unwelcome sexual 
advance, request for sexual favors, or other verbal or physical contact of a sexual nature when: 

1. Submission to the conduct is made either explicitly or implicitly a term or condition of an individual’s 
employment. 
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2. Submission to or rejection of such conduct by an individual is used as the basis for employment decisions 
affecting the individual; or 

3. The conduct has the purpose or effect of unreasonably interfering with the individual’s performance or of 
creating an intimidating, hostile or offensive working environment. 

Gender harassment is unwelcome or unwanted conduct which is gender specific. Although not specifically 
"sexual", gender harassment may be recognized in patterns of behavior creating hostile or abusive working 
environments. Both sexual harassment and gender harassment are exploitations of power, and considered 
discrimination by law. 

Sexual exploitation refers to unethical and, in some instances, unlawful behavior by a therapist or counselor 
through sexual contact with a client. Any sexual contact with a client or counselee is considered an exploitation of 
the professional role and the counselor's/therapist's responsibility to their client. Consent, or even initiation by the 
client is not a defense for sexual exploitation. 

Clergy/Ministerial misconduct is a violation of sacred trust and the fiduciary responsibility of an ordained 
minister, local pastor or diaconal minister. When this violation involves sexual contact or "sexualized behavior", it 
may be called clergy sexual misconduct. Some relationships between so called "consulting adults" within the 
context of the Church may be clergy misconduct. 

Sexual abuse is one form of sexual misconduct. While all forms of clergy sexual misconduct are unethical and a 
violation of our sacred trust, not all forms of sexual misconduct are necessarily abusive; e.g., an adulterous 
relationship between consenting adults who are not in a counseling relationship. Sexual abuse is a sexual invasion 
of the body. It may include verbal threats or physical assault. Sexual abuse may be: rape, sexual assault, incest, 
indecent exposure, statutory rape, involuntary or voluntary sexual intercourse with a child, promotion of 
prostitution, pornography with children, indecent assault, and aggravated indecent assault. Sexual abuse is also an 
internal assault, a deliberate violation of emotional integrity; a hostile, degrading act of violence. 

Other terms used in policy: 

Complainant: Person who initiated the complaint; person against whom the alleged offense occurred. 

Respondent: Person against whom the complaint is lodged, i.e.-the accused. 

Victim: When a complaint has been substantiated, all who have been adversely affected by the offense are 
considered to be victims. 
 

I. YOUTH WORKER GUIDELINES 
 
 A “Worker with Youth” is an adult volunteer or staff person who works with youth in 6th grade through 
graduated 12th grade. This includes local church, District, Conference, and Camping events. 

Guidelines for a “worker with youth” are: 

A. Must be a high school graduate to work with junior high youth; must be at least 22 years of age to work with 
senior high youth OR if younger than the required age, they may be personally appointed by the adult 
coordinator of the event OR must be at least 4 years older than the oldest youth the event is designed for OR is 
a paid staff person of a local church who has been approved for the event by the Conference Youth 
Coordinator and the Conference Staff Person relating to Youth Ministries. 

B. Must have completed a local church, District, or Conference sponsored training event dealing with risk 
management. 

C. Must have completed any required training for the specific event. 

These guidelines shall become effective on January 1, 2001. 
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Roll of The Honored Dead 
Desert Southwest Conference 

 
The Honor Roll of our Conference is a list of those who have been called from our midst to hear their master's 
"Well done." Memories of their beautiful and fruitful lives are cherished in the hearts of those who knew and 
loved them. They have passed through the valley of the shadow and entered into the glory of those mansions 
prepared for them. Only those who have died since the creation of the Desert Southwest Conference are listed. For 
a record of all former "Honored Dead" including those from the California-Pacific Conference are found in the 
Historical Section of the 1985 Desert Southwest Conference Journal. 
 

Name Age Place of Death 
Date of 
Death Birthplace 

Service 
Years 

David F. Tarver 79 San Diego, CA 12/23/84 Bernice, LA 37 

William Martin Opitz 66 Tucson, AZ 10/16/85 Brooklyn, NY 39 

Charles Madinger, Sr. 88 Tucson, AZ 02/09/87 Kansas 11 

Donald W. Cummings 80 Scottsdale, AZ 03/13/87 Iowa 23 
 

Domenick Tamietti 80 Las Vegas, NV 06/05/87 Windfall, NV 15 

Rolly Cecil Manning 78 Rowland Heights, CA 09/04/87 Seymour, TX 13 

Hayden S. Sears 76 Tucson, AZ 09/21/87 Arkansas 47 

Gilbert J. Gray 72 Las Vegas, NV 12/27/87 Colorado 37 

Ralph H. Supplee 87 Phoenix, AZ 03/01/88 Philadelphia, PA 38 

John Allan 81 Phoenix, AZ 03/05/88 Steubenville, OH 21 

Ottoniel Camarena 94 Tucson, AZ 03/26/88 Tlajomulco, Mex 28 

George Bondley 65 Henderson, NV  12/25/89 Santa Ana, CA 6 

Erben Moore 76 Mesa, AZ 02/28/90 Prescott, AZ 16 

Cecilia G. Brandenburg 70 Sun City, AZ 05/05/90 Germany 11 

George McElroy Hoyle 86 Phoenix, AZ 06/10/90 Illinois 40 

William F. Mealio 76 Phoenix, AZ 04/05/91 Bemidji, MN 29 

Charles Wharton 73 Tucson, AZ 06/22/91 
 

27 

A. Finley Reid 89 Phoenix, AZ 08/03/91 
 

55 

J. Chester Mardis 97 Deer Lodge, MT 11/03/91 Pawnee Co., NE 
 

Robert Waltermann 71 Phoenix, AZ 08/16/92 
 

3 

Donald B. Cooke 65 Tucson, AZ 08/28/92 Fullerton, CA 43 

Don A. Bassett 59 Sun City, AZ 09/19/92 W. Salem, IL 36 

Baltazar Garcia 93 Nogales, AZ 06/24/93 Chihuahua, Mex 26 

Thomas Green 35 Prescott, AZ 07/07/93 Waupaca, WI 0 

Charles Crouch 90 Tempe, AZ 12/17/93 Dodge County, MI 25 

Elbert Morford 89 Carmel, IN 01/08/94 Noblesville, IN 38 

George Boss 84 Phoenix, AZ 01/10/94 Washington, DC 37 

Walter McCleneghan 96 Scottsdale, AZ 11/23/94 Sheboygan, WI 34 

A. Leonard Miller 88 Dallas, TX 02/17/95 Corpus Christi, TX 40 
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Name Age Place of Death 
Date of 
Death Birthplace 

