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HOW TO CONVERSE IN METHODIST
hat is the language of Methodism? At one point in its history, the
answer would most definitely have been " English." After all, John
and Charles Wesley were English. and when Methodism spread, it spread
first to English-speaking countries, such as Ireland and the United States,
which was still under the British Empire at the time that the Wesleys arrived as missionaries in the colony of Georgia . Once established as a denomination in the United States, Methodism was still associated with English
speakers, and those of like mind who spoke other languages, such as German. established separate traditions, such as the Church of the Brethren .
As American Methodists began missionary explorations abroad, they understood the need to learn and speak other languages. But English was the
primary language of the church body centered in the United States. In addition
to the Bible, one subject taught in almost every Methodist missionary school
around the world was the English language. If Methodists in other countries wanted to participate in the decision-making councils of the Methodist
Church, they had to learn English . Emerging churches strategically sent their
best English-speakers to represent them at regional and general conferences .
More than two centuries have passed since the Christmas Conference
of 1784 that formally established the Methodist denomination in the United
States. Yet United Methodists are still experiencing the growing pains of becoming a global church . "Our church" spun off "their churches," as central
conferences and independent churches; but in the miracle of God's love, we
are really all "our church"; the church of all of us United Methodists and of
many Methodist families around the world. God is patient. As many times
as we have tried to separate our community and pull it apart, God, through
the daily intervention of Jesus in our lives, has pulled it back together again .
The center section of this edition shows some statistics about the
current make-up of Global Ministries' staff. The figures don't actually include every staff member, since slightly more than half answered
New World Outlook 's survey. But, keeping that in mind, the survey reveals that at least 38 different languages are spoken by the staff, bringing the average number of languages spoken by most staff members
to two . Many speak three or more, and some of us just speak English.
With about 35 percent of 2012 General Conference delegates
coming from outside the United States, clearly, United Methodists now converse in many languages. and the task of United Methodism's global mission agency is to make that global conversation
as smooth as possible-clear, direct, and meaningful for all involved .

Christie R. House

New World Outlook team
members: Christie R. House
(editor), Hal Sadler (art
director), Tylie Waters
(editorial assistant),
Ronald Underberg
(designer), and
Karla Donato-Matos
(production manager).
Photo: Felipe Castillo.

]uji and Tim Boyle with their daughters.
Photo: Courtesy the Boyle family.

Japan Update

t's now more than four months
since the earthquake and tsunami devastation of March 11
in northeast Japan, and yet the
efforts of cleanup and rebu ilding seem to have only scratched
the surface . It will take years for
some areas to get back on their
feet. and the ongoing nuclear
crisis in Fu kushima means that
particularly the nearby areas may
have to. in effect, be abandoned
for the foreseeable future .
More than 5,000 people are
still missing and there is little likelihood that more than a tiny few of
these will ever be found . Washed
out to sea by the tsunami. they
are lost forever. As sad as this
would be in any culture, it's even
more so in Japanese culture, as
the bones of the deceased are
considered critical to proper burial
care of the grave .
Here in western Japan, where
we are, we escaped any direct
consequences of the March 11
disaster, but there are significant
indirect effects. About a th ird of
the electric generation capacity of
Japan has been nuclear, and there
had been plans to increase that
level in the future . Those plans,
however, have taken quite a beating . Plants similar to Fukushima
Daiichi that are vulnerable to a
large tsunam i have been closed
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We are going to have cake at the end of our Friday evening program and
anything that you cou ld send to be displayed would be appreciated as well
as ra is ing awareness about Ne w World Outlook.
As I am English, I particularly enjoyed the 150 years of the Methodist
Recorder articl e in the Jan/Feb issue and noted they reciprocated by having an article on Ne w World Outlook in their issue .

down and the reopening of plants
shut down for regular maintenance
has been delayed . This has led to a
shortage of electricity. Everyone is
being urged to conserve energy, as
there is a danger of "rolling blackouts" at peak times in the afternoon
on hot days, when everyone wants
to use air conditioners . True to form,
the Japanese have responded very
well to these requests . Energy use
at this time is considerably below
last year's levels. We now have a
daily "electricity forecast" along
with the weather forecast, in which
they predict peak demands as a
per, entage of maximum supply.
As long as we stay below 100% , we
are safe.

:hey

Joan Hackett
Vice President
Pacific North west Conference
United Methodist Women
Editor's Note: Please visit our website
at http://newworldoutlook.org to find
the current issue of the magazine and
two download features (under the cover
photo) that you can do wnload from our
webpage and use in celebrations. Thanks
for commemorating the magazine 's 1OOth
anmversary. Readers with a print subscription also have access to the digital
edition online. They just need to go to the
site, click on the digital issue, and follow
the instructions for setting up your password. Your subscription account number
is found on your mailing label.

Tim and Yuko "Juji " Boyle
M issionaries in Kobe, Japan
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ear Christie :
I am the vice president of Conference UMW in Pacifi c Northwest
(and also the Conference Secretary
of Global M inistri1:;s). At our upcoming
Annual Meeting of United Methodist
Women, October 14-15, we are celebrating 400 years of the King James
Bible, 142 yea rs of UMW, and 100
years of New World Outlook.
I would like to know if you have
any materia ls that you could send to
me to be used to promote this celebration . And copies of Ne w World
Outlook to hand out?

D

Errata

o the Editor:
Thank You for selecting and featurin g Little Roc k Better Community Developers in the September-October 2011 issue of the New World
Outlook.
Please note that Alyson Powell wrote the article that was attributed to
Deborah Bell and she also took the photos . She serves as the Communication Consultant for BCD .

T

Deborah Bell
Director of Programs
Better Community Development Inc. (BCD)
Little Rock, Arkansas
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Global Ministries' staff mtmbm, tN Rev. Dr. John
NINSSk and the Rrv. /UJly Chung at a mmt missionary
commissioning sovta. Photo: Cassimdrrl M .lJvnp1111.
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o introduce this issue of New
World Outlook-which features a number of Global
Ministries ' staff members and their
offices-I sat down wjth members of
the Mission Initiatives team for a con-

T

versation about gospel and cu lture .
This team is responsible for coordinating the ministries of the 13 youngest
mission areas of The United Methodist Church : Honduras ; Latvia ; Lithuania; Eurasia (Russia , Ukraine, Belarus,
M oldova, Georgia , Kazakhstan, Kyrgyzstan, Uzbekistan , and Tajikistan);
Malawi; Senegal ; Cameroon ; Cambodia; Laos; Vietnam ; Nepal ; Thailand;
and Mongolia . The March-April 2011
edition of New World Outlook
included stories from each of the
mission initiatives.
The Mission Initiatives team is
composed of staff members who are
also from various parts of the world.
Coordinated by the Rev. Dr. John E.
Nuessle, a US pastor from the Upper
New York area, the team is a microcosm of the world. Joining John and
me around the table that day were
Elizabeth Tapia, Vladimir Shaporenko,
John Southwick, Nora Martinez, and
Caroline Njuki . Some were physically present, some were conferenced
in fr.om other parts of the world, and
some sent me their comments at a
later time . Other members of the
team, who did not take part in the discussion, were Jong Sung Kim, Edgar
Avitia , and Ullas Tankler.

Integration and Globalization
The integration of staff within the
United Methodist mission agency has
taken place over the last 100 years .
When New World Outlook began
in 191 1 as The Missionary Voice-a
publication of the Methodist Episcopal Church , South-the agency's staff
members were primarily of European descent, though not necessarily born in the USA. However, since
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Global Christianity has come to Global Ministries!
It is our task to help promote the church s participation
in Gods mission in todays complex world.
Elizabeth Tapia
the missionary movement of the Methodist Church began with the formation
of mission societies among Methodist women, the church's official mission
agencies .have intentionally had both male and female staff members. Legislation in the United Methodist Discipline guarantees gender equity.
From 1911 to 1964, New World Outlook had various teams of co-editors,
always one male and one female . George M . Daniels, the magazine's first African-American editor, served as exec utive editor for five years (1982-1986) and
then as senior editor (1987-1989). His primary staff in the 1980s consisted of
assistant editor Gladys Koppole, from India, and senior writer Nelson Navarro,
from the Ph ilippines . So, even 25 years ago, New World Outlook was produced by a multinational staff.
Likewise, over time, Global Ministries was integrated by members of US
minority groups and immigrants from other countries. The Women 's Division
of the Methodist Church first hired Theressa Hoover in 1948 as a field worker
in the Department of Christian Socia l Relations. In this position , Ms. Hoover
was responsible for general welfare programs and legislative affai rs. In 1968,
she was made head of the Women's Division at Global Ministries and directed
its staff unti l her retirement in 1990. Being an African American , a female, and
a Christian, she described herself as representing those in "triple jeopardy."
Dr. Randolph Nugent, an African-American pastor from the New York Annual
Conference, was hired in 1972 to head the mission age ncy's National Division .
In 1976, he began a pu rposeful effort to diversify the National Division's staff .
Then , in 1982, Dr. Nugent was selected to become the mission board's general secretary, a posit ion he held until his retirement in 2002 . "Early on , we had
to work to make t his a diverse organization," Dr. Nugent told Alma Graham ,
New World Outlook 's former editor. " That was very intentional. Once you live
in a diverse organization, you can no longer not live in one because of its richness and the different gifts that people bring ." Dr. Nugent was the magazine's
publisher from 1982 until 2002 and a frequent contributor to New World
Outlook magazine .
A quick review of staff listings in Global M in istries ' annual reports (which
were published in New World Outlook until 1991) revea ls that, in 1978, the
mission agency staff had about a 25 percent minority representation . By 1988,
that percentage was closer to 40 percent. Yet it is difficult and not always acceptable to try to categorize people by their origins . For example, should immigrants from other countries who become US citizens be considered part
of the US minority staff or part of a multinational staff? And what about staff
members who come from mu lt icultural or multiracial families? They may not
wish to be consigned to a single ethnic identity.
Current statistics about Global Ministries' staff makeup can be found on
pages 23-26 of this issue. To begin the global conversation with the Mission
Initiatives team, I posed the fo llowing question : " Why is it important for people
to hear the gospel within the context of their own cultures?"
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Diversity

Children have the opportunity to go to school at Orphan Light, a ministry of the Methodist
Church in Cambodia. Photo: Richard Lord

Church lndigenization
John E. Nuessle's Perspective (New York)
Why is it important for people to hea r the gospel message w ithin their own
cultural context? Because each of our perspect ives or outlooks on life is
always defined, to an extent, by t he cultu re in wh ich we have " been raised"
or the culture we have adopted and lived in for much of our lives. You can
be raised in one cu lture, live in an ot her culture, and adopt aspects of both
cultures. In this way, people become m ulticu ltural.
It is also important for Globa l M inistri es to have staff from many different regions. Th e church needs th ose varieti es of cultural ba ckground and experience
to be able to interact w ith chu rches in m ore tha n 100 other countries-and also
to interact with the mu ltip licity of cultures that make up the Un ited States. We
need representatives who re late to all these various cu ltures and subcultures .
Global Ministries creates new annual conferences and related stru ctures
w ithin which indigenous Ch risti ans present th e gospel from the ir own cultural
perspectives . We build the infrastruct ure- the roads and bridg es-upon wh ich
ind igenous Christians drive the cars an d trucks, w hich is th e vi sibl e work of
evange lism . But just as a ca r requ ires a road, infrastru cture building is absolutely essential to the long-term developm ent of th e church. Th is process of
pioneer evangelism has not cha nged in nature si nce Francis Asbury's tim e.
I believe the church needs to get its th eologica l understand ings in order
and question all the cultural baggage we carry aroun d and assume is sound
theology! Then, we can engage honestly with person s of va ried cultural backgrounds in order to understand the realities of life around t he globe.

Living Our Connectivity
Caroline Njuki's Perspective (Uganda)
Th e global conversation starts with conve rsation s among staff members about
their lives- about their religious, cultural, and educational backgrounds, t heir
special foods and ce lebrations, and other experiences an d teachings that are
important to them . In this diverse environment, staff members learn about oth er

cultu res and develop an understanding of and appreciation for each other.
Th e inclusion of staff from other
countries in the m ission agen cy
speaks to the global nature of our
church. It puts t he "connecti onal "
church into perspective and shows
how th e chu rch is living out its w itness to connectivity. Such wit ness is
exempl ified by assign ing staff members to w ork in regional contexts that
are we ll understood by them . A global
staff can help the church understand
the context in wh ich other churches,
in oth er geographical areas, live out
t heir witness. Such a staff can help
co ngregations in different regions of
th e world interact with one another.
How do we build bones and put
fl esh on the con cept of "the beloved
community?" It happens when members of a congregation get over the diffi culty of accepting diversity and learn
how to embra ce all humanity. Then a
congregation becomes a commun ity
in wh ich people genuinely care about
one another and differences exist
in an environment of mutual acceptance . Such a commun ity has learned
to " love thy neighbor as thyself." This
depth of community can be reached
only when a congregation has broken down su ch barriers as color, race ,
gender, age, religious affiliation, or
socioeconom ic class. It happens by
changing one congregation at a t ime.

