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A ffiESSRGE FROffi THE PRESIDENT / JQmes ffiQse Ault 

From its colonial beginnings The 
United Methodist Church has been a 
church in mission. In 1 771 Francis 
Asbury wrote, " I came as a missionary 
to the British provinces in America. " 
And the organization of the new 
church in the new world was centered 
on a missionary spirit and missionary 
activity . 

That sending spirit at the center led 
the Circuit Riders to cross the wide 
range of the Allegheny Mountains, 
following the people moving west
ward from the Atlantic seaboard to the 
Pacific Ocean. By their faithfulness the 
people called Methodists became a 
national church. 

In this same missionary spirit the 
people called Methodists became a 
world church . Beginning in the nine
teenth century our church played a 
major role in the modern missionary 
movement. So, today, The United 
Methodist Church and the ecumenical 
families of which we are a part share in 
a vital and effective mission in more 
than one hundred countries around 
the world . 

The same missionary spirit that 
inspired and instructed our fathers and 
mothers in the faith is at work among 
us. A response to the presence and the 
leading of this spirit summons us to a 
renewed zeal for the Gospel; a caring 
love for one another; an evangelistic 
outreach beyond the wal Is of the 
church and a courageous prophetic 
witness for freedom, justice and peace 
in the world. 

New Frontiers. The same spirit cal Is 
the church into a future of faithfulness 
and leads the faithful to cross new 
frontiers in every age. The spirit's 
influence leads also to the creation of 
structure, a form within which the gifts 
of the spirit are identified and set free 
for mission. 

There is always a time lag between 
the leading of the spirit in mission and 
the organization of the church for its 
missionary task. Not until thirty-six 
years after the founding of The Meth-

odist Episcopal Church was the Mis
sionary Society established by the 
General Conference in 1820. Even 
then, the opponents of such a Society 
contended that the church itself was so 
definitely missionary in character that 
a special organization was unneces
sary. (Barclay, Wade Crawford, Early 
American Methodism, Vol. I, p. 209 .) 

As recently as the Bicentennial Year 
the General Conference affirmed the 
principle that the church is missionary 
in character. For instance, the local 
church is a strategic base from w hich 
Christians move in mission to the 
immediate community and to partici
pate in the worldwide mission of the 
church. (1984 Book of Discipline, Par. 
202) . 

The Missional Instrument. The 
same General Conference focused the 
mission of The United Methodist 
Church in the General Board of Global 
Ministries by affirming it as the mis
sional instrument of the whole church 
and by charging the Board with some 
fourteen responsibilities, one of them 
being: 

" To challenge all United Methodists 
with the New Testament imperative to 
proclaim the gospel to the ends of the 
earth, expressing the mission of the 
Church , to recruit, send , and receive 

missionaries; enabling them to ded i
cate all or a portion of their lives in 
service across racial , cultural , nation
al , and political boundaries." (ibid, 
Par. 1402:3) 

The General Board of Global Min
istries, having been affirmed and 
restructured by the General Confer
ence, is now at work to be responsive 
to the whole church and to be 
responsible in fulfill ing the duties 
assigned to it. 

It is one thing to have an idea. It is an 
advance to be able to define in simple 
and descriptive language the idea as 
conceived . What is most difficult is to 
make real the idea as conceived and 
defined . That is what the new Board of 
one-hundred-seventy-eight members 
has been addressing in divisions, 
program departments and committees 
since September, 1984. 

Representatives of the whole body 
including annual conferences and 
central conferences, the directors will 
be required to give attention to the 
fulfillment of all the responsibilities 
entrusted to the Board and to join with 
the staff to insure that Ii nes of account
abi I ity for fulfillment are defined and 
maintained. 

Future Directions. Meanwhile, the 
programs for mission already in place 
by decisions of the board go forward . 
The future directions for mission are 
yet to be determined under the leader
ship of the spirit. Since there is always 
a gap between where the spirit would 
lead the church and where the church 
is, casting missional lines into the 
future is the major task before the 
board . 

A Committee on the Theology of 
Miss ion is now at work to prepare a 
statement that is faithful to the Gospel 
of Jesus Chri st and to the W esleyan 
tradition which will guide al l parts of 
the board in shaping programs for 
mi ssion . 

A point of beginn ing for the Com
mittee is Our Theological Task as set 
forth in The Book of D iscipline (Par. 
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69). One sentence catches the spirit of 
the whole. 

" The purpose in Christian theolo
gizing is to aid people who seek 
understanding of their faith , authentic 
worship and celebration, effective 
evangelical persuasion, openness to 
God's concern for the world's agonies 
and turmoil , infusion of thatfaith in life 
and work, and courageous ministries 
in support of justice and love." 

In addition three key words have 
been suggested to the Committee for 
guidance in its work. The words are 
Unity, Identity and Clarity. Unity: 
Christ is Head of the Church; Identity : 
The Wesleyan Tradition of Scripture 
and Tradition, ~xperience and Rea
son ; and Clarity: A theological state
ment in form and language that all 
members of the church may under
stand, appropriate and affirm. 

Theology of Mission. The constant 
for the board in this futuring role is the 
affirmation that Jesus Christ is the same 
yesterday, today and forever. (He
brews 1 3 :8) The variables are the 
different cultural contexts in which 
The United Methodist Church will be 
called to serve. The answering theolo
gy of mission will be shaped by what 
God is saying to the church from 
within the different cultural contexts of 
the world. For this reason the Com
mittee on Theology will participate in 
regiona l consultations in Africa, Asia 
and Latin America as well as Europe 
and North America to listen and to 
learn . Such listening and learning 
should provide a more authentic 
response to the leading of the spirit. 

One thing is certain . We will 
continue to keep faith with our early 
history by proclaiming grace and 
freedom . By grace we mean God's 
saving action in Jesus Christ by which 
persons are redeemed and set free. 
And by freedom we mean all those 
basic freedoms God desires for all 
people everywhere-personal and so
cial freedoms; political and economic 
freedoms. 

James Mase Ault, president of the Genera l 
Board of Global Ministr ies, is bishop of the 
Pittsburgh Area. 

Traditionally, the month of April is 
the period in wh ich the General Board 
of Global Ministries makes its Annual 
Report to The United Methodist 
Church and others who may have an 
interest in what the Board did in the 
previous year-why, how, and for 
how much. 

Herein you will find reports from 
each of the Board 's program divisions 
and departments and a summary of its 
finances . More than a presentation of 
cold statistics , charts and graphs 
which many annual reports include in 
abundance, this report provides in 
detail an accounting of the Board's 
performance as it sought to proclaim 
and witness to the saving grace of Jesus 
Christ. 

United Methodist Persons in Mis
sion serve in more than 100 countries. 
They testify to the gospel by reaching 
out to others with the message of love 
and hope. 

National M ission Workers. In the 
United States, Puerto Rico and the 
U.S. Virgin Islands, Persons in Mission 
are helping local churches, communi
ty centers, community-based organi
zations, residences, schools, colleges 
and hospitals to fulfill their mission. 
They are working in church and 
secular society, creating new Christian 
ministries which will affect social and 
political patterns and relieve the physi
cal and spiritual suffering of those who 
are poor and oppressed. These per
sons, or national mission workers as 
they are often called, include, among 
others, deaconesses, home mission-
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aries, community developers, church 
and community workers and US-2s. In 
a broader sense, persons serving in 
mission would include also the per
sons, clergy and lay, men and women, 
executive and general staff, who com
prise the staffs of the various units that 
we refer to collectively as the General 
Board of Global Ministries. 

Overseas Persons in Mission in
clude missionaries who are evange
lists, doctors, community workers, 
development specialists , nurses , 
teachers, agriculturalists , pilots, 
skilled technicians of all sorts, and 
nationals who are in mission either in 
their own or another country. 

In reading this report you will 
discover that there are many achieve
ments . There also were sti 11 old 
problems to confront and new chal
lenges for which creative strategies 
must be formulated if they are going to 
be reso I ved . 

Floods and Hunger. Emergencies 
called for immediate response. In the 
U.S. , the spring of '84 was a season of 
disasters: floods and tornados struck in 
Mississippi , South Carolina, North 
Carolina, and New Jersey and Texas. 
There was massive hunger in Africa 
which began long before last year and 
will continue beyond today. In these 
instances, the United Methodist Com
mittee on Relief (UMCOR) responded 
effectively. While UMCOR may not 
receive the attention it deserves in 
public media , United Methodists 
know it's there-and so do millions of 
others who have been recipients of its 
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l Randolph Nugent, General Secretary 

ministry for some forty-five years. 
Leadership development continued 

to be a major emphasis of the Board. 
Throughout the years the Board of 
Global Ministries has worked dili
gently to train and develop overseas 
church leaders through the ministries 
of the World Program Division . 
Today, there is hardly any single 
United Methodist mission programs 
abroad that are not guided or directed 
by indigenous church leaders. 

Many persons in church-related 
leadership roles, overseas and in the 
U.S., are persons who were discov
ered and nurtured by the Women's 
Program Division . No other organized 
body in The United Methodist Church 
has done mpre to promote the rights of 
women or offer greater opportunity for 
them to be in mission than the 
Women 's Division . Because of their 
Political Skills Workshops, their popu
lar Schools of Christian Mission, their 
New Officer Training Event(s) , and 
their commitment to their own con
tinuing education and the education of 
others around the world, it is no 
accident that the women of Method
ism are among the most informed 
members of church and society. 

Of the World Division's four pro
gram priorities (Ministries of Calling to 
Discipleship, Human Freedom and 
Justice, Leadership Development, and 
International Understanding and Ac
tion), the greatest number of personnel 
and the greatest amount of money 
went to programs related to evangel 
ism and Christian education, two 

fundamental elements of church 
growth. 

Congregational Development. 
Church growth was a major concern of 
the National Program Division as well. 
The division has put into place a 
restructured congregational develop
ment program that it believes will help 
to reverse a declining church member
ship. Two targeted areas are the ethnic 
minority community, where the hea
viest population increase is going to 
take place during the next decade or 
so, and the Sunbelt, where people are 
heading in larger and larger numbers. 

The Health and Welfare Ministries 
Program Department faced new chal
lenges in 1984. It was a year of 
planning for new responsibilities 
added by the 1984 General Confer
ence, among which is aiding annual 
conferences in assessing their future 
needs in health care and other related 
ministries. Another mandate directs 
the department to provide more pro
grammatic opportunities for persons 
with handicapping conditions. 

Interest in sending more mission
aries abroad continues to grow. In 
acknowledgment of this concern , two 
departments play a very special role. 
One is the Mission Personnel Re
sources Program Department which 
has been streamlining and expanding 
its recruitment and selection process. 
There are now, reports the depart
ment, nearly 1,300 persons directly 
engaged in the worldwide mission of 
The United Methodist Church . The 
other is the Mission Education and 

Cultivation Program Department 
which produces the resources used by 
the General Board of Global M inis
tries . Not only does Mission Education 
and Cultivation serve the total com
munication/educational requirements 
of the board 's divisions and depart
ments, but it also promotes the General 
Advance program of second-mi le giv
ing. Through the Advance, United 
Methodists support some 2,000 mis
sion projects and are able to respond 
to emergency calls for help, as so 
many persons did when they contri
buted, in only a few weeks time, more 
than $3 million to the Global Food 
Crisis and the Bishops' Appeal for 
Hunger in Africa. 

God's Call. In 1980 six fundamental 
missional responsibil ities were af
firmed by the directors of the General 
Board of Global Ministries. The Board 
was mandated to enable each local 
church to be in mission, to renew 
emphasis on evangelism and church 
growth, to send and receive mission
aries, to minister to the poor and the 
powerless, to empower women to full 
participation in every part of the life of 
the church, and to work toward a tru ly 
inclusive church . 

These si x responsibilities, as part of 
the Discipl inary functions assigned by 
General Conference, were at the 
center of the Bqard's work in 1984; al I 
that it did and sought to do was in 
response to God's call to the whole 
church to be in mission for the whole 
world in the name of Jesus Ch ri st, who 
died that others might li ve. 
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ational Program Division/Bishop Kenneth W . Hicks, PresidenU Rene Bideaux, Deputy General Secretary 

New Program Initiatives 

National Division reaffirmed efforts to 
reverse declining church membership. 

Worship service in Holy Covenant UMC, Carrollton, Texas. The National Program Division assisted in the design planning and 
financing of new church structure. 

It was a year of new beginnings
a new quadrennium and a new 

centu ry of Christian witness for United 
Methodism. Yet it was also a un iquely 
historical year. Un ited Methodists 
ce lebrated the achievements of the 
past and they sought to keep faith wi th 
the traditions and commitments that 
have carried them thus far . 

These rea lities were also at work in 
the li fe of the National Program 
Division in 1984 . 

And, for the f irst ti me, 12 directors 
from overseas Central Conferences 
joined the Division, further expanding 
the global perspectives wh ich will be 
brought to bear on national mi ssions 
issues. 

History was made through the work 
of the Division on several occasions 
during the year. The Division firmly 
launched, on behalf of the General 
Board, a new program initiative de
signed to help communities recover 
from and cope wi th the effects of 
economic crisis . Division leadership 
and staff celebrated their support for 
and participation in the historic Gen
€!ral Conference action that reaffirmed 
the church 's commitment to the con
tinuing development of ethnic minori
ty local churches. 

The National Division has also been 
at work addressing another major 
issue preoccupyi ng United Method
ism - arresting membership decline 

through promoting congregational de
velopment. New staff leadership was 
put in place to invigorate and guide the 
Division in responding to the cont inu
ing need for general church growth as 
well as the special need for ethnic 
minority church development. The 
guidebook on congregational devel
opment, " For United Methodism's 
Third Century", was clearly the major 
publication produced by the Division 
last year. It has already stimulated 
congregational planning in annual 
conferences. 

In the wake of the renewal of the 
ethnic minority local church Miss ional 
Priority, the Division achieved land
marks in this area as well. The first 
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'' 

During 1Q84, the Notionol Division 
took concrete steps towords 

strengthening mission personnel os 
o key resource for mission. 

'' 
Korean missioner arrived here to serve 
a Korean-language congregation 
among the church' s burgeoning Kore
an-American membership; Rev. Dr. 
Jae Jong Shim has established his 
ministry at the UM Church of Our 
Savior in Junction City, Kansas. 

Black Ghurch leaders came together 
to map out strategies for the first ti me to 
reinvigorate the older Black churches 
of United Methodism. Black and other 
rural ethnic minority pastors came 
together to examine ways of sustaining 
and gaining support for their congre
gations. 

And among Native Americans, sev
eral more firsts . An exhaustive Divi
sion-sponsored study of the Oklaho
ma Indian Missionary Conference laid 
the basis for that conference's first 
comprehensive development plan . 
The first extensive dialogue between 
Navajo United Methodist leadership 
and the Division' s leadership clarified 
commitments and directions for mis
sion in northern New Mexico. Native 
Americans in the Southeast won juris
dictional support for a new association 
which aims at mounting intentional 
ministries to indigenous peoples there . 

A wide-ranging review of the work 
of national mission personnel pro
duced important changes in how they 
are to be supported and, in some 
respects, how they are to be utilized in 
mission. The National Division con
tinued to organize training opportuni 
ties for strengthening the responses of 
church leadership to the needs of 
families, especially women in cris is 
situations. Several broad-based initia
tives of the Divison impacted directly 
on the witness and mission of local 
churches, particularly those organized 
in shared facilities , cooperative 
parishes and those directly engaged in 
meeting the needs of the poor, the 
oppressed, and the hungry. 

National Mission Workers 

During 1984, the National Division 
took concrete steps towards strength-

ening mission personnel as a key 
resource for mission. Under a new 
designation called " national mission 
workers, " many of the persons en
gaged in national missions work will 
be eligible for assistance from a $6.5 
million General Advance program of 
orientation, training and basic sup
port. National mission workers will 
include church and community work
ers, community developers, US-2's, 
international missioners, deaconesses 
and home missionaries who serve in 
Division-related projects and i nstitu
tions. 

"This represents a renewed empha
sis on linking mission personnel as
signments with our institutions and 
projects, " said the Rev. Rene Bideaux, 
deputy general secretary for the Na
tional Division . 

Heads of Division-related iristitu
tions may also qualify for national 
mission worker status and support. 
" We think its important that heads of 
Division-related institut ions see 
themselves as mission personnel and 
not just professional staff because of 
the missional nature of their posi
tions," said Michael Rivas, Division 
planner. 

Several innovations will accom
pany the new mission worker classifi 
cation . Plans are underway to develop 
extensive itineration by national mis
sion workers across the church . In
stead of having fixed assignments, 
some mission workers may see service 
in more than one locale to better meet 
missional needs. And designated Ad
vance support will go to a specified 
program of missional service (such as 
US-2, community developer, etc .) in 
the hope that this will promote per
sonal identification with the mission 
service being rendered. 

In line with these changes, a com
prehensive review of the missional 
role of institutional ministries is un
derway in collaborat i on with 
Women 's Division aimed at strength
ening National Division's relationship 
to these agencies as units of mission . 

Missional Priority 

Divisional support for the ethnic 
minority local church Missional Priori
ty has been further undergirded by the 
creation of a new Missional Priority 
Office in the Division . Headed by El i 
Rivera, former director of congrega
tional development, the office central
izes the promotion, interpretation, 
application processing and other work 
related to the priority. 

Rivera has already promoted the 
General Board's responsibilities under 
the priority to annual conferences and 
churches at each of the five jurisdic
tional training events held thi s winter 
to introduce the work of the general 
agencies. In addition, Division direc
tors have greater involvement in 
project review and approval. 

Congregational Development 

" For the next several years, congre
gational development has two fron
tiers," according to Thom Gallen, the 
new assistant general secretary for 
Congregational Development and the 
principal author of its guidebook on 
church growth . " First, the ethn ic 
minority community because that's 
where the majority of population 
increase is going to be for the next 
twenty-five years or so. Secondly, the 
Sunbelt because migrating popula
tions are clearly moving to these 
states." 

Congregational development staff 
have been bu i lding up their capac ity 
to deliver direct support services to 
these and other church growth consti
tuenc ies. The groundwork has been 
laid for a new church construction 
team to be based in the Southwest as a 
complement to the Division 's present 
construction team in Mississippi. The 
Southwest team may be in place by 
mid- 1985. More regiona l teams are 
projected across the country by the 
end of the quadrennium . 

Finance and Field Service staff, w ho 
raise funds for units of the church, 
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birth to the CED initiative. He contin
ues to give leadership to ministries and 
church associations related to eco
nomic concerns, among them the 
Interfaith Economic Crisis Organ izing 
Network (IECON), an ecumenical 
undertaking which advocates for vic
tims of plant closings and relocations . 

Approved as a Board-wide effort in 
March, the General Advance Com
mittee followed up in May with an 
initial asking of $1,215 ,000 for CED. 
Most of that figure will go to 25 local 
enterprises around the country en
gaged in community-based self-re
liance. CED projects include commu
nity development corporations, work
er-owned cooperatives, development 
banks and other small businesses that 
provide local jobs, protect local re
sources, deliver human services and 
keep money recycling within local 
communities. About 25% of the anti
cipated Advance income will remain 
in an undesignated fund . Other Board 
divisions will contribute add itional 
funding; the National Division has 
agreed in principle to supply $200,-
000 annually to a CED revolving loan 
fund which is expected to be in place 
by spring. 