Service 
Years 

Jordan Walker 59 Gilbert, AZ 05/25/95 Columbia, TN 20 

Edwin Hoit Grant 90 Phoenix, AZ 09/03/95 
 

46 

Ralph Gerald Gay 59 Phoenix, AZ 11/07/95 Montgomery, WV 33 

John Jacques Rousseau 76 Sacramento, CA 01/13/96 Antran, France 16 

Orville Grant Wilson 81 St. Petersburg, FL 02/09/96 
 

20 

John Wesley Neal 79 Phoenix, AZ 04/15/96 Portland, OR 29 

Donald Virgil McIntyre 62 Prescott, AZ 04/26/96 Goodland, KS 17 

Raymond William Moore 76 Long Beach, CA 04/30/96 Riverdale, NE 37 
 

Donald Ernest Springer 84 Albuquerque, NM 08/06/96 Neligh, NE 39 

Mardoqueo Briones Garcia 93 Phoenix, AZ 12/31/96 Durango, Mex 47 

Claire Lewis Harris 90 Phoenix, AZ 01/20/97 Pontiac, IL 46 

Joseph W. McShane, Sr. 84 Prescott, AZ 01/22/97 Wichita, KS 37 

Kenneth J. Porray 80 Las Vegas, NV 03/07/97 Walworth, NY 20 

Millard W. Wolfe 82 Mesa, AZ 02/24/98 Ortonville, MI 40 

Arthur L. Mansure 84 Phoenix, AZ 02/05/99 Philadelphia, PA 44 

Harrison R. Thompson 80 Las Vegas, NV 02/11/99 Kuling, China 34 

Donald C. Stilwell 71 Bardstown, KY 07/08/99 Peekskill, NY 40 

Harold R. Fuss 83 WillowSprings, IL 08/29/99 Beverly, NJ 
 

John R. Scott 56 Seattle, WA 11/21/99 Tucson, AZ 32 

Richard H. Peterson 74 Sun City, AZ 12/07/99 Council Bluffs, IA 43 

Norman C. Yetman 88 Prescott, AZ 12/08/99 Staten Island, NY 40 

Frederick M. Rogers 85 Tucson, AZ 01/14/00 Arkansas 46 

Leslie J. Ross 85 Sun City, AZ 04/13/00 Rochester, IN 44 

A. Paul Stout 68 Tucson, AZ 05/14/00 Phoenix, AZ 41 

Mary J. Flanigan-Crouteau 64 Bisbee, AZ 05/27/00 Rochester, MI 12 

Olin Lehman 81 Mesa, AZ 06/21/00 Monroe, IN 42 

DeWane R. Zimmerman 70 Phoenix, AZ 07/11/00 Trail City, SD 42 

Rollins L. Winslow 87 Phoenix, AZ 10/21/00 Sandusky, IL 23 

Charles E. Neigh 79 Pine, AZ 12/29/00 Vandergrift, PA 37 

John R. Cox 55 Winslow, AZ 11/07/01 Hereford, TX 25 

John W. Somerville 81 Lawrence, KS 11/08/01 Worthington, PA 7 

Charles W. Stilwell 93 Sunizona, AZ 12/18/01 
 

11 

O. Magee Wilkes 83 Mesa, AZ 02/18/02 Starr, TX 33 

Leonard Joshua Smoot 92 Atlanta, GA 07/27/02 Lucas, KS 43 

Gary D. Van Boening 68 Gilbert, AZ 09/27/02 Wallace, NE 40 

Charles Edwin Daniel 58 Pine Mountain, GA 10/16/02 Columbus, GA 35 
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Name Age Place of Death 
Date of 
Death Birthplace 

Service 
Years 

Ancel Hobart Arnold 81 Grand Junction, CO 11/26/02 Alma, IL 36 

Gilbert S. Zimmerman 83 Camino, CA 03/17/03 Duluth, MN 24 

Edward E. Thomas 82 Tucson, AZ 04/11/03 Knox, IN 8 

William N. Charles 78 Glendale, AZ 06/22/03 Dallas Center, IA 30 

William H. Merwin 89 Fairfield, CA 07/26/03 Mt. Vernon, NY 41 

Chilton C. McPheeters 88 Willsboro Point, NY 10/02/03 Poplar Bluff, MO 41 

Paul M. Wilkinson 90 Tucson, AZ 07/17/04 Nashville, TN 39 
 

Patricia N. Niere 67 Sun City West, AZ 01/01/05 New Underwood, SD 3 

Albert Wilson, Jr. 92 Sun City, AZ 11/05/05 
 

43 

Samuel Eugene Collett 81 Escondido, CA 03/16/06 New Berlington, OH 37 

Anita L. Iceman 66 Sonoita, AZ 09/12/06 Ashland, OH 38 

Jack T. Moore 77 Las Vegas, NV 11/17/06 
 

35 

Robert H. Simpson 90 Sun City, AZ 12/19/06 Marion, IL 33 

Louis S. Eaton 99 Phoenix, AZ 02/06/07 
 

5 

William R. Colby 78 Tucson, AZ 04/19/07 Watertown, MA 41 

Lydia Moreno 59 Phoenix, AZ 08/10/07 Tucson, AZ 22 

Gerald DeGrow 79 Sun City, AZ 11/28/07 Kingston, MI 3 

Richard E. Lyddon Jr. 61 Phoenix, AZ 12/20/07 Ames, IA 32 

Kim Hauenstein 58 Cleveland, OH 03/10/08 
 

33 

Dale Dunbar 85 Tucson, AZ 05/10/08 
 

36 

Ruben Carrico 76 Phoenix, AZ 11/11/08 Tucson, AZ 49 

Harry Long 87 Salt Creek Community 12/05/08 Muskogee, OK 38 

Loren Ridge 82 
 

12/17/08 Phoenix, AZ 42 

Edwin Grant Jr 80 Fountain Hills, AZ 01/22/09 Willmore, KY 43 

Roland Brammeier 72 Sun City, AZ 03/26/09 Syracuse, NE 46 

Russell Douglass 80 Apache Junction, AZ 04/19/09 St. Francis, KS 42 

Douglass Harrell 84 Parowan, UT 10/14/09 Orlando, FL 58 

Nathan Holt 80 Mesa, AZ 10/15/09 Neosho, MO 20 

Mahlon Miller 88 Tempe, AZ 12/19/09 
 

32 

James Burch 66 Mesa, AZ 12/20/09 Oswego, NY 27 

William Ramsey, Jr 74 Jacksonville, FL 06/11/10 Santa Monica, CA 40 

Donald Harmon 90 Tucson, AZ 07/10/10 Clay County, IL 20 

Eldon Brown 72 Prescott, AZ 07/19/10 Corydon, IN 45 

Eustace Allen 87 Tempe, AZ 10/30/10 Smithville, MS 44 

Phil Norton 68 Tempe, AZ 11/12/10 Chicago, IL 19 

Tevita Kale 73 Mesa, AZ 01/20/11 
Vava'u, Kingdom of 
Tonga 24 
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Name Age Place of Death 
Date of 
Death Birthplace 