Theologies Meet in the Halls
Elizabeth S. Tapia 's Perspective
(The Philippines)
I am happy to join the multira cial and
multicultural staff of Global M inistries.
Everywhere you can hear various voices, accents, and perspect ives . I meet
colleagues in the hallw ay w ho offer
different gifts and capaciti es, ski lls
and theologies, joys and concerns .
In th is pluralistic and multiethnic
world, an organ ization cann ot afford
to be homogenous and ethnoce ntric.
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Diversity and differences are important marks of the postmodern world
we live in .
North America had been , for a century, in the forefront of sending missionaries to " the rest ' of the world ."
Now there is a "reverse mission,"
as Christians from " the rest of the
world" become missionaries themselves . Our staff members come
from various countries and cultures .
This diversity should enrich the way
we worship, theologize, conduct
meetings, and do mission together.
Western theology is no longer the
universal norm in understanding the
gospel. lnculturation in the Majority
World has produced theologies such
as Dalit theology in India, Minjung
theology in Korea, African Indigenous
theologies, the theology of struggle
in the Philippines, and many more .
In the last century, mission outreach
originated largely from North America
or Europe, but in the 21st century that
is no longer the case . As Christianity's
growth and vitality are now centered
in the Global South, mission today is,
in the words of the conciliar movement, "mission in six continents ." It
is not accidental that the staff of the
United Methodist mission agency is
very diverse.
Through diversity of cultures and
theologies, we can harness within our
ethos rich theologies and missional

expressions. At Global Ministries,
we need to affirm and celebrate our
rainbow of cultures and races, and at
the same time, be open to learn from
one another, taking thoughtful risks
as we sit around the table in global
conversation .

United Methodist Culture
Vladimir Shaporenko's
Perspective (Russia)
I am reminded of situations in which
tensions developed between local
church practices and traditions and
those of the global church. I think
there is an identifiable United Methodist culture-and we should not easily and readily do away with that in
order to just blend in.
The fact that we are mu lticu ltural is a strong point . But there is also
give and take, which really makes
us stronger because we learn from
one another. When we go as United Methodists to another country,
we bring someth ing-and we take
something as well. We look for the
ba lance . Hopefully, we take the best
and we help each other. So yes, there
are many indigenous cultures, and
churches are different, but we also
need to remembe r that we are building a United Methodist culture.
I don't know if we are ready on the
leadership level to be a global church.
Are we ready to sacrifice something
to fu lly open up to the globa l church?
Do we see the church as having
many centers? Many still picture the
church as having one center in the
United States .

Sharing a Meal
John Southwick's Perspective
(Washington State)
Twice in Luke 10 (verses 7 and 8),
Jesus tells us that, when we go into

Rev. Nikolai Smirnov of The United
Methodist Church in Eurasia.
Photo: Co urtesy UM Eurasia
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a village, we need to go into people's
homes and eat their food . If you wish
to cross cu ltu res, that is a big thing.
There are all kinds of social implications around food . The Bible is very big
on sharing meals. The action of giving
and taking food has many implications.
It is still true that, in many cultures,
a great way to relate to the people
and begin to understand them is to
eat their food . Some people going
into other countries are afraid to eat
the local cuisine. If you can cross that
barrier and eat the food, you've gone
a long way toward making connections in another culture .

Enriching the Conversation
Nora Martinez's Perspective
(Venezuela)
For me, looking at the food in different cultures is a very practical way of
framing the issue. When Dr. Nuessle
said earlier that, after living in this culture over a number of years, we become Americanized, some of us bristled. But he is right.
For manv of us, t he process of
adapting to a new culture is a journey
in which we have had to choose what
we will keep from our original culture
and what we need to adapt. This decision can involve important choices,
such as how we will raise our children,
or lesser choices, such as how to
adapt our concept of time . I think that
the experience of growing and adapting, for all of us, enriches the conversation around the table and the work
we are trying to do. If we didn't have
that understanding of how cultures
encounter one another and merge, we
would be crippled . That is how I understand the experience of going to a
new place and eating the local food .

Christie R. House is the editor of New
World Outlook. Special thanks to the
members of the Mission Initiatives
team who made specific contribution to
this article.
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The Rev. Dr. John Edward
Nuessle
John Edward Nuessle is an associate general secretary of the General Board of Global Ministries, serving as the managing supervisor
of the Mission Relationships and
Mission Initiatives staff teams, Mission and Evangelism program area .
Dr. Nuessle is an ordained elder of
the Upper New York Annual Conference where, in addition to his 19
years on the staff of Global Ministries, John has held several pastoral
appointments and served as a district superintendent in his home annual conf erence.

Dr. Caroline W. Njuki
Caroline W . Njuki is an assistant
general secretary in Mission and
Evangelism for Africa and Special
Projects . Prior to her work with Mission and Evangelism, she worked
in general administration to coordinate Global Ministries work and
relationships on the continent of
Africa . Originally from Uganda, Dr.
Njuki began working with Global
Ministries through UMCOR as
an executive secretary for World
Hunger/Poverty.

Vladimir A. Shaporenko
Vladimir A. Shaporenko is an executive secretary for Europe , North
Africa, and Middle East in Mission
Relationships. He was born in the
Ukraine and graduated from the
Moscow Telecommunication Institute and from Moscow Academy of
Foreign Trade. Shaporenko worked
as a consultant to the General Board
of Global Ministries from 1992 to
1997 and then joined the staff as a
full-time executive .

The Rev. Onas Tankler
Ullas Ta nkler serves as an executive
secretary for Europe, North Africa,

and the Midd le East in Mission Relationships. Originally from Tallinn,
Estonia , Rev. Tankler serves as deployed staff with his home base in
Parnu , Eston ia .

The Rev. Dr. Elizabeth S.
Tapia
The Rev. Dr. Elizabeth Tapia, a native
of the Phi lippines, serves as director of Mission Theology at the General Board of Global Ministries. An
ordained clergy in the United M ethodist Ph ilippine Central Conference,
Manila Episcopal Area, Dr. Tapia
began church work as a deaconess and a church women organizer.
For ten years, Tapia taught Christian
Theology at Union Theological Seminary, Cavite, Philippines, and from
2002-2005, held . the Global Ministries Chair of Mission at Bossey
Ecume nical Institute of the World
Council of Churches . She joined
Global Ministries in April 2011 and
now lives in New York City.

The Rev. Nora Colmenares
Martinez
The Rev. Nora Martinez is an assistant general secretary in Mission
and Evangelism with responsibilities
in the area of congregational development and racial ethnic ministries .
Rev. Martinez was born and raised
in Venezue la and she is an ordained
Deacon in The United Methodist
Church with clergy membership in
the North Georgia Conference .

The Rev. John Southwick
The Rev. John Southwick is director of research and executive secretary of Rural and Urban Networks
(RUN) at the General Board of Global Ministries, where he has worked
since 1998. In his research role ,
he helps provide statistical and demographic resources for church
and denominational leadership and

Members of the Mission Initiative Team,
front row: Nora Martinez, John Nuessle,
Yovanda Garavito, Caroline Njuki; back
row: Patrick Friday, Jong Sung Kim,
Vladimir Shaporenko, John Southwick.

by Ni

Photo: Felipe Castillo

)esu1
serves as editor of the Background
Data for Mission newsletter. He is
a member of the Pacific Northwest
Annual Conference .

The Rev. Jong Sung Kim
The Rev. Jong Sung Kim is an executive secretary for the Asia/Pacific
Region in Mission and Evangel ism .
He oversees the Un ited Methodist
Mission In itiatives in Asia , including
Cambodia, Laos, Mongolia, Nepal,
Thailand , and Vietnam . Rev. Kim is
an ordained elder of the New York
Annual Conference having served
local churches in the New York
Annual Conference, for 13 years
before beginn ing his ministry at
Global Ministries in 1997.

The Rev. Edgar Avitia
Legarda
The Rev. Edga r Avitia Legarda is
currently serving as executive secretary for Latin America and the
Caribbean , as well as for Brazilian
Ministries at Global Ministries. Rev.
Avitia is a clergy member of the Rio
Grande Annual Conference .

The Rev. Patrick Friday
The Rev. Patrick Friday is director
of In M ission Together for Global
Min istries, a partnershi p program
that assists churches to engage
in shared mission and ministry
with developing congregations . Rev.
Friday is an ordained elder of the
North Alabama Annual Conference .
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Enables the Global Conversation
by Naomi Madsen

Jesus Christ gave us two commandments: "Love God and love your neighbor. "
If we can't operate out of that foundation, we are totally wasting our time.
Rolly Loomis, pastor of Family Ministries and Missions
St. Francis in the Foothills United Methodist Church, Tucson, Arizona
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ounded more than 60 years ago, the United Methodist Committee on Relief (UMCOR) began as a ministry to the refugees of World War 11 . That core
function continues today with the work of UMCOR 's Refugee Ministry office . With its long-standing partner, Church World Service, UMCOR has sought to
provide welcome to refugees, working with United Methodist congregations to accom pany refugee families as they attempt to build new lives in the United States.
How does welcoming refugees enable the "g lobal
conversation " in congregations? Churches involved
in refugee resettlement experience their world's
growing bigger and smaller at the same time . The
world grows bigger because each welcoming congregation has its eyes opened to a part of the world
it might never have known about otherwise. It grows
smaller because places that once seemed strange,
"foreign," and very far away have now become the
hometowns of friends-people the church members
know and care about. All this is accomplished withMary Lynne Ball, Meridian
out church members' ever leaving home .
UMC in Meridian, Idaho.
Photo: Courtesy Meridian UMC
Another important global conversation is the one
congregation members engage in among themselves once they've opened this "window on the world." UQcomfortable issues and tough questions are inevitable. "Why has my life been li ke this, and
my new friend 's life like that? What caused this disparity, and what does God
expect me to do about it?" No quick and easy answers present themselves .
It's probably best to let people tell their own stories . So here are just a few
voices, among many, from United Methodist con gregations that have been
transformed by engaging in the "global conversation" known as the ministry
of refugee resettlement.

F

Chapel Hill UMC in Portage, Ml
Shortly after 9/11 /2001 , as the United States prepared to go to war in Afghanistan, Chapel Hill United Methodist Church in Michigan took in a refugee Afghan family. Since then, the church has also sponsored a family from Iraq.
These were not the first refugee families that Chapel Hill UMC resettled . Over
the past 15 years, this church has sponsored four families of refugees .
"Refugee resettlement reminds us of our common humanity," Pastor Barry
Petrucci says. "Some of us are in a position of being helpful; others of us need
help . We are in a web of mutual blessing ."
Chapel Hill UMC has a long history of ministry to newly arrived refugees,
including the Ndayiragije family who arrived from Burundi in 2006 . Nestor, the
father, was only a child when his family fled Burundi during the civil war there .
He lived in one refugee camp in Rwanda, then another in Tan zania. In fact, he
lived in refugee camps for more than 20 years before his family was resettled
in the United States .
"The Ndayiragijes chose to become worshiping members of our congregation from the time they arrived," Pastor Petrucci continues.
"One day, I went to meet Nestor at his job, and he introduced
me as his 'papa,' which is how he would have introduced his
pastor back in Africa . I cannot explain in words how meaningful that was for me ."

-

An Iraqi family member enjoys a sled ride in
Seattle, WA. Photo: Courtesy Gig Harbor UMC

Meridian UMC in Meridian, ID
"Welcoming a person from another
country ... is like opening a window to
the world," said Mary Lynne Ball, coordinator of Refugee and Immigration
Ministries for the Oregon/Idaho Annual
Conference. " I wish that all our churches could feel the joy and love that we
at Meridian United Methodist Church
in Idaho have experienced . I often wonder how I would feel if I were chased
out of my country and couldn't go back
for fear of being killed," she continues.
" What if I had to learn a new language,
adopt new customs, change my occupation, and follow unfamiliar laws just
to survive? I would want someone to
help me and my family. I try to be that
'someone.' for others."
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Lohr's Memorial UMC in
Hanover, PA
Dawn Evans of Loh r's Memorial United Methodist Church in Hanover,
Pennsylvania, headed the team that
recently resettled an extended family
of refugees from Bhutan in the Hi ma layas. "It has been such a blessing to be
a part of refugee resettlement," she
says. " My family is bigger now, and so
is our church family. On our way home
from the airport where we picked up
our second family, I thought, 'This is
how I know God 's love is real.' I hope
I will always have a feeling of divinely
inspired 'emptiness,' a reminder of our
call to hospitality. I hope I will always
know that we are not complete
or full without
others. "
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The Thang fam ily resettled in Fort Worth, Texas, from Burma. Photo: Co urtesy First UMC.