" Problems such as high unemploy
ment, plant closings and farm foreclo
sures affect many of the communities 
where our local churches are," notes 
Clayton Hammond 11 , coordinator of 
the new program which w ill provide 
loans, grants and techn ical assistance 
to projects. Hammond has been busy 
promoting and interpreting the pro
gram to church mission leadership and 
affected missional constituencies. He 
has been visiting each CED project 
individually to better assess their 
needs and capabilities . And he's been 
working to increase the program's 
resources . 

" One of the most exciting things 
happen ing," according to Jefferson, 
" is that we' re in the midst of a series of 
meetings w ith major foundations and 
progressive corporations that are in
terested in contributing to this work . 

" A little bit of church money won't 
do the job," he added, " but if we can 
be a catalyst, provide some leverage, 
that can make the difference." 

The Division's ability to respond to 
domestic hunger has been enhanced 
with the support of the Un ited Meth-

~~----
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(lop) Capacity to serve developing congregations is especially important in ethnic 
minority communities where population increases are projected. (Above) There were 
new commitments to Native Americans, including new church structures. 

od ist Committee on Rel ief-$90,000 
in new funding was made available 
through UMCOR's Fish Bank cam
paign . An additional $250,000 in 
domestic hunger funds were disbursed 
by the division, with $50,000 going to 
Appalachia alone . The Advance 
Committee approved two new divi
sion-related hunger projects for the 
quadrennium - Hunger in Appala
chia at $250,000 per year and the 
Potato Project, which helps distribute 

surplus potato production to the hun
gry, at $300,000 annually . 

Women in Crisis 

At the foundation of each commun i
ty lies the family and it continues, in 
too many commun ities, to be the 
vi ct im of crises as wel l. " Much of our 
focus in the fi rst half of the year was on 
the effects of the economic crisis on 
women and children," said Peggy 
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The Community Economic Development program is "off and running" in ailing 
communities served by many United Methodist Churches. 

Halsey, executive secretary for Minis
tries to Women in Crisis . " We found 
that all of the things that promote 
fami ly crises seem to go up in direct 
proportion to community economic 
distress. There are more child abuse 
cases reported. There are more sui
cides . There are more people treated 
for depression . More alcoholism . 
More drug abuse. The use of shelters 
for battered women goes up enor
mously ." 

This office has made it a po int to 
incorporate the concerns of families in 
crisis into workshops for church lead
ers, artic les, discussions with annual 
conference leaders and programs for 
United Methodist Women . A program 
which Halsey wrote for the UMW 
program resource book on what local 
churches could do to aid econom
ically-hurt families was widely used . 

" The churches have been very good 
about responding to the needs. We've 
had to help many churches involved in 
job retraining remember there are 
others besides men in need of retrain
ing. There needs to be a special 
emphasis on women , particularly 
mothers who are single parents. " 

In addition, the Women in Crisis 
office helped mount shareholder ac
tions against two multinationals, IBM 
and American Hospital Supply, both 
of which were charged with exploit
ative use of young women workers 
along the southwest border. As a result 
of these actions (one of which never 
got past the talking stage), both cor
porati on s responded favorably to 
church efforts to end those practices. 
However, " the major problems are 
not with the multinationals but with 

small private companies in which we 
don't own stock." So the Women in 
Crisis office has turned to working 
through other southwest-based 
church and secular advocates to affect 
those practices. 

The office strengthened its work in 
training clergy and lay leaders on 
sexual and domestic violence, focus
ing major effort on seminarians. That 
work culminates this Spring in the first 
national ecumenical conference on 
theological education and family vio
lence. "We took the first step in 
February last year . We brought togeth
er 25 persons - about a fifth of them 
United Methodists - from various 
seminaries who'd been working on the 
problem. To a person , they had been 
struggling in isolation. When they got 
together it created enormous energy 
which I think renewed their sense of 
being able to go back and keep 
struggling. We built a network of 
people who could support each 
other." 

Bringing Mission Efforts Together 

While the Division has been ex
panding and diversifying its missional 
efforts, it has not forgotten the need to 
bring them together in a manageable 
way for church leadership. " We are 
committed to strengthening and mak
ing better use of regional centers for 
training, resource development and 
consultation for church develop
ment," said Dr. Bideaux. Toward that 
end , the division invested start-up 
funds for two years in the development 
of the Center for Rural /Small Member
ship Churches, wh ich opened last year 
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in Filer, Idaho. It has won support of 
the Western Jurisdiction and became a 
part of its budget. Other centers getting 
special Division support include Gulf
side Assembly in Waveland, Missis
sippi , which largely services Black 
churches, Hinton Rural Life Center in 
Hayesville, North Carolina, and the 
Center for Town and Rural Ministries 
in Ohio. A fifth center with a focus on 
Hispanic ministries is under consider
ation for the southwest. 

Following up a major consultation 
on cooperative ministries in No
vember of 1983, Division staff have 
laid the groundwork for a major 
network linking cooperative ministries 
in both urban and rural settings. A 
technical report and popular book on 
cooperative ministries are to be pub
lished by mid-year, drawing on a 
Division-commissioned study done 
by the Hinton Rural Life Center. 

Also forthcoming is a major work
book on shared facilities, based on a 
country-wide survey conducted last 
year. 

So Much More To Do 

The achievements of the Division 
last year have been considerable as 
this summary indicates, yet, as al
ways, there remains so much more to 
do. Some indication of the direction 
the Division may be taking came from 
Lula Garrett, assistant general secre
tary for Institutional and Voluntary 
Ministries. Speaking on the work of 
her unit, she noted :"We have to be 
more in touch with the impact of 
projects in communities . We have to 
become more conversant with local 
realities, to go beyond professionals in 
leadership and try to see communities 
where we are serving through the eyes 
of the people there. " 

The same could be said of the 
Division's relations with churches, 
institutions and annual conferences. 
Getting closer to the reality of those 
who are served by the National 
Division is a humble goal yet far
reaching in its potential effects . But 
clearly, a goal within reach of those 
who helped make history last year, as 
they, drawing on the strength of 
Christ's guidance, continued to help 
make many th ings new. • 

Written by Malik Stan Reeves 
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World Program Division/ Bishop Roy I. Sano, Presiden t/ Peggy Billi ngs, Deputy Genera l Secretary 

Four Worldwide Priorities 

Ministries of Calling consumes greatest number 
of personnel and greatest amount of money. 

High school students in Indonesia leaving chapel service. Indonesia is a nation with a dramatic church growth. 

Nearly 100 years ago, one of the 
early Methodist missionaries to 

Korea wrote words which probably 
surprised U.S. Christians concerned 
about mission. " We don't want much 
money just now," wrote Henry G. 
Appenzeller ... We have had the 
money and we have a foothold .. . What 
we want now is a mighty bapti sm of 
conviction and converting power." 

Appenzeller's desire for " a mighty 
baptism" is typical of the evangelica l 
spirit wh ich is at the base of the World 
Program Division's purpose. In the 
Book of Acts, after the resurrection, 
Jesus gives his disci ples an imperative 

for outreach and a prom ise of power 
for the evangelistic task. "And you 
shall be my wi tnesses in Jerusa lem and 
in all Judea and Samaria and to the end 
of the earth ." (Acts 1 :8) 

Acts of the Apostles (Acts 1 :8) 
(Ministries of Calling to Discipleship) 

The World Divis ion 's purpose, says 
The Discipline, is "to confess Jesus 
Christ as Lord and Savior to al I people 
in every place, testifyi ng to his re
demptive and liberati ng power in 
every sphere and ca ll ing all people to 
Ch rist ian obedience and disciple-

ship." 
The Division has four program 

priorities" : ministries of ca lling to 
discipleship ... of human freedom and 
j ustice . . . of leaders h ip develop
ment. .. and of international under
standing and action . Of those four 
priorities, the greatest number of 
personnel and the greatest amount of 
money goes to ministries of calling to 
discipleship, includi ng Christian edu
cation . 

It is with thankfu lness that the 
Division is able to report that God 
indeed has granted Appenzeller ' s 
prayer for a " mighty baptism," that 



God has knitted together a powerful 
commun ity spanning conti nents and 
leaping cultu ral barriers. 

In 1984 there was the cont inu ing 
story of The Method ist Church of 
Korea, growi ng ever nearer its goal of 
one million members. Mass baptisms 
continued in Karo Batak country in 
the northern part of Indonesia. Thou
sands fil led tents in India as the Word 
was proc laimed and people ded icated 
thei r lives to the Lord . 

The Afr ican churches continue to 
grow. Ango la' s United Methodi st 
membersh ip rose from 42,000 to more 
than 72,000. In Za ire, where tota l 
Un ited Method ist membership is over 
330,000, two new conferences were 
created. 

In Zambia, a new district was 
created and became administratively 
part of The United Methodist Church 
in Zaire . A new United Methodist 
Church of Burundi was created as a 
former independently-based denomi
nation joined the ranks of African 
United Method ists. 

In Centra l America, consultations 
are in process to establ ish an offic ial 
re lat ionship between The Un ited 
Method ist Church and the National 
Evange lic al Primitive Methodist 
Church of Guatemala (another de
nomination with former conservative 
theological ties). The World Division 
joined w ith The Method ist Church in 
Mexico to fund a miss ionary evange
list in marginal areas of Mexico City. It 
voted funds to help the Evangelical 
Methodist Church in Bolivi a to devel
op a coord inated ministry among the 
Q uech ua-speak ing people in that 
country. 

Chadraque Mujungue, treasurer of 
the Mozambique Annual Conference, 
reports that his nation 's government 
has eased fore ign travel restrictions, is 
cooperating with church aid efforts, 
and recognizing and even participat
ing in church celebrati ons and meet
ings. There are negotiations to open 
closed church facilities, and there was 
an offer to return a major rural hospital 
to Mozambique United Method ists. 
An evangelisti c campaign for Mozam
bican youth was one of the programs 
to be funded under the Division 's new 
" Emerging Needs" Advance Special. 

In response to a request from Cuban 
Methodists, the World Division ap-

proved $1 00, 000 as an emergency 
grant to help the Methodist Church in 
Cuba repair or reconstruct its parson
ages and church buildings. 

In Asia , churches which once began 
as missions are themselves reaching 
out in mission. The 14,000-member 
Methodist Church of Singapore is the 
largest single Protestant denomination 
in Singapore. Predominantly Chinese, 
it has 33 local churches using nine 
different languages. 

An autonomous church with strong 
stewardship and exceptional re
sources, the Singapore Methodists 
neither seek nor accept financial 
assistance from United Methodists in 
the U.S.A. , although four World Divi
sion couples serve in Singapore. Now 

Some 631 persons 
in mission were 

receiving division 
support in 1984. 

the Singapore church is sending out its 
own missionaries-30 of them. 

The Methodist Church of Fiji asked 
for a missionary from India to come 
and develop outreach, evangelism, 
Christian nurture and counseling pro
grams. The World Division advanced 
funds for the project, trusting that it 
will be supported through the new 
Emerging Program Needs Advance 
Special. The division is negotiating 
with The Methodist Church in India to 
find the right person. 

The Gospel mandate in Matthew 
28 : 19 ("Go therefore and make disci
ples of all nations") has become a task 
in which all nations participate. Nev
ertheless,"missionaries from the U.S. 
are needed today," the division as
serted in a position paper adopted in 
Spring, 1984. 

Go Ye Therefore (Matthew 28: 19) 

The rising cost of maintaining mis
sion personnel has far outstripped the 
division's fi nancial support ability . In 
1 9 7 3, the average cost of supporting a 
U.S. person in mi ssion overseas was 
$8,018; in 1983, the average cost was 
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$18,250. While the World Division 
spent more than $10 .1 million to 
support mi ssion personnel in 1984, its 
income has not increased at the same 
rate the cost has gone up. 

There are were 631 persons in 
mission receiving division support in 
November, 1984. Dr. Charles Ger
many, assistant general secretary for 
program administration , reported that 
there were an additional 212 persons 
who received division support so that 
they could participate in ministries of 
international understanding and inter
action. 

In order that all persons in mission 
could be supported by the whole 
church, division personnel policy re
quires that missionaries be supported 
not only through the Advance, but also 
by World Service dollars and funds 
from Women's Pledge to Mission. Last 
year, World Division directors modi
fied the pol icy to al low a greater 
portion of Advance monies to be used 
in missionary support. 

This modification in policy led 
directors to recommend a new Ad
vance special to meet some of the 
urgent new program and personnel 
needs for which regular budgets were 
insufficient. The new Advance Spe
cials for Emerging Personnel Needs 
and Emerging Program Needs were 
approved to make possible those new 
positions and programs. Directors 
made an " in faith " up-front deposit of 
$500,000 from temporary cash flow 
balances in anticipation of expected 
Advance income. 

Other division programs sought 
new ways for the use and preparation 
of persons in mission . Support contin
ued for persons from other countr ies to 
be in mission in their own countries 
and across their national boundaries. 
Efforts were made to find ways for 
mission " alumni and alumnae" to 
help interpret to U.S. Christ ians. A 
number of missionaries nearing retire
ment from active service were helped 
by " pre-retirement" seminars held in 
various countries. 

In cooperation with the Mission 
Personnel Resources Program Depart
ment, a new program of information 
and inqu iry for prospective miss ion 
candidates was developed . A new 
office was created to coordinate the 
support of mission personnel and to 
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look at long-term developments in 
personnel n'eeds and necessary fund
ing. 

A mission personnel highlight for 
the year was the Missionary Confer
ence in Williamsport, Pa. Thirty-two 
World Division missionaries with a 
total of 930 years of service overseas 
were honored in the service of retire
ment. New missionaries were intro
duced, and later commissioned at a 
worship service in New York City . 
There were 29 new missionaries com
missioned in July, all of them going to 
assignments in other countries . 

Those going forth as World Division 
missionaries know that Jesus' com
mission to " baptize all nations" (Mt. 
28:19) is also (in Mt 28:20) an 
instruction to teach converts "to ob
serve al I that I have commanded you. " 
The content of Christ' s calling is 
spelled out in Luke 4: 18. The Spirit of 
the Lord was upon him, he said , 
" because He has anointed me to 
preach good neyvs to the poor .. . re
lease to the captives ... sight to the 
blind ... liberty to those who are op
pressed. 

The Spirit of the Lord (Luke 4: 18) 
(Ministries of Human Freedom 
and Justice) 

Many of the miracles which the Lord 
did to illustrate the good news were 
works of healing. Jesus also exempli
fied a concern for the women and 
children of his day. Those two Scrip
tural ministries came together for the 
World Division as it looked at today's 
needs. 

Through its Office of Ministry of 
Women and Children, the division 
helped women in Jamaica examine 
health concerns for women and girls, 
and to participate in Jamaica's fore
front organization for children ' s 
needs. In the Middle East, the division, 
with a Women's Division Call to 
Prayer grant, helped address the needs 
of those children " who have never 
known peace. " The division worked 
with the Health and Welfare Ministries 
Program Department to bring a global 
perspective to the symposium, "A 
Women's Health Is More Than a 
Medical Issue." 

One continuing World Division 
involvement has been with planning 

Top: Missionaries reminisce at 
Williamsport, Pa., summer 
conference. Above: Christian 
literature center in Papua, 
New Guinea. 



for the non-governmental conference 
which will mark (in 1985) the close of 
the United Nations ' Decade for 
Women. Women's health needs, re
ports division staffer Rose Catchings, 
wi II be a major priority at the upcom
ing " Decade" conference in Nairobi. 

Elimination of racism has been at 
the top of the World Division's agenda 
for human freedom for years. 1984 
was no exception . During Lent, the 
World Division joined in an interna
tional seminar on racism in Osaka and 
Kyoto. Delegates from North Ameri
can joined with Asian Christians to 
find ways to overcome the discrimina
tion against the Korean Japanese. 
Another focus of the consultation was 
the racism directed against outcast and 
aboriginal Japanese groups. 

Political oppression is endemic in 
many countries. The people of the 
Philippines-and always the poor
suffer under harsh treatment by the 
military. One of last year's Mission 
Interns found out how that political 
harshness is backed up by an even 
greater economic oppression . Doug 
Cunningham spent his overseas ser
vice among the people of Mindanao. 
"When I first got to the Ph ili ppines," 
he reported , " it seemed like the main 
problem was guns. But I discovered a 
deeper problem . 

" 'Why don't you go where it's 
safer?' I asked one of the people . She 
answered : ' Because here we have 
only one enemy-the bullets. Else
where there are three enemies : break
fast, lunch and dinner. "' 

Doug is one of 15 Mission Interns 
who returned in December, 1984, 
from the overseas portion of their 
33-month term of service. He and the 
other Mission Interns will now work 
with church and community groups in 
the U.S. for a year. The present 
Mission Intern program was linked to 
the Mission Study theme on "Cari ng 
for God's Earth. " 

From the Philippines to Africa, in 
place after place, simply staying alive 
is hard . What does one say to the 
Chilean pastor who reported last year: 
" I can fill my church each Sunday. But 
I cannot fill an offering plate. My 
people are too poor." 

In some parts of Africa , there are 
church workers who say, "We try to 
eat at least one meal a day. " In other 

parts of Africa, Christians say, " We try 
to eat at least one meal every other 
day." 

Yet in Africa, the church is growing. 
Why? Africans do not separate the 

physical needs of humankind from the 
spiritual needs. As in the Bible, the two 
are part of one reality . When Africans 
build a new church, they seek not only 
to build a church but also a clinic, and 
a community center, and a school. 

While it is true the division spends 
more money supporting U.S. persons 
in mission overseas than it does on any 
other categdry of expense, those per
sons, in mission serve under the 
leadership of a mature, overseas 
church. The years 1984 and 1985 
mark several centennial celebrations : 
in Hong Kong, Singapore, Malaysia, 
India, Korea, and Angola . The World 
Division's partnership with mature 
overseas chu rches requires a mature 
Biblical understanding of the church 
as one Body. In Romans 12:3ff, Paul 
warns us " not to think of (ourselves) 
more highly than (we) ought to think, 
but to think with sober judg
ment ... We, though many, are one 
body in Christ." 

One Body in Christ (Romans 12:3) 
(Ministries of Leadership Development) 

.Ministries of leadership develop
ment are a third program priority of the 
divis ion . The division's policy of 
helping colleague churches develop 
their own strong leadership has paid 
off in mature churches. One outstand
ing example is in Africa. 

The Africa Church Growth and 
Development Fund was a Special 
Program of the General Conference of 
The United Methodist Church in 
1980-84. In this quadrennium it con
tinues as a special emphasis supported 
by an Advance Special. 

In a report of the Africa Church 
Growth and Development Committee 
last year it was determined that 40 to 
50 percent of the funds collected will 
go to programs of leadership develop
ment. 

From its regular budget, other fund
ing of African leadership development 
by the World Division included a 
$315,000, three-year ecumenical 
program in Equatorial Guinea to cre
ate an integrated project of agricul-
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tural , fishing, health and basic educa
tion. Four pi lot centers are expected to 
reach 7,500 persons over the three 
years. 

In the Asia/Pacific region , the divi
sion's grants for leadership develop
ment include salary support for teach
ers in rural schools operated by the 
Church of Pakistan .. . a program to 
provide international experiences for 
young Korean church leaders ... a grant 
for the international scholarship pro
gram at International Christian Univer
sity in Japan . 