Service 
Years 

Franklin Greene 92 Sun City, AZ  01/27/11 Portland, ME 47 

Marshall Lindsay 81 Phoenix, AZ 02/23/11 Detroit, MI 39 

Rebecca Oakes Long 60 Green Valley, AZ 03/26/11 Dayton, OH 24 

Anthony Yim 73 San Clemente, CA 04/25/11 Fresno, CA 26 

Herbert Osman 79 Mesa, AZ 05/24/11 Adam County, OH 40 

Frank Cartwright 98 Prescott, AZ 05/27/11 Racine, WI 33 
 

Claude Love 82 Prescott, AZ 07/14/11 Prescott, AZ 23 

Edward Smith 83 Tujunga, CA 08/15/11 Boulder, MO 40 

J. Antonio Flores 81 Ontario, CA 11/26/11 Freeport, TX 18 

David Ellsworth 89 Sedona, AZ 12/25/11 Post Falls, IA 33 

Charles Mitchell 97 Wickenburg, AZ 02/19/12 IA 27.5 

Howard Warriner 84 Arkport, NY 07/11/12  28.75 

Donald Sapp 85 Phoenix, AZ 07/29/12  39 

Howard Higgins 77 Houston, TX 10/08/12  30.25 

Jane Tews 60 Tempe, AZ 06/22/13  37 

Marion Bennett Sr 80 Las Vegas, NV 07/21/13 Piney Mountain NC 47.75 

Paul L Daniell Sr 82 Ohio 08/22/13  35.25 

Melvin Pritts 86 Tucson, AZ 09/22/13 Normaiville PA 36 

Ralph Worden 83 Phoenix, AZ 11/11/13 Tyre, NY 26 

Stewart Elson 69 Des Moines IA 12/04/13 Oro Valley, AZ 42.25 

Harold Byrn 90 Wade OK 01/09/14 Phoenix, AZ 39 

Diana Williams 65 Mesa AZ 01/30/14  15 

Fred Weber 66 Tyaskin MD 04/07/14  36 

Paul Hall 97 Glendale, AZ 04/25/14 Ambo,y GA 19 

James Aitken 87 Mohave AZ 05/29/14  19 
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Church Local
Members Churches

Special 1/18-19/1985 Phoenix Elias G. Galvan Bert N. Lewis

1 (135) 6/14-16/1985 Flagstaff  Elias G. Galvan Bert N. Lewis 177 18 48,478 107 112

2 (136) 5/23-26/1986 Flagstaff  Elias G. Galvan Bert N. Lewis 176 14 49,303 109 113

3 (137) 5/22-25/1987 Flagstaff  Elias G. Galvan Stewart L .Elson 176 18 49,963 111 117

4 (138) 6/16-19/1988 Flagstaff Elias G. Galvan Stewart L. Elson 194 19 50,818 117 122

5 (139) 6/15-18/1989 Flagstaff Elias G. Galvan Stewart L. Elson 197 18 50,946 121 128

6 (140) 6/14-17/1990 Las Vegas Elias G. Galvan Stewart L. Elson 201 20 51,260 125 128

7 (141) 6/13-16/1991 Las Vegas Elias G. Galvan Stewart L. Elson 202 26 51,486 126 130

8 (142) 6/11-14/1992 Yuma Elias G. Galvan Stewart L. Elson 206 20 51,493 128 130

9 (143) 6/10-13/1993 Mesa Elias G. Galvan Stewart L. Elson 216 17 51,165 132 131

10 (144) 6/9-12/1994 Mesa Elias G. Galvan Stewart L. Elson 215 17 50,624 127 133

11 (145) 6/8-11/1995 Mesa Elias G. Galvan Stewart L. Elson 219 20 50,673 127 133

12 (146) 6/6-9/1996 Mesa Elias G. Galvan Stewart L. Elson 214 27 50,718 127 133

13 (147) 6/4-8/1997 Mesa William W. Dew Richard E. Lyddon 219 32 50,193 126 129

Special 1/31/1998 Phoenix William W. Dew Richard E. Lyddon

14 (148) 6/10-14/1998 Mesa William W. Dew Richard E. Lyddon 222 33 49,318 125 134

15 (149) 6/9-13/1999 Mesa William W. Dew Richard E. Lyddon 231 33 48,225 125 130

16 (150) 6/7-11/2000 Mesa William W. Dew Richard E. Lyddon 237 29 46,751 125 130

17 (151) 6/6-10/2001 Mesa William W. Dew Richard E. Lyddon 234 26 46,076 125 129

18 (152) 6/5-6/9/2002 Mesa William W. Dew Richard E. Lyddon 255 31 44,985 125 129

19 (153) 6/5-8/2003 Mesa William W. Dew Richard E. Lyddon 253 33 45,104 126 130

20 (154) 6/9-13/2004 Scottsdale William W. Dew Rebecca Oakes Long 253 33 44,793 126 128

21 (155) 6/9-12/2005 Scottsdale Minerva G. Carcaño Rebecca Oakes Long 253 31 43,979 130 129

22 (156) 6/8-11/2006 Scottsdale Minerva G. Carcaño Rebecca Oakes Long 258 25 43,003 127 130

23 (157) 6/7-10/2007 Scottsdale Minerva G. Carcaño Louie Lyon 270 19 42,448 125 128

24 (158) 6/12-15/2008 Scottsdale Minerva G. Carcaño Louie Lyon 262 18 41,414 123 127

25 (159) 6/25-28/2009 Glendale Minerva G. Carcaño Louie Lyon 264 11 39,167 122 126

26 (160) 6/23-27/2010 Glendale Minerva G. Carcaño Louie Lyon 236 13 38,961 133 145

27 (161) 6/23-26/2011 Glendale Minerva G. Carcaño Louie Lyon 275 6 37,951 133 126

28 (162) 6/21-24/2012 Glendale Minerva G. Carcaño Louie Lyon 275 8 36,408 128 140

29 (163) 6/27-30/2013 Glendale Robert T. Hoshibata Louie Lyon 282 11 35,249 132 140

30 (169) 6/26-29/2014 Glendale Robert T. Hoshibata Nancy Cushman 248 8 34,851 132 190

Historical Record
This is the 50th Annual Conference since the creation of The United Methodist Church, the 78th session since the unification of the Methodist Church, and the 167th session of the 
Annual Conference representing the Pacific Conference, the oldest of the merging and separating conferences. This the 30th Session of the Desert Southwest Conference created by 
action of the Western Jurisdiction in 1984.