First UMC of Fort Worth , TX
Martin Luther King, Jr., once said, " Faith is taking the first step, even when
you don 't see the whole staircase ." In 2009, the five-member Thang family
from Myanmar (formerly Burma) arrived in Texas after years of pe rsecution and
displacement. Kim Isabel, head of Refugee Ministry at First United Methodist
Church in Fort Worth , welcomed the Burmese refugee family. She admits that
her congregation had much to learn from the Thangs .
" They don 't give up just because they can't see the 'staircas e,"' she says .
" Raphael Lemkin [1900-1959] once asked this disturbing question [regarding genocide] : ' If women , children, and old people were being murdered 100
miles from here, wouldn't you run to help ? Then why do you stop when the
distance is 3,000 miles instead of 100?' We had to come to grips wirh the
question : 'Wh at if t hese same people are being dropped off on our doorstep?
Do we reach out to assist them?' Th e Thang family has truly taught our congregation the meaning of faith. "

Gig Harbor UMC in Seattle, WA
" On December 11 , 2008, the family we were sponsoring arrived in Seattle-a
mother, six children , a son-in-law, and a new grandchild-beginning their new
life in the United States after six years of war in Iraq," recalls David Ri chardson'. a retired minister belonging to Gig Harbor United Methodist Church. " Her
husband was kil led in the war while helping US forces . Fol lowing his death,
the family fled to Jordan, where they lived until com ing to the United States .
" Th e idea to co-sponsor a family came to us at Gig Harbor UMC early in
2008," he continues, "when we heard that two million Iraqi refugees had fl ed
to Jordan, Syria. and Turkey. We decided it was time to stop talking and to do
something . So, forming a committee to explore a Christian response to the
Iraqi refugee situation, we talked with the Church World Service resettlement
affiliate in Seattle and with Naomi Madsen at UM CO R.
" Th is is, after all, what Christians have done throughout the ages-welcoming the sojourner in our midst and making faith relevant in terms of action . It
wasn't always easy. Th is has been a t ran sforming time for our congregationa congregation that was, at first, hesitant to get involved . Many worried that
there would not be enough resources to provide for th e needs of a refugee
family in this economy. We discovered, however, that mission, hospitality, and
generosity are contagious . As with Jesus and th e multitudes, five loaves of
bread and two fish show there is always enough for the faithful.
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St. Francis in the Foothills
UMC in Tucson, AZ
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" The Sunday the family was introduced was our first snow day of
the year, but it was one that warmed
our hearts. We have given the family a hearty welcome, and they have
graced us with their friendship and
shown us the meaning of fortitude
and courage ."
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Pastor Rally Loomis-Pastor of Family M inistries and Missions, and head
of the Refugee Ministry at St. Fra ncis in the Foothills United Methodist
Church in Tucson , a church passionate about its ministry with refugeesviews this work as truly living out the
gospel message.
" Jesus Christ gave us two commandments," he says . 'Love God,
and love your neighbor. ' If we can 't
operate out of that foundation, we are
totally wasting our time ."
Go ahead, take an inventory and
measure participation in the global
conversation , including the ministry
of ref ugee re settlement, against all
the other activities of your congregation . Then try to determine what is
worth doing, and what is "a waste of
time ." Do this if you dare .

Naomi Madsen is the Program Manager
for th United Methodist Committee on
Reliefs Refugee Ministry office. She began work with refugee resettlement in
19 9 9, when she founded PARA Refugee
Services, a Church World Service Immigration and Refugee Program affiliate
in Grand Rapids, Michigan. Later, she
worked with the United States onference of Catholic Bishop re ettlement
affiliate in Grand Rapids, first as volunteer coordinator and then as lllanager of
the New American Family enter. When
she and her husband moved to New York
City in 2005, her first job was with
Catholic Charities of New York, servillg
evacuees of Hurricane Katrina who had
come to the city.
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We are not speaking for people who
speak other languages; we are enabling
their voices to be heard.
Donald Reasoner
The Multilingual Resource Services unit of Mission Communications at Global Ministries has a staff of four individuals who speak 12 languages among them . Donald
Reasoner, whose area of expertise is simultaneous interpretation, directs the unit's other members: Kate Kang ,
Esperance Kayombo, and Damarys Marmolejos .
Translation is a written process. while interpretation is
an oral one . Simultaneous interpretation generally requires
technical equipment-transmitters and headset receivers-so that words spoken in one language can be translated in the mind of the interpreter and rephrased in another language while the speaker is still speaking. Sequential
interpretation is a process in which a speaker speaks in
one language and then waits for an interpreter to translate,
line by line, before resuming the speech . Th is process is
more tedious and time-consuming than simultaneous interpretation , but it works when no equipment is available .
Donald Reasoner: Global Ministries' multilingual unit

makes the church's connectivity real by enabling various
parts of the church to speak and listen to one another. The
church has language constituencies not only abroad but
also in the United States . Here, the Hispanic and Korean
communities, Pacific Islanders. and Native Americans all
have special needs and issues. We are not speaking for
these groups; we are enabling theirvoices to be heard .
When I'm at a meeting to provide interpretation, I often
joke that, until there is another Pentecost-a time when the
Holy Spirit allows us to understand each other's languageswe need to use our technology as a poor substitute to enable
us to communicate with one another. This is the only way for
the whole church to work together, fostering the collaboration
and partnerships needed to make mission happen. We assist
communication both through oral interpretation at meetings
and events and through the translation of written documents.
Damarys Marmolejos: Through the resources from Global

Ministries' program areas that we produce, we bring the mission story to people who do not speak English. We produce
translations of books, brochures, articles, and other media .
Kate Kang: Most importantly, we provide information
about what is happening in United Methodist mission. The

Donald Rea.saner, Esperance Kayombo, Yun Nam "Kate" Kang, and
Damarys Mannolejos, staff of the multilingual department
of Global Ministries. Photo: Christie R. House
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Korean constituency has trad itionally been very active and
committed to mission . I think it is important to provide the
information and opportunities for them to give financial
support and volunteer support.
Reasoner: In turn, our translations from other languages

into English help the US constituency hear the mission
stories of others. That way, we can read about what the
church is doing in other parts of the world .
Marmolejos: Since we translate stories about UMCOR 's

work, speakers of many languages have the opportunity to
help during disasters . It's important to let everyone know
how the church is responding and how they can he lp.
Reasoner: Nilda Ferrari-who retired as director of Mul-

tilingual Resource Services last year-spent a lot of time
encouraging writers of other languages to produce Christian resources . She insisted that resources developed
for language constituencies did not have to be translated
from Engl ish writers but could and should be written by
native speakers. So, whenever possible, we try to provide resources produced by different language constituencies-not just translations of English materials. Finding
and encou 1aging writers in other languages to consider
the same themes and produce their own materials gives
minority language groups a voice. It recognizes that they
have something important to sra re which the rest of the
church needs to hear.
Kang: The Korean version of the United Methodist Women's Program Book is written entirely by Koreans .
Marmolejos: The Spanish Program Book is generally w ritten by Spanish speakers as well, although this year 's book
included both original writings in Spanish and translations .
Christie House: When church members think about Global

Ministries' multilingual unit, they may imagine an enormous

1s
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The Rev. Andrade Go mes from the East
Angola Conference listens to Portuguese
translation, Global Ministries board
meeting. Photo: Cassandra M. Zampini

staff-with people who speak Russian, French. German. Swahili, or
other languages sitting here translating away, taking up maybe 50 desks.
Please explain the actual process.
Reasoner: Most people don 't re-

I

al ly understand our work unti l they
have delegates coming to their meetings from other countries and realize
that they have no way to communicate with them . So we often get a request for interpretation or translation
at meetings that have already begun
or w ill be starting the next week .
Sometimes it takes meeting coordinators that long to rea lize their need
for translations , either oral or written .
We try to be proactive, to educate the
church about the need to be more
aware of issues involving communication in different languages. So when I
hear about meetings being planned, I
ask about the arrangements for providing translations .
The sooner planners can think
about translation and interpretation,
the better. That gives us a chance to
plan and gives them a chance to build
the service into their budget. Funding
is a major issue. I do believe our church
wants to provide good translation. But
planners who don 't consider translation at the outset won't have the budget to pay for professionals to have the
job done well. They will end up getting

volunteers . Some volunteers do a wonderful job. But I have seen others who
experience brain freeze, being unable
to listen in one language and speak
in another at the same time. Simultaneous interpretation requires special
skills and a lot of practice .
Sometimes inexperience causes
people to confuse reality with science
fiction . They think we have technology
that provides " automatic" translation .
They don 't realize that there is an actual
person providing interpretation-listening to one language and simultaneously translating it orally into another-who
transmits that speech to people wearing headsets to receive the translation .
I explain that we need a trained person present to do the interpretation.
In fact, given the intense concentration required to interpret well during a
full day of meetings, it is best to have
two translators available. In response,
some planners will say: " Oh, we don't
have the money to do that! Cancel our
request." That is why educating people
about interpretation and translation is a
big part of what we try to do.
Actually, our equipment consists
of two systems for simultaneous interpretation . We have an FM radiobased system, which allows six different language channels to operate
at the same time . So the participants
at a meeting or workshop can tune
into one channel for Russian and another channel for French. Of course,
we need a separate interpreter broadcasting the translations for each language channel. This system is portable-often called a tour-guide system .
The second system is an infrared
system for large groups. We set up
the infrared emitter panels to flood
a large room with invisible infrared
light. As long as you are in the area.

Afather and son Listen to translation of a worship service at the 200 7
European Methodist Festival in Bratislava, Slovak Republic.
Photo: Kathleen LaCamera/UMNS

your headset and receiver will get the
signal. That is more of a stereo digital
signal, whereas the radio is more of
an analogue signal.
We generally have to
hire freelance translators to do a good
deal of the written translations. People
call us and want something translated
by the next day, yet they can't afford
the time or money that wou ld cost. We
have to contact freelance translators
and give them time to do the work.
Translation is not an overnight job.
Mannolejos:

Esperance Kayombo: Not only are

we limited by funds and the fact
that we have to hire translators. We
also need to create a churchwide
awareness about the many language
groups the church has reached and
the many more it can reach . There are
many more languages than the principal languages our agencies use now.
We tend to forget that we have to
hire people to translate into and from
those regional languages.
House: One of your big events every
quadrennium is General Conference .
Can you talk about the preparation
process for that?
Reasoner: It's not just General Con-

ference . Virtually all the other United
Methodist boards and agencies have
used our translation services for their
meetings at one point or another. As
the church becomes more global,
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are taking stronger leadership roles in
the church . Even delegates who are
bilingual sometimes prefer to hear
proceedings in their first language so
they can be confident about understanding everything said.
I consider it a real privilege to travel
to so many countries to provide interpretation. It is an opportunity to see
" livi ng saints"-people whose faith is
put into ·practice. Real partners with
God discern how God is acting in the
world and become part of that action.
It is always encouraging to see people living out their faith .
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Christie R. House is the editor of New
World Outlook.
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The Rev. ynthia Harvey speaks during
a service of dedication for mosquito-net
distribution at the Methodist Hospital of
Dabou in Cote d'Ivoire. French interpreter,
Isaac Braune of the United Methodist
Church in Cote d'Ivoire, translates for her.
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Photo: Mike DuBose/ UMNS
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more speakers of languages other
than English are elected to boards
and agencies . Today, nearly 35 percent of delegates to General Conference come from outside the United
States. So communication is becoming a major issue .
As General Conference delegates
are elected, we try to find out their
language needs. We have to ensure
that all delegates can participate
fully-not only in plenary sessions
but also in legislative committees. At
this point there will be French, Swahili, and Portuguese in all committee
proceedings . The sheer volume of
delegates who speak those languages ensures that . So now we are in the
process of building teams to help facilitate translation and interpretation .
We'll have about nine languages for
plenary sessions . Spanish and Korean are spoken by a growing number
of US delegates, and these groups

Donald Reasoner grew up as a missionary kid in Brazil and came to the United
States to attend Whitworth College in
Spokane, Washington. He worked in
Mexico and Central America before being commissioned by Global Ministries
as a missionary to serve in Nicaragua.
In 1992, he was hired as an executive
for the Latin America/Caribbean Office
of Global Ministries and was responsible
for relating to the churches and missionaries in Peru, Bolivia, Chile, Argentina,
Uruguay, and Cuba. He is now the Director for Multilingual Resource Services, coordinating the language interpretation and translation services for
Mission Communications at GBGM.
Don is married to Christie R. House, editor of New World Outlook magazine.
Yun Nam "Kate " Kang serves as the
Editor of Korean Language Resources at
Global Ministries, overseeing and developing a broad range of United Methodist
resources for Korean-speaking constituents and serving as a conduit of
information and resources between Korean American United
Methodists and the larger United Methodist Church body. She
began her career at the Board in
2002, first as a consultant and
then as Assistant Editor for Korean Language Resources. Previously, Ms. Kang was a news

Teresa Figueroa, far right, provides interpretation for a SPSAR V
workshop held in Kitwe, Zambia, so that all participants can
play a game together. Photo: T{molh y Yuan