Leadership development in the 
Latin America/Caribbean region will 
help the National Evangelical Primi
tive Methodist Church of Guatemala 
train new leadership. Many of the 
church's leaders have been killed or 
have disappeared due to repression in 
the country. A grant to the United 
Theological College of the West Indies 
will help sustain the education of 
deaconesses and ministers in the 

Doctor and nurse talking together at 
the United Christian Hospital and 
School of Nursing at Lahore, Pakistan. 
Leadership training is one of the 
Division's four priority areas. 
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Methodist Church in the Caribbean 
and the Americans. 

Another expression of the division's 
concern for leadership is in the ex
pression of solidarity and fellowship 
with those churches who are ex
periencing persecution . Last year, 
Chile was one of the few Latin 
American countries to continue under 
a non-democratic military regime. 
Since the Methodists in Chile 
urged a return to democratic rule, the 
church has had a day care center 
burned. The forest at its agricultural 
school mysteriously caught on fire. 
Two parsonages have been broken 
into. Pastors have been arrested and 
detained. Methodists there are turning 
increasingly to study of the Bible as a 
source of hope. 

In The Biblical and Theological 
Rationale of the Program of the World 
Division, approved by directors in 
March, 1984, the World Division 
refers to I Corinthians 12 as a base for 

the "equal responsibility for witness" 
shared by member of the one body. 
"The church is called to be the first 
fruits of the reign of God," that 
statement declares, " a light to the 
nations, a visible sign of the new world 
that is emerging in the midst of the 
old ." 

A Light to the Nations (Isaiah 42:6) 
(Ministries of International 

Understanding and Action) 

The contact with colleague 
churches gives the World Divi si on an 
important reminder. " Christianity is 
no longer centered in Europe and the 
U.S.A.," the theological rationale 
states. A fourth program priority of the 
division is ministries of international 
understanding and action . 

The new world we must understand 
can be seen in China. That country, 
witH almost a fourth of the world's 
population, continues to demonstrate . 
the re-emergence of the Christian 
church. Yet the Chinese Christians 
have made it very clear that it must be 
their own people who carve the new 
order. Western Christians are privi
leged to watch, hear, and join in the 
fellowship of prayer. The World Divi
sion's China Program continued to 
help U.S. Christians understand what 
their Chinese brothers and sisters have 
to offer them . 

It is also increasingly difficult to 
place new personnel or to secure long 
term visas for missionaries in some of 
the other Asian countries . 

To discover the ways in which the 
church can be in ministry across 
international boundaries is a continu
ing challenge for the division and for 
the United Methodist Church. A new 
understanding of the way we share 
with others is cal led for. 

Among its several consultations on 
the new mission order during 1984 
was a conference with the Methodist 
Church in the Caribbean and Ameri
cas. The Caribbean Methodists had 
been sending leaders to the U.S. for 
study, to find that some were not 
returning-an ecclesiastical brain 
drain. Among other agenda items, the 
consultation explored forms of inter
action which do not impede the 
growth of the Caribbean church. 

11 1984 was a crucial year for mission 

development, " comments Peggy Bi l l
ings, deputy general secretary for the 
division . " The debate on how The 
United Methodist Church will be in 
mission had first focused narrowly on 
the role of U.S. missionaries abroad 
and what structure best supports that. 
General Conference affirmed a plat
form for a full discussion ... " 

One of the actions by last year's 
General Conference increased the 
number of overseas members of the 
Board. The increase means that of 
those who determine policy for the 
General Board of Global Ministries, 
nearly 1 5 percent are now from other 
countries. 

A clearer theological understanding 
of Christ's work in the world was a 
major undertaking of the World Divi
sion in 1984. In addition to the 
theological and biblical rationale for 
program mentioned earlier, World 
Division directors put their final ap
proval on a Philosophy of Mission and 
of Personnel in Mission position state
ment. 

Major blocks of time were given 
during Board meetings to theological 
reflection , with persons from various 
theological perspectives contributing. 
Genera l Conference affirmed the 
Board as "its sole agency for mis
sions," observed Ms. Billings. " We 
were asked to be in dialogue with the 
Mission Society for United Methodists 
under the leadership of the Counci I of 
Bishops. A report will be made at an 
appropriate time by the Council ." 

The division continued to respond 
to requests from U.S. seminaries for 
missionaries on home assignment to 
help interpret the worldwide mission . 
In the Spring, the division joined with 
the General Board of Higher Educa
tion and Ministry and the Association 
of United Methodist Theological Se
minaries to sponsor a major seminar 
on the internationalization of theologi
cal education. 

"We rejoice," the Philosophy of 
Mission paper reports, "when we 
discover that others in many parts of 
the world have found and are finding 
newness of life in Jesus through the 
Holy Spirit ... We proclaim this fellow
ship to all persons and seek to share it 
with all (I John 1 :1--4)." • 

Written by Charley Lerrigo 
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Women's Division I Carolyn M . Marshall , President/ Theressa Hoover, Deputy General Secretary 

'A University Without Wolls' 

Education is a high priority in '84 as women 
continue to pioneer in developing leaders 

Top Division officers: (left) Carolyn M. Marshall, president, and Theressa Hoover, deputy general secretary. 

Education is a key word in the life 
and history of the Women's Divi

sion. " A strong supporter of good 
public education, the Division also 
carries out its own continuing educa
tion program for adults, " explains 
Theressa Hoover, Division deputy 
general secretary . "It probably has the 
largest, most consistent plan of edu
cation in non-formal settings to be 
found in any church , or perhaps in any 
voluntary organization ." Ms. Hoover 
points out that in many cases members 

of United Methodist Women and 
Division staff have received college 
credits for participation in Division
sponsored programs. She describes 
the Women's Division as a university 
without walls. 

Education received high priority in 
1984. One of the many educationa l 
emphases was a program of leadership 
development. The Division voted 
$500,000 for this program : " Share the 
Vision : Say Yes! " It will reach 7,000 
district elected leaders in 40 to 60 

events during the new quadrennium. 
Elaine Gasser, assistant general secre
tary, is the staff coordinator of the 
program. 

District leaders are the link with 
local units of United Methodist 
Women. Ms. Gasser notes that the 
purpose of the program is to enable 
district leaders to enrich their under
standing and vision of global mission 
in all its dimensions; to strengthen 
leadership skills ; to provide a basic 
orientation to the theology, structure 
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and connectionalism of United Meth
odism and to the program and respon
sibi 1 ities of United Methodist Women . 
Ms. Gasser says each event held will 
cut across conference lines within the 
jurisdiction. Each jurisdiction has a 
coordinating team of 10-15 persons. 

Political Skills Workshops 

Another emphasis on education 
came in the political skills workshops 
which reached 2,000 women in 50 
sessions during 1984, according to 
Joyce Hamlin, Women's Division ex
ecutive secretary for public policy. 
The first workshop was sponsored by 
West Michigan Conference January 
14. 

From those participating, 374 po
tential candidates for elected office 
were identified . Ms. Hamlin says it is 
particularly significant that so many of 
them are coming from the southeast 
and south central areas where the 
number of women in elected office is 
comparatively lower than in many 
other areas of the country. 

Ms. Hamlin observes that women 
attending the workshops were at di
verse levels of political sophistication. 
Participants included 1984 candi
dates, campaign managers, office
holders, party workers and total neo
phytes . Kansas West Conference had 
the highest attendance with 117 par
ticipants, but was followed closely by 
South Georgia, Northwest Texas and 
West Ohio Conferences with 100 
workshop participants. All of the 
women trained are expected to speak 
out about women in public life. 

"For the first time anywhere," Ms. 
Hamlin comments, "we are reaching 
women in large numbers who don't 
see themselves as public leaders and 
supporters of candidates, and helping 
them to develop the skills and motiva
tion to bring their talents, resources, 
faith and commitment into the sys
tem .... It is a remarkable achievement 
and a tribute to the Women's Division 
for having the courage and foresight to 
be a pioneer once again in achieving 
equality for all women." 

The importance of this political skill 
training did not go unnoticed in the 
secular press . Vogue, Glamour, 
Working Woman, and the Washington 
Post highlighted the program. 

Other major educational efforts of 
the Women's Division in 1984 were 
Schools of Christian Mission, New 
Officer Training Event, National Nom
inations Committee Training, and in
conference workshops. Attendance in 
the five regional schools in June was 
1489, the largest attendance to date. 
Total attendance in all schools and 
events was 28,065 , a drop of 2,467 
from 1983. Ann Eaton, secretary for 
schools and mission education, com
ments that the fact that Jurisdictional 
Conferences met during July in 1984, 
the same meeting time as the majority 
of Conference Schools, may account 
for the decrease in attendance at 
schools. 

Attendance at the New Officer 
Training Event in New York during 
December reached a record 300, 
which included officers, directors and 
staff. Two hundred women met in 
Chic;ago during November for the 
training of conference nominations 
committees . Thirty-five in-confer
ence workshops were also held during 
1984. 

In an effort to be inclusive in its 
educational process, the Division for 
the first time began printing materials 
in Korean , and for the first time 
published the spiritual growth study 
book in Spanish. Each year the Divi
sion offers opportunities for biblical 
and theological learning through its 
spiritual growth study. It also arranges 
spiritual retreats for both its directors 
and staff and encourages reading of 
the lectionary as a community. 

Five regional schools as the South Atlantic (above) and the midwest (be low) 
attracted some 1,489 persons, the largest attendance ever. 
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''District leQders 
Qrethe link 
with locQI 

units of United 
methodist 
Women. '' 

(Right) Korean participant provides a 
lighter moment at a regional school. 

(Below) During GBGM annual meeting, 
Ellen Kirby (left), staff head of Christian 

Social Relations Section, discusses 
critical issue with Pat Harper, 

chairperson of the section and a 
division vice president. 

The Women 's Division continues to 
take seriously its commitment to the 
education of others through its funding 
of institutions around the world. At its 
annual meeting in October it ap
proved a grant of $500,000 for Har
ford School for Girls in Sierra Leone. 
The grant, to be disbursed during the 
next four years, is part of a major 
development program for the school. 

The Division also continues to be 
supportive of the National Program 
Division educational institutions , 
many of which are in transition such as 
Holding Institute in Laredo, TX, and 
Allen Center (formerly Allen High 
School) in Asheville, NC. These insti
tutions were originally founded by the 
Women's Division and are supported 
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by the Division through its appropria
tions to the National Division. 

Many Issues of Import 
to U. S. and World 

The Women's Division strongly 
supported voter registration during this 
election year. The Division granted 
$5 ,000 to the Women 's Vote Project, 
a non-partisan and non-profit project 
with well over 30 cooperating national 
women's rights and allied organiza
tions. Supportive Community Coordi
nators were trained at regional schools 
about the voter registration laws in 
their areas, the need for increased 
voter turnout and the how-to's of voter 
registration . 

The Women's Vote Project, in 
which the Coordinators participated, 
documented 1.8 million newly regis
tered voters . Supportive Community 
Coordinators registered voters at 
churches and shopping centers and 
worked with women's voter registra
tion coalitions at state and local levels. 

The Women's Division reaffirmed 
its support for the United Nations and 
its Specialized Agencies as organiza
tions working for peace and justice. 
This action was taken at the time the 
United States threatened to withdraw 
from UNESCO, the UN Educational , 
Scientific and Cultural Organization. 
The Division resolution states that 
positions taken by the U. S. adminis
tration raise serious questions about its 
commitment to the UN as a significant 
arena for U. S. policy. United Method
ist Women were asked to contact 
government officials to express their 
concern regarding the U. S. stance. 

Upon recommendation of the 
Women's Division, the General Board 
of Global Ministries voted to end the 
boycott of Nestle products. This oc
curred after a six-month suspension of 
the boycott to enable monitoring of 
agreements between the International 
Nestle Boycott Committee (of which 
church groups were a part) and the 
Nestle Company. Monitoring will 
continue and efforts will be made to 
urge the total infantformula industry to 
follow the Nestle lead in complying 
with the World Health Organization 
Code. 

The Division approved sending a 
director to Nicaragua to observe the 
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Voting in Nicaragua. Division members sent Rey Schuman to be an observer at the 
elections there. 

country's elections November 4. Rey 
Valencia Schuman, the director cho
sen, went with a delegation sponsored 
by the Nicaragua-Honduras Educa
tion Project, an organization aspiring 
to enable people in the United States 
to understand the people and events in 
Nicaragua and Honduras and the 
relationship of the U. S. Government 
and Central America. Ms. Schuman 
described this first national election in 
1 0 years as one where freedom of 
expression for the seven registered 
political parties and their candidates 
seemed evident. 

The Division sponsored two con
sultations related to economic justice. 
For the past six summers in Ohio, over 
2,000 farmworkers, under the leader
ship of the Farm Labor Organizing 
Committee (FLOC), have been on 
strike in the tomato fields contracted to 
the Campbell Soup Company and 
Libby McNeil Libby. In 1983 the 
Division made a contribution to FLOC 
in its organizing efforts. 

United Methodist Women of East 
and West Ohio Conferences met April 
2-3 in a consultation to better under
stand the issue of FLOC. They had a 
chance to meet in dialogue with FLOC 
staff, growers, and some farmworkers 
in their homes. They held a second 

consultation with the Campbell Com
pany in September. According to 
Chiquita Smith of the Women's Divi
sion, many persons feel justice in this 
situation cannot emerge until there are 
three-way negotiations between the 
farmworkers (represented by FLOC), 
the growers and the Campbell Compa
ny. 

A Time of Transition 

Spring 1984 saw the end of a 
quadrennium. In appreciation of Pres
ident Ruth A. Daugherty's leadership, 
the Division directors set aside $60,-
000 from unbudgeted funds to bring 
young women from North America 
and Africa together to focus on the 
future of women on the two continents 
and enhance the growth and develop
ment of United Methodist Women . In 
her parting speech to the Division, Ms. 
Daugherty comments : " We all live 
under the same sky, but we do not all 
-have the same horizon. The challenge 
is to continue to grow, to love, to 
witness." 

Women's Division officers for the 
1984-88 quadrennium are : Carolyn 
M . Marshall , president; Betty Gordon, 
vice-president; Odessa Patton , secre
tary; Patricia Callbeck Harper, vice-

pres ident and chairperson of the Sec
tion of Christian Social Relations; Ann 
Needham, vice-president and chair
person of the Section of Finance; Sara 
J. Clardy, vice-president and chair
person of the Section of Mission and 
Membership Development. 

tn March Ellen Kirby was elected 
assistant general secretary of the 
Women's Division and staff head of 
the Section of Christian Social Rela
tions. Ms. Kirby, who suceeds Peggy 
Billings, has been a Women 's Division 
staff member for 15 years, serving in 
the Section of Mission and Member
ship Development and general ad
ministration . 

Financial Perspective 

At its first annual meeting of the 
quadrennium, the Women's Division 
approved a 1985 budget of $17,284,-
945 . The Women's Division treasurer 
Joyce Sohl reports the Division 's total 
undesignated income for 1984 was 
$17,967,223. 

Centennial Celebration Continues 

Throughout 1984 local units, dis
tricts and conferences of United Meth
odist Women have continued to cele
brate the first century of the organiza
tion through the ir newly composed 
music, plays and histories. 

In the midst of the Centennial Era 
celebrations of United Methodist 
Women and its predecessor organiza
tions, Justina Balmer Showers, presi
dent of the Women's Council of the 
Evangelical United Brethren Church, 
died December 27 just a few days 
short of her 1 OOth birthday. 

At its annual meeting, the Division 
named a planning committee for the 
1986 Assembly which will culminate 
the Centennial Celebration at Ana
heim, CA, April 17-20, 1986. Also at 
the annual meeting, the Division 
voted approval of a bonus Centennia l 
Souvenir issue of Response, journal of 
United Methodist Women . This spe
cial issue will be released in July and 
will go to current subscribers and be 
used to promote a subscription in
crease, a major centennial goal. • 

Written by Caro l Marie Herb 
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Hope and Compassion 

For all those seen walking or waiting in Ethiopia, there 
were many more not seen who died along the way. 

Restoring self-sufficiency to suffer
ing people, working communall y 

in long-term development projects, 
feeding the hungry, resettling refu
gees-respecting the dignity of all the 
famil y of God . Ail these and more 
formed UMCOR's response to human 
need in 1984. 

Many of these programs fall under 
the broad category of World Hunger/ 
Poverty, appropriately chosen as a 
mission emphasis of the General 
Board of Global Ministries for 1985-
88. But the most overwhelm ing need 
still confronting the world is food, 
particularly needed in the famine-

stricken nations in Africa, where yet 
another harvest failed in country after 
country last year, but also needed in 
northeast Brazil. 

Famine and extreme hunger do not 
occur suddenly . Many church groups 
and the secular press have long been 
reporting the increasing drought, lack 
of stored food , failed crops and 
desperate poverty in many nations in 
Africa . 

Associate General Secretary Norma 
J. Kehrberg, presiding at her first 
meeting with UMCOR directors in 
January, 1984, was able to summarize 
UMCOR's concerns for the year ahead 

UMCOR chairperson Roy C. Clark and executive Norma Kehrberg talk with famine 
victims in Ethiopia. 
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as " continuing drought in Africa, 
increasing numbers of refugees , 
floods, deforestation, hunger and pov
erty." Her assessment proved to be 
only too accurate. 

Yet, United Methodists enabled 
UMCOR to respond with emergency 
food relief to Mozambique, Ghana 
and Zimbabwe through colleague 
organizations, to send grain shipments 
to Kenya, and to make large grants for 
food and supplies to Ethiopia. These 
steps were taken to meet crisis situa
tions. UMCOR's major effort contin
ues in the support of agricultural and 
rural development projects in many 
parts of the Third World and , thereby, 
providing hope for self-sufficiency in 
the future . 

Famine in Africa 

As the Global Food Crisis of the year 
before magnified, the devastating ef
fects of drought and famine in Ethiopia 
were vividly portrayed on television 
screens throughout the United States 
late in 1984. People literally watched 
death claim lives through starvation. 
They saw countless gaunt, almost 
skeletal figures walking endlessly in 
search of food , or mothers and fathers 
with emaciated children waiting si
lently by the thousands in relief camps 
for the life-saving medicine-food. 

For all those seen walking or wait
ing, there were many more not seen 
who died along the way. 

At least 26 countries in Africa are 
threatened by famine . The vast, arid 
region south of the Sahara known as 
the Sahel has had very I ittle rain for 1 5 
years . During the last two or three 
years, the desert has advanced alarm-
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ingly southward and affected normally 
fertile areas such as Ghana and Kenya. 
Southern Africa, too, is suffering. 
Rainfall has been far below normal 
there for two years, then a tropical 
storm and floods wiped out yet an
other crop in Mozambique, claiming 
over 100,000 lives and thrusting mil
lions more into danger of starvation. 

According to international relief 
agencies, the four most severely af
fected nations in Africa are Chad, 
Mauritania, Ethiopia and Mozambi
que-countries, in some cases, thou
sands of miles apart. It is estimated that 
more than 150 million people 
throughout the continent face suffer
ing caused by famine conditions, 
which occur when drastic changes in 
weather patterns bring season after 
season of drought. In a famine, people 
are forced to make major changes in 
life, which most often means moving 
away from the arid area . When the 
famine is as widespread as it is at 
present, the entire world must be 
alerted and mobilized to assist people 
in sustaining life through that crisis 
situation. 

Even during normal production pe
riods in many countries in Africa, 
particularly, food production has 
grown at only 1.5 percent a year while 
the population growth is the highest in 
the world at two to four percent. 
Although overall world food produc
tion has the potential capacity to feed 
existing and future populations, the 
surpluses and deficiencies are in areas 
far apart from each other. The physical 
transport of food as well as political 
differences create almost insurmount
able obstacles to distribution. 