Pastoral 
ChargesSession Date Place Presiding Bishop Secretary Full/Probationary

Members 
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The 2012 Book of Discipline ¶ 1506.6 requires that each conference develop, adopt and implement a 

formal comprehensive funding plan for funding all of its benefit obligations. The funding plan shall be 

submitted annually to the General Board of Pension and Health Benefits (GBOPHB) for review and be 

approved annually by the conference through its Conference Board of Pension and Health Benefits 

(CBOPHB).  This approval follows the receipt and inclusion of a favorable written opinion from the 

GBOPHB. This summary document is only a portion of the information contained in the actual signed 

funding plan.  As such, it might not contain all the information required for a comprehensive view of 

the benefit obligations of the conference.  You may request the full contents of the 2015 

comprehensive benefit funding plan from your conference benefit officer, Randy Bowman.  

 

Following is the summary of the Comprehensive Benefit Funding Plan (CBFP) that received a favorable 

written opinion from GBOPHB for our 2015 conference benefit obligations: 

 

Clergy Retirement Security Program (CRSP) Defined Benefit (DB) and  

Defined Benefit Contribution (DC) 

Plan Overview: The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 
403(b) retirement program providing lifetime income and account flexibility designed for those who 
serve as clergy of The United Methodist Church. The plan is designed to provide participants with one 
portion of their overall retirement portfolio. CRSP replaced the Ministerial Pension Plan (MPP) 
effective January 1, 2007, which replaced the Pre‐82 for service rendered prior to January 1, 1982. 

CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement 
based upon years of credited service to the Church, and a defined contribution (DC) plan, which 
provides a retirement account balance established and funded by conferences. The Clergy Retirement 
Security Program (CRSP‐DB) annuities total liability as of January 1, 2013 is $923.7 million, while total 
plan assets are $978.5 million, resulting in a current plan funded ratio of 106%. The Desert Southwest 
Conference portion of the liability is 0.73% and the 2015 contribution is $760,470.  The conference 
anticipates that the amount will be funded by the local churches through payment of the pension bills 
they receive from the conference office. Additionally, General Conference 2012 approved a change to 
CRSP that provides each conference the discretion to determine whether to cover three‐quarter 
and/or half‐time clergy. The Desert Southwest Conference has elected to cover clergy serving half‐time 
or more under CRSP effective January 1, 2015.  

Effective January 1, 2014 CRSP‐DC plan was reduced from a 3% to a 2% of plan compensation non‐
matching contribution. Clergy will have the opportunity to earn up to an additional 1% CRSP DC 
contribution by contributing at least 1% of their plan compensation to UMPIP, therefore if a 
participant contributes at least 1% of plan compensation to UMPIP, the individual will receive a 
contribution of 3%, which is unchanged from 2013 and prior. The 2013 CRSP‐DC contribution was 
$259,979 and was funded by the local churches through payment of the pension bills they receive 
from the conference office. It is anticipated that increases for future years will average 2.7%, which is 
the average increase in conference clergy compensation over the past 10 years. 
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Ministerial Pension Plan (MPP) 

Plan Overview: The Ministerial Pension Plan (MPP) provides clergy with a pension for their years of 
ministry with The United Methodist Church from 1982 through 2006. MPP is an Internal Revenue Code 
section 403(b) retirement plan. Effective January 1, 2014, exactly 65% of the account balance must be 
annuitized when it is to be distributed. The remainder may be rolled over to UMPIP, another qualified 
plan or IRA, or paid in a lump sum.  

 

The Ministerial Pension Plan (MPP) annuities total liability as of January 1, 2013 is $2.75 billion, while 
total plan assets are $2.99 billion, resulting in a current plan funded ratio of 109% and no required 
contribution for 2015. The Desert Southwest Conference’s portion of the total liability is 0.56%. Future 
MPP annuitants have a total account balance of $4.4 billion and the Desert Southwest Conference’s 
portion of that balance is $27.72 million or 0.63% of the total. 

Pre‐1982 Plan 

Plan Overview: Supplement One to the Clergy Retirement Security Program (CRSP), also known as the 
Pre‐82 Plan, provides clergy with a pension for their years of ministry with The United Methodist 
Church prior to 1982. The Pre‐82 Plan was replaced by MPP effective January 1, 1982. If you enter the 
Retired relationship with your Conference, and do not terminate, the minimum benefit payable to you 
is based on two factors: 1) years of Service with pension credit and 2) Conference pension rate. Years 
of Service with pension credit are approved by each Conference on the recommendation of the 
Conference Board of Pensions in accordance with plan provisions and The Book of Discipline. The 
pension rate, also called the past service rate, is the dollar amount chosen by the Conference as the 
amount payable for each approved year of Service with pension credit. Typically, the pension rate 
changes from year to year. The number of years of Service with pension credit is multiplied by the 
pension rate, and the product is the minimum annual benefit payable to those eligible for Pre‐82 Plan 
benefits.  In certain situations the benefit received from the Pre‐82 plan, may vary based on the 
applicability of what is referred to as Defined Benefit Service Money (DBSM), which is the defined 
contribution feature of the Pre‐1982 Plan. At the time that a participant retires, the DBSM account is 
converted to a life based benefit. At that point the participants benefit is the greater of the PSR benefit 
or DBSM benefit. As the conference increases the PSR, the participants benefit is recalculated; 
however the DBSM based benefit does not change.  

The 2015 Past Service Rate (PSR) recommended to the Desert Southwest Conference will be $652, 
representing a 3.0% increase from the 2014 rate. The conference expects future increases to be 
approximately 3%, which is the approximate average increase in conference clergy compensation over 
the past t 10 years. 

The contingent annuitant percentage is recommended to (remain/increase/decrease) at the 100% 
level. 
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Based on the final actuarial valuations from the General Board of Pensions and Health Benefits as of 
January 1, 2013 for 2015, the portion of the Pre‐82 liability attributable to the Desert Southwest 
Conference and funded status is, as of 1/1/2013, as follows: 

  Funding Plan Liability    $14,088,080 
  Assets in the Plan     $14,157,990 
  Funded status      $69,910  representing a 100.5% funded ratio 
 

Active Health Benefit Program 

Plan Overview: The Desert Southwest Conference offers the HealthFlex health insurance program to 
its active participants. During 2013, the total cost of the program was $2,280,000 and was funded by 
the local churches through payment of the health insurance bills they receive from the conference 
office. The projected average increase for future years is expected to be 4%, which is the average 
increase over the last 5 years. 