' '

• •

~~

I • ... , • j • • • 'f'

•

,, •:

1 • • t. •

. . . . . . . .. .. •

•

• •

• . 9

NOVEMBER/DECEMBER 2011

desk anchor on US Korean language
channels WMBC TV-63 and TBC-TV
channel 31. In Korea, she was a television reporter and writer at two of Korea's major broadcasting companies,
MBC and SBS. She received her BA from
Ewha Women's University and currently lives in Montville, New jersey, with
her husband Kevin and son fames, a student at Cornell University.
Damarys Marmolejos was born in New
York City of Dominican descent. Since
2008, she has held the position of Multilingual Production Coordinator. Ms.
Marmolejos is responsible for coordinating written translatio ns and overseeing the production process of printed
resources in languages other than English-particularly Spanish, French, and
Portuguese. She also proofreads resources in Spanish. In conjunction with
Design Services, Multilingual Reso urces
produces printed resources in as many as
eight languages.
Esperance Kayombo was born in the DR
Congo, where more than five languages
were spoken in her home. Her father, a
United Methodist pastor, spoke English,
French, and Swahili, along with six other
African languages. In addition, he studied German, Hebrew, and Greek. Ms.
Kayombo went to a Methodist boarding school for her secondary education,
where she learned additional local and
regional languages. She and her siblings
helped her father produce Christian education resources for their conference sessions and Sunday schools. Ms. Kayombo
is a United Methodist deaconess. Before
her service with Multilingual Resources,
she served as .a regional missionary working on advocacy projects with women
and children.
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Bharat Pathak, Head of Mission for Sri Lanka
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United Methodist Committee On Relief

Children play between rows of tents at
Camp Corail, outside Port-au-Prince,
Haiti, where UMCOR is helping provide
services for about 10, 000 people displaced
by the January 2010 earthquake.
Photo: Mike DuBose/ UMNS
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Thomas Dwyer.
Photo: Co urtesy UMCOR

The United Methodist Committee on Relief
(UMCOR)
has nine field
off ices that
fall under the
nongovern mental organization (NGO) unit of UMCO R. Field
offices serve communities recovering
from war or natural disaster. providing emergency relief and transitional
development programs . Currently,
UM COR has field offices in Afghanistan, Armenia, Georgia, Haiti, Democratic Republic of Congo, South
Sudan, Sri Lanka, Sudan, and Zimbabwe. Each of these offices hires staff,
and al l are governed by UMCOR hiring policies . UMCOR's philosophy for
recruitment is governed by equal opportunity. This policy is applied in recruitment for both international and
national (in-country) staffing. International (expatriate) staffing is also
governed by the related laws of the
State of New York, where UMCOR is
headquartered as part of the General Board of Global Min istries . National staffing-involving staff members
from the countries in which field offices are located-also must take into
consideration the relevant country's
related laws and policies .
An other major hiring criterion is
qualification-recruiting those who
are most qualified for each position.
All available UMCOR positions are
publicly posted, and we encourage
and anticipate a large, qualified applicant pool to draw upon . As a result,
we have a naturally created diversity
in the staffing of our field offices-a
balance as to ethnicity, religion, race,
and gender. These criteria, however, do not factor into selection .
Each candidate must be qualified and
able to meet the expectations of the
A woman in Sri Lanka walks through the
rubble left by the 2004 tsunami in Sri Lanka.
Photo: Paul Jeffrey/ ACT Alliance

position . Our institutional donors also
require us to ensure that our staff
recruitment is competitive and that
we focus on the applicants' qua lifications . The head of mission and expatriate staffing is managed through
UMCOR's main office in New York,
while national staffing occurs at the
field office level.
UMCOR 's staffing practices benefit the · individua l mission offices,
the communities they serve, and the
United Methodist connection. As examples, we will focus on three field
offices-those in Sri Lanka, Haiti, and
Armenia .

Thomas P. Dwyer is Executive Director for UMCOR's NGO unit. He began
his work with UMCOR in Bosnia and
Herzegovina, becoming director of
operations in 2008 and executive director in 2009. Dwyer has more than
20 years of professional experience in
financial services, social entrepreneurship, and international development.
He has an M.A. in International and
Intercultural Management from the
Schoo l for International Training in
Brattleboro, Vermont.

called Avrudu, on April 13 and 14. The
first working day after the New Year.
staff members bring milk to a boil , allowing it to overflow as a sign of good
beginnings . We serve kavili (sweets)
and kiribath (milk rice). and we play
Avrudu games in which team-building in a peaceful atmosphere serves
as an outward
sign of cooperation among staff
members. This is
the only festival
in Sri Lanka that
is celebrated by
both major ethnic groups herethe Sinhalese and
the Tamils . These
two groups have
been torn apart by
civil war for more Bharat Pathak, Head of
than 30 years . It Mission f or Sri Lanka.
Photo: Co urtesy UMCOR

is a privilege for
UMCOR to w itness their long-standing traditions and to promote teambuilding at our workplace during this
festive seaf.on.

UMCOR's Tsunami Response

UMCOR Sri Lanka
by Nina Fernando and Gimhani
Kariyawasam
As a mission, UMC OR Sri Lanka celebrates the Sinha la and Tamil New Year,

Early in 2005, UMCOR established a
mission in Sri Lanka in response to the
Indian Ocean earthquake and tsunami that struck that island nation . The
Sri Lankan mission was started with
United Methodist funding received
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UMCOR Field Office Staff
No.

Location

Country of Origin
International Staff
Host
USA
Non-US
National

New York, NY

0

11

2

Afghanistan

24

0

3

Armenia

68

4

Georgia

21

5

Haiti

6

by dt
the

Number
of Staff
14

3

25
0

69

0

0

21

14

2

3

19

Dem . Rep . of Congo

13

0

7

Sudan

63

8

South Sudan

34

9

Sri Lanka
Zimbabwe

-

10

Total:

14
4

68

4

38

54

3

58

20

0

21

19

347

0

17

311

Figures provided by Javed Sheikh, Co mptroller, UMCOR's NGO Unit
through The Advance. UMCOR Sri
Lanka helped those affected by the
tsunami through an initial emergency response to alleviate suffering and
by contributing to the restoration of
housing, infrastructure, livelihoods,
and education .
UMCOR has also played a key ro le
in emergency response programming
with various key donors, including
USAID's Office of Foreign Disaster
Assistance. The programs provided a

proactive response to a looming humanitarian crisis and complex emergencies in northern Sri Lanka caused
by the civil war. Thereafter, the needs
shifted to the internal ly displaced population {IDP) and the return of IDPs to
their places of origins in eastern and
northern Sri Lanka .
The greatest need now is to ensure that those in the north and east
are provided with sustainable livelihoods . UMCOR is currently operating projects in those
regions of Sri Lanka to
ensure that the most
vulnerable families can
rebuild and regain control over their lives.

Staffing in UMCOR

Sril nka
UMCOR Sri Lanka 's
hiring practices follow
the recruitment policy for both nationals
and expatriates. The

policy states : "UMCOR Sri Lanka is
committed to the equal employment
opportunity principle and is fully dedicated to the fair and equal treatment
of all employees without taking into
account gender, race, color, religion
or belief, creed, age, sexual orientation , nationa l origin or ancestry,
disability, or marital status .... " (National
Employees
Personnel
Policies Manual, 2009) .
In addition to practicing a competitive recruitment policy, UMCOR Sri
Lanka has made intentional efforts
to form a staff that is ethnically and
re ligious ly diverse. The staff includes
people who are Sinhalese, Tam il,
Muslim, and Burger (a Eurasian ethnic group descended from colonizing populations). Our workplace facilitates a prototype of interfaith
community from the onset of recruitment. We believe in peaceful coexistence and mutual respect for one
another. Members of an interfaith
staff-including Buddhists, Hindus,

UMCOR Sri Lanka distributes relief
supplies in Batticaloa after 2011 floods.
Photo: Courtesy UMCOR Sri Lanka
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Muslims, and Christians-work together to serve human needs, and,
by doing so, model wholeness 1n
the Sri Lankan society and at
UMCOR 's workplace.
UMCOR Sri Lanka staff members respect one another's views
on race, culture, and faith . We also
take into account gender equality
by promoting women to management levels throughout the organization . When advertising a position, we
state : "Women are encouraged to
apply." We have fewer female staff
members out in the field because of
ethnic wars and the cultural practices of local populations. Yet we
continuously strive to create a more
just workplace .
Recently, we have also diversified the expatriate workforce . Currently, we have expatriates from the
Americas, Europe, Afri ca , and Asia .
The practice of hiring a diverse national and international staff in no
way compromises the quality of our
work or program standards . Our international staff understa nds and respects the cultural sensitivity of the
local population.
Diversity has made the UMCOR
workplace dynamic and open to new
ideas for program productivity. Even
though, at times, national staff has
found it hard to understand those
from other parts of the world, gradually we adjust to different accents and
learn to enunciate clearly and speak
more slowly.
UMCOR reaches out to vulnerable communities, striving to serve

Besta Kide learns about sewing from Rehema Ajiba Asga, who teaches a skills training class
in a community center in Mugwo, Southern Sudan, a program sponsored by UMCOR.
Photo: Paul Jeffrey

the unreached . Race, cast. religion,
color-none are barriers. Our ability
to lend a hand to those who need to
be lifted is the main criteria for our
involvement. Our UMC clergy, lay
workers, volunteers, and Urv1COR
staff members of all faiths follow the
principle of John Wes ley: "Do all the
good you can. By all the means you
can. In all the ways you ca n. In all the
places you can . At all the times you
can . To all the people you can. As long
as ever you can.

Nina Fernando is Information Officer
and Gimhani Kariyawasam, Human
Resource and Administrative Officer for
UMCOR Sri Lanka.

One of my /ife goals is to bring people together to
respond to need and to work toward eradicating extreme
poverty. The motivation and compassion that drive my
work stem from my faith.
Thomas P. Dwyer, Executive Director, UMCOR's NGO unit

UMCOR Haiti
by Elizabeth Petheo

Integration of cultures and experiences is central to the functioning of
UMCOR's operations in Haiti . Of the
26 staff members at th e UMCOR
Ha iti mission, 20 are Haitians who
bring a deprh of expertise to Haiti 's
situation . The si x internationa l staff
members hail from four different
countries-all having diverse work
experience to share . Th is staff makeup results in open dialogue and open
support for many points of view and
program suggestions .
Our all-staff monthly meetings exemplify this dynamic. The meetings
are led and organized by a rotating
chair, chosejl each month from a different program and operational team .
Th is rotation enables a regular sharing
of knowledge throughout the office .
The give-and-take dynamic within the Haiti office extends beyond
our internal work to our relationships
with other humanitarian and government agencies working in Haiti . Pa rtnerships and collaboration are central
to the way that UMCOR Ha iti operates-including both partnersh ips
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UMCOR

w ith in the UM COR
family and ones with
government agencies
and other international
and local organizations .
Some interactions may
by Pamela Karg
be formal , as in sec" It touched my heart,"
tor coordination meetsaid Nina, a member
ings with UN worki ng
of a United Methodist
groups concerned with
Volunteers-in- Mission
livelihoods , shelter,
(UMVIM) team from
or agriculture. Others
may be informal, as in Gohar Grigorian, Head of
Wisconsin . "We couldn't
Mission fo r Armenia.
really communicate in
a simple reach ing out Photo: UM COR A m1enia
to partners to find placwords, but we communicated in our actions
es where there may be
opportunities for synergy. Forums toward each other-sharing a table,
like th e Action by Churches Together sitting together w ith cups of coffee,
(ACT) All iance provide the opportu- hugging babies ."
Nina and five other Wisconsinites
nity for both global and local conversations about human itarian access, came to Armen ia at ~he invitation of
pol icies, and approaches used by UMCOR to assist in the village of
various ecumen ical members .
Aren i. Fou r team members worked
side by side with local people to renovate the Aren i school gym, used
Elizabeth Petheo serves as Head of Misby village ch ildren and seniors yearsion for UMCOR-Haiti.
round. Another member worked with
teachers in the classroom , introducing new ideas and activities to the
children . Nina simply wanted to hug
babies during the team's two weeks
in the village, and she did.
In addition to the team's work and
financial contributions, the school
staff, local businesses, the women 's
committee of the local farmers ' cooperative, and even the children got
involved in every aspect of the remodeling . The team also provided
some " extras" for the school-new
gym equipment, new chairs, and
new books for the library.
" At first, after we learned that the
team members were between ages

Armenia
Volunteers

A Women's Livelihood program of UMCOR
in Armenia 2004 enabled a weaving and
sewing coopf or yo ung craftswo men.
Photo: Zaven Khachikyan

Wisconsin volunteer working on the Areni
school gym. Photo: Co urtesy UMCORA nnenia.
52 and 72, I wasn 't sure what to expect," admitted Srbuhi, principal of
the Areni School, which has an enrollment of 300 students in grades
one through 11 . But after the first day
of work, the principal continued, " I
knew something special was happening in this small international project.
Th e team members may be older, in
terms of years lived, but their spirits were so young that they really inspired us all. "
As part of their two-week mission,
the UMVIMs became acquainted with
the Armenian culture, customs, and
traditions and visited some of Armenia's historic sites . Armenians, too,
learned more about Americans as
they experienced international collaboration and formed new friendships .
" There might be 10,000 miles and
language differences between us
physically, " Nina reflected , "but we
could still touch each other's lives just
by showing care and respect. "

Pamela Karg was team leader for
the Wisconsin 2008 UMVIM team
to Armenia.