A study by the United Nations Food 
and Agriculture Organization on the 
food problems of nine countries in 
southern Africa warned that if present 
trends of reduced production and 
increased population continue, those 
countries will need almost $4 billion 
to import food by the year 2000, 
which will be an "unsustainable" 
drain on their resources . The results of 
the undernutrition affecting some 15 
million people in that region, the study 
concluded, "are too grave to contem
plate." (New York Times, December 
10, 1984; the study covered Angola, 
Botswana, Lesotho, Malawi , Mozam
bique, Swaziland, Tanzania, Zambia 
and Zimbabwe.) 

The non drought-related low food 
yields in third world countries are due 
largely to soil conservation problems. 
Programs for soil conservation are 
essential but will on ly work with the 
full involvement of the rural popula
tion. In some cases, cultural or his
torical rights of land tenure conflict 
with good soi I management. Some 
problems are caused by mismanage
ment in communal ownership such as 
overgrazing by cattle, especially 
where livestock denotes status and 
wealth , and the uncontrolled removal 
of firewood for heating and cooking 
purposes (or large-scale industries), 
which strips the land of its ability to 
retain soil and moisture. 

Other soil problems are due to the 
economic inability of the subsistence 
farmer to risk changing his farming 
methods or crop. In reality, some yield 
every year from a low-yielding variety 
is safer than a greater yield from an 
improved variety in some years but 
none at all in a bad year. 

These problems can be addressed in 
part by long-term agricultural devel
opment programs that include a soil 
conservation component and by 
stressing its importance to the nation's 
hea Ith. (The notes on soi I conservation 
are from Norman W . Hudson's article, 
" Soi I Conservation Strategies in the 
Third World," journal of Soil and 
Water Conservation , November
December 1983.) 

UMCOR has always recognized the 
necessity of long-term solutions to 
restore self-sufficiency to suffering 
communities . About 60 percent of 
UMCOR resources go to this purpose. 

United Methodist Response 
The needs are enormous. What can 

we do that will make a difference? 
Ms. Kehrberg stresses that we need 

to look at all the efforts being made 
and ask: What works? What makes it 
work? What is happening to people's 
lives? She bel ieves that God has given 
us all a " piece" of the work to do . If we 
all work on our piece, as part of a total 
developmental picture, that will make 
a difference. 

" It is essential ," M s. Kehrberg 
points out, " that we recognize that 
emergency relief is not the answer to 
long-term solutions, but neither is it 
simply a 'band-a id' treatment. Band
aids are used to cover superficia l 
wounds. In fam ine and crisis si tua
tions, food and emergency relief save 
lives. Both immediate rel ief measures 
and long-term development programs 
to deal with root causes of hunger are 
equally important. And this is consis
tent with the direction UMCOR has 
always taken ." 

In the present crisis situation in 
Africa, Ms. Kehrberg feels there is 
hope. On her return from a fact-find
ing tour to Ethiopia, she observed : " In 
the midst of incredible suffering, there 
are ministries of compass ion . The 
hope is that the church w i ll continue, 
that we wi II not forget as a church even 
when the TV coverage stops." She 
reminds us, " Food for a starv ing ch i ld 
saves the baby. Food itself is hope." 

A four-member med ica l te am 
sponsored by Church World Service 
(CWS), through w hich UMCOR does 
much of its overseas work, left for 
Ethiopia late in December to assist in a 
feeding center in one of the worst 
affected areas in the north . The center 
is operated by the Chri sti an Relief and 
Development Association th ro ugh 
which CWS works in Ethiopia and 
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This health and 
nutrition program in 

the Dominican 
Republic is run by the 

social services of the 
Dominican churches, 

with support from 
UMCOR. 

feeds about 1,500 children daily. The 
overriding need is for food , but the 
center also treats many cases of 
pneumonia and bronchit is and other 
far-reaching effects of undernutrition 
and exposure. UMCOR suppl ied the 
team w ith a consignment of antibiotics 
for pneumonia and eye ointment for 
conjunctivi t is. 

Another instance of hope was acted 
out in Kenya, when a GBGM mission
ary agriculturalist recognized the im
pending disaster in that country's 
central food-producing area after sev
eral successive failed harvests. He 
alerted the church to the famine 
cond itions and enabled an early re
sponse in relief efforts . After the worst 
crop in Kenya's history, some two 
million people faced starvation . 
UMCOR sent grain shipments to 
Kenya to the value of $35 ,000 in 
mid-August and voted another $75,-
000 in October for the shipment of 
approximately 300 metric tons of 
maize . The food distribution was 
handled by the Method ist Church in 
Kenya and went to those in greatest 
need regardless of church affi liation . 

Th is example of discerning a need 
and averting catastrophe is a lesson in 
sensi ti vi ty to all of us. The church in 
rural areas knows the needs of its 
people, and we need continually to be 
open to hear that vo ice and to respond 
in concert with local efforts. As part of 
the General Board of Global Minis-

tries, we are well able to respond in the 
name of Christ. 

During 1984, Un ited Methodists 
responded overwhelmingly to appeals 
for hunger relief, giving more than 
$6,900,000 for the year-more than 
half of which was received in Decem
ber alone . Of the total , $1 ,820,852 
was earmarked for Ethiopia; the Bish
ops' Appeal for Hunger Relief in Africa 
raised $1 , 198,5 78. 

Beyond crisis rel ief, more than $7 
million went into development pro
grams last year. UMCOR allocated 
over $2.5 million to several nations in 
Africa alone to supply wells, water 
pumps , irrigation ditches, piped 
water, seeds, improved livestock and 
reforestation programs benefitting 
many thousands of people. 

The ongoing mission emphasis is to 
overcome the root causes of hunger 
throughout the world . More than half 
of UMCOR resources go toward as
sisting people to become self-suffi
cient in food production and increas
ing their economic power. 

Refugee Ministries 

People caught in areas of extreme 
food shortages swell the ranks of 
refugees, particularly in famine-rid
den Africa. There are an estimated five 
million refugees and displaced per
sons struggling for survival on that 
continent. The situation is the more 
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critical as so many people flee from 
one drought-stricken country to an
other. 

Well over a million Ethiopians have 
sought refuge in Djibouti , Somalia and 
Sudan, countries often unable to 
sustain their own populations. Refu
gees from Burkina Faso and Niger 
cross into Mali , only to cluster around 
drying water holes there. 

In southern Africa, Mozambicans 
fleeing from famine at home to Zim
babwe have multiplied that country's 
food deficits, as it, too, struggles 
against drought. Some 300,000 An
golans and others have fled to Zaire 
and added enormously to the burden 
on Zaire's already strained resources . 

Political differences and violence 
also cause upheavals in many parts of 
the world. About three million Af
ghans have sought refuge in Pakistan, 
and another 750,000 in Iran. Thou
sands of Iranians escape the ferment in 
their country and seek refuge else
where. About 200,000 Indochinese 
refugees still wait in first-asylum 
camps in Southeast Asia for resettle
ment by the international community . 

Nearer home, the harsh regime in 
Haiti leads many Haitians to crowd 
onto boats in the perilous attempt to 
reach the United States and the hope 
of a better life. Hundreds of thousands 
of refugees have come from Central 
America to escape the violence in their 
countries. These first-asylum seekers 
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''There ore o declining 
number of um churches 

willing to sponsor refugees.'' 

are not considered refugees by the 
U.S. government until they have 
applied for and been granted political 
asylum-a process that can take many 
months and is not always successfu I. 
Many are forced to return home, 
fearful of the violence they may 
encounter. 

UMCOR helps meet the human 
needs of people seeking first asylum in 
the U.S. through an ecumenical pro
gram set up to enable a cohesive 
response to this vast ministry for 
Christ. The UMCOR office also keeps 
a limited amount of funds in reserve to 
meet the immediate survival needs of 
persons who come directly to the 
office for assistance during the long 
wait for their request for political 
asylum to be settled. During the year, 
assistance was given to Angolans and 
South Africans, for instance, as well as 
to Cubans, Haitians, Nicaraguans and 
Salvadorans. 

Workers in refugee ministries seek a 
permanent solution to the problems of 
refugees through one of three options: 
repatriation to country of origin , re
gional resettlement in the place of first 
asylum, or resettlement in a third 
country. UMCOR assists refugees in 
each of these situations. By contribut
ing to Advance Specials for refugees, 
United Methodists assist refugees in 
the first two options. Resettling refu
gees in the United States is a major 
programmatic work of UMCOR. As
sisting those who are allowed to 
immigrate through the Refugee Re
settlement Program of the U.S. neces
sarily involves more than a financial 
contribution . 

UMCOR' s goal was to resettle 
1,000 refugees last year, but 854 were 
resettled as UMCOR could not find 
enough United Methodist churches 
willing to sponsor refugees. This num
ber was 16 percent higher than in 
1983 but sti 11 down from 4 ,461 
resettled in 1980 and 3,374 in 1981 , 
when the Indochinese " boat people" 
fled that region in vast numbers. 

Some reasons for declining spon
sorships are deemed to be general lack 
of knowledge of the ongoing refugee 
crisis and the need for churches to help 
refugees for longer periods, because of 
the scarcity of jobs, before they are 
able to sponsor another refugee or 
refugee family . Yet, a CWS study 
shows that the majority of church
sponsored refugees do find employ
ment. 

To counter these problems , 
UMCOR is working with annual con
ferences to interpret the need and 
ongoing nature of the program and to 
strengthen the conferences' commit
ment to refugee resettlement as an 
ongoing ministry. UMCOR encour
ages annual conferences to set their 
own numerical goals for refugee re
settlement in their respective confer
ences and to develop sponsoring 
churches which can work together in 
reaching those goals. 

Local church involvement is central 
to the program in providing initial 
housing and material needs, employ
ment and personal support to their 
charges from the moment of arrival . 
Newcomers value the warm welcome 
of United Methodists acting as their 
sponsors. 

UMCOR is seeking sponsors for 
1,200 refugees for fiscal year 1985 and 
is increasing its emphasis on the 
resettlement of refugees from African 
nations by setting a goal to resettle 
three times as many African refugees 
in 1985 as in 1984. 

A refugee resettlement workshop 
was held in June with 24 conferences 
participating. Since that event, four 
conferences have established refugee 
committees, one conference spon
sored a refugee workshop, two others 
plan to do so, and six congregations 
have agreed to sponsor refugees . In 
Florida Conference, a Bishops' Con
sultation on Refugees was held in 
November. Other conference refugee 
workshops are planned for the spring 
in Maine and Texas. 

A well under construction at a 
project in Niger. 
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Tornadoes racing through the Carolinas were the most severe and unexpected U.S. 
disasters. 

Other Disaster Relief 

In addition to respond ing to famine 
and drought-related di sasters in Afr i
ca, UMCO R also responded to disas
ters in other parts of the world as well 
as in the United States. 

A large grant went to Kampuchea 
through CWS as part of the ongoing 
program to build up the agricu ltural 
capabilities of that country after the 
devastation caused by the Khmer 
Rouge some years ago . 

Fire-related d isaste rs in India , 
Bu rma and Mexico City el icited rel ief 
grants from UMCOR. Damage caused 
by communal violence in Sri Lanka 
and by hurricane Ida in the Caribbean 
led to further instances of UMCOR's 
response to human need . 

Flood-related d isasters were the 
more frequent cause of appeals for 
relief in South America. Parts of Brazil 
were particularly hard hit and Chile 
also had flood s. Major flood s in Korea 
caused much suffering there. 

The most severe and unexpected 
domestic disasters occurred when 
tornadoes raced th rough the Caro li nas 
in late March, leavi ng hundreds dead 
among the wreckage. The largest grant 
for re lief (about $115,000) went to 
South Carolina, where the most dam
age was caused in the poorest areas. 
When federal and Red Cross monies 
ran out, UMCOR was ca lled upon to 
help rebuild homes and to provide for 
other personal needs. A disaster re
sponse specialist reported evidence of 
greater emotional distress than was 

usual in disaster areas, perhaps be
cause it was so unexpected . More 
pastoral care was needed as well. 

Flooding in October in southwest 
Texas also affected a lower-income 
area for the most part-this time 
primarily the Hispanic populations in 
Odem and Sinton . Again , the services 
of a disaster response worker were 
required for a long period . 

During the year, many conferences 
organized training events in which 
disaster response spec ialists partici
pated. These have led to a better 
understanding of pastoral care and the 
use of resources in a disaster. More 
conference training events are expect
ed to take place in the com ing year. To 
assist with this tra ining, UMCOR has 
prepared a Training Kit for United 
Methodists in D is aster Respon se, 
which includes printed and audiovi
sual materials and will be of great 
practical assistance. 

A training workshop in Earthquake 
Preparedness was held at Cape Girar
deau, Missouri , in anticipation of an 
earthquake in that region , as is being 
forecast by experts for the near future . 

Volunteer Services 

Work teams from 43 church groups 
went through UMCOR channels to 
assist in approved projects in the 
Caribbean. (Each team usually con
si sts of about 12 people.) Most re
quests for volunteers sti ll come from 
Haiti , but a number of teams worked 
in Jamaica as well as in St. Vincent and 
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Dominica . Each project requesting 
assistance must first be approved by its 
own distri ct and the Method ist Church 
in the Caribbean and the Americas 
before it is coord inated by UMCOR. 

Medica l and construction teams 
comprise the bulk of the work crews. 
Bu ild ings most often requ ired were 
clini cs, multi- purpose buildings
used primarily as community centers 
but also for clin ics and worshii:r---and 
schools. 

Volunteers participating in work 
teams hailed from many areas of the 
U .S. , from Oh io and Detroit Confer
ences, Northern New Jersey, Texas 
and Louisiana, to name but a few. 

Hope for the Future 

The hope that the church will 
continue its ministries of compassion 
and development, even when televi
sion coverage of disaster stops, is a 
well-founded hope. United Methodist 
giving to mission was up in almost all 
categories last year, providing the 
resources necessary to act in God's 
name. 

Total UMCOR income through the 
Advance increased by 46 percent 
from the previous year to reach 
$12 ,202 , 174, in a large measure due 
to the generous giving to hunger 
appeals. The One Great Hour of 
Sharing Offering showed an increase 
of 13 percent from 1983. 

Essential to the continued growth of 
the UMCOR program is effective 
communication and interpretation of 
all that UMCOR is about. A " Friends 
of UMCOR" proposal was initiated in 
January at the winter meeting in 
Blackstone, Virginia, and developed 
further during the year. Former direc
tors and other concerned people who 
agree to become Friends of UMCOR 
will be trained and receive updated 
information on a periodic basis. They 
wi 11 then interpret the work of 
UMCOR as it serves Jesus Christ in 
ministries of compassion and minis
tries of hope. 

" May the God of hope fill you with 
all joy and peace in believing, so that 
by the power of the Holy Spirit you 
ma y abound in hope ." (Roman s 
15 :13) • 

W ritten by Sheila Bruton 
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Health and Wel fa re Min istr ies Program Department I Bishop Ed sel A. Ammons, Chairperson / John A. Murdock, Associate General Secretary 

Setting the Agenda 
Among major changes, Health & Welfare will 

now assist annual conferences to assess emerging 
needs in health and welfare ministries. 

The 1984 General Conference has 
brought major changes to the 

direction and function of the Health 
and Welfare Ministries Program De
partment for the 1985-88 quadren
nium. The new Discipline eliminates 
the Certification Council and has 
mandated that the department recom
mend programmatic standards, a self
study program and peer review to be 
avai I able to health and welfare i nsti
tutions related to the annual confer
ences. The department has already 
written A Guide for Relationships 
between annual conferences and in
stitutions with which they relate and A 
Guide for Self-Study for the institu
tions. The department will be provid
ing sources for peer teams and existing 
standards in the fields of aging, child 
care, care for persons with handicap
ping conditions and health care. 

Two New Responsibilities 

Two responsibilities have been 
added to the disciplinary mandates of 
the department. The first is to provide 
programs which recognize the gifts 
and needs of persons with handicap
ping conditions. The second is to assist 
annual conferences to assess their 
emerging needs in health and emerg
ing ministries . In 1984, the depart
ment again awarded 50 grants of $500 
each to local churches making their 
faci I ities and programs accessible to 
persons with handicapping condi
tions. The department is assisting with 
handicapping conditions in The Unit
ed Methodist Church and the newslet
ter of the United Methodist Congress 
of the Deaf. The department has 
convened small consultations of an
nual conference health and welfare 
leadership to begin to look at needs 
within the conferences for new minis-

tries and directions in health and 
welfare ministries. 

Three resolutions of General Con
ference will have a major impact on 
the department's work. Health and 
Wholeness focuses on personal , con
gregational and societal responsi bi I ity 
for health . The Statement on Aging fo r 
the United States of America translates 
into recommendations the concerns 
voiced by older United Methodists 
who attended the 1982 Consultation 
of Older Adults sponsored by Health 
and Welfare Ministries . The Resolu-

In Kenya, health educator 
Margaret Festus and student 
nurses teach children a song, 
" I don't want Kwashiorkor 
anymore." Kwashiorkor is a 
nutritional disease of infants 
and children. 
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tion on the Church and Persons with 
Handicapping Conditions supports 
the groundbreaking work of the de
partment begun in th is field. We hope 
that United Methodists will read these 
important statements and wrestle with 
implications for their lives and their 
congregations. 

Health For All By the Year 2000 

A fourth resolution of General Con
ference especially concerns the de
partment. Health for All by the Year 
2000: The Church Continues to Re
spond has been adopted by the 

directors as the planning theme for the 
Hea lth and Welfare Ministries Pro
gram Department for the years 1 985-
88. Within the concerns for older 
persons, children, youth and families, 
persons with handicapping conditions 
and the health of al I persons, the 
department will develop materials to 
help local churches be involved in 
joining much of the world community 
in working toward this goal. A study 
guide will be available late in 1985 for 
local congregations who want to 
improve the health of their members 
and look at issues affecting the health 
of the whole world . 

In association with the School of 
Public Health of the University of 
North Carolina, the department is 
developing a Lay Health Advisory 
Program . Funded by the Harry R. 
Kendall Fund, this program will train 
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volunteers to help congregation mem
bers and persons in the community 
receive proper medical care. The 
advisors will learn of health resources 
in the community and ways to gain 
access to those resources . Internation
ally, the department is working to 
convene a panel on women 's health 
strategies which will be held at the end 
of the United Nations Decade for 
Women meeting in Nairobi in July 
1985 . 

The department's agenda will also 
be influenced by results of the North 
American Regional meeting convened 
by the Christian Medical Commission 
titled " Exploring the Christian Under
standing of Health and Healing." With 
strong United Methodist participation, 
1 00 representatives of Orthodox, 
Roman Catholic , Protestant and Se
venth Day Adventist traditions raised 
concerns including, "How can we 
attack health problems created by our 
lifestyles?" "What ethical issues 
created by North American medical 
technology must the churches ad
dress?" " What are the theological 
imperatives of health and healing?" 
" How can we reclaim the role of 
healing in the church?" 

Health Care or Disease Care? 

In its report, the group suggested 
that much of what is called health care 
in North America is, in fact, disease 
care. To move beyond a disease 
management mentality, medicine, 
and the churches, would do well to 
learn from other cultural traditions that 
health is a state of balance and disease 
is a state of imbalance. The determi
nants of health under this definition 
are lifestyle, environment, the degree 
of caring in the community, genetic 
potentials and limitations, and the 
availability of health-sustaining and 
healing arts. 