 

Post‐Retirement Medical Benefit Program (PRM) 

Plan Overview: The Desert Southwest Conference post‐retiree medical plan currently offered is an 
ExtendHealth plan that we changed to as of 1/1/14.  Participants receieve a maximum stipend of $200 
per month.  We won't receive our updated actuarial valuation based on this change until 3/31/14, but 
an earlier actuarial estimate indicated that our liability may decrease from approximately $22 million 
to approximately $9 million.  

The current annual cost is anticipated to be $630,393 with the primary funding sources to be earnings 
on investment accounts and apportionments. On a longer term basis, we believe that we will be able 
to fully fund the reduced liability over th e next 5 years through a combination of existing accounts, 
future investment earnings, and future apportionments.  

Based on the most recent PRM valuation dated 12/31/2012, following is the funded position of the 
post‐retiree medical benefits: 

Accumulated Post Retirement Obligation (APBO) or net conference cost    $21,638,069  
Expected Post Retirement Obligation (EPBO) or net conference cost    $26,072,281  
Service Cost (SC) or net conference cost                $523,299  
Assets designated for PRM                              $0 

These values are based on 3.75% long term discount rate and a current increase trend of 8.00% 
decreasing to 5% by 2019. 
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Comprehensive Protection Plan (CPP) 
 
Plan Overview: The Comprehensive Protection Plan (CPP) provides death, long‐term disability and 
other welfare benefits for eligible clergy of The United Methodist Church and their families and is an 
Internal Revenue Code 414(e) "church plan" funded by plan sponsor insurance premiums. Generally, 
you are eligible to participate in CPP if your conference or salary‐paying unit sponsors the plan and you 
satisfy the eligibility requirements which include full‐time episcopal appointment and plan 
compensation equal to or greater than 60% of the Denominational Average Compensation or the 
Conference Average Compensation whichever is less. The Desert Southwest Conference has elected to 
make CPP eligible for all clergy that meet those requirements. 

For 2013, the Desert Southwest Conference had a contribution to the Comprehensive Protection Plan 
of $253,420, which was primarily funded through apportionments and earnings on CBOPHB 
investments. The anticipated average increase in future years is expected to be 2.7% per year, which is 
the average increase in conference clergy compensation over the past t 10 years. 

 

United Methodist Personal Investment Plan (UMPIP) for Lay and Clergy 

Plan Overview: The United Methodist Personal Investment Plan (UMPIP) is an Internal Revenue Code 
section 403(b) defined contribution retirement savings plan for clergy and lay employees of The United 
Methodist Church and affiliated organizations. Participants may make before‐tax and/or after‐tax 
contributions through payroll deductions. Participant contributions, contributions your plan sponsor 
may make on the participants behalf and investment earnings comprise the individual’s retirement 
account balance.  

Conference office lay employees working an average of 30 hours per week or more are eligible after 12 
months for a pension contribution of 9% of salary. Lay employees are encouraged to contribute 
personal funds toward their retirement through payroll deductions to the UMPIP.  The 2014 
contribution for the Desert Southwest Conference is estimated to be $74,184 and will be primarily 
funded through apportionments and earnings on CBOPHB investments. 

Other Conference Benefit Obligations 

Plan Overview:   The Desert Southwest Conference currently offers a death and disability plan made 
available to conference lay employees.  The funding obligation for 2013 was $13,629, with the funding 
sources primarily apportionments and earnings on CBOPHB investments.  The anticipated average 
increase in future years is expected to be 3% per year, which is the approximate average increase in 
conference clergy compensation over the past t 10 years. 

Conclusion: 

The 2015 Comprehensive Benefit Funding Plan and the above outlined Summary document 
incorporates to the best of our understanding , the Desert Southwest Conference’s obligations and 
funding requirements of the benefits provided to the Clergy and Laity of the Desert Southwest 
Conference. 
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2013 Ranking of Churches 
Including Percentage Increase/Decrease 

Categorized by Church Membership Range Sizes 

     
 

Total Total Actual Percent 

 
Members At Members At Increase Increase 

Church Size 1000+ Membership End '13 Beg '13 (Decrease) (Decrease) 
Paradise Valley UMC 1,483  1,520  (37) -2.43% 
Dayspring UMC 1,322  1,318  4  0.30% 
St Paul's UMC of Tucson 1,102  1,104  (2) -0.18% 
St Mark's UMC 1,009  1,026  (17) -1.66% 

     Church Size 500-999 Membership 
    Shepherd of the Hills UMC 893  954  (61) -6.39% 

First UMC of Gilbert 884  855  29  3.39% 
First UMC of Phoenix 837  820  17  2.07% 
Gold Canyon UMC 823  800  23  2.88% 
Prescott UMC 794  819  (25) -3.05% 
Velda Rose UMC 792  843  (51) -6.05% 
Dove of the Desert UMC 748  779  (31) -3.98% 
Sun Lakes UMC 746  742  4  0.54% 
St Matthew UMC 719  721  (2) -0.28% 
Catalina UMC 713  758  (45) -5.94% 
First UMC of Tempe 700  719  (19) -2.64% 
North Scottsdale UMC 689  658  31  4.71% 
Green Valley Community Church 669  658  11  1.67% 
First UMC of Mesa 657  637  20  3.14% 
Desert Skies UMC 655  692  (37) -5.35% 
Desert Spring UMC 638  603  35  5.80% 
Willowbrook UMC 586  626  (40) -6.39% 
Red Mountain  UMC 572  570  2  0.35% 
Trinity Heights UMC 549  569  (20) -3.51% 
Christ Church UM of Tucson 543  551  (8) -1.45% 
Lakeview UMC 520  515  5  0.97% 
Green Valley UMC of Henderson 518  537  (19) -3.54% 

     
Church Size 250-499 Membership 

    St Francis in the Foothills UMC 472  441  31  7.03% 
Sierra Vista UMC 447  433  14  3.23% 
Central UMC 399  392  7  1.79% 
St John's UMC of Kingman 387  387  0  0.00% 
Gila Mountain UMC 361  356  5  1.40% 
Scottsdale UMC 358  411  (53) -12.90% 
Trinity UMC of Las Vegas 345  363  (18) -4.96% 
St Michael's UMC 321  322  (1) -0.31% 
University UMC 318  326  (8) -2.45% 
First UMC of Glendale 316  330  (14) -4.24% 
Mountain View UMC 311  313  (2) -0.64% 
Chandler UMC 306  298  8  2.68% 
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 Total Total Actual Percent 
 Members At Members At Increase Increase 
Church Size 250-499 Membership continued End '13 Beg '13 (Decrease) (Decrease) 
Vista De La Montaña UMC 302  366  (64) -17.49% 
New Song UMC 299  327  (28) -8.56% 
Sanctuary UMC 293  266  27  10.15% 
Cross Roads UMC 280  280  0  0.00% 
First UMC of Henderson 273  285  (12) -4.21% 
Christ Community UMC of Avondale 266  265  1  0.38% 