Ireally enjoy working for the community
as part of a united family.
M. Kavitha, Livelihoods Program Trainer in the Mullaitivu field office,
northern Sri Lanka
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surveyed the staff of Global Ministries to

determine where staff members come from, how many languages they spea k, how many
cou ntries they've lived in, and how many count ries t hey've traveled to in a yea r's t ime.
Taki ng the survey was entirely voluntary and self-directed . A total of 188 Global M inistries'
staff members were se nt t he survey and 108 responded . In addition , t he field offices of
UMCOR joined in t he survey, but we are not enti rely sure how many received the survey
link, so our total universe of possible respondents can not be accu rately calculated .

II

From what country
or US state did you
originate'?
Staff members come from
2 7 different countries and
21f different US states

27

Countries (Blue pins on the world mop)
Armen ia
Brazil
China
DR Congo
Dominican
Republic
El Salvador
Germany
Haiti
India

Indonesia
Jamaica
Korea
Liberia
Mexico
Nepal
Pa kistan
Panama
Philippines
Pu erto Rico

South Africa
South Korea
Sri Lanka
St Thomas (US
Virgin Islands)
Trinidad & Tobago
Uganda
Ukraine
Venezuela

0-27

How many years have
you worked for
Global Ministries'?

24

Years of Service

US States (Green pms on the world mop)
Alabama
Arkansas
Californ ia
Florida
Indiana
Illinois
Kentucky
Louisiana

Ma ryland
M ichigan
Minnesota
New Hampsh ire
New Jersey
New York
North Carolina
Ohio

Oklahoma
Pennsylvania
South Carolina
Tennessee
Texas
Vermont
Virginia
Wa shington

Under5

10-19
34

46
011er 20
14

r.

World Outlook

0

3

In how many
countries have
you lived and
worked'?
The a11erage number
of countries Global
M inistries' staff
members ha11e
li11ed in: 3

Number of
Cou ntries
Lived 1n

Number of Staff

1
2
3
4
5
6

NOVEMBER / DECEMBER 2011

2s

63

How many different
countries have Global
Ministries' staff
traveled to this year
for work-related
purposes'?

7

8
21

Total Number of Different
Countries: 63

38
Languages
spoken
by staff

Arabic
Armenian
Bemba
Chinese
(Cantonese)
Ch inese
(M andarin)

.7
rs ha

es?

·19
4

2

Number of
Languages
I Speak
1
2

How many
languages do
you speak'?

3

The average number
of languages spoken
by Global Ministries'
staff members: 2

5
6
7
8

4

12

Number of Staff

Chinese
(Toishanese)
Chokwe
Creole
En"glish
French
Georg ian
Germ an
Hindi
Indones ian
Ital ian
lwena
Kihemba
Kiluba

Kiswhahili
Korean
Ligala
Luo
Nyanja
Pili pi no
Portuguese
Russian
Sanga
Serbo-Croatian
Sinhala
Spanish
Swahil i
Tagalog
Tamil
Tshi bemba
Tshiluba
Ukra inian
Urdu
Uruund

1~Global Ministries
~I~~he United Methodist Church
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urrently, the cabinet of the
General Board of Global
Ministries comprises seven
staff members. As general secretary, deputy general secretaries, and associate general secretaries, they oversee all mission
ministries conducted by the United
Methodist mission agency.

Thomas Kemper
Thomas Kemper is
general secretary of
the General Board
of Global Ministries .
The first person
from a conference
outside the United
States to head a United Methodist
general agency, Mr. Kem per is responsible for personnel , projects,
and mission partnerships in more
than 135 countries. He served as a
missionary in Brazil for eight years
with The United Methodist Church
in Germany, his home church, and
as secretary of the Board of Missions and International Church Cooperation for the Germany Central
Conference.

Jorge Domingues
The Rev . Jorge
Dom i ngues
has
served as deputy
general secretary
for the Mission and
Evangelism program
area of Global M inistries since 2010.
Ordained by the Methodist Church in
Brazil, Rev. Domingues came to Global Ministries in 1996 as executive secretary for Youth and Young Adults in
the World Division . Since then, he has
served as assistant general secretary
for Mission Contexts and Relationships and as associate general secretary for Mission Contexts and Relationships, Evangelization and Church
Growth, and Mission Education .

Cynthia Fierro Harvey
Th e Rev. Cynthia Fierro Harvey serves
as deputy general
secretary for the
Methodist
United
Committee on Relief. Rev. Harvey, an
ordained deacon, worked with the
Texas Conference in providing disaster relief after hurricanes Katrina
and Rita in 2005 and Hurricane Ike in
2009 . Fluent in Spanish and trained
in journalism, Rev. Harvey served on
the boards of the United Methodist
General Commission on Communications and the Foundation for United Methodist Communications.

Harriett Jane Olson
Harriett Jane Olson
has served since
2007 as deputy
general secretary
of Global M in istries' Women 's Division, making her
chief executive officer of the national administrative
and policymaking arm of United
Methodist Women. A Harvard graduate and attorney, Ms . Olson was a
partner at the Pitney, Hardin, Kipp
and Szuch law firm of Morristown,
New Jersey, before working for the
church full-time . Prior to leading
the Women's Division, Ms. Olson
served at the United Methodist Publishing House .

Shawn Bakker
Shawn Ba kker is
an associate general secretary, Director of Th e Advance,
the designated giving channel of The
Un ited
Methodist
Church . Before joining Global Ministries, she was founder and director

of Project Transformation , a not-forprofit organization that connected
opportunity-seeking young adult
leaders to urban communities . She
is a commissioned deacon in the
North Texas Conference and has
received the Certified Fund Raising
Executive (CFRE) credential.

Dr. Larry R. Hygh, Jr.
Dr. Larry R. Hygh,
Jr. , is an associate general secretary, Director of
Commun ications
for the General
Board of Global
Ministries . Prior to
Global Ministries, Hygh served as
a United Methodist communicator
in the California-Pacific, BaltimoreWashington, M ississi ppi , and New
England annual conferences . He
has also anchored and reported for
the Crown City News, an independently produced cable newscast in
Pasadena , California , and the San
Gabriel Valley.
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Roland Fernandes
Roland Fernandes
rs the general
treasurer of the
General Board of
Gl obal Ministries
Since 1995, he has
served Global Ministries as financial
executive for the India and Ph ilippines area; comptrol ler of the United Methodist Committee on Rel ief;
and associate treasurer of the
General Board of Global Ministries . Before coming to Global
Ministries, Mr. Fernandes was chief
auditor of the Methodist Church
in India.
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Worldwide UMC Committee,
2012 General Conference

or refurb ished schools and health clinics ; more than
11,000 families in Kabul have received assistance for

The 2012 United Methodist General Conference is being
challenged to more fully embrace the denomination 's expanding worldwide presence and ministry. After seeking

'. Hygh,

income-generating projects. livestock, and livelihoods .
They also have access to clean water in Kabul province.
Afghanistan , thanks to UMCOR projects there .

inp ut from around the world, an international panel has

associ·
31 sec·
!Clor of
:ations
3eneral
Global
Prior to
ved as
1nicator
ti more·
:J New
!S. He
ted for
depen:ast in
e San

completed its proposals for the 2012 General Conference
in Tampa, Florida . The 20-member Committee to Study
the Worldwide Nature of The United Methodist Church is
submitting legislation to :
Incorporate a new worldwide United Methodist Church
covenant into the Book of Discipline. The covenant will be
accompanied by a "Litany for the Covenant of The Worldwide United Methodist Church " ;
Create a new global Book of Discipline that specifies the decisions of the General Conference and which
areas of ministry and organization are adaptable by central
conferences;
Clarify how general agencies funct ion in a worldwide,
rather than United States-centric, church;
M ore clearly model Wesleyan Holy Conferencing in a
worldwide church to bring greater equity between church
ministries outside the United States and those within; and
Set in motion a process for annual conferences to

andes
?n eral

study a proposed new model for a worldwide church . The

f the

change for the 2016 General Conference.

study process may result in petitions for greater structural

Crisis i the Horn of Africa
The result of years of drought in Somalia. Ethiopia, and
Kenya are causing widespread hunger and famine .
According to the United Nations, today's drought is the
worst he region has seen in half a century and has left
an estimated 11 million people in need of humanitarian
assistance. It has provoked acute malnutrition and death,
especially among children and other vulnerable populations . In a recent effort, UMCOR has partnered with International Blue Crescent to provide milk, vegetables, and
other nutritional supplements to 1,000 children living in
Somali camps .
Somalia, where relief efforts have been ha m pered by
ongoing violence and war, has seen tens of thousands of
its weakened citizens fleeing to neighboring Kenya and
Ethiopia . The Somali population in three refugee camps
in Dadaab, Kenya, has increased by more than 30 percent. Nearly half the population-3 .7 million people-is
estimated to be in crisis, the UN said .
UMCOR is working with ACT Alliance. Church World
Service, Global Medic, and Muslim Aid to devise a regional

rd of
stries
1e has
Min·
ancial
DhilipLJnit·
ielief;

A Bold Act of Compassion

response to the famine and is asking that donations be

Following the tragic events of September 11, 2001 ,

given to Horn of Africa, Advance #982450 .

UM COR developed a multifaceted response in the United

1

States and overseas, including an ongoing program in Af-

DEATHS .. .lrene Patrikios, retired missionary with almost

ghanistan. UMCOR's board of directors approved the plan

11 years of service in DR Congo, died June 23, 2011 ...

to open a field office in Afghanistan , following a spring

Edwin Williams II, retired missionary with 3 years of ser-

2002 assessment trip by UMCOR NGO Regional Director,

vice in Borneo, Sarawa k, and Hong Kong , died June 30,

the

Guy Hovey. "There was suffering there," said UMCOR

2011 ... Gerald Janousek, retired missionary with 7 years

~inis·

of service in Liberia. died July 2. 2011 .. .J . Clagett Taylor.

ilobal
chief

treasurer Roland Fernandes .
Returning Afghan refugees found that the departing
Taliban had destroyed homes, farms. irrigation systems,

died July 10, 2011 .. .Helen Halstead , retired mission-

iurch

schools, hospitals. and other infrastructure-in a coun-

ary with 4 years of service in India, died July 29, 2011 ...

try where there was not a lot of social and economic

Alfred Bohr, retired missionary with 17 years of service

infrastructure to begin with and where destruction pro-

in Nigeria, died August 14, 2011 ... lrene Cole, retired

'

retired missionary with 6 years of service in Zimbabwe,

voked by war was ongoing . Today, more than 130,000

Evangelical United Brethren missionary with 43 years of

people have benefited over the years from UMCOR-built

service in the United States, died August 26, 2011 .
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The Mission Volunteers office of the General Board of Global M inistries coordinates the movement of volunteers all across the United Methodist connection . Working cooperatively with the jurisdictional coordinators of the United
Methodist Volunteers-in-M ission (UMVIM) networks. this office assists individual volunteers with training and places them in United Methodist-related
ministries around the 'world. Of the young adult missionaries commissioned
by Global Ministries as US-2s and M ission Interns in August 2011, more than
half experienced their call to mission while participating in Volunteer-in-Mission trips sponsored by their churches or colleges .