Further, the report stated that cost 
containment policies now being ad
vocated to curb the medical dollar 
spiral must be governed by the re
quirement to provide adequate care to 
persons at all economic levels. " How 
we deal with the health of the poor is a 
function of how we deal with the poor 
period. " A truly holistic approach to 
health requires adequate housing, 
meaningful employment, persona-
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lized care and fair distribution of 
resources . As the department ad
dresses the theme of Health for All by 
the Year 2000, the questions and 
concerns raised by this group will be a 
major part of that agenda. 

Family Health Symposium 

The final symposium of the 1981-
84 quadrennium was held at the 
Epworth Conference Center , St. 
Simon ' s Island , Georgia , on No
vember 14-16, 1984. These sympo
siums have covered the scope of 
health and welfare ministries over the 
past four years and have added much 
to the work of the department. This 
meeting, titled " Family Health and 
Well-Being: The Role of the Church," 
covered such diverse topics as " Fami
ly and Theology," " Current Family 

Issues" and " A Holistic Approach to 
Wellness ." 

An important ingredient in this 
meeting was presentation of local 
projects from around the country that 
are working to improve family health. 
These projects range from a counsel
ing service for men who batter their 
spouses to advocacy for children and 
families on a national level to intercul
tural family ministries. These particu
lar projects will be highlighted in the 
booklet containing the results and 
recommendations of this symposium. 

During this year, the Health and 
Welfare Ministries Program Depart
ment has published two books to help 
local churches expand and improve 
their ministries in health and welfare : 
Bridging the Caps: A Locator of 
Helping Organizations for the Local 
Church is a workbook designed to 

Participants in an ecumenical 
consultation on persons with 
handicapping conditions (left 
and opposite page). Work of 
this Department prepared the 
way for General Conference 
statement on this subject. 

help pastors and lay people in identi
fying avai I able services in the fields of 
aging, children/women/families, per
sons with handicapping conditions 
and health. A Ministry to Match the 
Age: A Report of the National Consul
tation of Older Adults in The United 
Methodist Church not only contains 
the work of this 1982 meeting but also 
gives guidel ines for establishing pro
grams with and by older adults . 

The Health and Welfare Ministries 
Program Department looks back on 
1984 as a year of growth in program 
and a time of planning. The next four 
years will move the department into 
new forms of ministry and new con
cerns while maintaining relationships 
with the historic work of the church in 
helping and healing ministries. • 

W ri tten by Nancy Sart in 
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M ission Education and Cu ltivation Program Department I Carolyn H. Oehler, Cha irperson I Betty Thompson, Associate General Secretary 

Helping ffiission Happen 
Demonstrating compassion for others, United 
Methodists gave an unprecedented $25 million 
to the General Advance in 1984. 

Helping mission happen is the 
objective of the M ission Educa

tion and Cu ltivation Program Depart
ment. In order to accompl ish thi s, key 
questions must be asked . Who should 
be sent to which district to interpret 
global ministri es? Is presenting a theo
logica l perspective on mission the best 
way to begin a· Pastor as Mission 
Educator workshop? What literature 
urgently needs to be published in 
Spanish? Which photo conveys the 
desired message? How best can a 
high ly controvers ial political issue be 
addressed so that Un ited Method ists 
concentrate on persons affected by the 
issue rather than abstract arguments? 
This list of questions is minuscule 
compared to the list that the M ission 
Ed ucation and Cultivation Program 
Department (MECPD) explores in 
order to develop effective ways of 
responding to globa l ministry needs. 

Through the General Advance 

The General Advance is a program 
of designated giving. The programs 
and projects reflect the expressed 
needs of Christian commun ities in 
many parts of the nation and world . . 
Approximately 2000 such miss ion 
projects are li sted in the 1983-1984 
General Advance catalog Partnership 
in Missions. 

In 1984, in terms of dollars, United 
Methodists' comm itment reached a 
record high- $25 mil l ion. Th is sum 
far exceeded the income expectation 
of $22 million . Reaching such an 
unprecedented level of givi ng re
quired zealous effort on the part of 
those persons recruit ing partners in 
thi s second mile giving (after World 
Service) program . The compassion of 
United Methodi sts for the victims of 
famine in Ethiopia was reflected in 

over $3 million contributed to the 
Global Food Crisis and the Bishop's 
Appeal for Hunger in Africa. 

The Africa Church Growth and 
Development Fund, a General Ad
vance special program, remains one of 
the major emphases adopted by the 
General Board of Global Ministries . 
For 1984, $1 ,303,375 was contribut
ed by United States churches, com
pared to $809,526 in 1983 

In the three major categories in the 
General Advance-United Methodist 
Committee on Rel ief(UMCOR), Na
tional Program Divi sion and World 
Program Division-Mission Develop
ment staff liaisons work directly with 
conferences , d istr ict s and local 
churches to generate or sustain interest 
in the programs. 

Interest in sending more mission
aries overseas and developing more 
evangelism ministries resulted in two 
new General Advance categories
Emerging Mission Personnel and 
Emerg ing M ission Programs . As 
money becomes avai I able under these 
categories, more missionaries are sent 
abroad and more evangel ism minis
tries are be developed. Support for 
missionaries overseas continues to be 
the largest category of General Ad
vance givi ng by United Methodist 
churches. The 1984 income was in 
excess of $4 .9 million . 

United Methodists are challenged 
by the current national economic 
scene . Income for National General 
Advance projects increased by over 
$2 .5 million during the 1981 -84 qua
drenn ium. 

At General Conference 

At General Conference, MECPD 
had major responsibilty for installation 
and dai ly operation of the technical 

aspects of a simultaneous translation 
system providing six languages for~ 
some 50 delegates and visitors. 

This was a first for General Confer
ence. In fact, two firsts were achieved 
because not only were simultaneous 
translations prov ided for si x lan
guages, but also several delegates 
were al lowed the freedom to address 
the conference in their own language. 

When General Conference dele
gates arrived at their desks, they found 
copies of New World Outlook and 
Response magazines. 

M iss ion Resources Section pro
duced a video (and supplementary 
audio tape) message from the GBGM 
General Secretary about the Board's 
directions for the 1980-84 quadren
nium. The resource was sent to all 
General Conference delegates who 
requested it, along with a series of fact 
sheets which were position papers of 
GBGM. 

Before General Conference a series 
of eight ads reflecting Board emphases 
appeared in The Un ited Methodist 
Reporter and The Interpreter. Ads for 
the Un ited Methodist Committee on 
Relief appeared monthly in New 
World Outlook and key UMCOR ads 
appeared in The Interpreter and Unit
ed Methodist Reporter, as well. 

Through Printed Resources 

Nearly every working day a new 
book, magazine issue, news letter, 
manual , brochure, or fl yer was pro
duced in M ECPD M ission Resources 
Section . These resources served to 
alert, explain, promote, educate, in
spire, and motivate United Methodists 
to become more active in global 
ministry. These and many other re
sources needed for global min istry are 
distri buted through the General Board 
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Prior to General Conference, a videotape of the general secretary discussing GBGM directions for the 
1980-84 quadrennium was prepared and sent to all delegates who requested it. 

of Global Ministries Service Center, 
which is a unit of MECPD. 

As is the case every year, The Pra yer 
Calendar aided thousands in lifting up 
their prayers for people in mission and 
for mission projects. 

Many of these resources are now 
available in Spanish , either as original 
material or as translations from the 
English. Resources in Spanish include 
all Women's Division leaflets and 
study materials, including the spiritual 
growth study for the first time. Some 
other items were the Spanish program 
resources book for 1985: Comprome
tidas Con La Mision Del Manana 
(Committed to Mission Tomorrow), 
select articles in Response, and con
tributions to El lnterprete (the Span
ish-language version of The Interpret
er). Two leaflets on the local United 
Methodist Women organization have 
been translated and typeset in Korean 
for the first time. 

Many thousand United Methodists 
get in-depth reports on mission in the 
two magazines published in Mission 
Resources-Response and New 
World Outlook. At the 1 984 meeting 
of the Associated Church Press, New 
World Outlook received an Award of 
Merit for " Excellence in In-depth 
Coverage of an Issue" for the June, 
1983, special issue on " The World 's 
Uprooted." 

Mission News, the Board's newslet
ter, reaches every United Methodist 
clergyperson and local chairpersons of 

mission through publication in The 
Interpreter. In addition to those 46,000 
readers, Mission News is mailed to 
Board directors, staff, mission inter
preters and friends. 

The person in charge of the Litera
ture Sales Room at the New York office 
has provided consistent, informed 
interpretation of the resources, as 
1984 marked her 40th year of service 
with the General Board of Global 
Ministries. She is typical of the com
petence and commitment displayed 
by support staff at the Board . 

Through Face-to-Face Interpretation 

The demands for Pastor as Mission 
Educator workshops increased during 
1984, resulting in securing 20 addi
tional volunteers. They were trained to 
work within their jurisdictions as 
linkages with the New York staff in 
carrying out each of the twelve-hour 
workshops. The workshops provide a 
biblical and theological basis of mis
sion for pastors, many of whom did not 
receive any mission training in semi
nary. These volunteers provide audio
visual and other resources that pastors 
may use in motivation and inspiring 
their local congregations. In 1984, 28 
Pastors as Mission Educators Work
shops were held . 

The mission saturation event is an 
extraordinary way by which a district 
can focus on global ministries as a 
covenant group of churches for a 

specified period of time. These events 
brought knowledge and excitement 
about the mission outreach of United 
Methodism . When pastor' s dialogues 
are held at a mission saturation event, 
the dialogue provides an opportunity 
for pastors to ask questions and focus 
on issues of concern to them. 

Stationed in the five jurisdictions of 
United Methodism in the United 
States, field representatives keep in 
close contact with members of local 
congregations. These representatives 
employed many creative ways to 
interpret and promote involvement in 
global ministries. 

One field representative dreamed 
up the Fifty-Two Dollar Club. This 
innovative program challenges a Unit
ed Methodist to contribute one dollar a 
week-fifty-two dollars a year-to 
General Advance projects. Each per
son who subscribes to this program 
receives a card and becomes a mem
ber of the club. 

Another field representative put 
together " The Mission Road Show." 
The show consisted of a team for each 
district. The teams, led by district 
superintendents, visited clusters of 
churches and presented programs on 
such topics as " Swords Into Plow
shares" and " Korea" , health and 
welfare, and church extension . Vi sit
ing two of the districts in nine days as a 
part of " The Mission Road Show" 
meant for the field representative 
2,000 miles by car, 12 potluck meals, 
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Mission Development Section met in Haiti to acquaint board and staff members with 
conditions there. 

eight different beds, 26 presentations 
in 1 7 commu nities, and about 50 
churches, and speaki ng to approxi
mately 1,200 members. 

In addition to fi eld representatives, 
there are mission interpreters (or mis
sion interpreter couples) in each of the 
jurisdictions w ho · provide invaluable 
services to local churches, districts, 
and conferences. These persons are 
retu rned missionari es, many of whom 
will be completing the ir ministr ies at 
the concl usion of the ir appointments 
as mission interpreters in residence. 
For many ch urches that do not and 
have not supported m issi on aries , 
these interpreters provide opportuni
t ies for face-to-face dialogue and 
motivation . Also core interpreters are 
located in each of the jurisdictions. 

Through Audiovisua l Resources 

Visual resou rces produced in 
1984 included thousands of black and 
white images and color slides repre
senting on-site coverage of mission 
projects and events. 

This year MECPD assisted United 
Method ist Women in holding their 
Jurisdiction meetings by preparing a 
vid eo t ap e o f t he 1980 - 198 4 
Women's Divsion president and depu
ty general secretary for presentation at 
each of the jurisdict ion events al low
ing these officers to present key issues 
at quadrennium end. 

" Personali zed" video news features 
on the Board's new missionaries were 
sent to and used by some broadcast 
stations in missionaries' hometowns. 

Video material shot by an Indonesia 
church commu nicator became the 
basis for a 12-minute Genera l Board 
of Global Ministries feature on " Evan-

gel ism in Indonesia." The videotape is 
being used to help interpret the 
denomination's evangel ist ic partner
sh ip w ith overseas churches. 

Four videotapes using magic were 
produced to tra in local and distri ct 
mission leaders an d i nterpreters. 
These videotapes were sent to Secre
taries of Global M inistries in all 74 
conferences. 

Involving Children and Youth 

The M ission Development Section 
initiates mission education programs 
for the denomi nation primarily w ith 
the conference chairperson of Global 
M inistries to bring about a whol isti c 
mission program, emphasize mission 
in the church school , concentrate on 
mission study themes, and observe 
Human Relations Day and Golden 
Cross Sunday. Efforts also extend to 
working wi th the Children's Fund for 
Christian M ission . From September, 
1983, to August, 1984, the Ch ildren's 
Fund brought in a $154, 000 income. 

A monthly column appears in T. V. 
Guidelines entitled " All Our Chil

dren ." There have been more than 
100 letters from boys and girls re
questing information about mission 
programs that provide opportunities 
for young people to be involved in 
mission . Arti cles are wri tten in the 
Children's Leader magaz ine and in the 
junior and sen ior program quarterly 
magazine, and mission ideas are also 
contributed to the plan book for 
chi ldren and youth . 

Current and Deferred Giving 

Three full- t ime staff persons work in 
the area of current and deferred givi ng. 
They not only help indiv iduals set up 
fi nanc ial plans, but they are also 
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involved in mission education as they 
encourage stewardship of God's re
sources and assist individuals and 
local congregations to involve them
selves as well as their resources in 
global ministries. Through their efforts 
persons are helped to be good stew
ards of their financial and material 
resources by making bequest to mis
sion projects, local churches or their 
favorite charities. Over the past dec
ade, current and deferred giving has 
generated approximately $20 million . 

Helping Mission Happen 
in Whatever Way Possible 

Workshop ass istance for such 
events as the National Mission Leaders 
Conference, New Officer Tra ining 
Event , Regional and Conference 
Schools of Mission, the five Quadren
nial Jurisdiction Training Events, the 
General Board of Global Ministries 
Organizational Meeting, and Women 
and Health Symposium was provided 
through MECPD. 

Liaison w ith conference newspa
pers and other publications is the 
responsibi li ty of MECPD's Interpre
tive Services. Among the several 
services provided in that area are 
regular stories for The Interpreter, 
which is the Board's regular link to 
conference and local United Method
ist Leadership. News releases, " Great 
Moments In M ission" (a cartoon fea
ture), and information was provided 
for church and/or secular media re
questing it. 

A new venture was launched in 
1984 in the form of a newsletter to 
" Friends of the Board," including 
some 2,500 names of people scattered 
across the United States, plus some 
living overseas. All of the people in 
thi s network have in the past been 
intimately related to the Board but 
today, through retirement from active 
miss ion service or completion of other 
mi ssion assignments, do not have 
regular contact with the Board. Al 
though they are now in an " alumni " 
relationship wi th the Board , they, 
perhaps as much as anyone, are in a 
position to be effective ambassadors 
for the work of mission across the 
world . • 

Written by Sherrie Boyens Dobbs 
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M ission Personnel Resources Program Department I Sharon Brown Christopher, Chairperson I Josephine Harris, Associate Genera l Secretary 

Colled to ffiission os o Vocotion 

'Persons working in mission programs in the U.S. 
or overseas often work in difficurt situations .. . 
filled with tension ... and drastic changes.' 

A II Christians are called to mission. 
Some choose to make it their 

vocation and become personnel in 
mission . 

" United Methodists want to serve in 
mission," says Josephine Harris, Asso
ciate General Secretary of the Mission 
Personnel Resources Program Depart
ment (MPRPD) . " This is as it should 
be. It is biblical , theological , and part 
of our heritage as United Method
ists.We also need to be intentional in 
our planning for the receiv ing of 
persons from the overseas church who 
have gifts to share with us in witness to 
the Gospel. " 

" It is the desire of this department to 
hear from United Methodists in their 
need to be in mission and to respond to 
this calling. To the best of our ability, 
we want to help them locate with the ir 
ski I ls and aptitudes." 

To facilitate this process, according 
to the rapidity of acceleration of 
change in today's world , MPRPD in 
1984 continued moving along new 
tracks . The Short-Term Volunteers In 
Mission office gathered momentum 
and support serv ices continued to 
expand to conserve seasoned persons 
and develop new talent in the mission 
corp s; computerization Ii n kin g 
MPRPD with the National and World 
Program Divisions promised enor
mous facility in the recruitment, se
lect ion, orientation and personal sup
port work; and a totally new concept, 
In t roduction to Mission Voca tion 
Event(s), went to the drawing board . 

Short-Term Volunteers 

Short-Term Volunteers In M ission 
(STVM), the new office which has the 
respon si b i I ity for screening and 
matching volunteers to placements 
deve loped by World and National 

A new Missionary is commissioned. 

Program Divisions and UMCOR, in 
1984 processed close to 100 appli ca
tions, approved 60 projects to be 
serviced . Eighty workteams were noti
f ied that they would be able to move 
on their assignments immediate ly (if 
their livi ng, working and fi nancia l 
arrangements were already worked 
out) or that they would go out in 
1985- 86 as soon as they were able to 
complete thi s preparato ry stage 
(which can take as long as 18 months) . 
Twenty individual short-term vo lun
teers were also sent out during the 
year. "Short- term" is defi ned as up to 
one year or contract work, accord ing 
to W ill iam Roll ins, program secretary 
of STVM. 

A Coordinating Role 

Along with the workteam and indi
vidual vo lunteer coord ination, STVM 
was designed to alleviate a condition 
where volunteers were being sent by 
individual ch urches and agencies to 
projects in the U.S. and countries 
overseas without sufficient reference 
to, or connection with, the total 
chu rch. W hile va luable work was 
done, there were also incidences of 
dupl ication and confusion . Thus in 
1980, General Conference mandated 
that the Genera l Board of Global 
M inistries coordi nate the role and 
work of short-term vo lunteers to serve 
the entire United Methodist Church. 



New overseas persons in mission 
Barbara Smith (top, left), Stephen 
and Vanessa Bradley (lower left) 
and Bill and Jimmye Whitfield 
(top and lower right) and U.S. 
persons in mission (front row, 
below, at commissioning service) 
were among those now servi ng in 
mission. 

The STVM office was establi shed in 
1983. By the end of 1 984, its represen
tatives had met with 5 7 of the 7 4 
annua l conferences to identify vo lun
teer- related staff. 

The Wave 
of the Future? 

The new program may suggest what 
the wave of the future wi ll be, as 
people with particula r sk ill s are 
matched to targeted areas for part icu
lar periods of time. " The emphasis 
now is on tra ining iocal leadership," 
says M s. Harris . " Esse ntia ll y th is 
means working oneself out of a job 

and moving on to other m1 ss1on 
tasks." An overseas term of servi ce is 
generally for three years. Decisions 
which culminate in a request for 
personnel are made by the World and 
National Program Divisions in con
sultation wi th leaders of local pro
grams and projects. They are forward
ed by the Div isions to the M iss ion 
Personnel Resources Program Depart
ment, which sends back in answer to 
these requests the names of persons 
w ho have completed the process as 
cand idates, who have the skills and 
ability required and are approved by 
the Board. This information is trans
mitted to the people in leadership and 
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they make the decision. At the end of a 
term persons may be invited to serve a 
consecuti ve term in the same location, 
be transferred to another location, or 
they may choose to term inate their 
service for a variety of reasons. 