     Church Size 100-249 Membership 
    Grace UMC of Mesa 241  258  (17) -6.59% 

Cross in the Desert UMC 239  269  (30) -11.15% 
Mohave Valley UMC 229  223  6  2.69% 
Desert Foothills UMC 222  244  (22) -9.02% 
Willcox UMC 213  221  (8) -3.62% 
First UMC of Safford 208  271  (63) -23.25% 
First UMC of Tucson 206  212  (6) -2.83% 
Trinity UMC of Phoenix 204  235  (31) -13.19% 
First UMC of Sun City 200  228  (28) -12.28% 
Advent UMC 199  189  10  5.29% 
The Fountains UMC 198  174  24  13.79% 
Mission Bell UMC 198  198  0  0.00% 
Sedona UMC 182  182  0  0.00% 
Desert Mission UMC 177  171  6  3.51% 
UMC of Casa Grande 172  167  5  2.99% 
Hope UMC of Bullhead City 171  161  10  6.21% 
Shepherd of the Valley UMC 167  169  (2) -1.18% 
Trinity UMC of Yuma 166  175  (9) -5.14% 
Zion UMC 165  170  (5) -2.94% 
Payson UMC 165  184  (19) -10.33% 
Desert Chapel UMC 158  158  0  0.00% 
Mesquite UMC 147  178  (31) -17.42% 
Epworth UMC 142  141  1  0.71% 
Heritage UMC 136  140  (4) -2.86% 
Spirit of Hope UMC 134  146  (12) -8.22% 
Prescott Valley UMC 134  127  7  5.51% 
Calvary UMC 127  134  (7) -5.22% 
Santa Cruz Valley UMC 125  155  (30) -19.35% 
Pahrump Valley UMC 119  112  7  6.25% 
Chino Valley UMC 119  120  (1) -0.83% 
Song of Life UMC 118  112  6  5.36% 
White Mountain UMC 118  125  (7) -5.60% 
First UMC of Yuma 116  191  (75) -39.27% 
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 Total Total Actual Percent 
 Members At Members At Increase Increase 
Church Size 1-99 Membership End '13 Beg '13 (Decrease) (Decrease) 
Sunrise UMC 99  111  (12) -10.81% 
Camp Verde UMC 96  89  7  7.87% 
Hope UMC of Tucson 90  79  11  13.92% 
Shepherd of the Pines UMC 85  99  (14) -14.14% 
Faith UMC 84  89  (5) -5.62% 
Liberty UMC 83  82  1  1.22% 
Federated Community Church 82  86  (4) -4.65% 
Griffith UMC 82  87  (5) -5.75% 
Tongan UMC 82  82  0  0.00% 
Wesley UMC of Phoenix 79  79  0  0.00% 
Page Community UMC 76  86  (10) -11.63% 
Parker UMC 74  75  (1) -1.33% 
Community Church of Buckeye 74  78  (4) -5.13% 
Spirit of Joy UMC 72  101  (29) -28.71% 
Aldersgate UMC 69  79  (10) -12.66% 
Community UMC of Williams 68  73  (5) -6.85% 
Korean UMC of Las Vegas 67  67  0  0.00% 
El Mesias UMC 65  66  (1) -1.52% 
UMC of the Good Shepherd 62  57  5  8.77% 
St James UMC 62  76  (14) -18.42% 
Asbury UMC 60  73  (13) -17.81% 
San Pedro Valley UMC 57  77  (20) -25.97% 
Ajo Federated 56  60  (4) -6.67% 
Holbrook UMC 54  58  (4) -6.90% 
Albright UMC 50  79  (29) -36.71% 
Primera Iglesia 50  49  1  2.04% 
Haven UMC 45  46  (1) -2.17% 
Community UMC of Caliente 43  37  6  16.22% 
Huachuca UMC 42  44  (2) -4.55% 
St Paul's UMC of Globe 42  47  (5) -10.64% 
Patagonia Community Church 39  41  (2) -4.88% 
Creighton UMC 39  92  (53) -57.61% 
First UMC of Winslow 37  38  (1) -2.63% 
Community UMC of Blythe 36  38  (2) -5.26% 
Grace UMC of Douglas 35  35  0  0.00% 
Claypool UMC 35  37  (2) -5.41% 
Youngtown UMC 31  34  (3) -8.82% 
Trinity UMC of Bisbee 30  34  (4) -11.76% 
First UMC of Bisbee 28  28  0  0.00% 
First UMC of Eloy 27  27  0  0.00% 
Iglesia Metodista Unida de Somerton 24  24  0  0.00% 
Fort Yuma UMC 24  21  3  14.29% 
Menlo Park UMC 22  22  0  0.00% 
South Mountain Community Church 20  21  (1) -4.76% 
St John's UMC of Tucson 11  14  (3) -21.43% 
San Simon UMC 9  9  0  0.00% 
Bowie UMC 8  12  (4) -33.33% 
Duncan UMC 8  16  (8) -50.00% 
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2013 RANKING OF CHURCHES BY ATTENDANCE 

     
  