Matthew Watts with Maasai children in
Tanzania. Photo: Co urtesy Matthew Watts

From North Carolina to Tanzania
In a Maasai tribal village located in Tanzania. east Africa, preparations were being
made for the construction of a preschool. Waiting in Tanzania for the arrival of a
work group of volunteers from Oklahoma, who were coming to help build the
preschool , was Matthew Watts . A young adult native of North Carolina. Watts
represented the volunteer team's Tanzanian hosts. He had been placed in Morogoro, Tanzania, by the Mission Volunteers office of Global Ministries to serve
as an Individual Volunteer, beginning his service there in January 2011 .
Watts ' responsibilities in Tanzania include teaching English and ICT (Information, Communication. Technology) at the Wesley Primary School in Morogoro. He is also one of the mediators for the Morogoro United Methodist
Church , which facilitates partnerships with churches in the United States .
Watts ' parents, home church , teachers, college chaplain, friends , and previous pastors in North Carolina were all involved in opening his eyes to the
world of serving others. His first local mission experience was with a Ur,ited
Methodist summer program in South Carolina called Sa/kehatchi&-a ministry that enables young people to use their hands and hearts for God . His first
international mission experience had been a placement with the People 's
Central Institute in Rio de Janeiro, Brazil. There. he served in the nursery and
helped with basic maintenance work .
But to Matthew Watts, mission involves much more than the physical
work that may be required . He describes his life's journey as a mission experience-one that first began with God's love for him and then with his desire
to share that love with everyone around him. To him, the true importance
of mission is not found in the work itself, such as the building of a school.
Instead, its greatest value lies in the heart of the mission experience-the
communion with God and with all God's children.
The United M ethodist connectiona l system, of which Matt Watts is a part.
provides the means wherein churches in the United States can join in the
global conversation, as by supporting the ministry in Tanzania, for example.
When Watts returns to the United States, he will make church-to-church visits-a great way to maintain his connection with US churches and to make
their connection with the ministry in Morogoro more meaningful .
To prepare himself for his current ministry in Tanzania, Watts attended an
Individual Volunteer training event held in New York City in October 2010.
Volunteer training events are coordinated by Nancy Eubanks, a Global Ministries' consultant who is responsible for the recruitment and placement of
Individual Volunteers . Eubanks herself served as an Individual Volunteer in
Nicaragua and Estonia . She also served for eight years on Global Ministries'
Board of Directors . In addition, her background includes an eight-year stint

Ka yla Austin, a volw1teer from Tennessee,
serves at the House of Hqpe in Honduras.
Photo: ourtcsy Kayla A 11 tin

as the Volunteer-in-M ission coord inator for the Memphis Annual Conference . Currently, Euban ks serves the
Memphis Conference as Conference
Secretary for Global M inistri es .

From Washington , DC,
to New York
Like Matt Watts, I participated in an
Individual Volunteer tra ining eventmy training taking place in the state
of Georgia in May 2010. In part. that
event was responsible for my current
appointment as Global M inistries '
executive director of Mission Volunteers . In this position, I am responsible
for managing the Individual Volunteer
program . I also collaborate with each
of the five UMVIM jurisdictional coordinators. Before joining the Mission
Volunteers staff, I served for 11 years
as Director of the Wesley Foundation

29
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The 2009 confe ren ce resu lted in the establishment of
Mision Fronteras, a Lake Titicaca Border M inistry. Key to
the success of this ministry
was the work of Dr. Scott and
Beverly Pressman , a couple
who served on the Bolivian
side of the lake through the
Individual Volunteer program.
None of this history was
known to Jeff Wasilevich
and Debbie Rissing, a couple from Downers Grove, Illinois, as they were decid ing
about their future . Their period of discernment included
The Mission Volunteers team: left to right, Administrative Assistant Glendora Dazle, Program Associate Giuseppina Avitia,
an Individual Volunteers trainAssistant General Secretary Una Jon es, and Executive Secretary
ing and orientation event in
Malcom Frazier. Photo: Felipe Castillo
which they learned about the
United Campus Ministry at Howard Lake Titicaca Border. Ministry. After
University in Washington, D.C. The they completed their training, Jeff
Wesley Foundation ministry is part and Debbie participated in a mission
of the Baltimore-Was hington Confer- trip with their local church . The misence. One of my ministries at How- sion site they visited turned out to be
ard University was missions, leading near the residence of Nancy Eubanks .
me to call upon the resources of both So Nancy met with Jeff and Debbie
the conference United Methodist Vol- about a potential placement in Bolivia .
unteers-in-Mission representative and
While seriously considering this posthe jurisdictional coordinator. Even- sibility, the couple traveled to Bolivia to
tually, I served as one of Baltimore- meet with Scott and Beverly Pressman.
Washington Conference's Volunteers- After two weeks spent learning about
in-Mission representatives myself, so I the ministry there, Jeff and Debbie deam a product of the UMVIM program . cided to accept the assignment. In an
early communication, the two describe
From Illinois to Peru
one of the ministry's goals-to provide
and Bolivia
space for a residenOn May 13-14, 2009, a collaborative tial senior center
conference was held in Puna, Peru. In in a multifunctionattendance were Methodist leaders al church complex.
from Peru and Bolivia, along with rep- The planned center is to provide supresentatives of the First United Meth- port for the abandanados--elders
odist Church in Boise, Idaho. The who had been spiritually and physicalpurpose of the conference was to de- ly strong and independent throughout
termine how to minister to residents their earlier lives but who had become
of the high plateau around Lake Titica- sick, malnourished, and faced with
ca, the largest high-altitude la ke in the homelessness in their old age .
world . La ke Titicaca spans the border
Activities planned for the sebetween the highlands of southeast- nior center include nutrition classes,
ern Peru and west centra l Bol ivia.
health clinics, and handicraft lessons.

Yet this center-envisioned just two
years ago, when a few concerned individuals engaged in a global conversation-is just one of the ministries
being undertaken by the Lake Titicaca Border Ministry. The supporters
of and volunteers at th is ministry are
connected through a system in which
information is shared and direction is
given. By working within the United
Methodist connectiona l system, our
volunteers become models, showing
how our global community networks
make partnership in mission possible.

From South Africa
to New York
Helping to make these connections
is part of the leadership responsibility of Una Jones, Assistant General
Secretary for Mission Volunteers and
Conference Relations . Jones is originally from Johannesburg, South Africa, where she taught school for many
years. She arrived in the United States
in 1990, working in corporate-gift management and university-related marketing before joining the Globa l Ministries staff 12 years ago . Previously
serving as Assistant General Secretary of The Advance, Jones now manages the Mission Volunteer programs.
Her work is supported by the UMVIM
jurisdictional coordinators, and jointly they relate to the annual conferences. In her present capacity, Jones

Iam a product of the UMVIM program.
Malcolm Frazier
networks with Mission Evangelism,
UMCOR, and The Advance to link
missionaries and projects and to discover new opportun~es for partne~
ship within God's mission .

Benefits of the Connection
By working through the Individual
Volunteer program, mission volunteers receive the benefit of the United
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Individual Volunteers
For information about Global Ministries ' Individual Volunteer program and
the 2012 training events, go to http://new.gbgm-umc.org/about/us/

mv I programs/individua !volunteer I orientation/ .
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Debbie Rissing andfef!Wasilevich (center) with men
from the Lake Titicaca Border Ministry projects.
Photo: Co urtesy Rissing and Wasilevich .

Malcolm Frazier is the Executive Director of Mission Volunteers for Global
Ministries.
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Iwill bring your offspring from the east, and from the west Iwill gather you; Iwill say to the north, "Give
them up,"and to the south, "Do not withhold; bring my sons from far away and my daughters from the end
of the earth- everyone who is called by my name, whom Icreated for my glory, whom Ifarmed and made."
Isaiah 43:5b-7
'~ .. Then people will come from east and west, from north and south, and will eat in the kingdom of God.

Indeed, some are last who will be first, and some are first who will be last. "
Luke 13:29-30
At the very heart of the gospel is
God 's deep intention and ardent desire to bring all nations together at
the table. Like a mother whose greatest delight is in seeing her sca ttered
offspring come home to be together,
nothing pleases God so much as the
sight of God 's children working, sharing, and learn ing together.
God 's work of salvation is not
about "fixi ng the problems of the
world ," but rather, "reconciling the
relationships of the world"-to the
Creator and to one another. To be in
mission is to join God in creating, facil itating, and engaging in the actions
and conversations that lead to this
reconciliation , this "coming together
around the table ."
In January 2011, I had the privilege of coord inating a training event
in Chiang-Mai , Thai land, sponsored
by the General Board of Global Ministries through its Global Praise Program . The training was designed for
pastors and lay leaders of the United
Methodist Miss ion Initiatives in Laos
and Thailand .
Here are some of the lessons we
learned (or learned again).

Global Partners
A Global Conversation needs global
partners . Bringing together a diverse
team that included Filipino, Korean,
Anglo, African-American, Thai , and
Hmong leadership not only enriched
the conversation but actually made it
possible . The visible diversity of the

leadership shaped an environment
in which traditional boundaries could
be crossed, making room for authentic conversation to happen . One facilitator, Taylor Burton-Edwards of th e
General Board of Discipleship, describes his experience th is way:
The second morning in the first
week, I was teaching about the basic
pattern of our worship and its connection with the sacraments. I noted
that the Entrance Rite corresponds
with baptism, citing this as the reason why so many churches around
the world have a baptismal font located at the entrance to their worship
space. In response, both Thai and Lao
pastors and musicians raised questions. On e Thai participant noted that
water is often used at the entrance
to some Buddhist worship spaces as
well. Would Christians using water
in this way create confusion? ... . A
Lao pastor noted that nearly all baptisms in Laos are done outdoors in
a stream or lake, not usually in the
worship space .. .. These participants
felt enough trust in our connection to
question what I was saying.
For the Global Conversation to
happen, we need to create and live
in environments where every
voice is heard and valued .
Th is often requires
the grace to give
up power and
privilege in exchange for
the gift of

Global Praise team in Thailand,
January 2011. Photo: Lan-y 1-fygh

community. We need to be ready for
a world where some are last who will
be first, and some are first who will
be last. (Luke 13:30).

Safe Spaces
Th e Global Conversation requires
safe spaces where mutual trust can
be nurtured .
In planning the training event, the
team agreed to use a modified version of Covenant Discipleship Groups
as the structural core of our time together. Every participant, facilitator,
and staff member was assigned to
a group that met twice a day. Group
members w ere to hold one another
accountable and to help each other
in four areas : acts of compassion,
acts of justice, acts of devotion, and
acts of worship. The space created
by these Covenant Groups was key
in nourishing and furthering the larger conversation taking place in plenaries and worship . In the words of
Gladys Mangiduyos, a deaconess
and Christian educator from Manila,
Philippines:
The time when we convened in the
plenary session, listening to speakers
and singing wonderful songs in our
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own languages, was incredible .. .. The
place was like a common table-one
on which all concerns and anxieties
can be laid. There, each person in the
entire group partakes of a share and
offers a share to another.. ..A real faith
communion was present.
The Global Conversation requires
places where we can engage in mutual hospitality, helping us recognize how
beautiful we are, how different we are,
and how much we need one another.

Creativity and Change

1·

The Globa l Conversation requires creativity and will demand change. Someone said that the best way to get God to
laugh is to tell God our plans. Charged
with the task of providing foundational Wesleyan principles for the worship
life of these mission initiatives, we
were keen on providing a strong sacramental base. To that end, materials on
United Methodist sacramental theology were translated, and workshops on
the meaning of baptism and Holy Communion were offered, along with practica l training for the celebrants.
Our lofty intentions came face to
face with a few stark realities. Taylor
Burton-Edwards describes one of them :
The complexities involved in seeking to be a truly global church became
far more palpable to me in this experience. One complexity has to do with
ordination and who is eligible to preside at sacraments. In all of Laos, I
learned, there are exactly nine people
authorized to preside. This is partly
because the kinds of educational requirements built into our current system presume a US-based income and
a largely US-based set of cultural and
leadership assumptions.
Another challenge was to secure
Thai, Lao, and Hmong translators
who could capture the beauty of the
documents while avoiding unnecessary verbosity. Some translators
were quite successful in their efforts,

Jorge Lockward.
Photo: Chris Heckert

while others failed miserably. Yet, from this struggle
and temporary disappointment, honest conversation and creative thinking
led to the creation of a
group, sponsored by the
General Board of Discipleship, that recently finished
a fully culture-sensitive adaptation of the Holy Communion ritual in the Hmong language .
My sense is that this is only the first
of many such successful efforts.
Out of all the amazing connections
and conversations I experienced in Thailand, there is one that looms large in
my soul. Khamxay Moungsengdavanh
is a layperson from Laos who had
blessed us with his sunny disposition
and broad smile throughout the training. His wide-eyed curiosity turned
every moment into an occasion for
praise and thanksgiving. A few days
before the end of the training, he
shared with us the fruit of his work in
the Composition Class. The homework assignment was to write a song
on a Wesleyan theme. His was a wonderful song based on Romans 8:3839, in which nothing, "i n all creation,
will be able to separate us from the
love of God in Christ Jesus our Lord ."
We learned that day that he suffers from a condition that puts him
at constant risk of liver and renal failure. That made the moment even
more poignant. On the last day of the
training, it was time to take our group
pictures. I was glad to end up seated next to Khamxay on the entrance
steps to the hotel. And then, while still
smiling for the camera-in a moment
of amazing and surprising graceKhamxay gently placed his hand on
my knee in a gesture that took us
both beyond the student-teacher,
east-west, and south-north divisions
into a space where no words were
needed to say " thank you ." In like

manner, no theological statements are
necessary to understand our oneness
in Christ.