"1eeting such requests in the mis
sion field around the world this past 
year were 91 missionary appointees, 
which included 36 regular mi ssion
aries and missionary associates as
signed to various countries overseas, 
eight home missionaries, four church 
and community workers, one deacon
ess commissioned and fi ve add itional 
candidates preparing to be commis
sioned, and 28 US-2s who are now 
serving in the U.S. and Puerto Rico. 
Nine persons were also reinstated or 
transferred in the mission corps . No 
mission interns are included in this 
figure as they were in 1983. The next 
group of interns will start their three
yearterm in 1986. The World Program 
Division figure for regu lar missionaries 
includes two black volunteer in
terns. They were sent to Africa as part 
of the church 's ongoing focus on 
Afr ica Church Growth and Develop
ment, as well as to help empower 
black churches in the U.S. for ministry 
beyond the local setting, since only 
five percent of the present overseas 
mission community is black. 

Among the home missionaries are 
three couples, all of them going to 
serve in pastorates in Alaska . Among 
women preparing for the diaconate is 
Josephine Lewis from Ch icago, now in 
her late fifties who grew up in the 
African Methodist Zion Church and 
has found it hard to understand Un ited 
Methodism . But she is committed and 
is taking a course in clinical pastoral 
education, and at the same time is 
working at Maple Park United Meth
od ist Church. Among the US-2s in 
1984 were · Grace Y. Harada, an 
Hawaiian-born American Japanese, 
who married Drew Thyden, an Anglo, 
after their orientation session . Both 
col lege graduates, they took assign
ments in Ornaha , Nebraska-Mr. 
Thyden working with United Method
ist commun ity centers organizing food 
and housing cooperatives, and Mrs. 
Thyden working with United Mini s
tries of Northeast Omaha, Inc., devel
oping child and youth ministries and 
neighborhood group work. 
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Crusade Scholars 

Another change in focus for MPRPD 
includes " integrating Crusade Scho l
arships into the w hole leadership 
development program of persons in 
missions as defined by the World and 
National Program Divisions," notes the 
Rev. Avery Manchester, program sec
retary for personnel development and 
resources . " Crusade Scholars are now 

'' 
There ore now nearly 
1300 persons directly 

engaged in the worldwide 
mission of The United 

methodist Church. 
'' 

meeting in groups around the country 
to get to know each other and the 
Board, so they can feel that they are 
not only objects of support but have a 
place in mission." 

Among the 125 Crusade Scholars 
w ho received grants for graduate or 
profess ional study in 1984 were 115 
U.S. students-85 Blacks, 18 Asian 
Americans, 11 Hispanic Americans 
and 1 Native American-eight from 
overseas who have come to American 
universities to study and one from 
Suva, South Pacific, going to study in 
Australia, another concluding studies 
in Europe. Crusade Scholarships are 
given to persons w ho have a commit
ment to mission and wi II stay in it after 
graduat ion . Person s com ing from 
overseas are required to return home 
and work in their local area for two 
years after graduation . 

Support services of MPRPD are 
changing, conserving the commit
ment to mi ss ion by helping people to 
fi nd and feel the missional outreach, 
perhaps weaving a mission intern into 
a mission situation in the U.S. that is 
an extension of his research, or eas ing 
the US-2 into the natural progression 
of church and commun ity or home 
miss ion work. It includes the effort to 
prevent " brain-drain" by transferring 
to new assignments seasoned people 
who worked overseas but whose 
assignments have ended . A boardw ide 
concern is to provide personal, pro
fess ional and spiritual aid in reassess-

ing and redirecting personnel who 
must make mid-l ife career changes. 

Persons in Mission 

There are now nearly 1,300 persons 
directl y engaged in the worldw ide 
mission of The United Methodist 
Church . Th is incl udes those servi ng in 
national and intern at iona l assign
ments. The number is vastly increased 
if those working part-ti me and as 
volunteers are considered. 

There are also 51 World Program 
Division persons and 24 National 
Program Divi sion persons waiting for 
placement. Part are waiting for as
signments that match their abili t ies; 
others are wa iting for a particular 
country or region or for visas or a 
change in polit ical c limate; others are 
waiting to be funded . The wa it can be 
long. " We need to help persons 
understand that a mission service 
ass ignment is a very specia l undertak
ing, says M s. Harris, "and that one 
does not get from here to there in a few 
weeks. We' re tal king about an appli
cation and preparation process that 
may take two years." 

Computerization wi ll te lescope the 
massive amount of work involved in 
processing appli cat ions, inte rview
ing, testing, checki ng references, as
sessing skill s. It w ill also make possible 
a skills bank which can immediately 
produce on screen those persons best 
suited for any necessary assignment. 
The short-term vo lunteer program, for 
example, can pick up on those waiting 
for regular mission appointments who 
can be used part-ti me whi le they wait. 

Mission Vocation Events 

To test the ca ll ing of persons in
terested in missionary service and to 
acquaint them w ith present conditions 
in a speci fic location and with the 
General Board of Globa l Ministries, 
the Board mandated the development 
of an Introduction to Mission Vocation 
Event. Through 1984 plans were laid 
for three such mi ssion events to be 
held annually, the first in January 1985 
at Scarritt Co llege, Nashvi lle, Ten nes
see. At each event, 40 persons who 
have appl ied for service will be invited 
to explore the meaning of mission 
today, the crit ical issues facing the 

church, the motivation for mission and 
some of the conflicting issues. Partici
pants wi II learn exactly what the 
guiding social principles ofThe United 
Methodist Church are as outlined in 
the Discipline; they will get some idea 
of what it means to empower the poor, 
to attack root causes, to adapt to 
different cultures and languages . 
There will also be time for personal 
cou nseling and personality and voca
tional testing. 

"The meeting can save calling 
people in for interviews," say Odella 
Williamson, head of recruitment and 
selection of MPRPD. "It should be a 
discernment process that will help 
people determine what area they want 
to go into. There may also be some 
who will find themselves differing 
enough from what the church actually 
needs and has so stated they they may 
w ish to de-select themselves, since 
they are going out to represent The 
United Methodist Church and there 
needs to be some congruity between 
the stands of the church and the 
opinions of the person ." 

Both the sponsoring General Board 
of Global Ministries and the applicants 
reserve the right to discontinue the 
process of selection and placement at 
any time. 

" How much better for applicants to 
come to traini ng at this point instead of 
after they have sold their homes, 
burned their bridges behind them and 
it becomes very difficult not to go," 
says Anne Unander, secretary for 
orientation and training. " Persons 
working in mission programs in the 
U.S. or overseas often work in difficult 
situations filled with tension , ambiva
lence and drastic changes. They face 
human need, ambiguities and some
times threats and must have personal 
resources for coping and an ability to 
be se lf-reliant and sustained," she 
adds. 

Ms. Harris believes that this new 
approach gives people the information 
they need to test their skills, their faith 
and practical matters. " And even 
though some may decide to eliminate 
themselves, they will be more able to 
see how they can be in mission where 
they are, which after all is the respon
sib l ity of every Christian ." • 

Written by Helen Kromer 
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T reosurer' s Report 
The word was the source of life and 

this life brought light to mankind. 
The light shines in the darkness and the 
darkness has never put it out Uohn 
7 :4,5). 

From the beginning analogies have 
been made dealing with light and 
darkness and their symbo li c mean
ings. The raging ocean that covered 
everything was engulfed in total dark
ness and the power of God was 
moving over the water then God 
commanded that there be light and the 
light appeared . God was pleased with 
what he saw (Gen . 1 :2-4). 

Nineteen- eighty-four had more 
than its share of darkness . The Indian 
leader Indira Gandhi fel l to an assassin 
bullet. War between Iran and Iraq 
moved into its fourth year. In Califor
nia, nearly 40 people were either 
killed or w ounded w hi le merely or
dering or eating hamburgers. The 
world began its debate over the need 
for and the power of "star wars. " In 
Ethiopia, though it was too late fo r 
over a mil lion human souls, the light of 
love finally showed itself and the 
world began to ra lly to aid the starvi ng 
in Africa. For those people ca lled 
United Methodists, it took the form of 
the highest voluntary giving record 
year in its history. O n the 31st day of 
December alone, individual Advance 
gifts total ing more than $3 million 
were received by the General Board of 
Global Mi nistries . Seven mi llion do l
lars were received in the month of 
December and over $25 million dur
ing the year. 

Clifford Droke, genera l secretary of 
the General Council on Finance and 
Administration , said that the mutua l 
effort of the United Methodist people 
and their leaders have produced the 
strongest financial commitment report 
of the last several years. Total fu nds 
increased $7 .2 mi llion or 8.6 percent, 
the highest percentage increase si nce 
1977. Apportioned funds are up 4.4 
percent, an increase of over $2.5 
million . World Service increased 3.2 
percent, almost $1 mil lion. He reports 
that 25 annual conferences paid 100 
percent of their apportionments or 
more; 33 paid over 95 percent; 47 

pa id over 90 percent; 64 paid over 85 
percent. 

For the total denomination, once 
agai n over a bi ll ion dol lars was given 
by United Methodists fo r local and 
regional church expenses and pro
grams. A tota l of $9 1,53 1,782 was 
given for worldw ide benevolences 
through the General Council on Fi
nan ce and A dm i ni strat io n . The 
amount of World Service income for 
the General Board of Global M in istries 
increased in 1984 to $13,300,2 59, 
compared to $12,909,046 in 1982. 
This represented 91 percent of the 
World Service goals set by the denom
ination fo r th is Board . 

Figure 1 shows a ten year history of 
World Service allocati ons to the Gen
e ra I Bo ard of G loba l Mini st r ie s 
(GBGM) in both actual do llars and 
constant do llars as we ! I as the denomi
national goa l for the Board , and 
demonstrates vivi d ly w hat might be if 
al I churches pa id their apport ionments 
1 00 percent. 

The on ly major benevolent fund not 
recorded by the GCFA are rece ipts 
from Un ited Methodi st Women . These 
undesi gnated rece ipts for 1984 were 
$1 7, 027, 08 1. Th is compares to $16,-
659, 119 in 1983 and represents a 2.2 
percent increase. 

Advance givi ng for hunger through 
the United Methodist Committee on 
Relief (UMCOR) was $6, 920,478. 

This compares to $2,896, 977 in 1983, 
an increase of 239 percent. It is to be 
hoped that thi s means a recognition by 
al I persons of Afri ca' s great need of 
turning around that continent's food 
situation perm anent ly. 

Tota l General Advance givi ng for 
1984 was $2 5,323,01 4. Thi s repre
sents a 19.87 percent increase over 
1983 and the highest income in 
Advance history. The rece ipts were 
$10,092,600 to the World Program 
Div ision, $3,028,239 to the National 
Program Division and $12,202, 174 to 
UMCOR. This represents an increase 
of 4. 93 percent for the World Divi
si on , a decrease of 4.3 percent for the 
Nat ional D ivision and an increase of 
46.26 percent for UMCOR. 

The General Board of Global Min
istries fu nds are viewed in two ways . 
One of them would be those funds 
w hich are considered appropriations 
(see Figure 2). The second is those 
funds w hich are donor designated and 
d istributed on an as-received basis . 
Two examples of donor designated 
fu nds would be the Advance and 
Supplementary Giving through Un ited 
Methodi st Women . 

O ne portion of the Advance in 
1984, $5,600,000, is included in 
Appropr iations. That amount is for the 
support of persons in mission w ho are 
in the f ield and must be paid even if 
Advance income is not rece ived . The 
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remaining Advance income, because 
of its conditional nature, is not includ
ed in appropriations but is paid to the 
project involved as received from 
donors, on a second-mile giving 
basis . It is intended that local congre
gations pay their World Service first . 

The Advance gives United Method
ists the abi I ity to designate some of 
their gifts 100 cents on the dollar. o 
administrative or promotional ex
penses are subtracted from these funds 
given for approved projects. The 
overhead expenses related to these 
projects are paid for from World 
Service funds, the Women's Division, 
investment income and , if needed, the 
One Great Hour of Sharing offering. 
During 1984 some Advance gifts were 
given to Hunger by persons who do 
not identify themselves as United 
Methodists because of the very attrac
tive method of givi ng. In 1984, this 
was the largest source of income to 
GBGM. 

GBGM 1984 ACTUAL INCOME 
By Source 
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GBGM 1984 
Actual Income 

$99,037,996 

Undesignated 

movement which goes back well over 
1 00 years and has always been the 
movement's chief support. 

Figure 4 shows how very substantial 
donor designations are, approximate
ly 37 .5 percent of the program sup
ported by the General Board of Global 
Ministries. Figure 3 shows total income, in

cluding funds designated for specific 
purposes by the donor. Support from 
the United Methodist Women through 
all their sources, including undesig
nated , supplemental giving and Call to 
Prayer, totals $24,837,322 . These 
funds are usually the largest single 
source of support received by GBGM. 
They show the dedication of United 
Methodist Women to the mission Figu re 4 

The One Great Hour of Sharing 
offering increased 13 percent in 1984. 
The 1984 offering was $2,681 ,586, of 
which $2 ,394,741 was forwarded to 
UMCOR after promotional costs. This 
offering provides the structure which 
al lows the department to do its work. 
The One Great Hour of Sharing is 
available for general use, including 
overhead, but investment income and 
undesignated giving usually pays for 
all the administrative costs and some 
of the promotional costs. Practically 
all the remainder of UMCOR's income 
is project designated by the donor. 
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1984 APPROPRIATIONS 
Source of Funds .... - $51,505,405 - United 

... World Methodist 
- Service Women 
--- All - Other ---

Investment Advance -- Income 

- Special - Offerings - I I -
26 .02% 32 .50% 8 .91 % 10 .87% 3 .81% 17 .89% 

The World Communion offering 
decreased 1 .45 percent to $1 , 148,594 
in 1984. One-half of this offering after 
promotional costs goes to the Crusade 
Scholarship program which enables 
students in this country and abroad to 
pursue post-graduate studies. 

The Human Relations Day offering 
increased 5.8 percent in 1984. The 
amount received was $602 ,82 7. Ap
proximately 71.4 percent came to the 
General Board of Global Ministries for 
allocation through the National Divi
sion to support United Method ists 
Voluntary Services and community 
developers . 

New World Outlook • April 1985 [197] 37 



FUND BALANCES 
General Board of Global Ministries 

As Of Dec. 31, 1984 

1984 1983 
Restricted Designated Undesignated Total Total 

General Board $ 299,437 $ (379,786) $ 28,088 $ 206,739 $ (567,326) 
Mission Personnel 

Resources Department 1,562,038 142,000 (13,700) 1,690,338 1,744,879 
Mission Education and 

Cultivation Dept. 57,318 965,484 319,9n 1,342,m 1,316,547 
Health and Welfare 

Ministries Dept. 276,128 704,581 820,175 1,800,884 1.ss1 ,4n 
National Division 24,393,065 s.2n.285 879,606 30,549,956 30,495,803 
United Methodist 

Committee on Relief 13,066,475 13,066,475 10,756,412 
Women's Division 47,941 ,118 10,072,740 12,652,211 70,666,069 62,803,266 
World Division 37,214,872 22,811 ,428 1,147,099 61 ,173,399 60,463,429 

$124,810,451 $39,593,732 $16,092,456 $180,496,639 $168,664,487 

Figure 5 

GBGM 1984 
Expenditures 

$88,331 ,019 by Function 

Figure 6 

,_.-Administration 
.--r-~ 8 .6% 

Fund Raising 
1.1% 

Program 90.3% 

The Missional Priority fund receipts 
were $2,952 ,067, an increase of just 
. 21 percent but a hopefu I sign for the 
denom ination which has reestab-
1 i shed this as a priority for the current 
quadrenn ium . 

The Finance and Field Service oper
ation of the National Division receives 
fees for fundraising efforts on behalf of 
local churches across the country. In 
1984 its f ie ld representat ives conduct
ed stewardship campaigns in 185 
local churches and 11 annual confer
ences, rais ing over $54,640,000. 

The fund balances of the General 
Board of Global Ministries including 
its Divisions and Departments totaling 
$180,496,639 are shown in detail in 
figure 5. The largest portion of these 
balances is in restricted funds (69 .2 
percent). These are pension funds and 
other funds where the use of the funds 
was directed by the donor as a 
condition of the gift (endowments, 
etc.). 

The next category is division or 
department designated funds where 
the Board of Directors have estab
lished amounts for specific programs 
some of which will consume more 
than one year's time in spending (21 .9 
percent). 

The remaining 8. 9 percent are 
undesignated funds in the process of 
designation by the directors. 

The increase of fund balances of 
approximately $11,832,000 in 1984 
as compared to 1983 represents the 
large year end receipts of money for 
Ethiopia, the Women's Centennial 
Celebration offering of nearly a million 
dollars, substantial increases in the 
pension fund and increases in perma
nent funds. 

The Consolidated Statement of In
come (page 39) reflects the total 
income during 1984 of the General 
Board of Global Ministries $99,037,-
966 with comparisons of that actually 
recei ved against Appropriations $50,-
610,593 and the addition of those 
donor amounts received from the 
Advance, designated gifts and other 
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69.2% 

I 
RESTRICTED 

FUNDS 
$124,810,451 

Subject to Audit 

DESIGNATED 
FUNDS 

$39,593, 732 

I 

\ 
UNDESIGNATED 

FUNDS 
$16,092,456 

$180,496,639 

sources $48,427,403. The same 
amounts are reflected in graphic form 
in figure 3. Comparing the two graphs, 
figure 3 and figure 2 shows how 
substantially the amounts given by 
donors for specific purposes in
fluenced the General Board of Global 
Ministries. Figure 4 also shows in 
piechart form this donor designated 
influence. 

The Consolidated Statement of In
come and Expenditures in the amount 
of $88,331,019 reflects the disburse
ments of these funds in their functional 
categories. These amounts are also 
shown in graphic form in figure 6. 

Administrative expenses for GBGM 
are $7,576,592, 8.6 percent of total 
expenditures during 1984. Shown in 
the piechart (figure 6) . It is felt that this 
is a very acceptable level of adminis
trative expense even though we are in 
the second year of a major computer 
conversion for our records . 