2013 
 

2012 

 
2013 Average 2012 Average 

 
Average Attendance at Average Attendance at 

 
Attendance Principal Weekly Attendance Principal Weekly 

 
Ranking Worship Service Ranking Worship Service 

Gold Canyon UMC 1  1,078  1  1,107  
Velda Rose UMC 2  812  2  894  
Desert Spring UMC 3  753  3  719  
Prescott UMC 4  691  5  631  
St Mark's UMC 5  621  4  656  
Dayspring UMC 6  610  6  626  
Paradise Valley UMC 7  589  9  592  
St Paul's UMC of Tucson 8  565  8  601  
Shepherd of the Hills UMC 9  545  7  624  
Sun Lakes UMC 10  512  10  533  
Gila Mountain UMC 11  510  16  409  
Catalina UMC 12  492  11  513  
Green Valley Community Church 13  465  13  472  
Red Mountain  UMC 14  446  15  434  
Willowbrook UMC 15  440  12  473  
Dove of the Desert UMC 16  415  14  446  
Green Valley UMC of Henderson 17  409  29  327  
First UMC of Phoenix 18  394  17  394  
North Scottsdale UMC 19  389  26  338  
First UMC of Gilbert 20  388  18  381  
Lakeview UMC 21  365  23  353  
Sierra Vista UMC 22  360  20  375  
First UMC of Mesa 23  345  21  374  
Trinity Heights UMC 24  335  19  379  
St Matthew UMC 25  318  25  347  
University UMC 26  301  27  332  
Christ Church UM of Tucson 27  296  28  330  
Desert Skies UMC 28  275  22  360  
First UMC of Tempe 29  275  24  349  
Sanctuary UMC 30  249  32  250  
Chandler UMC 31  244  36  229  
First UMC of Glendale 32  239  34  242  
New Song UMC 33  239  38  220  
St Michael's UMC 34  232  31  253  
Desert Chapel UMC 35  231  35  231  
St Francis in the Foothills UMC 36  227  30  260  
Central UMC 37  216  40  209  
Vista De La Montaña UMC 38  213  33  246  
Mohave Valley UMC 39  210  39  210  
St John's UMC of Kingman 40  205  37  226  
First UMC of Henderson 41  200  43  200  
Cross in the Desert UMC 42  198  42  205  
Trinity UMC of Las Vegas 43  188  41  207  
Mountain View UMC 44  184  44  197  
Santa Cruz Valley UMC 45  184  47  177  
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2013 2013 Average 2012 2012 Average 

 
Average Attendance at Average Attendance at 

 
Attendance Principal Weekly Attendance Principal Weekly 

 
Ranking Worship Service Ranking Worship Service 

First UMC of Sun City 46  179  46  178  
Cross Roads UMC 47  178  54  149  
Advent UMC 48  159  52  150  
Sedona UMC 49  150  53  150  
Scottsdale UMC 50  148  48  172  
First UMC of Yuma 51  145  57  140  
UMC of Casa Grande 52  143  49  169  
The Fountains UMC 53  142  56  146  
Mesquite UMC 54  138  50  157  
Christ Community UMC of 

 
55  137  59  137  

First UMC of Safford 56  135  51  154  
Grace UMC of Mesa 57  135  55  148  
Hope UMC of Tucson 58  134  72  107  
White Mountain UMC 59  133  64  120  
Hope UMC of Bullhead City 60  130  60  130  
First UMC of Tucson 61  124  66  116  
Song of Life UMC 62  123  71  108  
Trinity UMC of Yuma 63  120  61  129  
Trinity UMC of Phoenix 64  118  45  179  
Desert Foothills UMC 65  115  63  120  
Shepherd of the Valley UMC 66  111  65  119  
Mission Bell UMC 67  110  62  127  
Payson UMC 68  109  67  113  
Desert Mission UMC 69  108  75  99  
Camp Verde UMC 70  105  76  95  
Zion UMC 71  105  58  138  
Spirit of Hope UMC 72  96  73  103  
Sunrise UMC 73  96  78  94  
Chino Valley UMC 74  92  74  100  
Tongan UMC 75  90  80  90  
Willcox UMC 76  90  79  94  
El Mesias UMC 77  88  69  110  
Prescott Valley UMC 78  88  81  87  
Calvary UMC 79  81  77  94  
Epworth UMC 80  75  70  108  
Heritage UMC 81  75  68  111  
Pahrump Valley UMC 82  75  83  78  
Wesley UMC of Phoenix 83  72  84  72  
Community UMC of Williams 84  65  86  64  
Federated Community Church 85  62  91  53  
Shepherd of the Pines UMC 86  61  88  63  
Page Community UMC 87  60  92  50  
Asbury UMC 88  56  82  81  
St James UMC 89  55  90  54  
Community Church of Buckeye 90  54  87  63  
Faith UMC 91  54  85  65  
Liberty UMC 92  53  94  48  
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2013 

 
2012 

 
2013 Average 2012 Average 

 
Average Attendance at Average Attendance at 

 
Attendance Principal Weekly Attendance Principal Weekly 

 
Ranking Worship Service Ranking Worship Service 

Griffith UMC 93  48  89  54  
Patagonia Community Church 94  47  95  47  
Korean UMC of Las Vegas 95  45  97  45  
Parker UMC 96  45  98  44  
Youngtown UMC 97  44  99  44  
Spirit of Joy UMC 98  41  100  41  
San Pedro Valley UMC 99  40  93  50  
Community UMC of Caliente 100  39  101  39  
Aldersgate UMC 101  35  103  35  
First UMC of Eloy 102  33  104  35  
UMC of the Good Shepherd 103  32  107  32  
Menlo Park UMC 104  30  110  30  
Iglesia Metodista Unida de 

 
105  29  111  29  

St Paul's UMC of Globe 106  29  105  35  
Huachuca UMC 107  28  106  32  
Holbrook UMC 108  27  102  39  
Primera Iglesia 109  27  115  25  
Fort Yuma UMC 110  26  117  24  
Haven UMC 111  26  114  26  
Trinity UMC of Bisbee 112  24  113  28  
St John's UMC of Tucson 113  21  118  21  
Ajo Federated 114  20  112  28  
Claypool UMC 115  20  116  24  
Albright UMC 116  19  108  30  
Creighton UMC 117  19  96  45  
First UMC of Winslow 118  16  119  18  
Community UMC of Blythe 119  15  109  30  
Grace UMC of Douglas 120  14  122  14  
First UMC of Bisbee 121  13  120  17  
Bowie UMC 122  12  121  15  
South Mountain Community 

 
123  9  124  9  

Duncan UMC 124  8  123  12  
San Simon UMC 125  6  125  6  

  
  

 
  

  
23,312  

 
24,166  
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2014 
DSC Journal Corrections 

 

On Page No. _____, it reads, “  

  

 .” 

It should read, “  

  

  

 .” 

 

On Page No. _____, it reads, “  

  

 .” 

It should read, “  

  

  

 .” 

 

On Page No. _____, it reads, “  

  

 .” 

It should read, “  

  

  

 .” 