forge Alfonso Lockward was born and
raised in the Dominican Republic in afamily with deep roots
in the Wesleyan and
Brethren traditions. He seeks to bring
"all of God's children" together in a
rich, multicultural, multiethnic, and
sacramental worship experience. Currently, he lives in New York City, where
he directs the Global Praise Program at
Global Ministries.forge was a committee
member of the Spanish-language United
Methodist Hymnal, Mil Voces para Celebrar, and has served as a consultant on
other denominational hymnals. He is the
editor of Regocijate y Canta (1995), a
collection of Latino worship choruses,
and of Tenemos Esperanza (2001) a
trilingual (Spanish, Portuguese, English) songbook and recording, and has
participated in creating other works in
the Global Praise collection.
The Rev. Debra Tyree,
a deacon of The United Methodist Church,
serves in the Global
Praise program and
resides in Nashville,
Tennessee. Before
joining Global Ministries, she served
the United Methodist Publishing House
as Music Resources
Development Editor. There, she was
managing editor of
the magazine Church Music Workshop
and editor of a series of music leadership
books and a variety of music resources,
including anthems, musicals, and songbooks. Currently Debi also serves as a
part-time Minister of Music at Bellevue
United Methodist Church in Nashville,
which serves as a testing ground for her
teaching concepts.
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The Missionary
at.the Mission Hub
by Elliott Wright
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Cath y Whitlatch and other Global Ministries
staff give praise for the young adult mission
in terns and US-2s commissioned in August
2011 at Thelnterchurch Center.
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Ministries . Her experience also facilitates the agency's objective of connecting the church in mission . Cathy and
Ron served in Argentina for 15 years and
then as missionaries related to the National Plan for Hispanic/Latino M inistries
in the United States. Also, from 2008
to 2011, she was M ission Interpreter in
the Western Jurisdiction . At one point
during the Argentine years, she took
time out to complete basic seminary
training and beca me an ordained elder
of the Rocky Mountain Conference and,
later, of the Iowa Conference.
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Missionaries are cal led by God, sent by t he church, and rece ived by a com mun ity. The Rev. Catherin e Wh itlatch has th e current distin ction of having the same
sender and receiver. She is the new Missiona ry-in- Residence at th e General
Board of Global Ministries, the m ission agency th rou gh w hich she has served
for more than 23 years, both as a layperson and as an ordained pastor in Argentina and the United States. The M issionary-in-Residence w as once th ought of
solely as a representative of-or advocate for- m issionaries at Global Min istries, the mission hub. The position is stil l t hat but it's much more th ese days.
"Cathy is the presence of th e missionary com m un ity in everything w e do
at Global Ministries," says Thomas Kemper. Mr. Kemper, w hose t itle is genera l secretary, is chief executive of th e agency, w hich has mission personnel
in some 60 countries . "She is avai lable to all of ou r offices and prog ra ms," he
adds, "not just to th ose re lated directly to m issionary activities. She brings th e
insights and experience of m iss ionary service into our orga nizational life ."
Cathy Whitlatch and her husband Ronald have broad missionary experience and
a w ide network of mission contacts, w hich enhance her contri butions at Global

Arrival at Global Ministries
" I was n't quite sure what it wou ld
be like to be a m issionary at Global
M inistries, " Cat hy said in an intervi ew duri ng th e summer of 2011,
near the start of her three-year term
as Missionary-in-Residence . " Being
a missionary is not just a job and a
sa lary," she continued, " but it's taking th e gospel into the world . I wondered if my missionary ways wou ld
fit into a corporate environment. But
I needn't have worried. I was wa rmly we lcomed by everyone and soon
knew I was surrounded by people
w ho shared my goals."

35

36 NEWW ORLD OUTLOOK . ORG

A symbol of the Grandmothers of the Plaza

de Mayo, who, for 30 years, have sought to
find the families of children kidnapped during Argentina's military dictatorship. Photo:
Courtesy the Whitlatchfamily

Cathy arrived at an opportune time
for the sharing of insights into what
it means to be a missionary today.
Her arrival coincided with the training
of 26 new young adult missionaries .
She quickly involved herself with the
incoming classes of Mission Interns
and US-2 missionaries, becoming a
favorite presence for the young people and taking part in a spirited service of commissioning on August 18.
"Aren't they wonderful?" she said of
the new youthful missionaries . "They
have so much excitement and commitment. I am so encouraged that the
church and Global Ministries are excited
about the potential of young adult missionaries." Asked why she applied for
the post of Missionary-in-Residence,
Cathy said : " I am greatly encouraged by
the course I see Global Ministries taking
under the present leadership. There 's
a strong affirmation of the missionary
community-such clear vision-and I
wanted to be part of it."
As Missionary-in-Residence, Cathy
has a range of responsibilities and reports directly to the general secretary. She takes part in new missionary training and policy discussions
on matters of missionary service .
She also edits a newsletter, called
" Mission Matters," for the missionary community and has taken on the
task of working out an email distribution system . She plans to strengthen
ties between Global Ministries and retired missionaries . " Our retirees are

important interpreters of mission," she affirmed .
She is also available for missionaries who may need a special listening ear.
While all missionaries have supportive staff liaisons, some situations may
require the special guidance of a missionary colleague . Cathy gains spiritual
strength for her new role from a prayer in Psalm 16: 11 : " Show me the path of
life, 0 God ." She says this prayer reminds her that each new missionary assignment requires a time of learning the new surroundings-peoples, places,
customs. "This prayer helps me to focus on God as my gu ide," she explains,
"and on God's promise of abundant life for all. "

Call to Missionary Service
God's guidance of Cathy and Ron Whitlatch into missionary life began while Ron
was studying for a Master of Sacred Theology degree at the Drew University
School of Theology in Madison, New Jersey. He had already completed a Master of Divinity degree as part of the ordination track at the Methodist Theological
School in Delaware, Ohio. Cathy was then a high school teacher and mother of
two young children. (A third child was born in Argentina.) She grew up in Louisville, Kentucky, one of Joe and Ruth Wimsatt's 13 children . In 1974, she earned
a degree in mathematics and education from Ohio Wesleyan University.
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"Ron did some courses at Drew with Tracey Jones," Cathy said, referring to a
former missionary who was general secretary of Global Ministries from 1968 until
the 1980s and taught at Drew after retirement. "Ron was strongly influenced by
Jones's mission theology, " she continued, " and did his thesis on the concept of
'the simple life' in service to Jesus Christ. Ron came home from school one day
and asked me if I would consider living a simple existence in response to God's
grace and, maybe, become a missionary. I was willing to think about it. While it
took some time to work things out, Ron, the children, and I put our lives on the
line and went to Argentina in 1983. Ron was a pastor in the Argentina Evangelical
Methodist Church, a very old congregation . Initially, I worked with women and children's ministries . Then I became a lay pastor. After nine years, we came back to
the States, where I studied at Iliff School of Theology in Denver. Ron worked as a
peace and justice educator in the Rocky Mountain Conference. We then went back
to Argentina, where I, too, was an ordained pastor. We were there another six wonderful years of mission and blessing."
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A Hispanic cultural festi val on the streets of Colwnbus ]unction, Iowa. Cathy and Ron Whitlatch served as missionaries with the
National Plan for Hispanic/ Latino Ministries in the Iowa Annual Conference. Photo: Co urtesy the Whitlatch family

The Whitlatches speak with reverence about their years in Mendoza, Argentina, where the Methodist Church
was 120 years old . Ron joined Cathy
in the interview to talk about their time
there. "The congregation began at a
time when it was illegal for any Argen• tine church to hold worship in Spanish," Ron said . "The reason was that
the Roman Catholic mass was in Latin .
So, the Protestants held services in
English. Later, after th e Second Vatican
Council in the 1960s, Spanish-language
worship was permitted and the Methodists switched to the vernacular."
Mission emphases in Mendoza
included new church development,
education for mothers and children,
and measures to address the acute
unemployment there . Cathy served
as both pastor and chaplai n of an Argentine Methodist school for specialneeds children.

Hispanic/ Latino Ministries
From 2001 into 2008, Cathy and Ron
worked with Hispa nic/Latino ministries in the Iowa Annual Conference .
Cathy was a pastor in Columbus
Junction, a town where immigrants

made up more than 50 pe rcent of the
population. Ron worked with the Hispanic/Latino National Plan in that area
and on the annual conference level.
The Columbus Junction congregation became a part of the Justice for
Our Neighbors Program . Sponsored
by the United Methodist Committee
on Rel ief (UMCOR), this program .offers clinics on imm igration issues to
any who need such services. Columbus Junction is in t he vicinity of Muscatine, a center of the meat-packing industry, which draws many immigrants
to Iowa . During Cathy's pastorate, the
church added two new worship services-one, in Spanish ; the other, an
informal, contemporary celebration.
From mid-2008 to July 2011 , Cathy
was M ission-1 nterpreter-in-Residence
for the Western Jurisdiction, based in
the Oregon-Idaho Annual Conference,
where Ron was conference director of the Hispanic Ministry Training
Institute. Cathy says that she loved
the work of relating to conferences,
districts, and loca l churches to interpret the global work of mission and to
promote missionary support through
The Advance. When Cathy moved

to t he Global Ministries ' office, Ron
continued as a missionary related to
the Hispanic/Latino plan , assigned
to a ministry geared to a large Brazilian population in the Danbury, Connecticut, area of the New York Annual
Conference .
Cathy and Ron have three grown
children. Meg contin ues to live and
study in Argentina . While she finishes
her medical degree, she teaches biology at the Methodist High School.
Hays is based in Nashville, Tennessee,
and Alberto, in Minneapolis, Minnesota
-bot h being graduates of the
University of Iowa.
The Whitlatches are not sure what
will come next after their current missionary assignments, but Cathy is
sure that God will continue to show
them the path of life. And she believes very firmly that, as a disciple of
Jesus Christ, she is cal led to " bloom
where she is planted ."

Elliott Wright is a freelance writer from
Delaware, where he retired after several
decades of work with the General Board
of Global Ministries in the area of public
relations and communications.
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Working for
Just StrUctures
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Christian Social Action's work is about advocacy and challenging systemic injustice in the best
Wesleyan and Methodist traditions. We raise awareness and educate women about a problem,
we advocate, and we call for action on pressing soda/justice issues.
Tatiana Dwyer, executive secretary for Global Justice,
Women's Division, Church Center for the United Nations
Today, most offices of the Christian Social
Action (CSA) section of the Women 's Division are located at the Church Center for
the United Nations, situated directly across
the street from the United Nations building
in New York. The CSA priorities for 2009
to 2012 include Domestic Violence, Environmental Justice/Climate Change, Immigration/Civil Rights, and Sex Trafficking .
Women's Rights, Gender Justice,
Racial Justice, and Peacemaking are cross-cutting themes for all the
priorities above .
This article focuses
on the work of the office of Global Justice,
within the wider mission of the Women's
Division (the policymaking body for United Methodist Women)
and CSA. It focuses on
promoting peace w ith
justice and advocating

for gender equality, women 's rights,
and empowerment. The Global Justice Office works w ith global partners at both the grassroots and
policy levels, which includes UN advocacy on relevant issues . It also organizes events to inform , educate
and involve constituencies and to
put forth specific actions .
For ex ample, Global Justice
works with women-and women 's
organizations-who advocate for justice-oriented , strategic peacemaking through the implementation of
the UN Security Council Resolution
1325. The Global Justice Office is
also an active part of the ecumenical voice promoting gender equal ity
and empowerment of women worldwide through the UN Commission
on the Status of Women (CSW) . Together with the Women's Division 's
Office of International M inistries, the
Global Justice Office ma kes it possible for women from the developing

Ilia M. Vazquez-Gascot, speaking at CS W- 55, 0 11 the Violence
Against Wo men Prevention program she coordinates on 11
campuses of the University of Puerto Rico. Photo: Felipe Castillo.
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the grassroots . We see
our task as working with
women at the grassroots
level, whether they are
in the United States or
other countries. Our intent is to offer women
the skills and resources
they need to fully utilize
their talents and God-given potential in addressing social ills in their communities and societies .
Fea Elizabeth Saffa, of the 50/ 50 Group in Sierra Leone,
Leadership developand Indriani Bone, a pastor in Indonesia, discuss women's
access to education with other participants in a CSW-55
ment is very important,
forum at the Church Center for the United Nations. Photo:
as are educational and
Felipe Castillo.
economic empowerment.
Economic empowerment
world to meet with women in the and education help people recognize
United States and with policymak- what resources they already have, reers at the United Nations . This direct, alize what they can do, and learn how
face-to-face contact is another way to organize for action in their comthat Global Ministries-through the munities. We believe that we should
Women 's Division-ma kes a global work with the women, not for them .
And we see women as ager1ts of
conversation possible .
change rather th an as victims . With
Grassroots Change
some help, they can accomplish a lot
• To increase the impact of our global and significantly improve their lives
work, we seek to integrate service and the lives of th eir families. Generand advocacy by strengthening grass- ally, those who have suffered under
roots advocacy and service and by unjust systems are willing to risk the
linking global policy and implemen- most to bring about positive change.
tation . Unfair and unjust systems
take· a long time to correct and dis- Interpreting Policy
proportionately affect those who are In global advocacy, our work involves
the most vulnerable, marginalized, raising awareness and interpreting
and dispossessed : women, children, global policy for local constituencies.
and youth . Sometimes change takes We should not forget that there are
months, even years, and it takes a lot real people behind the policies . The
of focused effort to change the situa- United Nations has made many polition for the better. But it is not impos- cies and resolutions. But often those
sible if one stays optimistic, remains most affected by these policies and
resolutions do not know about them
focused, and perseveres .
I believe personally (I come from a or how to apply them in their specific
developing cou ntry myself), and the situations . Women who are affectCSA section believes as a team, that ed by the policies may not know
bu ilding grassroots capacity is very how to organize to combat social
important, because social change injustice in their own communidoesn't often come from the top . ties, much less at nationa l, reUsually, social change comes from gional, and international levels.