Special recognition is in order for 
our Board of Directors. This unpaid 
group of approximately 180 volun
teers is elected to the Board mostly by 
the jurisdictional conferences in a 
democratic process and take their 
accountability seriously. They spend 
literally hundreds of hours measuring 
all possible expenditures against cri
teria which are concerned with evan
gelism, social concerns and the love 
promised by Jesus in his caring for 
those in need or oppressed . • 

Stephen F. Brimigion 
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GENERAL BOARD OF GLOBAL MINISTRIES OF THE UNITED METHODIST CHURCH 
CONSOLIDATED INCOME AND EXPENDITURE STATEMENT FOR THE YEAR ENDED DECEMBER 31 , 1984 

SUBJECT TO AUDIT 

S T A T E M E N T 0 F 

1984 
WORLD WOMENS 

SERVICE DIVISION UMCOR 
---------- ---------- ----------

Program Divisions 
-------------------------------
National Division 2,535,819 4,734,30b 50,000 

Ethnic Minority Local Church 500,000 
Wo men"• Divi•ion b,742,375 
World Divi•ion 2,535,819 4,734,30b 25,000 

Africa Church Growth and 
Oevttlopment 130,000 

Program Departments 

-------------------------------
Health and Welfare MinistriRs 77b,483 
Mi••ion Education " Cultivation 2,355,377 8 70,001 453,050 

Mi••i o n Convocation 
Mission Personnel Re5ource s 370,732 100,000 
UMCOR 1,394,271 

Bo ar dw i d • Support 4,09b,029 8 8 b,235 388,650 

------------ ------------ ------------
Total• 13,300,259 17,9b7,223 2,410,971 

=:ai•=••====ai=- ··==-== .. =-=--= =======-·-·--
Fo otnot•s : 
<1> Represents those funds voted by the directors. 
(2> Director designat~d and donor d•signatad funds combined . 
(3) The ratio of Donor Desi gnated Funds to total income is: 37.547. 
<4> Other - analysis: 

$4,572,023 I nvestment income 
4,907,08 9 Advance 
1,421,131 Finance~ Field Service 
2,341,111 Beque•ts 

I N C 0 M E 

OTHER 
----------

3,555,004 

8,820,528 

224,244 
2,b88 ,873 

485,192 

1,1sa,299 

------------
lb,932,140 

=-=m•sua•m=-=== 
(4) 

2,2 17,940 Service Center,Publications,Audio-Visual,etc. 
4 8 5,192 World Communion Day 
987,b54 Other 

(I) 1984 ADVANCE 
' 

(2) 1984 
ACTUAL DESGNTD GIFTS TOTAL 

APPROPRIATED " OTHER ACTUAL 
INCOME INCOME INCOME 

---------- ------------- ----------
10,875,129 5,259,055 lb,134,184 

500,000 1,181,958 1, b81, 958 
b,742,375 14,802,b59 21,545,034 

lb,115,b53 13,104,70b 29,220,359 

130,000 130,000 

1,000,727 535,290 l,53b,Ol7 
b,3b7,301 b,3b7,301 

955,924 20b,745 1,lb2,bb9 
1,394,271 12,435,383 13,829,b54 

6,529,213 901,b07 7,430,820 
------------ ------------ ------------

SO,bl0,593 48,427,403 99,037,99b 
====amz1111:i:11:sa ••====::.==•za =======-=•== 

(5) 

<5> Includes donor designated 
giving to GBGM for 1984: 

S 0 U R C E S 
Adva.nct! 
One Great Hour of Sharing 
Human Relations Day 
Ethnic Minority Local Church 
Wo rld Communion Sunday 
Women ' s Div. DTF &. Other 

A M 0 U N T 
$25,323,014 

2,394,741 
430,371 

1,148,102 
485, 192 

7,400,082 

Slb,932,140 Total Total $37, 181,502 (3) 

S T A T E M E N T 0 F E X P E N D I T U R E S 

ADMINIS- FUND 
TRATION RAISING 

---------- ----------
Health and Welfare Minist ries 231,127 
Mission Education !. Cultivati o n 281,b74 98b,550 
Mission Personnel R@sourc e s 21 8 ,710 
National Divi•ion 83b,708 7, 121 
Women's Divi•ion 7b4,502 9,5b1 
World Divi•ion 779,738 7,198 
United Methodi•t Comm o n Re lief 210,204 
General Board 4,253,929 8,915 

---------- ----------
Totals s7,57b,592 fl,019,345 

•••••••oo:•• •••DeDo:•=so:;;i 

Perc•nt to Total 8.587. I. 157. 

* These RxpenditurR• include the following fund• coming from: 

General Bo ard 
Mi••ion Education &. Cultivati o n 
Mission Personnel Reeo urc•s 
National Division 
World Division 
United Met hodist Committee on Relief 
Wom•n's Diviaion 

WOMEN ' S DIVISION 

$1,123,352 
972,lb2 

19,980 
b,5b3,730 
:5,953,8:52 

23S,7b8 
9,9b8,478 

$24,837,322 

l--------------------PROGRAM------ ------------------1 
DIR SUPPORT 1984 

PROGRAM PERSONS IN PROGRAM TOTAL TOTAL 
SERVICES MISSION GRANTS PROGRAM EXPF.NDITURES 

---------- ---------- ---------- ---------- ----------
1, 121, 484 9,000 2~,000 I, 155, 484 1,38b,bll 
5,083,b4b 75,015 5, 158,bbl b,42b,885 

392,263 49,839 S5b,375 998,477 1,217, 187 
5,721,209 2,704,555 I0,491,4b4 18,917,228 19,7b1,057 
3,78 4,854 3,092,145 2,317,41b 9,194,415 9,968,478 
1, 855, 163 13,989,414 12,730,088 28,574,bb5 29,3bl,b01 
2,007,585 11,490,212 13,497,797 13,708,001 
1,957,354 241,001 40,000 2,238,355 b,501,199 

----------- ----------- ----------- ----------- -----------
$21,923,558 $20,085,954 $37,725,570 $79,735,082 $88,331,019 

----·=····· =•a•••=si••• -==··=------ ----------=-
••••••ca•••• 

24.827. 22.747. 42.717. 90.277. 100.00Y. 

ADVANCE 

$3,028,239 
10,092,bOO 
12,202,175 

$25,323,014 

New World Outlook e April 1985 [199] 39 

<•> 
<•> 
<•> 

(•) 

<•> 
(•) 

I 

I 



Directors of the GenerQI BoQrd of GlobQI ffiinistries 
1985-1988 

Aguliar, Mr. Cllflord 
l.ong Beach, CA 

'\.; . 
~ .. : 

~ . - .. 
Ballan, Mra. Eaparanzm B. 

Tarlac, Philippines 

~· 
Bataa, Mra. Wiiiiam L. Sr. 

Bismarck, ND 

~ .. · 

t ' 
Broaa, Mr. Martin E. 

West Berlin, W. Germany 

I 
Capan, Ma. Beth 

Kingston, NY 

Clardy, Sara J. 
St. Louis, MO 

Coppedge, Ma. Helen R. 
Ft. Valley, Ga 
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Allen, Rav. David L. 
Frakes, KY 

Balley, Dr. Barry 
Fort Worth, TX 

Brown, Rev. Roaemary 
Franklin, TN 

Carter, Mra. Mary E. 
Springfield , IL 

Clark, Mr. Fred G. 
Center Harbor, NH 

Croaby, Ma. Lorena 
Panama, NY 

Ambroalua, Prof. Lloyd E. 
Lincoln , NE 

Ballar, Mr. MIX A. 
Freetown, Sierra Leone 

• Chatterton, Mra. Murlel 
Delanson, NY 

Clark, Bishop Roy C. 
Columbia, SC 

David, Mr. Hero F. 
Hojbjerg , Denmark 
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Ammon•, Blahop Edael A. 
Columbus, OH 

Ault, Blahop Jama• Maaa 
Pittsburgh, PA 

I 
Baker, Mra. Sandra 

Lynchburg, VA 

Blackatone, Ma. Barbara 
Zellenope, PA 

Buaacher, Mra. Kay 
Eagle Creek, Or 

I 1 i .\ 

Chrlatenaan, Naomi 
Hastings, IA 

Clerk, Mr. Tim 
Paducah, KY 

Day, Ma. Aacenalon L. 
Scarsdale, NY 

) / 
Bangura, Blahop T.S. 
Freetown, Sierra Leone 

Bunch, Mra. Velma J. 
Nashville, TN 

Chrlatopher, Rav. Sheron Brown 
Fond du Lac, WI 

Clay, Mr. Steve 
Jackson, MS 

Dewey, MIH Helen R. 
Syracuse, NY 

Avey, Mra. Sue R. 
Kettering , OH 

Barling, Ma. Nell Bruner 
Clarksville, AR 

Borbon, Rev. JOH 
Miami, FL 

BuHr, Ma. Dorothy 
Thalwil , Switzerland 

-'y-

Chun, May C. 
Honolu lu, HI 

Colline, Mr. Jack L. 
Murphysboro, IL 

Edward•, Mra. Alma B. 
Detroit, Ml 

Good;1~ 
Chatta 

Hitch, 
Ml~ 

H1rrminn I 
Ananberg·auCh 

Hooper, M1, 
Santa 



Ern•t, M•. S.lly 
Bethel Park, PA 

Force, Dr. 0.W.y G. 
St. Paul, MN 

Goodg•me, Dr. Gordon C. 
Chattanooga, TN 

Hatch, Leor11 E. 
Miami, FL 

Herrmann, Mr11. Chrl•tlne 
Ananberg-Buchholz, E. Germany 

Hooper, M•. Wllodyne C. 
Santa Fe, TX 

Johneon, M•. Theim• 
Cincinnati, OH 

Evan•, Mr•. Mary Lou 
Cape Neddlck, ME 

Gantzert, Mr•. Janet 
Gardner, IL 

Gordon, Mr•. Betty S. 
Bluefield , WV 

Hearn, Bishop J. Woodrow 
Lincoln , NE 

Hicks, Bishop Kenn•th W. 
Topeka, KS 

Hopkin•, C•rolyn 
Cairo , GA 

I 
Jolliff, Mr•. Cl•vton 

Wooster, OH 

/ 

Finch, Rev. David M. 
Ocean City, NJ 

Garrett, M•. Peggy M. 
Muncie, IN 

Goto, Mr. Nathan 
Harare, Zimbabwe 

Hellaten, Rev. Erik G. 
Apollogatan , Finland 

Hiii, Ma. Judith C. 
Harrisburg, PA 

• / 
Howell, Jackie 

Tarrant, AL 

JonH, Mr•. Sue 
Auburn, AL 

Fish, Mr11. Dorla M. 
Mabelvllle, AR 

,,.. 
.A 

Gatdula, Balblno, Jr. Esq. 
Manila, Philippines 

Hampton, Mrs. Mary A. 
Kansas City, MO 

Hemphill, Rev. Wllllam Jr. 
Hockessin, DE 

Hodapp, Bishop Leroy C. 
lndlanapolls , IN 

H•u, Rev. Leo L. 
Los Angeles, Ca 

JonH, Rev. Wiiiiam C. 
Houston, TX 

Fitch, Mr11. Tlbb!e 
Watertown, SD 

Harper, Mrs. Pat Callbeck 
Helena, MT 

Hender11on, Herbert H. Esq. 
Huntington, WV 

Hoke, Rev. Sandr11 F. 
Elgin, IL 

Jewell, M•ry Jane 
Pontiac, Ml 

.. 
Kabwlt, Rev. Kawete 

Lubumbashi , Zaire 
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Foll, Mr•. Pat 
Mullins, SC 

Gibbs, Dr. M. McCoy 
Gainesville , FL 

Haeelnger, Rev. Suun W. 
Mount Gretna, PA 

Hernandez, Me. Niida L. 
Miami, FL 

Holat•, M•. Dorothy 
Morris, OK 

John•on, M•. PHrllne 
Monrovia , Liberia 

Kanhel, Rev. Cornellu• 
La Crosse, WI 
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Karat, Mra. Barbara Galusha 
Laurel , MT 

-
.... 

Lady, Mr. R. Andrew 
Williamsport, PA 

L i; 
Luhahl, Ms. Yama M. 

Kinshasa, Zaire 

McPherson, Shlrlay 
El Cajon, CA 

Na~ll, Blaho~ Emarlto 
anila, Phi ippines 

Odland, Mrs. Tova 
Heggedal, Norway 
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Paila, Allee 
Daly City, CA 
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Kartwe, Rev. J. Nlmeju 
Monrovia, Liberia 

Lawson, Rev. Jamee 
Los Angeles, CA 

-..::-

/ 
I ·~ 

;)' I ' 

Kelsey, Joan T. 
East Lansing, Ml 

Lensle, Karen 
Auburn , NY 

Marshall, Ma. Carolyn McMurray Martinez, Mrs. Raquel 
Veedersburg, IN San Antonio, TX 

Marrlll, Josephina Temple 
Pocomoke City, MD 

Naylor, Mr. Edward R. 
Denver, CO 

Oehler, Ma. Carolyn 
Elgin, IL 

Pennington, Ma. Jackie 
Cleveland, MS 

Miiis, Mr. Varnon 
Clovis, NM 

Neal, Rav. Lola 
Horton, KS 

Onama Fama, Blahop 
Kananga, Zaire 

Pierce, Mrs. Irena C. 
Largo, MD 
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Kim, Rev. Hae-Jong 
Cresskill , NJ 

Lewis, Ma. Frances 
Los Angeles, CA 

~ :Ii ' . 
Matherson, Dr. Thalia F. 

Dallas, TX 

Miio, Ms. Paula V. 
Lafayette, LA 

.. 
I 

I 

Needham, Mrs. Ann 
Lawton, OK 

Outcalt, Mr. Marlin 
Decatu r, IL 

Ponder, Dr. Raglnald W. 
Rocky Mount, NC 

Kim, Rav. Jong Sung 
Valley Stream, NY 

Long, Rav. Harry 
Phoenix, AZ. 

Minturn, Mr. Donald 
Binghamton, NY 

Nlchola, Rev. Frank A. 
Davenport , IA 

Palos, Rav. Jose 
San Antonio, TX 

·' \ Porter, Mrs. Ruth W. 
Watertown, NY 

Kueaart, Janet 
Juneau, AK 

LUCH, Dr. Aubrey K. 
Hattiesburg , MS 

I 

~ 
McCray, Ma. Talia 

Denver, CO 

Mltchall, Mlea Connie L. 
Lexington, KY 

~~ ~ 

Patton, Mra. OdeaH C. 
Jackson, MS 

Powell, Mrs. Blancha R. 
Baltimore, MD 

Prlo 
Ft. 

Slllt'j 
St I 

Schn"bl~ 
Praha, 

s~ 
0 



Price, Ml'9. Polly 
Ft. Sumner, NM 

Salley, Mr. Jamee .H. 
St. Matthews, SC 

..., 
Shettle, Mr. John T. 

Orestes, IN 

Stanton, Mr. Roland 
Ketchikan, AK 

Swett, Ml'9. Peggy 
Orrington, ME 

Vlaot, Rev. Myriam 
San Juan, PR 

~· 
.................. ~·,;. / .J 
Ralley, Rev. Walker L. 

Dallas, TX 

-Sanchez, Rev. Danllo C. 
Olongapo, Philippines · 

Schnalderelt, Mr. Harry 
East Berlin, E. Germany 

Sima, Mra. Janie 
Petersburg, TX 

..... 
Stapleton, Mr. Jack Jr. 

Kennett, MO 

< 
Tafolla, Mra. Olga G. 

Battle Creek, Ml 

Wahlatrom, Mra. l.aRayne 
Brookings, SD 

Ravenhorat, Mra. Henry L 
Lexington, VA 

Sanchez, Ma. Martha 
Wichita, KS 

Schuman, Mra. Rey Valencia 
Shawnee Mission, KS 

• Smlth1. Mra. Audrey Q. 
Cll11on Forge, VA 

Stegall, Dr. Karl K. 
Montgomery, AL 

Taylor, Rev. Thomae S. 
Parma, OH 

Walker, Mra. John Jr. 
Springville, AL 

Rlegraf, Ml'9. Martha 
Stuttgart, W. Germany 

Sano, Bishop Roy I. 
Denver, CO 

Schwabe, Rev. Bodo 
Obertshausen, W. Germany 

Spiller, Mr. Owaley G. 
Warren, Ml 

Stumbo, Dr. John E. 
Topeka, KS 

Thomae, Mr. Mitchell Clyde 
Jay, ME 

Walker, Rev. Dr. Robert L. 
Chehalis, WA 

Rivero, Mr. Roaendo 
El Paso, TX 

Schaeffer, Mrs. Janet 
Hazard, KY 

Seals, Mr. Alvin 
Lexington, KY 

Spurlin, Mrs. Sheron 
Berryville, AR 

Suaag, Mr. M. Phlllp 
Manchester, CT 

Torrea, Ma. Leonore 
New Bedford, MA 

Ward, Mra. Amy G. 
New Orleans, LA 

New World Outlook e April 1985 

Roberta, Tlbble 
Morehead City, NC 

Schafer, Bishop Franz W. 
Zurich, Switzerland 

Stianer, Dr. Harry E. 
Walnut Creek, CA 

Stamey, Mrs. Thelma H. 
Waynesville, NC 

Swenaon, Dr. Mary Ann 
Everett, WA 

Vanzant, Ma. Annette 
Wynnewood, OK 

Waahlngton, Dr. Wllllam J. 
Dallas, TX 
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Waters, Mra. Zenobia 
Little Rock, AR 

Wii iiama, Rav. Frank L. 
Washington, D.C. 

Webster, Dr. Roy E. II 
Elizabethtown, PA 

Wiiiiama, Rev. Ira Jr. 
Amarillo, TX 

- 'I 

i.. I} 
Welti, Dr. Jurg 

Wetzikon, Switzerland 

Wllahuaen.z. Mra. John 
Corpus vhristi, TX 

White, Blahop C. Dale 
White Plains, NY 

Wright, Rev. Lloyd M. 
Greenwood, IN 

Stoff of the Generol Boord of Globol ffiinistries 

GENERAL ADMINISTRATION 

General Secretary 
Deputy General Secretaries 

Associate General Secretaries 

Ombudsperson 
Recording Secretary 
Personnel Director 
Personnel Administrator 
Administrator, Compensation 

& Benefits 
Executive Staff Assistant to 

Genera l Secretary 
Director, General Board 

Planning Office 
Secretary for Annual 

Conference Relations 

Treasury 
General Treasurer 
Associate Treasu rers and 

Randolph Nugent 
Rene 0 . Bideaux 
Peggy Bil lings 
Theressa Hoover 
Betty K. Ewing 
Joseph ine Harris 

orma Kerhberg 
John A. Murdock 
Betty Thompson 
Cherryetta Williams 
Mari lyn S. Foote 
Raymond Jones 
John J. Dalton 

Patricia E. Holley 

Robert Johnson 

To be named 

Dona ld Struchen 

Stephen F. Brimigion 

Program Division Treasurers Richard L. Vreeland 

Genera l Comptrol ler 
M issionary Services Director 
Director-Gift Processing 

Supervisors : 

Joyce D. Sohl 
To be named 
Alan D. Thomas 
Hunter D. Griffi n 
Zelma Mellors 

Gift Processing Joanne M . Beck 
Cash Disbursements Barkeve Jinivi zian 
Cash Management Clifford G. Smith 
Cash Receipts Enid Pitter 
M issionary Services S. Joseph Bozek 

Administrator of Legal Services Mary Hanna 
Admin istrator of Property and 

Insurance 
Manager, Electronic Data 

Processing 
Data Base Coord inator 
Information Systems Trainer 

Administrator 
Information Systems Analyst 
Records Manager 

John Whitney 

Harold M. Jenkins 
Mary E. Hetrich 

Fred Johnson 
Richard A. Kershnar 
Judith Schwarz 

(As of February 20, 1985) 

Systems Programmer 
Programmer 
Sen ior Computer Programmer 
General Services Director 
Service Department Manager 
Traffic Manager 

Lan ing Abramson 
Rosa Tsui 
Jacob Shchuchinsky 
Raoul J. Rodriguez 
Mary B. Davis 
Albert Barnes 

NATIONAL PROGRAM DIVISION 

General Administration 
Deputy General Secretary Rene 0 . Bideaux 
Assistant General Secretary for 

Admin. Services Jane Brice-Siddell 
Treasurer (Acting) Alan Thomas 
Ass istant Treasurer Gilmore Delgado 
Comptrol ler Sigrid Gray 
Research Director Sarla Lall 
Associate for Research Albert Herzog, Jr. 
Associate for Computer 

Management Vera B. Curry 
Director of Planning Michael G. Rivas 
Associate Director of Plann ing To be named 
Director, M issional Priorities Eli S. Rivera 
Un it Supervisor Kim Musgrave 

Program Staff 
Ass istant General 

Secretary/Division Negail R. Riley 

Institutional and Voluntary Ministries Program 
Management Unit 

Assistant General Secretary Lula Garrett 
Unit Supervisor Marilyn Bradley 

Offices of: 
Institutional M inistries-
Executive Secretary 
Field Representatives 

Deaconess & Home 
Missionary Executive 

Bonnie Offrink 
Linda Schulze 
Sandra Swans 
J. Ann Craig 
To be named 

Secretary Christine Brewer 
Techn ical Assistance 
Executive Secretary David Billi ngs 
University and Young Adult 
Ministries 
Field Representative Walter H. Schenck 
Voluntary Services 
Field Representative James Dunn 
Field Representative (UMVS) Lucy Gist 

44 [204] New World Outlook • April 1985 

Parish Ministries Program Management Unit 
Assistant General Secretary John Jordan 
Unit Supervisor Cathy Fu lwood 
Coord inator for Community 

Economic Development Clayton E. 