 

In case there are questions about the correction you are requesting: 

Your Name:   

Phone:   

E-mail:   

 
Submit Journal corrections to: 

Cynthia Satchel 
via email to csatchel@dscumc.org 

or by mail to DSCUMC Journal Corrections 
1550 E. Meadowbrook Avenue 

Phoenix, Arizona 85014 



United Methodist Related Agencies 
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Arizona Ecumenical Council 

1550 E. Meadowbrook Avenue, Phoenix, AZ  85014 
(602) 468-3818  Fax: (602) 314-7950 

Website: www.aecunity.net 
 
 
 

UNITED METHODIST CAMPS 
  

Mingus Mountain Camp 
8500 W. Forest Service Rd, #104A,  

Prescott Valley, AZ  86315 
(928) 634-5273  Fax: (928) 634-5019 

E-mail: mingus@hughes.net 
Website: www.mingusmountaincamp.org 

Manager: Mike Crevelt 
 

Potosi Pines Camp 
HCR 33 Box 2993, Las Vegas, NV  89161 

(702) 875-1980  Fax: (702) 875-2604 
E-mail: director@potosipinescamp.org 

Website: www.potosipinescamp.org 
Manager: Tracey Brown 

 
 
 

CAMPUS MINISTRIES 
 

Arizona State University 
Baker Center/Wesley Foundation 

215 E. University Dr., Tempe, AZ  85281 
(480) 966-8425  Fax: (480) 967-8647 

Website: www.valleywesley.com 
Director: Rev. Jeri Wilkerson 

 
Northern Arizona University 

Campus Ministry Center 
500 W. Riordan Rd., Flagstaff, AZ  86001 

(928) 774-1572 
Website: www.ucmnau.org 

Director: Rev. Kathleen Day 
 

University of Arizona 
Wesley Foundation 

715 N. Park Ave., Tucson, AZ  85719 
(520) 623-7575 x15 

E-mail: courtfisc@yahoo.com 
Website: www.uofawesley.com 

 

 
United Methodist Federal Credit Union 

1550 E Meadowbrook Ave, Phoenix, AZ  85014 
(602) 277-5325  Fax: (602) 277-5340 

Website: www.umfcu.org 
Business Development Officer: Ben Sarracino 

 
Cokesbury 

Website: www.cokesbury.com 
800-672-1789 

 
 

OUTREACH MINISTRIES 
 

United Methodist Social Ministries 
4412 South Maryland Parkway, Suite B 

Las Vegas, NV  89119 
(702) 733-0053  Fax: (702) 733-0084 

Website: www.umsmlasvegas.org 
Director: Peggy Morash 

 
TMM Family Services 

1550 N. Country Club Rd., Tucson, AZ  85716 
(520) 322-9557  Fax: (520) 322-5864 

Website: www.tmmfs.org 
Executive Director: Rev. Donald Strauch 

 
United Methodist Outreach Ministries (UMOM) 

3333 E. Van Buren St., Phoenix, AZ  85008 
(602) 275-7852  Fax: (602) 275-6548 

Website: www.umom.org 
CEO: Darlene Newsom 

 
Wesley Community Center 

1300 S. 10th Street, Phoenix, AZ  85034 
(602) 252-5609  Fax: (602) 252-5768 
Website: www.wesleycenterphx.org 

Executive Director: Betty Mathis 
 

ECH Justa Center 
1001 W. Jefferson Street, Phoenix, AZ  85007 

(602) 254-6524 
Website: www.justacenter.org 
Director: Rev. Scott Ritchey 

 
WHEAT 

World Hunger Ecumenical Arizona Task Force 
4000 N. 7th St., Ste. 118, Phoenix, AZ  85004 

(602) 955-5076 
Website: www.hungerhurts.org 
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Media Resources
 
California-Pacific Media Center 
P.O.  Box 6006 
Pasadena, CA  91102-6006 
(800) 244-8622   Fax: (626) 796-7297 
www.cal-pac.org 
 

 
Regional Media Center 
PO Box 13650 
816 S. 216th Building #2 
Des Moines, WA 98198 
1-800-755-7710 ext. 313   Fax: 206-870-6839 
media@regionalmediacenter.org 
http://www.regionalmediacenter.org 
Regional Media Center Manager: Ellen Johanson 

 

 
General Board Contact Information 

 
Archives and History 
PO Box 127, Madison, NJ 07940 
(973) 408-3189   Fax: (408) 3909 
 
Church and Society 
100 Maryland Ave. N.E.,  
Washington, D.C. 20002 
(202) 488-5600   Fax: (488) 5619 
Order Resources (800) 967-0880 
 
Discipleship 
PO Box 840, Nashville, TN  37202-0840 
(615) 340-7200   Fax: (615) 340-7006 
Discipleship Resources: (800) 685-4370 
 
Global Ministries 
475 Riverside Dr., New York, NY 10115 
(212) 870-3600   Fax: (212) 870-3748 
Mission Line: (800) 862-4246 
 
Higher Education and Ministry 
PO Box 871, Nashville, TN  37202-0871  
(615) 340-7400   Fax: (615) 340-7048 
 
Finance and Administration 
PO Box 340029 Nashville, TN  37203-0029 
(866) 367-4232   Fax: (615) 329-3394 
 

 
Pension & Health Benefits 
1901 Chestnut Ave, Glenview, IL 60025 
(800) 851-2201   Fax: (847) 475-5061 
 
United Methodist Communications 
PO Box 320, Nashville, TN 37202 
(615) 742-5400   Fax: (742)5469 
Order Dept: (800) 251-4091 
 
Christian Unity and Interreligious Concerns 
Room 1300, 475 Riverside Drive 
New York, NY 10115 
(212) 749-3553   Fax: (212) 749-3556 
 
Religion and Race 
100 Maryland Ave., N.E., No. 400 
Washington, D.C.  20002 
(202) 547-2271   Fax: (202) 547-0358 
 
Status and Role of Women 
1200 Davis St., Evanston, IL  60201-4188 
(312) 346-4900   Fax: (312) 346-3986 
 
Western Small Church/Rural Life  Center 
Deborah Cronin, Exec Sec 
PO Box 514, Filer, ID  83328 
(208) 326-5812 
 
 

 
United Methodist Church Website 

 
www.umc.org 

INFO-SERV (United Methodist Information Service) 
infoserv@umcom.org  - www.infoserv.umc.org 

CURRIC-U-PHONE (United Methodist Curriculum Information Service) 
Mon. - Fri. 8:00 am - 4:00 pm (CST)   (800) 251-8591 

mailto:media@regionalmediacenter.org
http://www.regionalmediacenter.org/
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The following documents except for the directory are available in the electronic version of the 
2014 Journal found online at http://desertsouthwestconference.org/journal and a complete set 
is included in the journal CD located on the inside front cover of the printed edition of the 2014 
Annual Conference Journal Volume 2b (the directory). 

2014 Journal Volume 1 ............................................................................................. (Pre-Conference Journal) 
2014 Journal Volume 2 ........ (Resolutions handed out at Annual Conference and Documents listed above) 
2014 Journal Volume 2b. (Directory of Churches, Clergy, Laity, Committees, Boards, and Commissions) 

 

Future Annual Conference Dates at 
Renaissance Glendale Hotel and Spa: 

June 18-21, 2015 
 
 

Corrections to the 2014 Journal will be available on the Conference website at 
http://desertsouthwestconference.org/journal. 

Please be sure to staple over the corrected page in the printed Journal. 

http://desertsouthwestconference.org/journal
http://desertsouthwestconference.org/acUpdates.
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