Emma Cantor, Regional Missionary
for Asia. Photo: Felipe astillo.
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So we are trying to get relevant
international policy information to
grassroots women to educate them
on policies that affect their daily lives.
After raising awareness, we offer
them the resources and skills that
empower them to address the systemic injustice within their communities and countries and to work effectively for social change. Our goal is to
he lp them to be the best advocates
possible-the most fair-minded and
impassioned reformers-because
their awareness has been raised and
their advocacy skills sharpened .

Participation in Peace
Globally, violence against women
has become the biggest disaster of
the 21st century. It has multiple dimensions and different faces , and
we all must work together to combat it. Let's loo k at the UN Security
Council Resolution 1325 as an example of the need for advocacy. Resolution 1325-on Women , Peace, and
Security-was adopted by the United Nations m embership in 2000. It
concerns the role of women in peace
building . Women are affected disproportionately by wars and conflict . In
countries such as the DR
Congo , Afghanistan ,
and Bosn ia, rape is
used as a tactic of
war. Yet women,
globally, have
no voice in the
peace negotiations and
peace processes that
end wars .
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Sa ndra Chinyere, from Zimbabwe, and
Susan Kim from the United States engage
in discussion at the CCUN forum. Photo:
Felipe Castillo.

speak about the challenges facing
them, and sha re their needs.

A Peace Fair

A review of 21 major peace processes since 1992 indicates that, of all the
signatories on negotiated peace treaties, only 2.4 percent are women. So
this resolution ca lls for the protection of women, the prevention of violence
against women, and the participation of women in peace building and postconflict recovery. To strengthen the UN's peace resolution, the Security Council issued other reso lutions-1820, 1888, 1889, and 1960- to stop violence
against women.
During the Bosnian conflict, many thousands of women were tortured and
raped . In the DR Congo, the statistics are equally frightening . For diplomats
and international negotiators, state security is of the utmost importance. But
too often, human security is sacrificed for state security. Women's perspectives are not taken into account in peace negotiations. Women should be participating in peace negotiations and in all stages of peace building .
In addition, the implementation and financing of the Resolution 1325 has
been poor. So we are trying, with our partners, to monitor whether and how
these resolutions are being implemented. A basic strategy is to make sure that
women in the affected countries know the content of these resolutions .

The Regional Missionaries' Role

I
I

Through United Methodist Women-supported regional missionaries, we can
discover the real needs in local contexts because the missionaries are serving
in those locales . The information they send-from Latin America, Africa, and
Asia-comes from loca l women with whom the regional missionaries work, as
wel l as local church groups and partner organizations . This valuable feedback
from the perspectives of their constituents and
clients enhances our global advocacy work and
helps us inform the policymakers at the UN about
the rea lities on the ground.
It is also part of our capacity-building program
to bring women from the Global South to the place
where the policyma kers are meeting-the United
Nations. Th ese women voice their perspectives,

Regional missionaries Rosangela Oliveira (second from
left) from Brazil, and Finda Quiwa (far right) from Sierra
Leone take part in a discussion group at the CCUN.
Photo: Jennifer McCallwn.

In 2010, we hosted a Peace Fair to
commemorate the 10th anniversary
of the UN Security Council Resolution 1325. Our global delegation had
representatives from Pakistan, Bosnia
and Herzegovina, Li beria, and El Sa lvador. During the five days of the Peace
Fair, these visiting women had the opportunity to talk about the issues they
faced in each of their regions . Sometimes they had different opinions,
which was good because it created
healthy debate. Some UN representatives came to hear what the women
had to say. This is important because
policymakers don't always realize
how their policies may affect people.
They tend to forget that women and
children are the ones who will be affected most.
As an organization, United Methodist Women does not work in isolation.
Its members work together with other
women, both in the United States and
in international contexts. We believe
in mutually beneficial, win-win partnerships. We partner with ecumenical, grassroots, rural, international,
and US-based organizations . By working with other organizations and combining our resources with theirs, we
create synergy, allowing us to accomplish much more.
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and World Food Day, we cohosted a series of panel discussions on
the role of rural women in food security. We looked at case studies
of successful national food security
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Some of the 20-member United Methodist Women delegation who participated in CSW-55 in
2011 . Photo: Jennifer McCallum.

ties of violence against rural women .
All the events of that day are helping us frame our advocacy work for
the two-week-long Commission on
the Status of Women-56 event. Visit

Commission on the
Status of Women
The Commission on the Status of

young women to voice their concerns . Among the students attending this year were delegates recom-

Women (CSW} , established in 1946,

mended and sponsored by Wesley

is a functional commission of the
United Nations Economic and Social

Center in Japan .
Currently, we are planning a CSW-

Council (ECOSOC} . Every year-usu-

56 event (February 2012) on the empowerment of rural women . We plan

ally in late February and early Marchthe commission holds two weeks of
·events at the United Nations . The
theme for 2011 (CSW-55) centered on
the participation of women and girls
in education, training, science, and
technology and included women's
equa! access to full employment. In
2012, the CSW-56 theme will focus
on the empowerment of rural women
and their role in poverty, hunger eradication, and development.
Each theme shapes our work and
advocacy for that year. So each year,
we host a different group of delegates
from the Global South . This year we
brought about 20 delegates-10
from the United States and 10 from
other countries-to participate in the
CSW-55 events. The delegates in-

to invite women who are leaders in
their rural communities, innovators,
and social entrepreneurs to present
their perspectives about the challenges they face and to share some of
their creative work.
We will continue working with our
traditional partners at the United Nations-Ecumenical Women and NGO
CSW (a committee of the Conference
of NGOs in Consultative Relationship with the UN}-but we will also
be building new partnerships with organizations that specialize in rural development. We expect to invite As ian
Rural Institute in Japan and other rural
grassroots coalitions internationally
and in the United States . It is impor-

cluded leaders of United Methodist
Women, regional missionaries, and

tant that our advocacy be informed by
the real experiences, challenges, opportunities, and successes of grass-

young women who could talk about
the issues affecting women and girls
in their communities . We encourage

roots leaders.
On October 14, 2011, when the
United Nations celebrated both the

Tatiana Dwyer (far left) with a few other staff members
of the Women's Division. Photo: Felipe Castillo.

http ://UnitedMethodistWome n.
org in February 2012 for more information on the event schedule and
how to follow the webcast on United
Methodist Women online .

Tatiana Dwyer is executive secretary for Global Justice in the section of
Christian Social Action, Women's Division, Church Center for the United
Nations. From 2005 to 2009, Ms. Dwyer worked as an associate director for
Church World Service (CWS), responsible for Eastern Europe and the Middle
East development portfolios. Earlier, she
worked as the community development
manager for World Vision International in Kosovo. From 1998 to 2001,
she managed a multiyear comprehensive youth development program funded by USAID and implemented by the
United Methodist Committee on Relief
(UMCOR) in the Republic of Georgia,
her original homeland.
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Reflections on Labor Day
by Michelle Dromgold, a mission intern with the General Board of
Global Ministries, serving initially with the Evangelisch-Methodistische
Salem-Gemeinde Neukolln, Kindertreff Delbrucke in Berlin, Germany.
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For me this year, Labor Day took on a whole new meaning as I celebrated the holiday with my first official day of work at the Kindertreff
Delbrucke here in Berlin . The Kindertreff is an afterschool program for
underprivileged children in one of Berlin 's most impoverished districts .
Although my first 'official ' day of work was yesterday on Labor Day, I
had the opportunity to see some of the kids on Sunday at Berlin 's United Methodist district gathering . I attended worship in the morning and
was able to reconnect with many of my friends from the church . After
a lovely picn ic lunch together, I was "interviewed" in front of everyone .
After an eventful Sunday, Monday's "labor" was of a more traditional
sense . Together w ith my supervisor, I went to one of the nearby
schools and helped teach a German class of seven children who have
recently imm igrated here .
Both days, I have been overwhelmed by the greetings from all of the
children and youth , who are thrilled that I have returned. I have been
plagued w ith hugs and questions because they are so excited that I will
be able to stay here for such a long period of time-seventeen months!
It is wonderful to return to a place where I am so appreciated and
feel so welcomed , not only from the children and my supervisor but
also from my flatmates, friends, and church commun ities throughout
Berli n. I am so than kful! Even if, yes, it does mean that I have to work
US holidays and " labor " on Labor Day!

Mission Interns and US-2s, class of 2011. Michelle Drorngold is fifth from left.
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"Life Here Is Not·Easy"
by Dr. Elma T f ocson, a doctor at Canta United Methodist Hospital,
Nimba County, Liberia, in August 2011.
A 13-year-old boy came with a big wound
behind his right knee. It was bleeding so
profusely that his blood pressure was
dropping . The story was that he fell onto
a blade and sustained the cut. Months
before, a covenant supporter from Fulks
Run, Virginia, sent her father's leftover
medicine here hoping it might be of
help. It was Heparin, a blood thinner to
prevent clotting . It is not available in the
whole of Liberia . Although Heparin has
Dr. fo cson in Canta, Liberia, with a
lots of uses in surgery, I never thought I young patient.
could actually use it! Indeed, both artery Photo: Courtesy Elma]ocson.
and vein were completely cut and we
had to join the parts back together (anastomosis). The big nerves were
damaged too . For two days now, the leg is showing signs of surviving .
The real story was that the stepfather of the boy threw a just-sharpened
blade while trying to get hold of the boy. The blade hit the boy's leg causing the cut. There is no law on domestic abuse here, no family court or
social service. The police don 't interfere w ith domestic disputes, and
there's not even a complaint from the mother.
Now I'm not saying that you should send your unused medicine
here . What I am saying is that we need to be sensitive to what the Holy
Spirit prompts us to do and then to obey. After years of civil conflict and
the ever-present threat of diseases, Liberians are often heard to say,
"It's not easy-oh!" It is true, life here is not easy.
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Drought Just One Factor in
Horn of Africa Crisis
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\n excerpt from a stoq• b} Paul Jeffrev, ll'ho reccnt/} retumedfrom
the Dadaab refugee compll'x 111 Kenva, where he had traveled for
ACT Al/1t111u and Li\ICOR.
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Hab1ba Abdi Hassan walked across the east Af ncan desen for 30 days,
battli ng hunger, wild animals, and bandits before arriving at the Dadaab
refugee complex in northern Kenya Back home 1n the Middle Juba Valley of Somal ia, it hadn 't rained in over two years, and most of her family's an imals had died So she left her husband to care for the remaining
goats and set off with her four children on a Journey of desperation and
hope. " We didn 't have any real choice We could have stayed home,
but soon we all would have died like the animals ," she said " By coming to Dadaab. we stay alive. and my daughters can go to school We'd
like to go back home someday, God w1ll1ng , but it 's hard to survive
w ithout rain "
The drought is af fect1ng millions of families throughout the Horn of
Africa . Animals are dying and families are being displaced in Kenya,
Somalia. and Ethiopia In Somalia. military conflict and governance
issues have made life diff 1cult. and the militant group al-Shabab has
prohi bited most aid groups from working in territory 1t controls Global
ood prices have soared across the reg ion . the result of climate change
nd market speculation . So even though many markets are full. most
people can 't afford to buy the food they need

UMCOR is supporting partner organizations ACT Alliance. Church
World Servic e, and GlobalMed1c in Kenya , Ethiopia, and Somamergency grants to meet immed iate food , water. and
, of pe;1 1ple; d.',placed by the crisis. Your gift to Horn
UMCOR Advance #982450 supports those efforts.

,\ 'rw rr}ll!ft't'S with thrirchildrr11and1'0ssrssio11s anil'e at the Dadaa/J camp 111 Kr 11 )'a.
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$100. The Fund 's sole purpose is to promote
the mission of The United Methodist Church
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Chipinge District has the thirdhighest population compared to
any other district in Zimbabwe .
At the height of its lean season,
Chipinge is also the l]lOSt foodinsecure. In response to the
burgeoning food crisis there,
UMCOR implemented a sixmonth pilot project to supply
1,613 metric tons of emergency
food to the most vulnerable
households in Chipinge. United
Methodist's saw the hungry and
through UMCOR brought relief to
more than 50,300 Zimbabweans
affected by severe drought and
ongoing economic crisis.
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