Coord inator for Proposa l 
Review 
Offices of: 
Church and Community 
Ministries 
Executive Secretary 
Community Developers 
Executive Secretary 
Field Representative 
Ethnic and Language 
Ministries 
Executive Secretary 
Field Representatives 

Town and Country 
M inistries 
Executive Secretary 
Field Representative 
Urban Ministries 
Executive Secretary 
Field Representatives 

Women in Crisis 
Executive Secretary 

Hammond 

Marjorie V. Lutz 

Betty Purkey 

To be named 
Louis T. Hodge 

Myong Gui Son 
Josephine Wildcat 

Bigler 
Dan iel Garcia 

Gladys Campbell 
Chester Jones 

Kinmoth Jefferson 
Rebeca Radillo 
To be named 

Peggy Halsey 

Congregational Development 
Program Management Unit 

Assistant General Secretary Thomas J. Gallen 
Unit Supervisor Dorothy McGowan 

Office of: 
Arch itecture 
Executive Secretary 
Field Representative 
Construction Agent 

Church Redevelopment and 
Renewal 
Executive Secretary 
Field Representatives 

New Church Development 
Executive Secretary 
Field Representatives 

Roger L. Patterson 
Clair M . Jones 
Samuel G. 

Hollen head 

William T. Robinson 
Karl Evans 
Mary Good 

W. Russell Harris 
Fred Heleine 
Joseph Lee 
To be named 

--
Unite 
Devel 
ExecU 
Field 
Finan1 
ExecU 
Assist 
Field 

WE 
)an 
G. 
Mr. 

[ 

Rot 
Phil 
Coll 
Wai 
Eliz< 
Juan 
Mari 
Lois 
Emil 
Wi ll 

General I 
Deputy G 
Assistant 

for PrOj 
Assistant 

for Pla1 
Treasurer 
Director I 

Servic~ 

Africalfur 
Assistant ( 

Africa/El 
Mozaml 
South A 

Executive 
!Ghana, 
Nigeria, 
(Zaire, i 
Tunisia, 
Bo~wan 

Asia!Pacifi 
Assistant C 

Asia/Pac 
Singapo 

Executive 
!Philippi 
Pac ific) 
(India, f 
Nepal) 
(China I 
Kong, T 
Uapan, I 

Lltin Ame 
Assistant c 

Latin Arr 
(Columb 
Mexico 

Executive '~ 
(Brazil, ( 
IArgentir 
Ecuador, 

functional 
Functional 

Commu1 
Church Di 

Renewal 
Medical 
Min i~ryof 
UrbanfRur; 
Youth Min 

Treillury St 
AsSOciate T 
Comptrolle1 
Executive fi 
.Relations 

Missionary 
China Progi 



United Methodist 
Development Fund 
Execut ive Secretary 
Field Representative 
Finance and Field Service 

Nova Langston 
To be named 

Executive Secretary James L. Barber 
Assistant Executive Secretary Joyce Wilkerson 
Field Representatives 

Wesley H. Allen 
James E. Christie 
G. Wayne Cuff 
Mrs. Merwin G. 

Donahue 
Robert Firby 
Philip Gardner 
Colin T. Gorman 
Warren C. Hamby 
Elizabeth Howard 
Juanita Ivie 
Marian Jones 
Lois Leineke 
Emilio Muller 
William Nace 

Ann Rader pfisterer 
Harrel W . 

Pitsenbarger 
Walter L. Plummer 
Eubaldo Ponce 
Robert C. Powell 
Raul S. Quintanilla 
John H. Shadburn 
Wesley Sheffield 
Frank Whitt 
Vandon R. Windsor 
Donald Yaussey 
To be named 
To be named 

WORLD PROGRAM DIVISION 

General Administration 
Deputy General Secretary 
Assistant General Secretary 

for Program Administration 
Assistant General Secretary 

for Planning and Research 
Treasurer 
Director of Administrative 

Services 

Africa/Europe Team 
Assistant General Secretary for 

Africa/Europe (Angola, 
Mozambique, Zimbabwe, 

Peggy Billi ngs 

Charles H. Germany 

To be named 
Richard L. Vreeland 

Wendy icolosi 

South Africa, Europe) Isaac H . Bivens 
Executive Secretaries 

(Ghana, Kenya, Liberia, 
Nigeria, Sierra Leone) James V. Ly les 
(Zaire, Zambia, Middle East, 
Tu nisia, North Africa, 
Botswana, Algeria) Patricia Rothrock 

Asia/Pacific Team 
Assistant General Secretary for 

Asia/Pacific (Malaysia, 
Singapore, Burma) Jiro M izuno 

Executive Secretaries 
(Ph ilippines, Indonesia, 
Pacific) S. M ichael Hahm 
(India, Bangladesh, Pakistan, 
Nepal) Margery L. Mayer 
(China Program, Hong 
Kong, Taiwan) 
Uapan, Korea, Vietnam) 

Edwin 0 . Fisher, Jr . 
Patricia Patterson 

Latin America/Caribbean Team 
Assistant General Secretary for 

Latin America/Caribbean 
(Columbia, Central America , 
Mexico, Caribbean) Nora Q . Boots 

Executive Secretaries 
(Brazil , Cuba) Joyce Hill 
(Argentina, Bolivia, Chile, 
Ecuador, Peru, Uruguay) Joseph A. Perez 

functional Executive Secretaries 
Functional Coordinator and 

Communications 
Church Development and 

Renewal 
Medical 
Ministry of Women 
Urban/Rural and Univers ity/ 
Youth Ministries 

Treasury Staff 
Associate Treasurer 
Comptroller 
Executive for Treasury 

Relations 
Missionary in Residence 
China Program 

Doris Hess 

Keith Rae 
Duvon C. Corbitt, Jr. 
Rose M. Catchings 

Ruth Harris 

James Brentlinger 
Nabil Abou-Daoud 

Leora Landmesser 
Judith Newton 
Ruth & Carlisle 

Phillips 

WOMEN'S PROGRAM DIVISION 

General Administration 
Deputy General Secretary Theressa Hoover 
Ass istant Genera l Secretary for 

Administration Barbara E. Campbell 
Assistant General Secretary for 

District Team Deve lopment Elaine M. Gasser 
Executive Secretary for 

Planning & Coordinat ion 
Staff Recording Secretary 

Staff Assigned to Regions 
Atlanta, Georgia 
Dallas, Texas 
Dayton, Ohio 
Denver, Colorado 
Evanston , Illinois 
Nashville, Tennessee 
San Franc isco, California 
Syracuse, New York 
New York City, ew York 

To be named 
Helen Absh ire 

Mae Frances Spencer 
Mary F. Ryan 
Sachi Kajiwara 
Murden Woods 
Andris Y. Salter 
Maryruth Nickels 
Bernice Dvorak 
Gene Maxwell 
Ruth G. Prudente 

Section of Christian Social Relations 
Assistant General Secretary Ellen Kirby 
Exective Secretary for 

UN/International Affairs 
Secretary for Community 

Action 
Executive Secretary for Public 

Policy 
Executive Secretary for 

Development Education 
Secretary for Racial Justice 

Section of Finance 
Treasurer 
Comptroller 
Assistant Treasurer 
Property & Office Manager 
Secretary for Financial 

Interpretation 

Else M . Adjal i 

Ch iqu ita G. Smith 

Joyce V. Haml in 

Barbara Ann Weaver 
Consuelo Urquiza 

Joyce D. Soh l 
Betty J. Edwards 
Virginia E. Haselden 
Mary Louise Head 

To be named 

Section of M ission and Membership Development 
Assistant General Secretary To be named 
Executive Secretary for 

Spiritual and Theological 
Concerns 

Executive Secretary for 
Leadership Development 

Secretary for Membership 
Concerns 

Secretary for Schools and 
Mission Education 

Secretary for Resource 
Development and 
Uti lization 

Mary Lou Van Buren 

Mary Grace Lyman 

S. Helen Daniels 

Ann Eaton 

Marjorie S. 
Crossman 

HEALTH AND WELFARE MINISTRIES PROGRAM 
DEPARTMENT 

General Administration 

Associate General Secretary 
Controller-Office Manager 

John A. Murdock 
Emilio Natera 

Section on Advocacy/Education 
Assistant General Secretary Cathie Lyons 
Executive Secretary Susanne Paul 

Section on Annual Conference Ministries 
Executive Secretary Charles P. Kellogg 
Executive Secretary To be named 

Section on International Health 
Executive Secretary, Duvon C. Corbitt, 

Overseas Medical Work M .D. 

Office on Planning and Model Development 
Executive Secretary Ivan Gould 

MISSION EDUCATION AND CULTIVATION 
PROGRAM DEPARTMENT 

General Administration 
Associate General Secretary 
Treasurer (General Board 

Treasurer) 
Assistant General Secretary 

Betty Thompson 

Stephen F. Brimigion 
Marian T. Martin 

Section of Mission Resources 
Ass istant Genera l Secretary 
Service Center D irector 
Director, Production, 

Gilbert M . Galloway 
Mary Jane Shahan 

Promotion and Design Roger C. Sadler 
Associate Director, PPD Linda Elmiger 
Director, Promotion/Utilization B. Elizabeth 

Marchant 
Director , Techn ical and Visua l 

Resources To be named 
Associate Director, Visua l 

Resources 
Editorial Director and Ed itor, 

New World Outlook 
Associate Editorial Director 

and Execut ive Editor, New 
World Outlook 

Associate Ed itor for Literature 
and New World Outlook 

Editor, Response 
Managing Ed itor, Response 
Editor, Literature 
Editor, Literature 
Editor, Literature 
Editor, Spanish Language 

Resources 
Director of Interpretive 

Services 
Producer/Writer 

John C. Goodwin 

Arthur J. Moore 

George M . Daniels 

To be named 
Carol Marie Herb 
Sherrie B. Dobbs 
Sheila Bruton 
Nancy A. Carter 
Nancy Sart in 

To be named 

Char les Lerrigo 
Mal ik S. Reaves 

Section of M ission Development 
Ass istant General Secretary Wi lliam T. Carter 
Executive Secretary, World 

Division Liaison Roy Katayama 
Executive Secretary, UMCOR 

Lia ison Clara D. Kearse 
Executive Secretary, ational 

Division Lia ison 
Executive Secretary, 

Abraham R. Carey 

Missionary Salary Support Edward A. Moultrie 
Executive Secretary, Field 

Interpretation Peter Wernett 
Executive Secretary of Mission 

Educat ion Juanita Bass Wright 
Coord inator of Mission 

Leaders 
Coord inator of Consultative 

Services 

Field Representatives : 
Western Jurisdict ion 
North Central 
Southeastern 

South Central 
Northeastern 

Di rectors, Current and 
Deferred Gifts Program 

Consultants 

To be named 

G. Faye 
Wi lson-Beach 

David H . Blackburn 
Dwight S. Busacca 
Harry A. Newman 
Cam ille Funk 
Kenneth R. Mcintosh 
Alice M . Trost 

Doris L. Gidney 
Warren A. Loesch 
Hazel Cumm ings 
Jean Matzke 

MISSION PERSONNEL RESOURCES 
PROGRAM DEPARTMENTS 

Associate Genera l Secretary Josephine Harris 
Program Secretary-

Recruitment and Selection Odella W il liamson 
Program Secretary-

Orientation and Training Anne Unander 
Program Secretary-Personnel 

Development and Services Avery C. Manchester 
Program Secretary, Short-Term 

Volunteers In Mission W illiam B. Ro lli ns 
Field Representative, 

Short-Term Volunteers in 
Mission Gretta M. Moffet 

UNITED METHODIST COMMITIEE ON 
RELIEF PROGRAM DEPARTMENT 

Associate General Secretary Norma Kehrberg 
Assistant General Secretary for 

Administration Doreen Tilghman 
Executive Secretary/ 

Program Coordination 
Project Officer 
Secretary for Refugee 

Concerns 
Secretary for Specialized 

Ministries 

Franklin P. Smith 
Beth E. Heisey 

Lil ia V. Fernandez 

Gary Bekofske 
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Coll for Entries: 

"CelebrQting 
ffiission in 
T odQy' s World" 

GRAND AWARD: 
COLOR: 

First Place 
Second Place 
Third Place 

BLACK & WHITE 
First Place 
Second Place 
Third Place 

Awards 
$500.00 

300.00 
175.00 
100.00 

300 .00 
175.00 
100.00 

HONOR AWARDS (8): 
Eight Honor award winners wi ll each receive a 
four-volume set of The History of Missions. Value : 
$25.00 each . 

PLUS: 1 o Certificates of merit 
PLEASE NOTE: 

• One Grand Award only for either color or black & 
white. 

• All winners will receive a one-year subscription or 
extension of subscription to NEW WORLD OUT· 
LOOK. 

New World Outlook's 
75th Anniversary 

------------- Here Are the Rules ------------

Photo Contest 

Feb. 1,-May 31, 1985 

As servants of Christ, we are sent 
into the world to engage in mission 

by word and deed. Mission is a 
ministry of outreaching love. It is 

alive in many forms. Christian mis
sion involves people, events, 

projects-sharing the message and 
love of Christ wherever and when

ever possible. 
Your church is in mission every 

day. When was the last time you 
saw that happen? 

New World Outlook, which for 75 
years has been bringing you the 

words and images of your church in 
mission, now invites you to share 

those scenes of mission with a 
worldwide readership. 

Send us your pictures which illus
trate the theme, "Celebrating 

Mission In Today's World. " 

1 The contest is open to amateur photographers of all 
ages. Employees of the General Board of Global 
Ministries and their immediate family members are 
ineligible. 

Pastors, members of local United Methodist churches, 
United States and overseas United Methodist mission
aries, Persons In Mission , Interns, Volunteers in Mission, 
directors of the General Board of Global Ministries , the 
staffs and directors of other General Boards, commis
sions, agencies, caucuses and others related to The 
United Methodist church are encouraged to enter, but the 
contest is not limited to members of The United Methodist 
Church . 

2 There are two (2) categories : black and white and 
color. Any eligible person may submit up to five entries in 
each category. Black & white entries must be prints no 
smaller than 5 x 5 inches and no larger than 11 x 14. They 
must be mounted or affixed to a cardboard (illustration 
board) or foamcore mount no smal ler than 8 x 1 O and no 
larger than 11 x 14. Entries from overseas do not have to 
be mounted but be sure they are well packaged for 
protective purposes . We cannot be responsible for entries 
that are damaged on arrival. 
Color entries must be color transparencies (slides) . Color 
prints or negatives are not eligible. 

3 No art work or retouching is permitted ; no composite 
pictures, multiple exposures, or multiple printing is 
eligible . 

4 Entrant must be able to furnish original negative, if 
requested . 

5 All entries should be accompanied by the contes
tant's name, address and telephone number; the name 

and address of the contestant's home church (if any) ; the 
location where (and when) the photograph was taken ; and 
information that explains how your photograph relates to 
the conies: theme, "Celebrating Mission in Today's 
World." Each color slide and each black & white print must 
be clearly identified . 

6 The contest opened February 1, 1985, and continues 
through May 31 , 1985. Entries must be postmarked no 
later than midnight of the day prior to the final date, or 
delivered in person to NEW WORLD OUTLOOK by noon 
of May 31 , 1985. 

7 By entering this contest, the entrant agrees that NEW 
WORLD OUTLOOK may use any pictures submitted for 
its own or General Board of Global Ministries use. Full 
photo credit will tie given. 

8 Contest void wherever prohibited or restricted by 
law. 

9 All taxes , if any, are the sole responsibility of the prize 
winners. 

10. Judging will be by a panel experienced in the arts 
and techniques of photography. Winning entries will be 
announced in the December 1985 issue of NEW WORLD 
OUTLOOK. 

11 . A self-addressed and stamped envelope for return 
should accompany each entry. 

12. Winners will be notified by mail. Winning entries wi!I 
be returned following the announcement and possible 
publication in the December issue. Entries not selected 
will be returned after judging. Care will be used in 
handling , but NEW WORLD OUTLOOK cannot be 
responsible for transparencies or prints lost or damaged. 

Send entries to: Photo Contest New World Outlook 475 Riverside Drive-Rm 1351 New York, N.Y. 10115 
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I chose a Black 
College because . 
" ••• teachers provide 
personalized education!' 
" ••• of its national science 
and mathematics reputation!' 
" "t a ••• 1 ouers more 
leadership opportunities!' 

• • 

FOR EXCELLENCE IN HIGHER EDUCATION CONSIDER: 
Bennett, Dillard, Paine, Claflin, Bethune-Cookman, Huston-Tillotson, Philander Smith, 

Meharry Medical, Rust, Clark, Morristown, Wiley. 

[206] 

The 12 Black colleges related to The United Methodist Church 
For more infomnation, contact : Ms. Lina H. McCord, The Black College Fund, General Board of Higher 

Education and Ministry, P.O. Box 871 , Nashville, TN 37202-0871 

SUPPORT THE BLACK COLLEGE FUND 
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UNITED METHODIST DEVELOPMENT 
FUND 
4 75 Riverside Drive, Room 303-U2 
New York, N.Y. 10115 

NAME·-------------
AD DRESS·~--~~~~~~~~-
CITY ____ STATE--~ZJP __ _ 

PHONE NUMBER~--------
The offering is made by Prospectus only, limited to states where 
the fund is exempt or registered. Call collect or wrlte for a free 
Prospectus and further fnformation. (Phone 212-870-3856) 



_Sowing Seeds of Hope for Tomorrow_ 

Day in and day out it's rough, sweaty plodding ahead . 
sowing seeds 

• • 

growing food 
planting trees 

restorint! the land. 

Self-detennination is the goal. 
Some call it development. 

Long before the media exposed the tragedy of famine across the 
continent , UMCOR was working with African colleagues , village by 
village , on long-term solutions to food production problems. Grain , 
sorghum and emergency supplies save the lives of despairing people in 
drought areas today. 

Your help is urgently needed to plant seeds of hope for tomorrow. 
UMCOR Global Food Crisis Advance 982500-2 

" . .. In due season we will reap , if we do 
not lose heart. " 

-Galatians 6:9 (RSV) 

For local church and annual conference credit , send 
your gift through your local church treasurer. Gifts 
will then be forwarded to: Advance GCFA , General 
Board of Global Ministries, 475 Riverside Drive , 
Room 1439 , ew York , .Y. 10115. 

l l :-./ ITEDM ETHODIST COMMITTEE ON RELIEF u MCOR GE;\" ERAL BOARDOF GLOBALMl l'i lSTRIES ---J. 


